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ww rwtt % Mm mtit ( ugi Mu i wm ) gw 4 ii H nq trtftiftffE snfrr aftt wftiqy4H( 

Statutory Ord«rs<ndNMifk«tk)fl^lMued by the Mbifatrtei of Hie Government of ImHa 
fDtheriSan the Ministry of Defence) 


MINISTRY OF PERSONNEL, PUBUC 
GRIEVANCES AND PENSIONS 


INtwir iwr, Sff tW n w 

( wthw 5 Sn? UTf IV U 1 WWPT ) 

’■■■■?>& 

'■■■?+?< .jj'ij-.r • 

man.. 2744 , wm fopr sfo qi * ftn i, 

1973 (1974 tf. 2) 24 t& THT-HfltT (8) 

sm toT rfhF?mt* 4n«ft art hr reM, 

snwRIT, ylf (*i ql w* ^pT V VTtB) «m lWU Tq?TO 

■jftrowmT (^. r. «$) fiUr^f W^HNNf flwta *iroim 

('St&D 3 T7TTO 3TTT# J 18 (t^/92-#T#C ^ 

^ ftf ^ af a ^3lhc ar^T a y»i awn fatft 

3=P^f h IWTt4t4u 3TW 3fljpfTO4> 3nmT f ^wTT 

&m\ 3^ fimf 4H tfaTO 4^’ ^ fan fhrcta 
3Tf^T4r 7* 3 ftgw 4fdt tl 4 1 

. [U 225/2^2004-H^t^t-n] 

^pWsRl, 3^ Elfa4 


(Department of Personnel and Training) 

New Delhi, the i2th July, 2006 

SLO. 2744. —In exercise of the powers conferred 
by sub-section (8) of section 24 of the Code of Criminal 
Procedure, 1973 (Act No. 2 of 1974), the Central Government 
hereby appoints Shri R. S. Mh&mane, Advocate, Mumbai 
(Junior to Shri V C. Gupte) as Special Public Prosecutor for 
conducting prosecution in case RC 18(S)/92-BLR, instituted 
by Delhi Special Pbiice Establishment (CBI) in the Hon’bie 
Special Court (TORTS) at Mumbai and appeals, revisions 
or other matters connected therewith or incidental thereto, 
in the Appellate Court, Court of Revision, or in any other 
court. 

[No. 225/2/2004-AVD-II] 
CHANDRA PRAKASH, Under Secy. 


2057 GI/2006 


(6285) 
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ffcRT tem 

(TRIFfProPT) 

(VrERp ^'irt ) 

^ fteft, 29 ^T, 2006 
(3nWT) 

•9R.3IT. 2745.~'5I^3II^arf^m, 1961 (1961 
^TT 43) ('W 37k 'a^T 3TfaPl<HH $) «k *7RT 

80 ^ ^ (4) k ^RT (iii) 5RI VlPftFll ^RT 

wfa ^ ^ 77TOR ^ 1 37^7, 1997k^k3R<T*7T 

31 TO*, 2002 ^ TOTRT F$ ^ft 3T3fa k M WIT 
m 37T. 193 (3T) f^TPF30T7T^ ( 1999 <T*7T 1 37&T, 

1997k^teCF*TT31 RT^, 2006 ^ TOTRT 37*lfa k 
WIT m 371354 (37) k ^ W W5R, etifiiMI ak 

^frn ttw^t ( ^« 1 Pw kftr ak fcw) 

37fV^n3Tf “5TTT 3MfW TO? teRT fite ak 
arf^^qci t; 

3k 3|H|[Pf) ifl<l*t , ^i , (l PiTOtf, 514, aWWH <3®T<tf, 
211, ate TO&, 3^400021 
22 ^fe, 23 TtftZ, 27 ^Ife, 28 ^ife, 29 ^ife, 30 ^fe, 3k 
TIFT -gaif, TORF?-400076 *?T11 

fate dUliiPl* W -am ^ T^F akflPl* TO? *TT Pwm 

Pftjt 

3k mrPfr ^ wk i w arfM^n k k 
affrwflaM ter ak *rcff k artfk *Tfte twt *a#r te?rc 

ktef> 15-2-2005 k TO tf. 15/32/04-371$ kT*S3nf*t 
k 3RFhr 3^fl 'wflwlPw mi* 4 'Si^nlf^n Phhi 

37* PTfaR ^RT 3TprPm *TO 80 * *> 7P7*TCr 
(4) (iii) SRI TlPte *TT ter te 

wnrT3?*5mw^te (iii) k ntei > 4 akftfty te k- 
k tef tertet fate, 3**$ grci fa y ftw twt 
3T57f^r to TOnfcra fat* *rr Tfr w tip *rt 37fkjfTO 
tet ti 

Tltf frR RT W TOT ^ tef tetet fate, 
y*$ brt 3kitPrc> *w> *ft a T yte to 

terroik 

1. (i) 3^u)Pl4> <J9*M *77 ! kltf 

^T*T I 

(ii) TOITPWT*7H ; ^FRFftPl^f 

3| | |flPl» KW >,TIW^qR 
22 ^Tfe, 

23 T*fe, 27 ^Tfe, 28 
T*!fe, 29 30 W 

A— _ r r- 6 t 

37k 7TR ^Kl^n, ^^5, 
^?TW-400076 ^T 11 
■ERfe \ 


(iii) 

3flWlPi<+) 1 7Ta» : 

tel 

22570.33 ^f-te 

(iv) 

iiWlRld < 4»l4«6<rlN : 


TR 37lf RTl TT%cTI TfT«T 3flCl)Pl4i «t>l4«t)<rllM ^JT 

_f A . v~-_ 

TT^f 371| W ^rllFcfl 

k=r(OT 

sF*T 3T^tqprr 3n7FT TRJF krft 




^FT 2 

3k 3 - - 

kfter 

TS 4 

- 

k7 3 k t tH) 

*T 7 

75 

"TT^Rte^ 

8 

89 892 - 

TRT U^W^I, 
■RTOtePWTTR 



F«7T 4>W{«d< 
4»WTs^l WR 

T 8 

89 894 

^>i0^k 7WT HFVa 

^ 8 

89 894 - 

^RjfteklTWT 




^ 8 

89 895 

F4rklP kt^T 
Pwtei^r^ 1 

(v) 

3?|^Pl% tePt ^ 
f^TR?TTfkT3TT*fe5k7 
fa TT wRlVIfl 

i 90.69% 

(vi) 

'«llP>lte?> 3*77kl ^ 
kR pTVfftTT «5k 47T 
yRrnifl 

: 9.31% 

(vii) 

< p V _A 

3TTinmnjprzT^ 
TPRTTfkT TSpRT 

: 5^ 

(viii) 

TTRTlfkT PkVT 
(TI^TT^^f) 

: 30^2^7,189.93 

(ix) 

3ntaiii4» 3wi ^7 

: 26^)4,12^59.00 


Prfkr wr 
fter (Ti^Tw^^f) 

* 

(x) 

3i«iy T <fldw*h Itera 

: 29,73,76,711.00 


(xi) 


w fkftr f^f 3?i4iiPi% 
^ PrPk 
wh m 

tttPtr t (Tlftl -^f) 

3?ly)Piet) ■’Traf "3> anr^T 
^ ywir«id firfa 


31 2003 



[*nnil— 13*5 3(ii)] 


W 33 TI393 : 22, 2006/371313 31, 1928 


2. farft 3?fe&f33» 313? 3 3(34 RtW 3T ^cih 

ft%7 %eT 3fT 3frl5 1 eTFRI ^ 50% 3 337 %f ifoll ^ 
3?fcliPl3J 373 ? -5^ a|iylf»|4> 4M%1 3? FW 33R 

■^TTcTT 3? HR^ 4 3?I^Pl+ T*75T^ 133N 33*f 3?t cTFTfl 
Tifti fom 3T ^jjrm? ^ hfrt 

3? 60% ^ <t>H ’iiH' eVm 

3. TTT33T 1333TT 3 T7337 (R«13* BftTT), W Pjffi ' 

3*3 T?t3t3, ^f33 "3^ ?Tt33 Tjf337, £(m»fci %33?, fa*ja 

3*7 f%T<3, ^RIig^R 3*77 Tjfa3R 3) 

3f>9)Pl«6 4>l4^cilM ^ 3 TMHW <jhmVi 3ipM&3«t» 

f^mW^ 3<* 3^33 tl 

4. 1%737 1 31^T, 2002 3^33. 371 354 (31) <£ 

■fo in nfr 6^ , arc fom T<F (^r) fr‘^ 33*33 ( 2 ) 

■*? sfcnfiafi 3?fc£ |3I^ sflylfW 313? 3? f^T3 

fm afeftfror *% 33 50 % 33iftmr Hr# 3if% %T 3^fti 

ITT y-M)oH|«f frfrTfl 533^ 33 377?I3 T^> “31 "& srfsRTTl^ 

37*131 oh-iO^ 3»T °hl*^l 773^33 3? ftrt«< f«6«l, 3«rPl 3*TT f*T3 

5. 3T W33> 3^HM‘ ^R4 ftlfoft f%¥TTT3% 3te ^ 
gTTT fa^TTl 3c337 ft4^l 37*137 3?fT3TT7t Hkdfa 37*737 
■HK^<41T3^ 3f«f> 37*737 3*TT TT33Tf9jTT tVtft 3>F|fl 3> 3Rl4d 
fafrRvd 3^ yif3+iW| *ft ¥llfrl?l t, 3Tl 3% %rl 331 yfa>^i3Tf 
^ STgRJT 37^73 ^ f7T3T 3T33TI 

6 . IT? 37faTJ33l # % 1 (vii) 3 firfHflfre #H 3 
I33*3f ^ 3fojlp 7 4 7 3T3? 3 373fT*13 itt ^ * it IT? 
37f^Pi < <*i 3? 373T 7 ffT 3>T cu*7 Ml*<r it TT3>^.^I 

7. for? gUl-K I d l fryST?, •gnrf-3TT $?3fa ^ %H 
3ftg)P 'l 4i 313> 35T '5r31?R T^TT 13m 3pj|f3 ^f 37133TT 
37f3f573*T, 1961 3^ 3TT1 80 ^ 3T 3it ^737TT {4 ) ^( ui) 

^ 3i^i4d WR *41^' ^1 
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10.3ft ^ ^TPRFft for&S, ■g*3f ( 313^ 3T^TJT3^ 
'j<f#f|) 37hj]fd4i 373? 3*7 3F37^FT 3^p^r°T f^TTt ^Tlt 

3MW^ (37*1^3idR<7l ^*17) 3?t 5«iiaUn 4»^it fit 3 kh.vi«*xi1 
3?lT 3RT^ft F ^dl1K»l ^ %TT 37 37 ^ 1 «»di 3^ 3fdM 

3» 37^ 73®7773c7 3RR 3>T illd 37 777*7 3fl^niM«n 77?73d7 
■Rpd'dl'eR, 3^33731% 3^773^3'3#3 f3^P7,3#3 *733, 
3tl3r#-ll 3^ 3«JHV^d1 USWdI ^72 77^33 ^7 ^ 7jf33 
3J^ I 

11. 57? 3|f3^331 ^ ^Rrrlfed Tldf ^ 771*7-771*7 3f|?ftPl3r 

313? wOh, 2002 3nf*7^T ’33 ^H<ll 3»7 31g9tcl*T 3TT 3T3f3 3> 

-^m f5B31 ^IHT 3Tf^Tl W T^ 1 ? ^ 3r3Tfd *TT*7 

TirTT ■felT «fT^ "^1 «fv3t TTT37R 3 h^«ki 3i^i|is.’i 3?t 37377 ^ 
T(3Tdt t 3f3 "forf ?17H^H1 f3r5T?, -g*3^ 3^^f>l3» 313? 
73^7, 2002 f3f?3 TTdf 37*137 5?? 31^33T 3?t f3R?t 

317? ^ 3T59MH 3 3R1TO T53I il 

12. ^ T7T33T ^ 37^3^3 ?33T #^33 Wi 

%3t 331 3^ *7t 777Tt33 37*137 *7f3®1 ^t 93T CTH3T 37*731 
135# BtT7 3*3 317 d'^Miid 3>T^ ^ 31^3, 3TJ 3777W1T53T, 
3^alPl3» *71 «b 375 * 7^3 3it 37^3 337 ^dll 

[37^1^337U 144/2006/371. T7. 178/38/2005-371.37. 

1^7.-I(^^)3 
3tW 3*f, 3137 TTf33 

MINISTRY OF FINANCE 
(Department of Revenue) 

(CENTRAL BOARD OF DIRECT TAXES) 

New Delhi, the 29th June, 2006 
(INCOME-TAX) 

S.O. 2745.—Whereas the Central Government in 


8. 3f3 ”533 3tadf*I3> 3T3? ^ 3TITH‘ 577 

37f3^337 ^ ^T7 I (xi) 3 1%f*7 3*f ^ ^3137 

l3c7*3 itin t -ft 3n33JT 37f%rf33*7,1 % 1 3?t 313 80 ^ ^ 
3331T7 4 (iii) $ 373% 777*7 3^^ iTTR 3f|#f*T37 

313? #337, 2002 3> 373% H3T 3? 31737 3R37 37^73 

7%TI 

9. M 373t%3 ^3 T%7 3^T ^777? #0*K'Hl 13^7?, 

* V n w>. a :.y> e% . A A.. _ . V r> _ ^ » * *\ r> * 

T<TTf f3TTn 57ra79P31 377 373337 37 TCflT T33 57 I3»14K 
^t*T7,3f3 

(0 

37*137 3%33 3*33T3T ^ M i\\ 

(ii) 3? W 3fl^Pld) 313? 3?t ^felfd ^ t 
1 ^It£ 3lJ mIsi RnftO 3p13^53 ^37*7 
*¥ 35^ T?t 33H 13T37 337 ft 


371%3 33 ?3T7^ 37T3R 3T ^3 T7T3JTT m 



exercise of the powers conferred by clause (iii) of sub¬ 
section (4) of Section "80-1A of the Income-tax Act, 1961 
(43 of 1961) (hereinafter referred to as the said Act), has 
framed arid notified a scheme for industrial park, by the 
notifications of the Government Of India in the Ministry of 
Commerce and Industry (Department of Industrial Policy 
and Promotion) vide number S.O. 193(E), dated the 
30th March, 1999, for the period beginning on the 1st day 
of April, 1997 and ending on the 31st day of March, 2002 
and vide number S.O. 354(E) dated the 1st day of April, 
2602, for the period beginning on the 1 st day of April, 1997 
and ending on the 31 st day of March, 2006; 

And whereas M/s. Hiranandani Builders, 514, 
Dalamal Towers, 211, Nariman Point, Mumbai-400021 has 
developed an Industrial Park, namely, Hiranandani Builders 
Industrial Park at CTS No. 22 Pt„ 23 Pt. y 27 Pt„ 2 8 Pt., 29 Pt., 
30 Pt., of Village Powai and 11 Pt., of Village Chandivli, 
Mumbai, Maharashtra-400076; 
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And whereas the Central Government has approved 
the said Industrial Park vide Ministry of Commerce and 
Industry letter No. 15/32/04-IP&ID dated 15-2-2005 subject 
to the terms and conditions mentioned in the annexure to 
this notification; 

Now, therefore, in exercise of the powers conferred 
by clause (iii) of sub-section (4) of Section 80-IA of the 
said Act, the Central Government hereby notifies the 
undertaking, developed and being maintained and operated 
by M/s. Hiranandani Builders, Mumbai as an industrial 
park for the purposes of the said clause (iii). 

ANNEXURE 

The terms and conditions on which the approval of 
the Government of India has been accorded for setting up 
of an industrial park by M/s. Hiranandani Builders, Mumbai. 

1. (i) Name of the Industrial : Hiranandani Builders 

Undertaking 

(if) Proposed location : Hiranandani Builders 

Industrial Park, CTS 
No. 22 pt., 23 pt.,27 
pt,28 pt,,29pt,30pt., 
of Village Powal and 
1 1 pt. of Village 
Chandivli, Mumbai, 
Maharashtra-400076. 

(iii) Area of Industrial : 22570.33 Sq. Meters 

Park 

(iv) Proposed activities: 

Nature of Industrial activity with NIC Code 
NIC Code Description 


SI. Section Division Group Class 
No. 


A 2&3 

— 

— — 

Manufacturing 

B 4 

— 

— — 

Electricity, Gas 
& Water 

C 7 

75 

— — 

Communication 

Services 

D 8 

89 

892 — 

Data Processing, 
Software 

Development and 
Computer 
Consultancy 
Services 

E 8 

89 

894 — 

Business and 
Management 
Consultancy 
activities 

F 8 

89 

894 — 

Architectural and 
Engineering and 
other technical 
Consultancy 
activities 

G 8 

89 

895 — 

Technical testing 
and Analysis 
Services. 


(v) 

Percentage of allocable 
area proposed for in¬ 
dustrial use 

: 90.69% 

(Vi 

Percentage of land ear¬ 
marked for commercial 

use. 

: 9.31% 

(vii) 

Minimum number ofin- 
dustrial units 

: 5 Units 

(via) 

Total investments pro¬ 
posed (Amount in 
Rupees) 

: 30,22,97,189,93 

(ix) 

Investment on built up 
space for Industrial use 
(Amount in Rupees). 

26,04,12,659.00 

(x) 

Investment on Infra- 

29,73,76,711.00 


structure Development 
including investment on 
built up space for indus¬ 
trial use (Amount in 
Rupees) 

(xi) Proposed date of com- : 31st May, 2003 
men cement of Industrial 
park 

2. The minimum investment on infrastructure 
development in an Industrial Park shall not be 
less than 50% of the total project cost. In the case 
of an Industrial Park which provides built-up 
space for industrial use, the minimum expenditure 
on infrastructure development including cost of 
construction of industrial space, shall not be less 
than 60% of the total project cost. 

3. Infrastructure development shall include, roads 
(including approach roads), water supply and 
sewerage, common effluent treatment facility, 
telecom network, generation and distribution of 
power, air-conditioning and such other facilities 
as are for common use for industrial activity which 
are identifiable and are provided on commercial 
terms. 

4. No single unit referred to in column (2) of the 
Table given in sub-paragraph (b) of paragraph 6 
of S.O. 354(E) dated the 1st April, 2002, shall 
occupy more than fifty percent of the allocable 
industrial area of an Industrial Park, for this 
purpose a unit means any separate and distinct 
entity for the purpose of one and more state or 
Central tax laws. 

5. Necessary approvals, including that for foreign 
direct investment or non-resident Indian 
investment by the Foreign Investment Promotion 
Board or Reserve Bank of India or any authority 
specified under any law for the time being in 
force, shall be taken separately as per the policy 
and procedures in force. 


.,^(4 


H ..- Ul i fl ^t 


■M- .IHHUWlfWUf 11 ' 


.. '-' tt 


i i 
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6. The tax benefits under the Act can be availed of 
only after the number of units indicated in Para 
l(vii) of this Notification, are located in the 
Industrial Park. 

7. M/s. Hiranandani Builders, Mumbai shallcontinue 
to operate the Industrial Park during the period in 
which the benefits under clause (in) of sub-section 
(4) of Section 801A of the Income-tax Act, 1961 
are to be availed. 

8. In case die commencement of the Industrial Park 
is delayed by more than one year from die date 
indicated in Para l(xi) of this notification, fresh 
approval w ill be required under die Industrial Park 
Scheme, 2002, for availing benefits under sub¬ 
section 4(ui) of Section 801A of the Income Tax 
Act, 1961 

9. The approval will be invalid and M/s. Hiranandani 
Builders, Mumbai, shall be solely responsible for 
any repercussions ofsech invalidity, if 

(i) The application on the basis of which the 
approval is accorded by the Central 
Government contains wrong information/ 
misinformation or some materiaf information 
has not been provided in it. 

(u) It is for the location of the industrial park 
for which approval has already been 
accorded in the name of another 
undertaking. 

10. In case M/s. Hiranandani Builders, Mumbai, 
transfers the operation and maintenance of the 
industrialpark (i.e. transfer undertaking) to another 
undertaking (i.e. the transferee undertaking), the 
transferor and transferee shall jointly intimate to 
the Entrepreneurial Assistance Unit of the 
Secretariat for Industrial Assistance, Department 
of Industrial Policy and Promotion, Udyog 
Bhawan, New Delhi-11 along with a copy of the 
agreement executed between the transferor and 
transferee undertaking for the aforesaid transfer. 

11. The conditions mentioned in this notification as 
well as those included in the Industrial Park 
Scheme, 2002 should be adhered to during the 
period few which benefits under this scheme are 
to be availed: The Central Government may 
withdraw the above approval in case M/s. 
Hiranandani Builders, Mumbai, fails to comply 
with any of the conditions. 

12. Any amendment of the project plan without the 
approval of the Central Government or detection 
in future, or failure on the part of the applicant to 
disclose any material fact, will invalidate the 
approval of the industrial park. 

[NotificationNo. 144/20G6/F. No. 178/38/2005-ITA-I(Part)] 

DEEPAK GARG, Under Secy. 


(SlrifcBT) 

*J7.3TT. 2746.-'3rafa 1961 (1961 

^7 43) (TTCf W*T TO $) ^ VRT 

80 (4) ^ ^ (iii) gKT 

SPlta titan ^ 1 3$^, 1997 ^ <7*77 

31 2002 ^ ^ TRWU 

^T. 3TT. 193 (37) frpTO 30 1999 <7«7! 1 3T^T, 

19973^^ta*TO31 *7T*f, 2006 ^ wm 3?qfa 
IT ^7. 3TT. 354 (37) ^ *7^ *77*77 3?fc 

’dsVi •flfci 3^* RT^f*T frriTFT) cffftf- 

5RT TTRff T& sfo a^f^njf^cT 

alfr fxmx 

< f^T V U 

^,wffr-560025^t,^ 1t ^feU 1, RTfcnqfl U 143,212, 
213, 214 3^21$,^ asnf-qt tnt?, 

377*. "377 1*7357*7 

tort; 

aft* ^ ^ 3TfrT^iT ^ arjsfa fr' 

dRtlfatl TTftf 3> 37fl>P3 

11-4-2005 15/18/05-3^^^ 

TO7 3?tritfw -qmf 3^ i; * 

373 3>1 3t*t so 3? 3>t 

(4) (iii) 51*7 ^lf*73f 3H T73frt ^ ^ ^ 

*7*35T* i<d^SKI -3*3 WS (iii) ^ a M ft p fl T73? ^ 

*f*T^ 57*T f33»f*73 

3*77 37^%t TJ3 Wfacf -317 cfw? 

3#|^d efiRdt ^1 

3I^Nl 

77777 (3PT *7R?7 n tT^ei JII44d 

Prifu^, m 3?hdtfW -qfeTT ^ ^ 

375*7^7 3RH f^TTW 

1. (i) TIM ai? : 

HTR feTfq^S, 

(ii) Wlf^TWT : l.ritBI^U 

143,212,213,214 

3lk215,^ 371^-qf 

iim, 3 to "yw, 

(iii) hI 4> a»7 : 196322.87 ^ ^27! 



6290 


THE GAZETTE OF INDIA: JULY 22,2006/ASADHA 31,1928 


[Part II— Sec. 3(ii>] 


(iv) IHrdlfad 


T£T 3IT^ # tfffrtlT WZ MP\+ WfaiNN «6T FFP9 


TT arrf # 

fa^< u i 

ang^im tot tf$ M 
Tt 


8 

89 892 ■ - 

■ST2T3itatf*FT, 
^53^1? fa+IM 

-$m. 

8 

89 893 

«6llwi< tl«n 3R«R 
qntttnJtfl <f)i4«f»diH 

o a 

89 894 

^R#i^qfatr«n 
§ai)fa<lO afRi 
flqFjfafl 
■^fajRFT 

^ 8 

89 895 - 

tRFffaft ttO^ut ^ 

fay^rq^^ 

(v) 

aftotfiRR ^ 

f^n^ ywifad a(iwz*ffa 
^ ^5T llfa^RT 

: 90.08% 

(yi) 

T&m 

: 9.92% 

(vii) 

* f v - f\ 

3(reltpR» ^rRI ^nT 
y^tllfafl TTSSfT 

: 3gfa2 

(viii) 

TfcTlfatT M?f 

(Tiftr 

: 11,519.96 ms 

(ix) 

(TTf^T ^ 3) 

: 7257.57 ma 

(x) 

wifa ^ fm. faf% w 
tt fr^yr vnfaH t 
(Tiftr ^f) 

: 10483.16 ?m 

>• 

(xi) 

alteltPffi W ^ an^T 
SKtllfat) fafa 

: 3^, 2005 

2. 

fan^t altiltPi** 3^ ^f awgrsrct fa+w -^tw 


f=i^i ^ Ttf&km wm so % 3 to ^ sfan ^ 

3faitfo» ^t «IWlPi* «£ fm. ^ 
i, $ 'md *f alWtftor ^ frofa wrf ^ 


TTUnT faW TT TSflf iMsRT HFTcT 

60% ^ ^ ^TTI 


3. W-4HI fa<*m ^f (WR>Tr53>Tlft?D, vHWjRf 
tWT 41q^ f TjftRr ?it«R ^jfa%ir, £ftri4»TH ^pt>, faspr 

XJTBf fa?TC?T, M 3RT ^jfarcn* ^ 

■alUllPw* ^ 

Pmfcvffa % '3^w ^ $i 

4. 1 afffo, 2002 3TT. 354 (3T) ^ 

^ranFO^^^nm?? (*fl ^W?#wt^wt(2) 
3 ^ffeRT Tfii Vjtt ^ fa*ft aNlfW TO? tftl* 
fSpRf 3toP^r $fa 50% 3 aqfotf tSTOT *HfaT Rtf R5*tfl 
M^tair«4 fa»«l IJRilf R>T 3ir?FJ "qr T^FT Tt 3TfaR> TRJ 

31*Wl Wl RTFJR ^ U^oH ^ 3T5FT tTOT 

f*FTR5*qtf 

5. 3ii««<w» st^rMt fa<^?fl ffaST ^ ^ 

SRifafttf TimfafcT arem 3rft?rrcft TOcfa ft$*T ansrm 
RKtf)«i ft 3W^T Tptfl y<£d 4>l*^ , i Rt 3Hi*fti 

fa ft fV * \ i THf^RPT <ft TTlfR^r ^Rtt^Rtfac W l y fa ^ i aff 
^ 3F£m 3T5Ff 3 fSFTT *mpm 

6. W SjfagRRl ^ % l(iii) 3 fafaf$*d TOI 3 
‘ WRf ^ 4«i)Pl<*> TO? 3 4Wft«M tf% ^ TORT tf ^T 
/ 3Tf¥^FT ^ 3RFfa R* HI*? W tf Wfti $1 

7. ^TTC? <t»V£<*> 0^^ ar^elc ftifnis, tfK'fft R*T 

srafa -% ^TR TTfcff CRT JJxll^H oTKt T«far f^T 

^ 3IFm 3 ?MwT, 1961 ^ «im80 < 9^>^t'3 T mRI 
(4) ^-efe (iii) ^ 3Rpfa rpt fan^ ^ ti 

8. ■qfa 3l1«)Pj=tv 'qictf 3TR»T ^ W 
3Tfag^TT^^Fl (xi) 

faHM ^fal ^ tit 31FRR arfkfa^W, 1961 «Ft ^RI80 ^ «F 
<3hNKI 4 (iii) 3TtPf<T cTP? MR! ^ 'FTT 

Sgiit^T ’SIRT ^TRT 31^%I #tti 

9. ^ a^rt^r t^tt 3ftr tw$, 

•RTg^ fafa^ g, %ft t^FTft yfafa^-MI ?ft 3T^RT ^ ^ 

3T^ ift Mw #TI, ^ 

(i) ao^r T5i f^Ri^ 3 ttor -qr m?m WX 

3RR farm 7 RT TTcR g^Hl/g^HI 

arw tf«rr^ t ^t M ih 

(ii) m ^ aflatfJI^ TTT^ ^t ST^frsqfa i 

kh fanrr 7 pit ^i 

10 . ^ "foraf ^^<6 tn<r3, 3IT^ fdfa<U, W?lT 
(3WftT 3<^u | cRdf -3WT) 3^a>0l«6 ~9T?f TT W l trH 3^ 
ar^^m fa)4il ^ ^nw (arafa ^Tfert 3wr) ^t gfci i tiRtf 

tit aro^RJtif a^ artjfoft swituui ^ f^ 

afa^FRi 3frt aitfM ^T?FC[ ^ Td^lfad ^TR ^fft 3lfa 



l 


hMllf "*Ml 


I 'W WH < 1 I )NIIMIH*M'M'|N il*IW||M^PI»^ 


NM ^'**t'i' '-"W 


N4.i«»H»t|.i4-«»^«fif> ^ < 
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^ tiw 4ii)Pw> ~ wprar a firntw , aflalPi* #fe afa 

#1*1*1 faWT, "S# 1 ! *FR, ^ ft^rft-1 1 TOPRII 

11. X* aifa^sRi^ alHiflsw 

Mi» f m>X 2002 3 TgnftR ^ ar^mm ^ arafa ^ 

fai*n wit *nffcH, fera^ ftm ^ffPr ofaifa rto 

W<T fa>R -jfl TO*FTC *q*j«T 3R3*te ^ WTO ^ 
TOT# t Tift ^TOf T^ap fft?#, 915*3 fate , wfa 
af i tftP l * M l » f wOM , 2002 - * fatal TO? WW3lf*ip 
fa# # *Rf # aiynm 3 araro im h 

12. aq*te # tan uNftg wr 3 

fa»*H TRIT # TOlftR 3TTO1 «lfa«T *? TOT tf'Mf 3TTOT 
far# 7T**T W 3^WR *f 3lfaW W 3TOTO "nRi, 
afaftte to? # aqrifai # arifa tot ^ffi 

[3lfa^«RI^. 148/2006/TO # 178/18^006-3HTFfa-I] 

New Delhi, the 30th June, 2006 
(INCOME-TAX) 

S.O. 2746. —Whereas the Central Government in 
exercise of the powers conferred by clause (Hi) of sub¬ 
section (4) of Section 80-IA ofthe Income-tax Act, 1961 (43 
of 1961) (hereinafter referred to as the said Act), has framed 
and notified a scheme for Industrial Park, by the 
notificationsofthe Government of India inthe Ministry of 
Commerce and Industry (Department of Industrial Policy 
and Promotion) vide Number S.0.193(E), dated the 30th 
March, 1999, for the period beginning on the 1st day of 
April, 1997 and ending on the 31 st day of March, 2002 and 
vide Number S.0.354(E) dated the 1st day of April, 2002, 
for the period beginning on the 1st day of April, 1997 and 
ending cm the 31 st day of March, 2006; 

And whereas M/s. Coretech Realty Pvt. Limited 
having its Registered Office at ’Divyasree Chambers’, Wing- 
4 A', No.l l, O* Shaugnessy Road, Bangalore-560025 has 
developed an Industrial Park, at Plot No. 1, Sy. No. 143, 
212,213,214 & 215, EFIP Industrial Area, Hoodi VillageK.R. 
Puram Hobli, Bangalore; 

And whereas the Central Government has approved 
the said Industrial Park vide Ministry of Commerce and 
Industry letter No: 15/18/05-IP&ID dated 11-4-2005 subject 
to the terms and conditions mentioned in the annexure to 
this notification; 

Now, therefore, in exercise of the powers conferred 
by clause (iii) of sub-section (4) of Section 80-IA of the 
said Act, the Central Government hereby notifies the 
undertaking, developedandbeingmaintainedandoperated 
by M/s. Coretech Realty Private Limited, Bangalore at an 
Industrial Park for die purposes of die said clause (iii). 


The terms and conditions on which the approval of 
the Government of India has been accorded for setting up 
of ah Industrial Park by M/s. Coretech Realty Private 
Limited Bangalore. 

1. (i) Name of the Industry : Coretech Realty 

Undertaking V Private Limited 

GO Proposed location : PtotNo.l,Sy.No. 

143, 212, 213,214& 
215, EPIP Industrial 
Area, Hoodi Village, 
K.R. Puram Hobli, 
Bangalore. 


(HO Area of Industrial /: l,96,322.87Sq. Meters 

ITartr 

nux. 

(iv) Proposed activities 


Nature of Industrial activity with NIC Code 


NIC Code 

Description 

SI Section Division Group Class 


No. 



A 8 

89 892 r— 

Data Processing, 
Software 

Development and 
Computer 
consultancy 
services. 

B 8 

89 893 — 

Business, and 
management 
consultancy 
activities. 

C 8 

89 894 — 

Architectural and 
engineering and 
other technical 



consultancy 

activities 

D 8 

89 895 — 

Technical testing, 
and analysis 
services. 

(v) 

Percentage of allocable area : 
earmarked for industrial use 

90.08% 

(vQ 

Percentage of ailocable area : 
earmarked for commercial use. 

: 9.92% 

(vu) 

Minimum number of 
industrial units 

3 Units 

(viii) 

Total investments : 

proposed (Amount in 

Rupees) 

11,519.96 lakhs 
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(ix) Investment on built up : 7257.57 lakhs 
space for Industrial use 

(Amount in Rupees). 

(x) Investment on Infrastruc- : 10483.16 lakhs 
ture Development including 

investment on built up 
space for industrial use 
(Amount in Rupees) 

(xi) Proposed date of com- : April, 20-05 
mencement of Industrial 

park. 

2 The minimum investment on infrastructure 
development in an Industrial Park shall not be 
less than 50% of the total project cost. In the case 
of an Industrial Park which provides built-up 
space for industrial use, the minimum expenditure 
on infrastructure development including cost of 
construction of industrial space, shall not be less 
than 60% of the total project cost. 

3. Infrastructure development shall include, roads 
(including approach roads), water supply and 
sewerage, common effluent treatment facility, 
telecom network, generation and distribution of 
power, air-conditioning and such other facilities 
as are for common use for industrial activity which 
are identifiable and are provided on commercial 
terms. 

4. No single unit referred to in column (2) of the 
Table given in sub-paragraph (b) of paragraph 6 
of S.O. 354(E) dated the 1st April, 2002, shall 
occupy more than fifty percent of the allocable 
industrial area of an Industrial Park. For this 
purpose a unit means any separate and distinct 
entity for the purpose of one and more state or 
Central tax laws. 

5. Necessary approvals, including that for foreign 
direct investment or non-resident Indian 
Investment by the Foreign Investment Promotion 
Board or Reserve Bank of India or any authority 
specified under any law for the time being in 
force, shall be taken separately as per the policy 
and procedures in force. 

6 . The tax benefits under the Act can be availed of 
only after the number of units indicated in Para 
l(vii) of this Notification, are located in the 
Industrial Park. 

7. M/s. Coretech Realty Private Limited, Bangalore 
shall continue to operate the Industrial Park during 
the period in which the benefits under clause (iii) 
of sub-section (4) of Section 801-A of the Income- 
tax Act, 1961 are to be availed. 


8. In case the commencement of the Industrial Park 
is delayed by more than one year from the date 
indicated in Para 1 (xi) of this notification, fresh 
approval will be required under the Industrial Park 
Scheme, 2002, for availing benefits under sub¬ 
section 4(iii) of Section 801-A of the Income Tax 
Act, 1961. 

9: The approval will be invalid and the M/s. Coretech 

realty Private Limited, Bangalore, shall be solely 
responsible for any repercussions of such 
invalidity, if 

(i) the application on the basis of which the 
approval is accorded by the Central 
Government contains wrong information/ 
misinformation or some material information 
has not been provided in it. 

(ii) it is for the location of the Industrial Park 
for which approval has already been 
accorded in the name of another 
undertaking. 

10. In case M/s. Coretech Reatly Private Ltd. 
Bangalore transfers the operation and 
maintenance of the Industrial Park (i.e. transferor 
undertaking) to another undertaking (i.e. the 
transferee undertaking), the transferor and 
transferee shall jointly intimate to the 
Entrepreneurial assistance Unit of the Secretariat 
for Industrial Assistance, Department of Industrial 
Policy and Promotion, Udyog Bhawan, New Delhi- 
11 along with a copy of the agreement executed 
between the transferor and transferee undertaking 
for the aforesaid transfer. 

11. Tile conditions mentioned in this notification as 
well as those included in the Industrial Park 
Scheme, 2002 should be adhered to during the 
period for which benefits under this scheme are 
to be availed. The Central Government may 
withdraw the above approval in case M/s. 
Coretech Reatly Private Ltd. Bangalore fails to 
comply with any of the conditions. 

12. Any amendment of the project plan without the 
approval of the Central Government or detection 
in future, or failure on the part of the applicant to 
disclose any material fact, will invalidate the 
approval of the Industrial Park. 

[NotificationNo. 148/2006/F. No. 178/18/2006-ITA-l ] 
DEEPAK GARG, Under Secy. 

^ 1 ^, 30^,2006 

(3im^T) 

eFT.3IL 2747.-^T^ 1961 (1961 

43) 3TFt ^RT aqfafrPTR n^T t) 
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80 ¥ (4) ^ WZ (iii) SKI 3Rrl Tlfataf 

1 a^T, 1997 cT«TT 

31 W$, 2002 ^ RRTRT 3F?fa ^ %4 ^T. 3TT. 193 (31) 
%T3> 30 TTTsf, 1999^'3fft^tT*ni 31^T, 1997 
<T*TT31 Rr4, 2006 ^TRF<1 31^1^1^^T. 3H. 354 (31) 
^ ^fta; hr?t rrfr, eufuMi allr Rita taicrc (atailftar 
'ftf?T 3^1 4 c l4'f %RFT) arftRJrl’TT’Si) skf ^tilPi^ 91*4 

■^t #5RT Wfa sfo atfvgfacT -^t t; 

§-9,) %<0 iciclMd (xrst 7 !^) 
PrlfH^, VllfM9 RTH 4>T«^4H, 3f«RT cTef, 3FjT RFf ~S\ ^cl 
%£, %R-I ^fm-122002, ^ U 22 23, 

3«HTdl4) W, tol? 160101 R1 V<Z 

3MfW W ■SFT fo^RT %RI? t; 

3^ -3Rfa> ^ WIR t ^1 3lf%RJ^RT ^ 3FJ5fa tf 
dRrtrllgff TF?ff ^ 3T«fa fl l fuMl <TOT <Rta R^RT ^ falRT 
31-12-2004 15/l/04-3TT34t^3*T$^^31RRfa 

3?lWlPi<6 W ^ 3l^ftf^ PfcMi t; 

3R ^T%TT ■^T 3lf%lfWT VRT 80 ^ ^ ^ "3WRT 
(4) (iii) m 3J^tT Tltoff ^FT M^T ^ ^ ^ 

RT^R 9d<^gRl '3^T 73S (iii) ^ y4ta-ii4 afleilPi^ RR* ^ 

isq^f-W M tsmti (^gfrre) M&s, 

srt fa+ftid ^8ir a^faiRT wifipra it 

3<W <JH9b*“l ^ Slf^Rjf^rT tl 
3RJSS1 

?T?f t^R "*R RRcl HI^TR t A^4 "tt 
taRRRJ (-44l9<4) fclfai*,4^ J l* i*RT dJlaiPl* W RfSfi 
^ITt tg wr taRTI 7 TRT f I 

1. (i) 3tlWlPi^ >SH5hH ^>T : tt i^ct 9,9> 5*^ 

TR tqgPRf C^Wy) 

ftlfRfe-160101 

(u) HWlfa ' fl R1H : WRU22TOT23 

afhdtfiRP ~9 t^ 
favfr R TC , Vf^l g 

(iii) '»?ltilPi«i> hi^ °FT *. 8 V.^F-S 

tWcl 

(iv) VUtt fad ' ^ l 4ebcilM 

TRT 37Tf r| yftdl ^ RRT affetf^FF «f)l49idm ^ 

T35 3TTt Ri Rto t^°T 

3RT ST^RRT TIRRT 

a 


1 2 3 .4 5 6 



1FTOJ2* 

3iRnfRT y«nRri4f 
^FT Pih! u i 


1 2 

3 4 5 

6 

H 3 

39 394 

+wf<rra, *-#>1 

cT 8TI lJetv|cj'ii4 

MvtaO w?m 

R 7 

75 - ■ - 

ITRR'^ta 

R 8 

89 892 

^1 y)4r«9, 
HFRtalfeRJRT 



1T8U cFu^dl 

•5. 8 

89 893 - 

ebltali cRU 5RF*R 

♦ . r 

ehtlVli'Ml 

^ & 

89 894 

RR5%tata 11811 

5 41 Id-4 (i "ta 3R1 

d'cbdlcbl 

«Fl4=hdlM 

(v) 

3?|ylP|ch 3h 4)‘1 ^ 
iRR 3<l4di 

eta rtt 3rf^m 

: 66% 

(vi) 

«uP j iF^ t i«r» ’SmmVi ^ 
tRRt^ffRT 'jfR^FT 
3rftam 

: 9.95% 

(vii) 

y wif4d 

: 4 $«fcl§4T 

(viii) 

HRH^RT Pftai 

(Tlf^T tf) 

: 138 

(ix) 

3?iti)Pw wta ^ 
tRR^fPtaTSIFRr 
Ri^t (Tiftr wff tf) 

• 95.60 ^fRt«^r 

(x) 

•S^lWlPi't* <sm < <Vi ^ fcHO, 
tRfifcT ^«1R RT 1M7T 

ta^rref ri iRtar 
(11% i>^ tf) 

: 126.32 ^Rta^. 

(xi) 

4^Pl«F RR> ^ 3TRR 
M^nfaatM«i 

: *81R #1 "STS- 
W^l, 2004 II 
iwi, arftaR— 

2005 tta 

ws 

2. P?>tfl sfbdtffa? RR* tf 31^R^R liRFRT "*R *^ioh 
f^\ -spr MR4i«HI W1?T ^ 50% tPfni 

3ff?ltfw RR? ^ 3?l€jlPl4» Wlfr ^ iRR Wcf ^ WT 
cpRTf t, ^ HiHt^ tf '^tilPi 4 ^ ■hhqi PihI u i ®f>"l4 ‘tH ^TFTcT 


2057 G1/2006—2 
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^ hRft'aini 

cIFmft 60% 3 qq? qft‘ ft*ni 

3. ftvqm fWitt ft (Ffrnft Ti3q> fifed), 'Jicii'ijcf 

qqr fttaH ^fftr ftqq #tct, Afaftfa ftzqft, fft^r 
'SchK’T qq fq<H«l, ^Kll^cm qqi Qftl 3T^4 tjfaqrq ft 
3^si)Picfv t&iriqtrin ft?J «s99) , i ft felt* i? ft qifaifjqq^ 

'jfW ft fqqkftq ^ ycj 3 mci**I '^iicfl i? I 

4. ftftq? 1 aftcT, 2002 ftt qq. 3TT. 354 (3T) ft 

^<iyiH> 6 ft T9 ^TRIFP (T3) ft PlR'C fllRh«hl ft q>inH (2) 
"3 <jRrxnfiaa qitf y,«t>ci fq>ft 3tlftl*i«t> Hift ft fatj 

■Ptot ftftfqq? ftq 3 ?t 50% ft ftftqr qrffti q£f qftfti 
Uft^Hlft fftftt §<*> 1 ^ 3>T 3TF7PI U«6 qi i<«b ft ftftF 
3TqqT ftftfa *M «h) , jd ft ft fciH 1ft ftl ^TfPT cT^TT 
fftq qqqft ft it 

5. 3qqqqq>‘ frnft fd4*I ftqftr ftft ft 
3TCT fqftftt 31m M?T 37«13T 3{fft|lftt qKftq ft^T 
qpftq 0.^4 ftq> 3?qqT qqr qqq 3i^q fftftl <*> 1^1 ft sEqftt 
ftftf^ ftft Tnfftwr ft qTrfftq f, ftt 3i^r ftfr qqr ftftqrft 
ft ^^'l ^ 1ft'HI fttf/llI 

6. JQ 3tf*TCjqqT ft %T 1 (iii) ft faPlfefe WIT ft 
$<+i$4T ft ftift[j|4> qift ft' arftsqq ftft ft qwq ftt fq 
aft^ftqn 'ft 3Rlftq q>T eTPT yi^l ft qqft ft I 

7 . ftqft ft n^i tt^ ^ftr fftft iwrft 

[ft Eft s, ftft i q arftV ft fttqq Tift qn y^Mi 

Tsnft wn fftr siqfq ft aqqqr srfftfftm, 1961 ftt mn so 
qrftt( 4 ) ft <^'-s (iii) ft 3F<ftcf cnq ^1 

8. qft ^rt 3ftftfw x rrft ft snrft ftft ft ^ 

aftq^TT ft ftn 1 (xi) ft ftffte ftfft ft ^ ft ^t 

fqrpq ftcTT t ft 37TWT 1961 ftt ^TO 80 ^ qr ftt 

TR^RT 4 (iii) ft ftfl J fd cTTq TITRT* ft tftnr; 

TTP^T 3T73TT el'll I 

9. ai^mkh ftq tftt ftft ftrft ftt ^ Fftt 
Iftft ftq^nft (ftftftre) fftftfts, ftftftra ftftt fftftt ftftfftqi 
ftt ft srftft ftt ftTOR ftrjT, 

(i) srftft^T "T? fftflft 3TPTR TT ft^ TRoFTR j^KI 

H^ld tftqT T FTt ft, ft Ocrlcf ^jqHI/^dl 
STqqT <+>fdM4 <^HI q ftt qft fttl 

(ii) q? ^ 3TtfttftT3T qft ftt 373ftqf?r ftg ft 
fqqft fftq fftftt 3Fq ft m 
ft q^ft ftt 3RFT fftr qqr fti 

10. qfft ftnft ftt qcT qq> F=ftt ftftt (ftfttq^) 

tftftftF, qftftrc (3TftcT 3MshM) fttfttfftqr hi ft 

q^T qqjqR ftft 3T^T2Tq fftftt 3 h^M (3Tqfq ftftftlt 


3 Hq>H) q^t ewiclftd qftTTT ftt ftcK°R>dl sift 'STcTftftt viH^drl 
ewift^l ftftTq 3 ftRU|q>qt ftft ftftftftt 6 ^H ft qtq fftwilfq?l 
qqn ftt qfft ft ^qq ftrftfftqr WRcn qfftqMq, fttfttfftqr 
fttfft ftft qqftr fftqpT, qftq qqq, qf fftcftt-1 1 q>t ^siqfttqRTr 
TTFiqqT -ftfti fpjqq ^q ft qftfti 

11. ft 3 rfqgqqr ft ftftftw qrft? ft wr-^Tiq fttfttfftqr 
qrft ^ftftr, 2002 ft qiifftr m qrftf qq aqw qq arftft ft 
ftftn fftqi ^imi qrfftq fftqft fftrq w fftin ft ftdftd qnq 
3 JRT Iftq ^nft ti qftq wtr qqftqq ar^ftqq ftt qmr ft 
qqftt t qfft ftqft ftt qq^ ^ftt fftft (ftftqq) 
fftfftfe, ftftftra fttfttfftqr qift Tftftr, 2002 ft fftfftr qrftf 
3 iqqi w srfq^qqr ftt fftftt ftt qft ft ^mh ft srwqr 
TFTTT ’ll 

12 . ft 7 ? fK«t>K ft 3 T^ftt?q ft fftTT 3 ltftq 5 T cTR ft 

fftqi qqr qftft ftt ftfttqq 3rqqr qfftq ft qqr qpHi 3rqqi 
fftftt ftftr q«q qq ^hi<m qift ft sqftqqT qq wrqi tfhi, 
fttfttfw qrft ft sr^fttqq ftt 3rftq qqr ftni 

[qrfftgqqTft. 149/2006/qq. ft. 178/41/2005—3TFqr 1ft-l] 

ftqqr qft, srqr Tifqq 
New Delhi, the 30th June, 2006 
(INCOME-TAX) 

S.O. 2747.—Whereas the Central Government in 
exercise of the powers conferred by clause (iii) of sub¬ 
section (4) of section 80-1A of the Income-tax Act, 1961 (43 
of 1961) (hereinafter referred to as the said Act), has framed 
and notified a scheme for industrial park, by the 
notifications of the Government of India in the Ministry of 
Commerce and Industry (Department of Industrial Policy 
and Promotion) vide number S.O. 193(E), dated the 30th 
March, 1999, for the period beginning on the 1st day of 
April, 1997 and ending on the 31 st day of March, 2002 and 
vide number S.O. 354(E) dated the 1 st day of April, 2002, 
for the period beginning on the 1st day of April, 1997 and 
ending on the 31st day of March, 2006; 

And whereas M/s. DLF Info City Developers 
(Chandigarh) Limited, Shopping Mall Complex, First 
floor, Arjun Marg, DLF City Phase-I, Gurgaon-122002, 
Haryana, has developed an Industrial park at Site No. 
22 & 23, Chandigarh Technology Park, Kishangarh, 
Chandigarh-160 101; 

And whereas the Central Government has approved 
the said Industrial Park vide Ministry of Commerce and 
Industry letter No. 15- 1-04-1P&ID dated 31-12-2004 subject 
to the terms and conditions mentioned in the annexure to 
this notification; 

Now, therefore, in exercise of the powers conferred 
by clause (iii) of sub-section (4) of section 80-IA of the 
said Act, the Central Government hereby notifies the 
undertaking, developed and being maintained and operated 
by M/s. DLF Info City Developers (Chandigarh) Limited, 
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Chandigarh as an Industrial Park for the purposes of the 
said clause (iii). 

ANNEXURE 

The terms and conditions on which the approval of 
the Government of India has been accorded for setting up 
of an Industrial Park by M/s. DLF Info City Developers 
(Chandigarh) Limited, Chandigarh. 

1, (i) Name ofthe Industrial : DLF Info City 
Undertaking Developers 

(Chandigarh) Limited. 

(u) Proposed location : Site No. 22 & 23, 

Chandigarh Techno¬ 
logy Park, Kishangarh, 
Chandigarh-160101. 

(iii) Total area of Industrial : 8 acres 
Park 

(iv) Proposed activities 

Nature of Industrial activity with NIC Code 
NIC Code Description 

SI. Section Division Group Class 
No. ■ 


A 3 

36 

367 — 

Manufacture of 
computers and 
computer based 
systems. . 

B 3 

39 

394 — 

Repair of office, 
computing and 
accounting 
machinery. 

C 7 

75 

— — 

Communication 

Services. 

D & 

89 

892 — 

Data processing, 
software develop¬ 
ment and computer 
consultancy 
services. 

E 8 

89 

893 — 

Business and 
Management 
Consultancy 
activities. 

F 8 

89 

894 — 

Architectural and 
engineering and 
other technical 
consultancy 
activities. 


(v) Percentage of allocable area : 66.% 
earmarked for industrial use 


(vi) Percentage of allocable area : 9.95% 
earmarked for commercial 
use. 


(vii) 

Minimum number of 
industrial units 

: 4Units 

(vm) 

Total investments v : 

proposed (Amount in 
Rupees) 

: l38crores 

Ck) 

Investment on built up 
space for Industrial use 

: 955.60 crores 


(Amount in Rupees). 


(X) 

Investment on Infrastruc¬ 
ture Development including 
investment on built up 
space for indifstriaf use 
(Amount in RfepetS)' 

: 126.32 crores 

(xi) 

Proposed date of com¬ 

: First—November, 


mencement of Industrial 

three 2004 


park.* 

blocks 


♦ 

II & —February, 
Final 2005 

Three 

blocks 


2 The minimum investment on infrastructure 
development in an Industrial Park shall not be 
less than 50% of die total project cost. In die case 
of an Industrial Park which provides built-up 
space for industrial use, die minimum expenditure 
on infrastructure development including cost of 
construction of industrial space, shall not be less 
than 60% of die total project cost. 

3. Infrastructure development shall include, roads 
(including approach roads), water supply and 
sewerage, common effluent treatment facility, 
telecom network, generation and distribution of 
power, air-conditioning and such other facilities 
as are for common use for industrial activity which 
are identifiable and are provided on commercial 
terms.. 

4. No single unit referred to in column (2) of die 
Table given in sub-paragraph (b) of paragraph 6 
of S.O. 354(E) dated the 1st April, 2002, shall 
occupy more than fifty per cent of the allocable 
industrial area of an Industrial Park. For this 
purpose a unit means any separate and distinct 
entity for die purpose of one and more state or 
Central tax laws. 

5. Necessary approvals, including that for foreign 
direct investment or non-resident Indian 
investment by the Foreign Investment Promotion 
Board or Reserve Bank of India or any authority 
specified under any law for the time being in 
force, shall be taken separately as per die policy 
and procedures in force. 
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6 . The tax benefits under the Act can be availed of 
only after the number of units indicated in Para 
l(vii) of this Notification," are located in the 
Industrial Park. 

7. M/s. DLF Info City Developers (Chandigarh) 
Limited, Chandigarh shall continue to operate 
the Industrial Park during the period in which the 
benefits under clause (iii) of sub-section (4) of 
section 80-1A of the Income-tax Act, 1961 are to 
be availed. 

8 . In case the commencement of the Industrial Park 
is delayed by more than one year from the date 
indicated in Para l(xi) of this notification, fresh 
approval will be required under the Industrial Park 
Scheme, 2002, for availing benefits under sub¬ 
section 4(ii i) of Section 80-1A of the Income Tax 
Act, 1961. 

9. The approval will be invalid and M/s. DLF Info 
City Developers (Chandigarh) Limited, 
Chandigarh, shall be solely responsible for any 
repercussions of such invalidity, if: 

(i) the application on the basis of which the 
approval is accorded by the Central 
Government contains wrong information/ 
misinformation or some material information 
has not been provided in it. 

(ii) it is for the location of the Industrial Park 
for which approval has already been 
accorded in the name of another 
undertaking. 


10. In case M/s. DLF Info City Developers 
(Chandigarh) Limited, Chandigarh, transfers the 
operation and maintenance of the Industrial Park 
(i.e. transferor undertaking) to another 
undertaking (i.e. the trasferee undertaking), the 
transferor and transferee shall jointly intimate to 
the Entrepreneurial Assistance Unit of the 
Secretariat for Industrial Assistance, Department 
of Industrial Policy and Promotion, Udyog 
Bhawan, New Delhi-11 along with a copy of the 
agreement executed between the transferor and 
transferee undertaking for the aforesaid 
transfer. 

11. The conditions mentioned in this notification as 
well as those included in the Industrial Park 
Scheme, 2002 should be adhered to during the 
period for which benefits under this scheme are 
to be availed. The Central Government may 
withdraw the above approval in case M/s. DLF 
Info City Developers (Chandigarh) Limited, 
Chandigarh, fails to comply with any of the 
conditions. 

12. Any .amendment of the project plan without the 
approval of the Central Government or detection 
in future, or failure on the part of the applicant to 
disclose any material fact, will invalidated the 
approval of the Industrial Park. . 

[Notification No. 149/2006/F.No. 178/41/2005-ITA-l ] 
DEEPAK GARG, Under Secy. 


M 30 2006 

( 3TRF*R) 

W.3IT. 2748.—■srefo 3TFIFR,3lfafWT, 1961 (1961 FF 43) (F3T31Ft*3FF SlfafWT W FFT t) Fit FRT 80 ^IFT 
F7t^3FFRT (4) ^ (iii) STO VlfFcfaf FF3TTDT F?faftr, fFs TRF7R 3 1 3T^T, 1997^FJ^^FR FFT 31 W$, 2002 
wm ^ FTcft 3TFfa TFsFT FF. 3TT. 193 (31) fclFF 30 Ffa, 1999^Fff^<T«JT 1 1997 ^^F^cT«H31 

"RTsf, 2006 "5ft FFTFT 31Ffa ^ frfi TFsFT FF. 3fl. 354 (31) ^ FRF W&K, FlfaMT OTI (3iWlf'IF Ftfa 

fa'TFT) Fit Srfa^FTSl! £RT FTF? Fit FfaFT fafrfa t; 

sfa "falri 3Tf?R? tfaftra frifaZS, Fft-3, foflFR FI^F TT5, "3^-411 001 199, 204, 205, 

206/1, 209/1 faFFT FR, 3^-411 014 FFTTfal FRtf FTF fr FF 3lWjfFF F1F? FF faFRT fFFT t; 

3?R ^far F^ TRFR 3 w 3lfrRJFFT ^ 3TJFF Sfacrffed ^Tcff ^ 3T#T cT«4T ^FT WffF faFTF 

13-4-2006 15/50/2005-31^Fl 3TT^ ^ F 3FFfa"3FF sffafalFFTF? F^ SRpftfFTfFFT i; 

3F rgqfr F C g5a 3lfafrFFTFTt FRT 80 1>T F "Ft '3FfrRT (4) (iii) ]JRT FRT FT TRTUT F>fa "|F F^ TRFR 

licT^gfF "TFT "Sfa (iii) F> FFfaFT«f affrjtfFFTF1F> F* ft 3F?FT Rifrlcls,^ £RT faFfftF rT^IT 

RF FFlfaRT fFR ^11TFFF "Fl 3lfaTjfFF FRcft i? I 


i-< 




1 ..■" ■* ■ 


tMM. 





[WlU—Wrs 3 (ii)J 


6297 


TOT qq 7RPR : i 22, 2006/3TRR 31, 1928 

fqq q* tot ^u«bi< ^ ^777$ 3 tt?r ^fqf7RT fqfafe, to allcAPi^ qR^ qft qfor %q 37^qRq 
3KR fo>«i TOT f 1 I • 


1. (i) 

3i1^Pi<t> 1WI qq qF? 

: q-dvHd t^qR? %rcf Sfqf^'d yi54<i qq 



^MshH) . 

(ii) 

yT-dlfTO RH 

S qTT q. 199, 204, 205, 206/1,209/1 1WT TO, ^\-4\ 1 014 

(iii) 

37tertfror qR» qq ^cf 

: ^ef ^fq ^cT 4949.79 M qfe 3^7 



1¥%T toel 10219.21 ^f q)H7 

(iv) 

yt<ijfqa ehj4=hd)n 



TR 37lf "7ft tlftdi ^ Tir^l 3?lti)Pich ^T 


7R 371^ "7ft -Hfedl 

fro^r 

TOT 77. 

3T5^P7 'SMFT 77^F 


qT 

1 

1 

r~- 

7TqR^5fnf 

TsI 

8 89 892 

f^roi Tmr torM imi 


8 89 893 

4>i<jsii7 ct«n qq'qq torM 4?i4^dN 

*7 

8 89 894 - 

qi«jP*lc , Ml<4 71*71 §'3i1pi<4<l TR 37^7 n^nlehl «»»<rici^l.'6i4«hciis 


8 89 895 

cRrqRfl qT^^RT qcf fc^v^qui 

(v) 

wftn -£ -ywif^d 

: 9Z00% 


STRcRN ^7T yfd^ld 


' (vi) 

<^|fu|(^et, dH^Vl 4> Rriy.'pT^Rd 

: 8.00% 


^jfq ^t yfam 


(vii) 

3ftsnfw 3R<Tff4cT TT^TT 

: 3 

(viii) 

ywifad ^7 t%4?I (TlfTf WT ^f) 

: 16.67 

(ix) 

3?lti\Pr«t> <jh<4m Rm. Pifnci "?*7R qr Pi4^i 

: )2.02qJ7te 


(TlfTTTRq;^) 


(x) 

3iq^'< i q T iirH c f> q7 Pi4^l I^TR^ ' 16.67 q>7te 


wtW ^ 1^ fqf^ 7«7H qr Mtt ql 



TnfqcT i (TifTT Trqir ^i) 


(xi) 

3Tratfqq7 Hicp ^ 37Rq 6^ q7<Ttf^7T tdf*7 

: ^T, 2005 


2. Ph^l 3?|€ilPi«fr qiqf'tf q7 ^ddq Pt4^l <tyri hM*hi niMd q* 50% 7^ <*>*7 *isl eViH 3|jWlPi<t> 

qR? alME l * '3 T Ffl T T ^ faq tqffo TO73 Wq^RT i, ^ TO^ ^ ^&1qqW qn4 qft 77FR 7#cT 3RmqHI 

fa^bW q7 ~^HcR 7§r4 q^H MR4I5R1 ^ 60% ^ qHT q^f #TTI 

3. tub'll fa«bl77 "4 •R'S«ti (■H'-W ^-seh <rlf%d), '^farjld cT^TT tflcR'i], ^fqq ' a uri qfaq TjfqqT, dcritalH "4<iq«+» r , fa^d 
ddMKd qsf fSTOT, dltfl^qtfq TOT T^TTl 3TO ■gfqqrq 3fity)p|4> <bl44>HN ^ TTPITO TOqtq ^ %Q[ f qTft|pnM47 7^ 
tq*4< u !)^ ^ TJcf cjMd®^ <f>{Y§ 7fi? Ifl 

4. RRR7 1 3Tlfo, 2002 qft qq.3TI. 354 (37) ^ 6 ^ TO ^TRFF (73) 4f fqfe cTlfd+l ^ qTTTO (2) 3 

viIcnrisjTT ef>)£ C^cf>cl Rbfft 3-ita)Pic*> Hl«h q> fcd^ fd4d 3^y)P)4i $qqq 50% ^ 37ftR> ff»**u tyjRfl dsl <t»} , l}| m41«J'1j4 

f?raft ¥Z\§ qq 37m T^ ^1 75^7 ^ 3tf%R7 TITO 3TTOT ^^7 TO ^ TO^R ^ RbTft 3T7TO TOT f*FT qTOqt ^ tl 
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5 . 3^hM’ f^f Writ W/T RR*fa ^ gRT Writ TIcRST W?T 37RRT SlWRt frW 3TRcn 

Rk^I'M ^ 3TRRT RRT RRR 3t^rT Wit RJFJR ^ 3T=^T r frT ^ ’gife^T Rt ^llfad t‘, RTf TT^rF ritfg RRT ufoq iaff ^ 

3FJRR ■87<5RT fin^i I 

6 . 3TftR£gRT ^ "fof 1 (iii) W fqpi^'xi RTs^T 5^15 qT ^ 3?RjtW if 3Tsrf%«TcT gft ^ 7RR "ft ^R 3TfRfRRR 

^ SRRfa RR WR 3JFR ^t TW t I 

7. '^R^ 37T9P7 HftftFSf UT^Z %fR&£, "3R 3RffR ^ ri^TR aMfw RR? ^JT YRTcFT Wt WTT foR 3Tc[fR 3 

37TR3R SlfafRRR, 1961 ^ft *IRr 80.^? ^t 3WT (4) ^ RT5 (iii) ^ 3RFfa eTTR.W^t I 

8. Rfg 3 =ki 3?ltilP)cF Hl^ti R> 3mR I?tft ”4' fR srftRJ^RT rit ^TT 1 (xi) fiR'xi 1%f*T Rt T^> R*f ^ ^i^i [cf^rlitcTT t> 
eft 3flR3R ajfafRRR, 1961 ^ft RRT 80 'STgTRfr RRRRT 4 (iii) ^ 3Tgrfa ^rq WR RR# ^ fair RRT 31^44 RFR RRRT sfifm 
gWr I 

9. RF SFjWl ^ T^RT 3?R i^Rtf 3TT3FT ttfafR^ 31 1&Z fdfH^U, ^t T^Rt fa# yftlfsMI SplRgT ^ feT* RFT Ft 

faukli FtRl, Rfg : 

(i) 3TT#gR f3&& 3RRR RT RT3FTC gRT 3TJH)^4 3IgR WlT RRT t, ^f ReRT 7JRRT/T£RRT 3TR^T RTfgRR 
g^reRop ‘q "qf ^i 

(ii) RFRRR Rfa? Rft 7? 1%Rt 3rR-3R37R ^ RIR 3 Rg^ - Ft 3TgH t^RTTRRT t 


10. Rfg ^Rf 3TT9F7 ^ftr^R 317§#£ fcifrlils, ^ (37*jfa 3RRTTTcF?ff ^T y-4l<rH 3?R 3T^iPT 

<3HShH (37«lfg 3pdRol <s9shq) ^\ gRimfer ^TTT eft 3RRq^erf 3?R 3j'RlRdl 3M^4d FRTRTT 1 ! ^ fcTJ 3TOT^?[f 3Tt7 

3TcfM 3TT5RT ^ Plt-HlRel ^RR 'qft 31% ^ RT«1 3^cjlPl^ R?l4dl 3lt^itP J !4) 'ritfg 3?R TRf^T t^RPT, ^st 7 ! M 

Ronl - 11 ^ft ^SW^ftcTeTT R5FR1T <jpid ^ c bT J ) I 

11. JQ 3lf«f^n 3Peer!Pteld TIcff ^ RRT-RT«T 3^atPl+ W 'W?, 2002 3 VIlPHd TTcff ^T ai^M l dH 3R 3RjfV 
^ < ^<M Pf^ii '*ii*ti T iife'< RlR'h fclK, ^R wOh ^ SRRfeT dlR yiKI Pt>i^ 'sn , *t ^1 TR^>R vin^cKi 3 i^h) < a t 1 'qit ^FRT ^ R^clt 
t Rfg^TRt 3TT9FT ^PMpR'd W&Z PirlPH^, 'jot 3f|«iiPl+ 7#T, 2002 ^ Wcf TTcff 37R^T ^R 37f?R0qT ^ %Rt Rt ^Tcf ^ 
ar^qrcTR $ ?m ii 

12 . RT*R ^ ^ l^n 3W1 %RT Rm Rt WtRR 3 tkrtt r1%^t r rtit cRHT 37RRT %Rt ^r? 

RSR afTF 4'^lkH "4 3ii<}<v*> RiT STRRiRl TgRT, 3fl^flPi<f> Riqf ^ 3i^Mt<HI Rft 3T^R RRT ^RTI 


[ 3TfR7JRRT R. 150/2006/RT R. 178/60/2006-RT RTpT-I] 

gtRRTRrf, 37R7 <hPrc( 


New Delhi, the 30th June, 2006 
(INCOME-TAX) 

S.0.2748.—Whereas the Central Government in exercise of the powers conferred by clause (iii) of sub-section (4) 
of section 80-IA of the income-tax Act, 1961 (43 of 1961) (hereinafter referred to as the said Act), has framed and notified a 
scheme for industrial Park, by the notifications of the Government of India in the Ministry of Commerce and Industry 
(Department of Industrial Policy and Promotion) vide number S.O. 193 (E), dated the 30th March, 1999, for the period 
begnning on the 1st day of April, 1997 and ending on the 31st day of March, 2002 and vide number S.O. 354 (E) dated the 
1st day of April, 2002, for the period beginning on the 1 st day of April, 1997 and ending on the 31st day of March, 2006; 

And whereas M/s. Ashray Premises Private Limited, G-3, Phoenix Bund Garden Road, Pune-411001, has developed 
an Industrial Park, namely, Pachshil Tech Park at S. No. 199,204,205,206/1,209/1, V iman Nagar, Pune-411014; 

And wherwas the Central Government has approved the said Industrial Park vide Ministry of Commerce and 
Industry letter No. 15/50/2005-IP&ID dated 13-4-2006 subject to the terms and conditions mentioned in the annexure to this 
notification; 

Now, therefore, in exercise of the powers conferred by clause (iii) of sub-section (4) of section 80-IA of the said 
Act, the Central Government hereby notifies the undertaking, developed and being maintained and operated by 
M/s. Ashray Premises Private Limited, Pune, as an industrial park for the purposes of the said clause (iii). 
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W TRR5T : i 22, 2006/3TTW 31, 1928 

\ . 

ANNEXURE 

The terms and conditions on which the approval of the Government of India has been accorded for setting up of 
an industrial park by M/s. Ashray Premises Private Limited, Pune. 

1. (0 Name of the Industrial Undertaking : Panchshil Tech Park (undertking of M/s. 

Ashray Premises Private Limtied) 

(u) Proposed location • : S.No. 199,204, 205,206/1, 209/1 Viman 

Nagar, Pune-411014 

(iii) Area of Industrial Park : Total land area 4949.79 square meters and 

built up area 10219.21 square meters 

(iv) Proposed activities 

Nature of Industrial activity with NIC code 



NIC Code Description 


SI. No. 

Section 

Division 

Group 

Class 


A 

7 

75 

— 

— 

Communication services 

B 

8 

89 

892 


Data processing, software 
development and computer 
consultancy services 

C 

8 

89 

893 

— 

Business and management 
consultancy activities 

D 

8 

89 

894 


Architectural and engineering 
and other technical 

consultancy activities 

E 

8 

89 

895 

•— 

Technical testing and analysis 
services 


(v) Percentage of allocable area : 92.00% 

earmarked for industrial use 


(vi) Percentage of allocable area earmarked : 8.00% 

for commercial use 

(vii) Minimum number of industrial units 3 Units 

(viii) Total investments proposed (Amount in Rupees) : 16.67 crores 

Ox) Investment of bilt up space for industrial use : 12.02 crpres 

(Amount in rupees) 

(x) Investment on infrastructure Development including : 16.67 crores 

investment on built up space for industrial use . 

(Amount in Rupees) 

(xO Proposed date of commencement of the industrial : June, 2005 

Park 


The minimum investment on infrastructure development in an Industrial Park shall not be less than 50% of the 
total project cost. In the case of an Industrial Park which provides built-up space for industrial use, the minimum expenditure 
on infrastructure development including cost of construction of industrial space, shall not be less than 60% of the total 
project cost. 

3. Infrastructure development shall include, roads (including approach roads), water supply and sewerage, common 
effluent treatment facility telecome network, generation and distribution of power, air-conditioning and such other facilities 
as are for common use for industrial activity which are identifiable and are provided on commercial terms. 

4. No single unit referred to in column (2) of the Table given in sub-paragraph (b) of ae sgraph 6 of S.O. 354(E) 
dated the 1st April, 2002, shall occupy more than fifty percent of the allocable industrial area of an Industrialpark. For this 
purpose a unit means any separate and distinct entity for the purpose of one and more State or Central tax laws. 
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5. Necessary approvals, including that for foreign direct investment or non-resident Indian investment by the 
Foreign Investment Promotion Board or Reserve Bank of India or any authority specified under any law for the time being 
in force, shall be taken separately as per the policy and procedures in force. 

6. The tax benefits under the Act can be availed of only after the number of units indicated in Para l(vii) of this 
Notification, are located in the Industrial Park. 

7. M/s. Ashray Premises Private Limited, Pune, shall continue to operate the Industrial Park during the period in 
which the benefits under clause (iii) of sub-section (4) of section 80-IA of the Income-tax Act, 1961 are to be availed. 

8. In case the commencement of the Industrial Park is delayed by more than one year from the date indicated in Para 

l(xi) of this notification, fresh approval will be required under the Industrial Park Scheme, 2002, for availing benefits under 
sub-section 4(iii)ofSection 80-IA ofthe Income Tax Act, 1961. ' 

9. The approval will be invalid and M/s. Ashray Premises Private Limited, Pune, shall be solely responsible for any 
repercussions of such invalidity, if 

(i) the application on the basis of which the approval is accorded by the Central Government contains wrong 
mformation/mismformation or some material information has not been provided in it. 

(ii) it is for the location of the Industrial Park for which approval has already been accorded in the name of 

another undertaking. * 

10. In case M/s. Ashray Premises Private Limited, Pune, transfers the operation and maintenance of the Industrial 
Park (i.e., transferor undertaking) to another undertaking (i.e., transferee undertaking), the transferor and transferee shall 
jointly intimate to the Entrepreneurial Assistance Unit of the Secretariat for Industrial Assistance, Department of Industrial 
Policy and Promotion, Udyog Bhawan, New Delhi-11 along with a copy of the agreement executed between the transferor 
and transferee undertaking for the aforesaid transfer. 

11. The conditions mentioned in this notification as well as those included in the Industrial Park Scheme, 2002 
should be adhered to during the period for which benefits under this scheme are to be availed. The Central Government may 
withdraw the above approval in case M/s. Ashray Premises Private Limited, Pune, fails to comply with any of the conditions. 

12. Any amendment of the project plan without the approval of the Central Government or detection in future, or 
failure on the part of the applicant to disclose any material fact, will invalidate the approval of the Industrial Park. 

[Notification No. 150/2006/F.No. 178/60/2006-lTA-Ij • 
DEEPAK GARG, Under Secy. 

^ farvft, 30 2006 

( atlilchT ) 

^T,3TT. 2749.3TFRR 1961 (1961 RFT 43) (WF 3TFt W Wti t) ^ 80 ^ ^ 

(4) ^ (iii) ■gRT TRtT ^ ^ ^ 1 1997 3 ^ cTOT 31 RUp 2002 

qtf ^ fafr WIT ^T. 3TT. 193 (3T) 30 1999 cTOT 1 3T^t, 1997 3 ^ 31 

TTHf, 2006 ^ TRTRT ^ faR WIT ^T. 3TT.354 (3T) dlfuwi 

ffr^nrj)^ 3tfri^4' r H3Tlr i?; 

afre ^fqr tnng (^tt) ‘r’ frfri, < u aiWiMul Tte, 

wrk-560025 ’ 3 tWre gt qf. 12/1,12/2^ 4* 13/1^, ffrT Tte, otcR, ^ 

4141 fsFqT i?; 

affr *r <qfqy wq>R k tr ^ 3335**1 k ^f^Rsid fwr afo wf ^ 3?#r 41 ^ 1 ^ cien 

f^Tfqr 11-4-2005 15/17/05-3^^^5 3TJ^ 3TRFfa aftsjtffrqr RTq? ftFRT t; 

srfafwr qft 80 ^ ^ (4) ^^5 (iii) skt tpr ^ ^ 

TTcT^RT W5 (iii) ^ RRUHPtf a ftgflffo F TO? ^ 3 -folk (ffeztf) M&S, wffr UTCT 

fe+Rw W 1^' ydlfdd Iqnr Of! T# ‘3^ TIM qfft 33ftfqfacT t I 

3pjsfrT 

ftsR RT RTRT ^ VdlMRT^T^ (^H) wffr IRT f Iq, ^ qft T]f^\ %tt 

■3TT% 3 1 ^44 Wf feqi t ! 




Wff-W ' I WfW 


M 'Tf 


j » 





[toii- 

-^F*S 3(ii>] W ^T W1 :/genf 22,20^/ajTW 31, 1928 6301 

1. (i) 

4iftPw* ^T TO 

-.,.mr iw..-—-- --- 

; V^IHWl^gqg TOft (tte) 3T*2 Iftfi*, TOft 

(ii) 

?erT 

: ftearitlf*, 



12/1, 12/2i* 13/1^, 



fft *, 


. <T; 

66 *ft eai-e&FT (^ ^ it) ^ *, 

(iii) 

HW» ^51 

: 63,087^* 

(iv) 

Meilfal 4iter1N 



wfetll ^ ei«T 3?t«ftPl*K ^>T *W1 


ift 3n i^i efcm 

te®i 

Mi 

3T3em uen egs *t 



7 75 


"Sf 

8 89 892 

_ \ % ^ 4 \ - ________ * 4 A \ » 

^rh meien, errs®ne tcrto ^wt ^e^reet 

e 

8 89 893 

*NlT WT «n'«CT<Wt TOfTON 

e 

8 89 894 

^Rgf*fft TOT iitP* * 3R1 nq»*(l«n1 TO^TOTT 

■5- 

8 89 895 

toW *ii 

(v) 

afteftf* -ate ^ %n eenftm 

: 90.01% 


3fm*fa * ^T 3lft?Rf 


(vi) 

qiftlfi^4» ^ ffrq ftqfffo 

: 9.99% 


*jfa m yf*a 


( vii) 

afeftplfr gftzf -*& Hfcfffofl Jfm 

; 3gft? 

(viii) 

Tmftot ft* (ufti eeg i) 

; 110.80 

(ix) 

4?1«j1Pw» ^ t* ftffti wi ^ ft* 

: 63.25 

(x) 

(eftieqg^) 

3T*TO^1*m^ft*1*^*H* : 99.32*5 


4*11 ^ 1* ftfii<i t*ih er ft* it 



(xi) anti lf * * ar*ift ^ ii ' w i firq ftfa :' y 1 - 4-2004 

2, ft*ft afa ft t* W i <H*W 1 tee ^ ^ E ftft* ^fT TfalfcRT M I MA ^ 50% * afalP f fr 

te dfo ft flw r ^ ftn* ftftaesie irh tot $, ei* i afailf* ?m ■% ft* to? ^ *rm efiw tee 
stew tr ^rcie * ^r etenr ^ 60% ^ to * i 

1 3 « wei ftaie i es^ (e** es«P eft?r), ^ 1 ^ <rat *V4, gpRt ^ *h ^jPrer, 2f*Te *U*, ftnjg 

eqw * ftmor, ^Rtrj^H w *t arer ^gft* ^ afaitftcF 4»r*<rfN tg ae* ^ ftfg $ **r«R gfe "i 

ft** * yg3?r 11 

4. ft* 1 a*, 2002 ^ ^I3tt 354 (31) ^ 6 ^ ^ te** (er) i ftf* ?tfte ^ TOR (2) i 

3 3rf* ftwr %||fft ^ *ftl w y** 

■ ftpEft ^ M TOR ^ en^» ^ 3Tf* ** TOf* ^ 3l#sm ^ ftR tet 3TcR W ftR TOftt 3 $ l 

2057 G1/2006—3 
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5. fsRk ftk# kkkq ^ ^ srj ftk?T 3 T*rtt 3#rqrkt wN fkk?r 3 t«^t 

<qR#q ft^cf IN’ 3W3\ W OTT TT^rT kfkt mtf ^ 3Rffa fkftfe ^ 'SnftROT kt VlirH<rl f, T^tT ktfct cT«TT yPtf^lkf ^ 

Pterin k fol'HI '3im.Mll 

6. TR ^ ^TT l(vii) k faPlR^dTT^TTk ^T^ff ^ 3fUAPl+ RT^k 3T^fkRT^ ^^KRT^tlTT 3Tf#RRT 

^ 3T?f T t?T Wfti tl 

7. k^k ^ihri^r^ ^krk (sfeqr) yi^d %ftR&, k j idU br arafk ^ kkn kkitfw rst trt^b ^rrtt Tkkn 

f^Tf arafkk 3 tprr akkfwr, 1961 ret 80 ^brrkt (4) ^^ (iii) ^ 3Rpfa crrolcrq; *nkfi 

8. brb a^^Pi4> eir?^ sire kftk^R arf^^Ri ^kn i (xi) k fafefafkk^kk^qi^r faeftq ktorip 
rff STRIFE atfirfWT, 1961 ^ *TKT 80 E7 ^ BRSTKT 4 (iii) ^ SRffa cEPJ W <T EEk k> IcT^ affetfw Erk kid'll, 2002 k» 
kepfa tri arjkkq w<\ m^\ akfsra khni 

9. m snjkfcr ksi #m kk kEk wtri^t^ Ekk (?feqr) RT?kz faft&s, wfk k^ft Ikkt yfcifoRi kt ar^qm 
%feTTT7^Tft f^F^n#TT,^ 

(i) arr^f re fkqk' armK r* ^ mm set ai^nV^ erir %et tot t, 3 ertr ^hi/^ihi arw r^rre 

EWER'7JRRT R k $kl 

(ii) e?rer atfrgiflFF ete» Eft ar^fFif^ kg t 1^ spjkER lEEk apr tip ^ bte "4*rs^ kt w Irjrt 

w ti 

10. Efk kqk wrrt^ rr^ e/rhI (^feEi) yi^a. %fkfe, kukW (siEfa sRRERjRf ans^q) ktalP!E> Elk er 

y^icriH' kk spjwr a4sh"q (ar^rt^r aferfeft aMsirq) ^ FfcTTcrftrf rft arcR^rit ark afrrfert as<J«w ^ 

afcTTOKif afk amfert mm ^ ^ yfo ^ Tiro aMta wm\ Trf^T^m, aMfk^ ark^^T 

^qn, z^kr Rcril-n ^ a^HvOddi m\w\ ‘ J jfrz m "k Tjf^r q^fi 

11. arfq^-cHi k aR^iHsid wf ^ TTT«T-'qT«T aikfcF mt*, 2002 k *ii[*«i z^r wf qq aijHici'i an ar^fq 

^ 4th mu ^%n fm T^t T^kr ^ aknkr ^ wa fm ^ f i an^ arjkter ^ n^eft 

f -qf^ knk (ffe^r) yi^z Fnfq^, kkefk afkikw x nqf wkr, 2002 k fk%a ^ifdT arerar fn akq^4n 

'fekt kt ^ ^ anjqraa k ara^ w fi 

12. TR^iR ^ arjkl^T fk^TT kkaz krIH k fqRIT qqi 4>)| kt k^fl^RT '3T?^^T qfk®T k Mdl ^RRT 3T®1^T Fhkl Bk? 

cTKzi -^t a^qidH '^Rk k arkfcqr aiqq>ci tfbt, aftktfw ^ ar^kka arkq w^\ k^n 

[arftR^lk. 151/2006/TT. k. 178/19/2006-3?T^tk-I] 

ktw qk, ar^r nfe 


New Delhi, the 30th June, 2006 
(INCOME-TAX) 

S.0.2749—Whereas the Central Government in exercise of the powers conferred by clause (iii) of sub-section (4) 
of Section 80-1A of the Income-Tax Act, 1961 (43 of 1961) (hereinafter referred to as the said Act), has framed and notified 
a scheme for industrial park, by the notifications of the Government of India in the Ministry of Commerce and Industry 
(Department of Industrial Policy and Promotion) vide Number S.O. 193 (E), dated the 30th March, 1999, for the period 
begining on the 1st day of April, 1997 and ending on the 31st day of March, 2002 and vide Number S.O. 354 (E) dated the 
1st day of April, 2002, for the period begining on the 1st day of April, 1997 and ending on the 31st day of March, 2006; 

And whereas M/s. Shyamaraju & Company (India) Private Limited, ‘Divya Sree Chambers’, ‘A’ Wing, No. 11, 
O’Shaugnessy Road, Bangalore-560 025 has developed an Industrial Park, at Divyasree Greens, Sy. No. 12/1,12/2A and 
13/1 A, Indiranagar-Kor-amangala Ring Road, Domlur, Bangalore; 

And whereas the Central Government has approved the said Industrial Park vide. Ministry of Commerce and 
Industry letter No. 15/17/05-IP&ID dated 11 -4-2005 subject to the terms and conditions mentioned in the annexure to this 
notification; 


tmm it iii 
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Now, therefore, in exercise of the powers conferred by clause (iii) of sub-section (4) of Section 80-IA of the said 
Act, the Central Government hereby notifies the undertaking, developed and being maintained and operated by 
M/s. Shyamaraju & Company (India) Private Limited, Bangalore, as an Industrial Park for the purposes' of the said 
claugfe (iii). 

ANNEXURE 

The terms and conditions on which the approval of the Goyenunent of India has been accorded for setting up of 
an Industrial Park by M/s. Shyamaraju & Company (India) Private.Limited, Bangalore. 

1. (j) Name of the Industrial Undertaking - : Shyamaraju & Company (India) Private 

Limited, 

fii) Proposed location Divyasree Greens, 

Sy. No. 12/1,12/2A and 13/1 A, 

, Indiranagar-Koramangala Ring Road, 
Next to 66 KVA Sub-station (KBBX 
Domlur, Bangalore. 

iiT) Area of Industrial Park : 63,087 Sq. Mtrs. 


(iv) Proposed activities 

Nature of Industrial activity with>IIC code 





NIC Code 


Description' 


SI. No. 

Section 

Division 

Group 

Class 



A 

7 

75 

— 

■— 

Communication Services 


B 

8 

89 

892 


Data Processing, Software 
Development and Computer 
Consultancy Services 


c 

8 

89 

893 

— 

Business and Management 
Consultancy Activities 


D 

8 

89 

m 


Architectural and Engineering 
and other * Technical 

Consultancy Activities 


E 

8 

89 

895 


Technical Testing and 
Analysis Services. 


(v) Percentage of allocable area earmarked : 90.01% 


for commercial use > 

(vj) Percentage of allocable area earmarked : 9.99% > 

for commercial use 

(vii) Minimum number of industrial units ; 3 Units 

(vih) Total investments proposed (Amount in Rupees) : 110.80 crores 

(jx) Investment of built up space for industrial use : 63.25 crores 

(Amount in Rupees) 

(x) Investment on Infrastructure Development including : 99.32 crores 

investment on built up space for industrial use 

(Amount in Rupees) 

(xi) Proposed date of commencement of the Industrial > 1-4-2004 

Park ■ ■ '• 

2. The minimum investment on infrastfuchire development in an Industrial Park shall not be less than 50% of 
the total project cost. In the case of an Industrial Pailc whidh provides built-up space for industrial use, the minimum 
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expenditure on infrastructure development including cost of construction of industrial space, shall not be less than 60% 
of the total project cost. 

3. Infrastructure development shall include, roads (including approach roads), water supply and sewerage, 
common effluent treatment facility telecom network, generation and distribution of power, air-conditioning and such 
other facilities as are for common use for industrial activity which are identifiable and are provided on commercial terms. 

4. No single unit referred to in column (2) of the Table given in sub-paragraph (b) of paragrap 6 of S.O. 354(E) 
dated the 1st April, 2002, shall occupy more than fifty per cent of the allocable industrial area of an Industrial Park. For 
this purpose a unit means any separate and distinct entity for the purpose of one and more state or Central tax laws. 

5. Necessary approvals, including that for foreign direct investment or non-resident Indian investment by the 
Foreign Investment Promotion Board or Reserve Bank of India or any authority specified under any law for the time being 
in force, shall be taken separately as per the policy and procedures in force. 

6. The tax benefits under the Act can be availed of only after the number of units indicated in Para 1 (vii) of this 4 

Notification, are located in the Industrial Park. 

7. M/s. Shyamaraju & Company (India) Private Limited, Bangalore, shall continue to operate the Industrial Park 
during the period in which the benefits under clause (iii) of sub-section (4) of Section 80-1A of the Income-tax Act, 1961 
are to be availed. 

8. In case the commencement of the Industrial Park is delayed by more than one year from the date indicated in 
Para l(xi) of this notification, fresh approval will be required under the Industrial Park Scheme, 2002, for availing benefits 
under sub-section 4(iii) of Section 80-1A of the Income Tax Act, 1961. 

9. The approval will be invalid and M/s. Shyamaraju & Company (India) Private Limited, Bangalore^ shall be 
solely-responsible for any repercussions of such invalidity, if 

(i) the application on the basis of which the approval is acccorded by the Central Government contains wrong 
information/misinformation or some material information has not been provided in it, 

(ii) it is for the location of the Industrial Park for which approval has already been accorded in the name of another 
undertaking. 

10. In case M/s. Shyamaraju & Company (India) Private Limited, Bangalore, transfers the operation and 
maintenance of the Industrial Park (i.e., transferor undertaking) to another undertaking (i.e. the transferee undertaking), 
the transferor and transferee shall jointly intimate to the Entrepreneurial Assistance Unit of the Secretariat for Industrial 
Assistance, Department of Industrial Policy and Promotion, Udyog Bhawan, New Delhi-11 along with a copy of the 
agreement executed between the transferor and transferee undertaking for the aforesaid transfer. 

11. The conditions mentioned in this notification as well as those included in the Industrial Park Scheme, 2002 
should be adhered to during the period for which benefits under this scheme are to be availed. The Central Government 
may withdraw the above approval m case M/s. Shyamaraju & Company (India) Private Limited, Bangalore, fails to 
comply with any of the conditions. 

12. Any amendment of the project plan without the approval of the Central Government or detection in future, 
or failure on the part of the applicant to disclose any material fact, will invalidate the approval of the Industrial Park. 

[Notification No. 151/2006/F.No. 178/19/2006-ITA-I] 

DEEPAK GARG, Under Secy. 

^ Rcrfl, 30 2006 

( ) 

W.3CT. 2750. —SlfalWT, 1961 (1961 43) (W SlfqfwT W t) W 

80^^^^-^ (4) ^TsTS(iii) m WH ^ HL ^ W^K 1 1 3T^T, 1997 tWT 31 

2002 arafa ^ M *f<5m ^T. 3TT. 193(33) 30 1999 \ 1997 

31 2006 ^ ^^T. 3TT.354(3T) Mauris sffc 

5PT 31^1 Piqi Tjpff ^5RT ftffo 3fp srftqfad t; 
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em 


4R3 3>T 3344 : 22 , 2006/3H4W 31,1928 

3?fo twofe 400# 4<ioiV I^PUT ' T ^f?T q>iqfaq 31 4/1, 5*T\< %, 

3%fc-560022 #f t, # 7*. 12, 3^3 1 41 #3, wfa3 4* <dMP l 4> 9 1 4? 451 flwmt 1%T fc; 

3?fc -orefr % 7R447 % srftrcj^n ^ 31333 ^f sTHruara wif ^ 3*% 3ifln^ w 3% »T 4wq ^ Ws 
13-4-2006 ^mi5/55/2004-3^^ 3f|f^S#3T4Ffa 33(1 %)f>14» 413? <4 f%T $; 

3R 3*et srfaPm 4# mx so ?r3> Wt34-*mr (4) (Hi) m ifarii 34 4 % 3»t# ^ % 

U74>k 444gTO 344 (iii) ^ SThI-jiH 7*4 3#%!* 4T4> ^^43 $4IH-41 4>’*£4¥H 445 l4H4tf«i 400# tdP%, 4n$fk 

*5 rt 7i«n 3T3^fw -q?f 3r^rf%f?r ^ ^?r -OTanr «rf^5f^?r t - 

41# faff 47 444 7U4>K # *{314-41 '4>^*RM 4^5 ^eTT^fe 4TO# PrlPli-S, 3»krlU “513 3?hdti44? 4T4? 4# 4fc5cT 1% 

% % <M^44 TO %4T 441 tl 

1. (i) ate ft pw WT 3>T 414 : ^IH^ I 44 ^4 914 ^ jqdMfe 300# fafoU , %fr 

(ii) iTRTTfBRf TO : U 12, %C4ZI #5, wfa 

(iii) 3#%P?» 413> 3>T 4iel %4*4 , : 9.03 43>S 

(iv) M+tfffafl 4»l44»(r1IM 


44 34^ # Tffgtff ^ 7TW 4€ilPl4. 4>l44T3n9 44 743^4 



44 34^ # uTsdl 

R*4 k<|| 

?F4U 

3734T4 

TO 

301? %t 


■5F 

3 

36 

367 

<#[l 4%37 34*4% iimiftwf 34 f4%T 

^1 

8 

89 

892 

■SI3I yWw'O, 0)4«J^4l 14*hRl 3*4 4>*^4jl< ,4>*'H(rl3fl : i) %I4 

4 

8 

89 

893 

4nrt3R 3*4 4334 4>4cT^4t q»i4qidiH 


(v) 3^€llPi t 6 344#T 3* H*<ilfaci : 100% 

31N'<h) 4 %3n uforra 

(vi) qjpJf|vj^4i <*wqVr 3» Ict^ 14*4 R<t ■ : 

*|f4 40 4fa?T4 

(vii) 3ft?lrf43> 4# y*qifqa 7R541 ; 4 <jpii, 

(viii) 4{gT t4% (TtfyT 7T4q 3) : 228.35 4% 

(jx) alters34% ^f%f4f%7*irc47Pl% : 141.52 

(7lf?I ^4*7 "tf) 

(x) 314*43 41 *4 4? fe404 47 Pl% f44#~ 3fa gt P l 4> ‘: 203.35 4% 

34 % ^1% ftf% to 47 

i (T% 344 % 

(xi) 3fai > P l 4» ^ 3TR^ % 4?t H4< ll p<« f3fq : 15-4-2004 

2. 3i\ei1Pi 4> Mi°h 3iqy"<4'ii fq°hi^l'4^ *^K!H Pi^¥i q^cri HRq) , 4*ii ^imR! 50%^ *t>H * 15 ) ?) , iil 3ilEj'lPi < ^) 
4T4f # 3ytPl^ 34% ^ f% l4f% 3*?eT W 1, ^ ^0% 3 TO %W 31 W (4H1 

t^RfTO 47 *^infl ^Sr4 ^(ri Hp.4i'»Mi ^ii*l4 ^ 60% ^ «hH "lei 3VlII 
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3. 3 (TRW 7T53T *#<T), ^TTjfrf ?T«IT TTpfpjf, ^ ?ft«FT TjftfttT, tftrl+TW ^<4, f^cT 

fqcK^I, dldbjdjdd tT^TT 0,41 3R3J "^ft 3^ieftp|ct> e hl4*t»<?11H t$J ^IHI^ < 3‘ t pfPT iBt^ t "'jft q(P»|P*|cf> 

frr^puftq t dHd«*i ^Rif ^ t I 

4. 1 3^, 2002 ^T.3TT. 354(3T) ^ 6 ^ W (73) 3 frrf^e cTTf^RFT ^ ^BBR (2) 3 

■dProiftstd T^5>eT $*hi£ Pb4l 3y)tilPicb m«h Pm, Piqd 3fltilPi e t> ^>T 50% ^ Riftd del q»Pf| I SRft'SRRf 

Pb4l ^T 3TRPT ^«b RT i^«h 7^ 3TpB» TF-B -3T®T^T 4>*i{lq «bt ^iPJjT IPlNpT Pill, PbPl 3T^PT cTRT ft-IH ^ t I 

5. 3?p*^rj a^HknY f^rit ftpfcr tbsPt ^ sm wm PnPn 3 t«bt ^rn^ml rr?tPt frrfcr 3 ?srt 

RRcfaf 3T*BT W W 3Tpr ftFRft ^JFJfT ^ 3RFfa ^ RTf^BRB *ft VIlPHd t, R^rf RtftT (TOT ^ft 

stjrr srrt ^ ftRrr *mpni 

6. SR STftRJ^TT^tR l (iii) 3 PlPdfe RTs*TT 3 $cbl$RY ^ 3ftg|p|<* RFft 4f 3BfPB tft ^ TORT tt 3#TpRTR 
^"d'fd ®t>< dlR "Hiki s) Rqjft tl 

7. tR*f ch'^cf5»H TTDS- ^Bt PdfH^S, «PldU "3R 3TRfP ^ SpB 3lWlPl4> RRft H-dldH ^nft 

TSPlT ftsfR 3TRfa "ftf 3TRBR 3lfpfrRTR, 1961 tJRT 80. ST '3R-«IRT (4) (iii) ^ 3PRP^T BP3 ‘fair ^ t'l 

8 . ^ 31^p|cb IB? ^ 31R«r 3 TRrj^T ^ ^Tf 1 (xi) 3 1 hR« 1M«? ^ T^T M ^ RldW?\c[Tt 

eft 3TFB7T 3TRrPm, 1961 «fRT80 H^^t^-rnTr 4 (iii) ^ BPT UFcT ^rft ^ fBTT ^T 3T^lft^T 1Jr<r ^TBI STftf^RT 

#1Tt 


9. ^ ^ T# 7 !! 3tR ■fcrcf ^ ^dMA'd Wft fdPM^, 4 j m\ ft^Rt %7fl yPdpMI 

3T^i|clT ^ Pn*4^l< ?PTT, 

(i) T T5T Pn^4) -3RT^TTT "RT 7TT=fiR SKI ^I^RlS'l MSN f4r4T T FTT "i 1 , ^ MCirt ■^Hl/^'d'll 3?®fqT q>[ctHq 
eis«m<4> TJ^TT B ^ iftl 

(ii) ^ "3^T 3freftpl4> T TB» ^ SlfclfNRT tg t fBir 31^4d 3RT ^ ^Ff # 3BH fell 
T7T tl 

10- ^IH^I ^4^IH TT^ ^Bt fdfH^, ^fd1< ( 3T«lf^ Sl^Uui^Tft "3MshH) aftdlPl* ^ 

afield 3 tR SFJ^BT Rh4) <^h). dHshH (3T«lf^3idP.dl tfMsbH) 6 Hi Id Pd «t>^n 4) SpR^^df 3Tp 3idPd1 ^H^qeT 6Htld<.w| oft 

%Cr 3H>1<ujebcfi 3Tp 3ldPdl 4MsbH ^ pTWrf^cT RfeT ^ 7TF 9 4 3ftd)Pl4> TTfTRBT 3ft^ftp|cb 4tpT 3Tp 

f^RFI, '5?ft 7 T R2R, ^i t^wft-l 1 ^HVftddl H*m\ ^Pb TT^peT ^ ^?f ^ftl 

11. ^T 3TpRJ^RT 4i dPcdPsld TTeft ^ TTI«T-7TT«1 aft?ftPB? RRft 2002 4 TTTpTB SH Wf 3^qi^B TR 3TRpJ 

^ ^Pb ferr ^TBT f^RT^- tpRT^pT ^ 3pRfcT BTRIITRT tl ^ TR^R ~ 49jd< T afFJM^H ^flRR ^ TBnft 

t qfs Ati4 ^qiH^l ^ u s q>Hil PiPh^s, qdd\< ^fltilPiqj Rl^ft Hhln, 2002 "P Plf^d ^idT 3yafqy 3lpRJ^TF 

PfRft Rt TTef ^ ST^qTdH P* 3RTFB 7?eTT tl 

12. ^ TR^R ^ ^ f^TT -5ft^4e RTB 3 f^RH RRT ^ 4t TTTft^B 3?«f^T RpRZf RcTT B^BT 3T®T^T tpRfl Bpl 

eW ^ 3RBRT TF^TT, sfpftfw RBn ^ 3i^Hls*1 3y^R ^TT ^01 

[3TpRJ^TTR. 152/2006/^. 7T. 178/3 6/2006-3TBFpT-[] 

4PBf Tpf, 3RR Tlfe 

New Delhi, the 30th June, 2006 
INCOME-TAX 

S.O. 2750.—Whereas the Central Government in exercise of the powers conferred by clause (iii) of sub-section 
(4) of Section 80-1A of the Income-tax Act, 1961 (43 of 1961) (hereinafter referred to as the said Act), has framed and notified 


i • '***> * ■"■*-*Wl(f"HHt" , f‘ l 
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a scheme for Industrial Park by the notifications of the Go vernment of India in the Ministry of Commerce and Industry 
(Department of Industrial Policy and Promotion) vide Number S.O,193(E), dated the 30th March, 1999, for theperfod 
begining on die 1 st day of April, 1997 and ending on the 31 st day of March, 2002 and vide Number S.0.354? (E) dated 
the 1 st day of April, 2002, for the period beginning on the 1 st day of April, 1997 and ending on the 31st day of March, 
2006; 

And whereas M/s. Subramanya Construction arid Development Company Limited, Bangalore, having registered 
office at No. 4/1, Tumkur Road, Yeshwanthpur, Bangalore-560022, has developed an industrial Park, at No. I2,Bandrghatta 
Road, Bangalore; . . ^ 

And whereas the Central Government has approved the said Industrial Park vide Ministry of Commerce and 
industry letter No, 15/55/2004-IP & ID dated 13-4-2006 subject to the terms and conditions mentioned in the annexure to this 
notification; 

Now, therefore, in exercise of the powers conferred by clause (iii) of subtseetion (4) of Section 80-1A of foe said 
Act, the Central Government hereby notifies the undertaking, developed and being maintained and operated by 
M/s. Subramanya Construction and Development Company Limited, Bangalore, as an industrial park for the purposes of 
the said clause (iii). 

ANNEXURE 

The terms and conditions on which the approval of the Government of India has been accorded for setting up of 
an industrial park by M/s. Subramanya Construction and Development Company Limited, Bangalore. 

1. (i) Name of the lndsutrial Undertaking . : . Subramanya Construction and Develop¬ 

ment Company Limited. 

(ii) Proposed Location . No. 12, Banerghatta Road, Bangalore. 

(iii) Area of Industrial Park : 9.03 acres . 

(iv) Proposed Activities f- ‘ d ; 

Nature of lndsutrial Activity with NIC Code 


NIC Code Description 


SI. No. 

Section 

Division 

Group 

Class 


A 

3 

36 

-367 •• 

—. . 

Manufacture of computers and 
computer based systems. 

B 

8 

89 

892 


Data Processing, software 
development and computer 
consultancy services. 

C 

8 

89 

893 

— 

Business and management 
■consultancy activities. 


(v) Percentage of allocable area earmarked for industrial use : 100% 

(vi) Percentage of allocable area earmarked for commercial use : Nil 

(vii) Minimum number of industrial units : 4 l)nits 

(viii) Total investments proposed (Amount in Rupees) ... £28.35 crore 

(ix) Investment on built up space for industrial use (Amount in : - 141.52 crore 

Rupees) 

(x) Investment on Infrastructure Development including : 203.35 crore 

investment on built up space for industrial use (Amount in 

Rupees) .■-• : ; '; 

(xi) Proposed date of Commencement of the Industrial Park 15-1-2004 
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2. The minimum investment on infrastructure development in an Industrial Park shall not be less than 50% of 
the total project cost. In the case of an Industrial Park which provides built-up space for industrial use,, the minimum 
expenditure on infrastructure development including cost of construction of industrial space, shall not be less than 60% 
of the total project cost. 

3. Infrastructure development-shall include, roads (including approach roads), water supply and sewerage, 
common effluent treatment facility telecom networic, generation and distribution of power, air-conditioning and such 
other facilities as are for common use for industrial activity which are identifiable and are provided on commercial 
terms. 

4. No single unit referred to in column (2) of the Table given in sub-paragraph (b) of paragraph 6 of S.0.354(E) 
dated the 1st April, 2002, shall occupy more than fifty percent of the allocable industrial area of an Industrial Park. For 
this purpose a unit means any separate and djstinct entity for the purpose of one and more state or Central tax laws. 

5. Necessary approvals, including that for fdreign direct investment or non-resident Indian investment by the 
Foreign Investment Promotion Board or Reserve Bank of India or any authority specified under any law for the time 
being in force, shall be taken separately as per the policy and procedures in force. 

6 . The tax benefits under the Act can be availed of only after the number of units indicated in Para 1 (vii) of this 
Notification, are located in the Industrial Paric. 

7. M/s. Subramanya Construction and Development Company Limited, Bangalore, shall continue to operate the 
Industrial Park during the period in which the benefits under clause (iii) of sub-section (4) of Section 80-IA of the Income- 
Tax Act,-1961 are to be availed. 

8 . In case the commencement of the Industrial Park is delayed by more than one year from the date indicated in 
Para l(xi) of this notification, fresh approval will be required under the Industrial Park Scheme, 2002, for availing benefits 
under sub-section 4(iii) of Section 80-IA of the Income Tax Act, 1961. 

9. The approval will be invalid andM/s.SubramanyaConstruction and DevelopmentCompanyLimited, Bangalore, 
shall be solely responsible for any repercussions of such invalidity, if 

(0 the application on the basis of which the approval is accorded by the Central Government contains wrong 
information/misinformation or some material information has not been provided in it; 

(ii) it is for the location of the industrial park for which approval has already been accorded in the name of 
another undertaking. 

10. In case M/s. Subramanya Construction and Development Company Limited, Bangalore, transfers the 
operation and maintenance of the industrial park (i.e., transferor undertaking) to another undertaking (i.e., transferee 
undertaking), the transferor and transferee shall jointly intimate to the Entrepreneurial Assistance Unit of the Secretariat for 
Industrial Assistance, Department of Industrial Policy and Promotion, Udyog Bhawan, New Delhi-11 along with a copy of 
the agreement executed between the transferor and transferee undertaking for the aforesaid transfer. 

11. The conditions mentioned in this notification as well as those included in the Industrial Park Scheme, 2002 
should be adhered to during the period for which benefits under this scheme are to be availed. The Central Government 
may withdraw the above approval in case M/s. Subramanya Construction and Development Company Limited, Bangalore, 
fails to comply with any of the conditions. 

12. Any amendment of the project plan without the approval of the Central Government or detection in future, 
or failure on the part of the applicant to disclose any material fact, will invalidate the approval of the Industrial Park. 

[Notification No. 152/2006/F.No. 178/36/2006-1TA-I] 
DEEPAK GARG, Under Secy. 
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30 X?, 2006 

(amwrr) 

XBT.31T. 2751.-**% 31WSR *fa%PT, 1961 (1961 
•m 43) (w w t) nft «*rcr 80 w 

(4) xfrtfS (iii)^3TO^%^f^rM>tV^ 

XI, ^ tktjtc 3 i ztim, 1997 3 ^ -rfm -m 31 

2002 # TRIM 31^ *RWl*R3it 193(31) 

%tfv 30 1999 ^ ^. twr 1 '31$%, 1997 ^ 

*%C TOT 31 2006 -aft TTRTCl 313% ^ TfoWl 

TFT.3H. 354 (31) ^ ^TTOT 7TC3RR, *Tlfa?q 3ffc 
*fsilCT*r (3ttof?rar *^r 34k ^pt) arffer^Ria^ 
"Sm sfatffo TlTOf 7ft xfcsRT ft%T3?ft SlftHfftm *ftt \ 

3ffc '5R% %Rf Xpl4&) |ftn ($fe*7T) 

mte Mt&s, %w ^d , ^rcferc frnstw * 

TO 71*. 1406^18, m$^7 l, Tte, T^fTS Olfaatt), 
g^-400064 ^f t, ft *m U 12, jft €1l^ft. 1406,tyl8 

^ft. 504 , iran* (-9%PO ftf-'ft w ri jq * m *fr 

3^lldPl% 1 7R> Wf %1>W %^T ft ; 

sflt ^W% ^ WsfiK ft STf^^TT # 3Pjlfa ft 
T?mf xfc snfrr ^r%?q <r*n wi4 %tfar 
13-04-2006 ^ ^ ft. 15/49/2005-311$ ft! fts 311$ ftt 
«RT»fe ^?r 3M%6 ^T% 74 3^% %tt ft ; 


sre^rfer^'3^3ifq%mft! *trt80 
(A)inss (iii) 5HI ^ 7T%lftf ^T TlftftT XfRft ^ ^ 
4H4>K <<a\&Kl '33?T ^T5 (iii) ft* Slftl-aRlft sftejtfftT* 1 T% ft* 
V*nf <RRT yflW>£! ym«dl4 Tjrrg- ^rSTT (ITS^t) yi$«R l<5TW£5, 
*pi$ ~m %Ff^T -m SigtfftfT -qTBf S^lfad fft^ ^TTT$ ^j?l 
?1P 7ft atfftTjfftff 7R<ft ft I 

SFpfcj 

Tift *rc *?Rtr w«w< ft ftsift c^o^s) yrq<dfa 

|«7T (IlCTI) UI|qH KWHS, ^RI 3!lWw^ 

tg 3FJ*to W tel 1R7T t I 

1 . sfasfa 

X^t^T (ffe^T) 

VH?4«I %f*T^5, "5*^ 

(ii) TOI%IWB : VW'ti 12,#^T55T 

U 1406,W18,^T 
< 504 'O; M<$ii> 5 
(■qrf^TT), ^ 

(iii) 3ftet%frW^I^T : 63860 

(iv) \m il % T 4>t44>dW 


smf # ^ , «w alNftftra* TOtewnr w 



135 3tt£ 



%R®T 

?FR 

71 


imm’ 

^*iP 



XF 

4 

- 

- 

- 

3fRTTHt 

Tsr 

7 

75 

- 

- 


’T 

8 

89 

892 

- 

■sizr -m 

xi 

8 

89 

893 

- 

. 4>r^k Tfgn wr 


8 

89 

894 

■ - 

cu^gtifnr4)<4 7WT M, 6 ! 31^ rt ( t)'fl c hl 

^R%c7TT 


8 

89 

895 

- 


. /, v 4 A . \ ^ 

(v) 3n?«FRF «F T$T^ 

i 9aoo% 


(vii) : 20 


TOir%r «fi 

(vi) : 10 . 00 % 


ywi%i Tfsm 

(viii) H4 <iiRi6 %4?I (0 % 

W( ^f) 

(ix) ^ fm 

(71% W3T^f) 


113.27*Rte 

85.29 


2057 G1/2006—4 
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(x) ElFTO F3 : 89.84 qRte 
EtErEffE' ^iP l ch 

toEf Et[Ef vm 
F7Em FtRifoRi 
(31% TO E') 

(xi) sMEff FTF? 3TT3F : 17-8-2004 

EtE fE ftfiEft fM*r 

2. afltilpr^ FTF? E 31o|Eu=MI fFFTm F3 ^HdH 
Em <jr fEEEfft rftf ^ 50 % E f>f FFf EEn 1 EE 
^fNirEi'+i m^ r Et 3-^silPieh ~344 Et E Rim, EifEci tfr u^h 
F> 7c!T %, E FIFtr) E 3l)E)E|cb 3-FR E EtfW «bl4 F>t elHld 
Ttt^cf aew’uwi Etftf F7 75 E mU41*h i rftf 
E 60VoEF7FFE‘E T Tf I 

3. TOFT fem E 3TgFT (TOF> TOF 3fe), TO ’ jffi 

■cT«TT ElcA-4, FfR Tim 3jE?FT, EfRFuF Em?, E*SJF 
TO FF EfT 3R, cTSTT EEt 3FF 35ETO Et 

^4i)Picb chi4+Rm vhifm toft EfRFlEi 

^Ee E EtfEfttf t ff fftot fft| t 1 

4. fsRTFT1 3 tEcF, 2002 fEff. 3TT. 354 (SOE^OTh 
6 E FF frlJIFb (35) E Erfe <ufcl4l E FTTRF (2) E 
dfeRfed F^f FFIR l^lf 1EE ^IPl* FlE E Em 
EWllPhfc Ef FTT 50% 34 3TER7 %3RT FTEcT FE' FEE I f3T 

fEfftE fEEt sff 4 FrpsrmF ff^ 51 fft E sEEr tt^t 
3TSTFT ■^sO z I FT chl^i E fETFF E fen*L P*>E) STRF F*TT 
fro Wt E t I 

5. airem a^EMT% fE If^E EtEr EfEf EE E 

■gTTT fE^Rt FRIST IfEr 3TS>}FT srfFFTOt TOE fFER ^SIFT 
FT3cftF EfE EE 3TFFT TO 3FTF F^F fEEt FTFJF E 3TFPfa 

FifEroi E rtPtr I, E^ f^f EfE to 

F%FT3E E 3FJ3TK 3TRF E %FT TOFT I 

6. W srf^RT ^ % (1) (iii) ^ EiPhRm WTI ^ 

^ a^NlE^ ^ ^ TTO ^3T 

3rErfWT ^ SmfcT erm W5T 3FR^ f ! 

^ f -U 

7. T&]<&3 wk tf^T Offe^TT) 

-5^ ^T 335^1 ^ sMfe W M 

^rcl 7#n 3^ E 33m* srfaEm, 396 I ^trt 

80 ^Tq^-IRI (4) ^35^ (iii) ^ 3RF%RmfR^^nt 

t ( 

8. ^ aMfw ^ % 3TR'^r 

33ERJ5RT % ^3T 1 ( xi) ~Q ElET ^ ^ ^ ^n^T 

f5FF^^tcrrt cit 33m3 s#m, 1961 m3i80^5r5(t 

^3«TT3I 4 (iii) 3# SRFfcT cTm WZ ^3T ^ Etc; R5T 31^44 
•qra 573RI 3T^1%cT FETT I 


[Part II—Sec. 3(ii)] 

9. 3 ?f 37^? #r 3^ -^Rf T^n^t -afq^r 

0, u ^ ^(^ J l (^rsqi) yi§4<i fciPi^s, 0,^Tl Pfrtfl yfnn^qi 

3T^^TI ^ Eft 33 ^ Ft f M4K fEtT, 3tE 

(i) 331^3 m 3TTOR 53 3T3^T3 ^T3T 

3^h)<" 4 y^M fe’Hl 55T 4f FRF TJFFT/RJFFT 
3mFT ^PlM9 3FF535J 3JFFI F 4t F^ Ft I 

(ii) FF 3<w 3^EilPi<t> hi 4> F>t 3Tq[^qfci ^ lF33^ 
fRF Sf^FtFF ErEt 3FF <J5sbH ^ FTF 4f FF^ 
Ft FFH fFTFT FFT t I 

10. M*i!4Ul Mfq'd^ FF^t^F (fEft) 
%fFtF,^F^ (33*^33^1+^ 3TO) sfeftfF* ' FT^ ^T 
FF1RF 3ft3 3333^1 Eblft ?gtl W (3JFf^ 3TcrfRcE FF5JF) 
Ftt F3FTcTt3F FEFT Ft 3fcK u i«t>cif 3fk 3TFf3cft FF^RT F3FfrT3F 
^ Eft mTFRFf 3^3 3TcTf3Ft ^FFFT ^ EmlFF FJ3R 
Ftt FfF ^ 7FF 3METF7 3TFTFFT FfFFTRF, 3MEW FtEt 
3lk 3TF4=r EfIF, F^SltF FFH, Ff fFcrft-13 Ftt FUF#Rcn 
3TFTFFT ^Pie TT^FF RF ^ 3jfFF F^t I 

11. F3T 3tER£ 44|'3 dErtRad Tf?it'^'‘3nF-33IF 3?ly)Pi<^ 

Fl4> 3F*tF, 2002 E FTlElR FF F1F? FT 3T3FIRF F33 33FfF ^ 
F^FF Eh4l 'FTFl FlfFF. P4^i4v EfF f3T fqrltn ^ sEfE RIF 
FTFTEFTT f 1 ^F3T3FT3FF^FF SFjqtFF Ftt FTF3T ^ 
■H4)dl ^ fE 1^414>-sl yiHif^ ^fs j l ( 5 *Ts4I ) FTF^F 

PnPi4^, ^*-4^ 3^t?ltElFi FT^T 3F»tF, 2002 ^ ErfFF $ldT 33FFT 
F3T 3IERJFFT F^t ERTt Ft c^ 3TJ7TRF E 3i3H9>cT 7FFT ^1 

12. 3T3FF3 ^ 3TjqtFF ^ fFFT Ft^FS TOT Ef 
fFTFT FFI Ftt| Ft TOFF 33FFT Ff^F E‘ FFT RFFT 3TF5T 
fFTFt dtF F^F ^T FFFTFF FvtE F 3TTFF^ F5T 3T3TFTR 3541, 
sMETFT FT^j ^ 3T3FtFF Ftt 3T^F FFT FFT I 

[3TET3JFFT3T. I53/^006m3f. 178/44/2006-3TTFTET-I] 

FtFFT fE, 37F3 3TfRF 

New Delhi, the 30th June, 2006 
(INCOME-TAX) 

S.O. 2751 .—Whereas the Central Government in 
exercise of the powers conferred by clause (iii) of sub¬ 
section (4) of Section 80-1A of the Income-tax Act, 1961 (43 
of 1961) (hereinafter referred to as the said Act), has framed 
and notified a scheme for industrial park, by the 
notifications of the Government of India in the Ministry of 
Commerce and Industry (Department of Industry Policy 
and Promotion) vide number S.O. 193(E), dated the 30th 
March/ 1999, for the period beginning on the 1st day of 
April, 1997 and ending on the 31st day of March, 2002 and 
vide number S.O. 354(E) dated the 1 st day of April, 2002, 
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for the period beginning on the 1st day o f Aprils 1997-and 
ending on the 31 st day of March, 2006; 

And whereas M/s. Avacado Properties & Trading 
(India) Private Limited, Mombai, having registered office 
at Paradigm, S.No. 1406, A/18, Mindspace, Link Road, Madad 
(West), Mumbai-400064, has developed an Industrial Park 
namely, ‘Paradigm’ at Building No. 12, CTSNo. 1406, A/18 
S.No. 504, Malad(West), Mumbai; 

And whereas the Central Government has approved 
the said Industrial Park vide Ministry of Commerce and 
Industry letter No. 15/49/2005-IP & ID dated 13-4-2006 
subject to the terms and conditions mentioned in the 
annexure to this notification; 

Now, therefore, in exercise of the powers conferred 
by clause (iii) of sub-section (4) of Section 80-LA of the 
said Act, the Central Government hereby notifies the 
undertaking, developed and being maintained and operated 
by M/s. Avacado Properties & Trading (India) Private 


Limited, Mumbai, as an industrial park for the purposes of 
the said clause (iii). 

ANNEXURE 

The terms and conditions on which the approval of 
the Government of India has been accorded for setting up 
of an industrial park by M/s. Avacado Properties & Trading 
(India) Private Limited, Mumbai. 

1. (i) Name of the * : Avacado Properties & 

Industrial Trading (India) Private, 

Undertaking Limited 

Oi) Proposed location : Building No. 12, CTS 

No. 1406, A/18 S.No. 504, 
Malad (West), Mumbai 

(iii) Area of Industrial : 63860 Square Meters 
Park 

(iv) Proposed activities 


Nature of Industrial activity with NIC code 



NIC Code 

- 


Description 

S.No. 

Section 

Division 

Group 

Class 


A 

4 

— 

— 

,— 

Electricity Gas and Water 

B 

7 

75 

. v — 

— 

Communication services 

C 

8 

89- 

892 

— 

Data Processing, software development 
and computer consultancy services 

D 

8 

89 

893 

- - ■ 

Business and management consultancy 
activities 

E 

8 

89 

894 

^ ; 

Architectural and engineering and other 
technical consultancy activities 

F 

8 

89 

895 

— 

Technical testing and analysis services. 


(v) Percentage of allocable area : 90.00% 

earmarked for industrial use 

(vi) Percentage of allocable area : 10.00% 

earmarked for commercial use 

(vii) Minimum number of industrial : 20 units 

units 

(viii) Total investments proposed : 113.27 crores 

(Amount in Rupees) 

(jx) Investment on built up space : 85.29 crones 

for industrial use 
(Amount in Rupees) 

(x) Investment on infrastructure ; 89.84.crores 


Development including 
investment on built up space 
for industrial use 
(Amount in Rupees) 

(xi) Proposed dale of : 17-8-2004 

Commencement of the 
Industrial Park 

2. The minimum investment on infrastructure 
development in an Industrial Park shall not be less than 
50% of the total project cost. In the case of an Industrial 
Park which provides built-up space for industrial use, the 
minimum expenditure on infrastructure development 
including cost of construction of industrial space, shall 
not be less than 60% of the total project cost. 
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3. Infrastructure development shall include, roads 
(including approach roads), water supply and severage, 
common effluent treatment facility, telecom network, 
generation and distribution of power, air-conditioning and 
such other facilities as are for common use for industrial 
activity which are identifiable and are provided on 
commercial terms. 

4. No single unit referred to in column (2) of theTable 
given in sub-paragraph (b) of paragraph 6 of S. 0.354 (E) 
dated the 1st April, 2002, shall occupy more than fifty 
per cent of the allocable, industrial area of an Industrial 
Park. For this purpose a unit means any separate and 
distinct entity for the purpose of one and more State or 
Central tax laws. 

5. Necessary approvals, including that for foreign 
direct investment or non-resident Indian investment by 
the Foreign Investment Promotion Board or Reserve Bank 
of India or any authority' specified under any law for the 
time being in Force, shall be taken separately as per the 
policy and procedures in force. 

6. The tax benefits under the Act can be availed of 
only after the number of units indicated in Para 1 (vii) of 
this Notification, are located in the Industrial Park. 

7. M/s. Avacado Properties & Trading (India) Private 
Limited, Mumbai, shall continue to operate the Industrial 
Park during the period in which the benefits under clause 
(iii) of Sub-section (4) of Section 801A of the Income-tax 
Act, 1961 are to be availed. 

8. In case the commencement of the Industrial Park 
is delayed by more than one year from the date indicated in 
Para 1 (xi) of this notification, fresh approval will be required 
under the Industrial Park Scheme, 2002, for availing benefits 
under Sub-section 4 (iii) of Section 801 A of the Income-tax 
Act, 1961. 

9. The approval will be invalid and M/s. Avacado 
Properties & Trading (India) Private Limited, Mumbai, shall 
be solely responsible for any repercussions of such 
invalidity if 

(i) the application on the basis of which the 
approval is accorded by the Central Government 
contains wrong information/misinformation or 
some material information has not been provided 
in it 

(ii) it is for the location of the Industrial Park for 
which approval has already been accorded in 
the name of another undertaking. 

10. In case M/s. Avacado Properties & Trading 
(India) Private Limited, Mumbai, transfers the operation 
and maintenance of the Industrial Park (i.e., transferor 
undertaking) to another undertaking (i.e., the transferee 


undertaking), the transferor and transferee shall jointly 
intimate to the Intrepreneurial Assistance Unit of the 
Secretariat for Industrial Asistance, Department of 
Industrial Policy and Promotion, Udyog Bhawan, New 
Delhi-11 along with a copy of the agreement executed 
between the transferor and transferee undertaking for the 
aforsaid transfer. 

11. The conditions mentioned in this notification as 
well as those included in the Industrial Park Scheme, 2002 
should be adhered to during the period for which benefits 
under this scheme are to be availed. The Central Government 
may withdraw the above approval in case M/s. Avacado 
Properties & Trading (India) Private Limited, Mumbai, fails 
to comply with any of the conditions. 

12. Any amendment of the project plan without the 
approval of the Central Government or detection in future, 
or failure on the part of the applicant to disclose any material 
fact, will invalidate the approval of the Industrial Park. 

[Notification No. 153/2006/F.No. 178/44/2006-ITA-l] 
DEEPAK GARG, Under Secy. 

r ^ f^ft, 11 i, 2006 

(3TT^iT) 

3RT.3TT. 2752,-^TftF 3?FR^ 3Tf«rfw?, 1961 (1961 
43) (W*3TlA Warfqf^RJ^TTRTTt) *TRT80^T^ 

WTRT (4) (iii) sro 3RR 3RTPT ^ 

W., ^TR*6rA 1 3T^T, 1997 3 ^ <T*TT 31 
2002 ^ wm ararfa ^ ^T.arr. i 93(30 

30 -rH, 1999 ^ eT«TT, 1 apfcl, 1997 3 ^ 
FNR cTOT 31 2006 ^ TTRTRT Suffer 

3TT. 354 (30, 1 3T§cT, 2002 ^ <qRcT TTRFR 

3?k R4ieiq (sitefifn* ark f^RRi) 

'tit 3lf*R£FTT3T)i £RT ^FTT afa 

arfsRjfacT^tt ; 

^RRttTR %. TO, 

ftRRT RFf, *1^-302005 Af A, A NIHIVII*, 3^WlPl<+> sfo 
f^TI TT5R«TR-313003 A aftejtfw 

RR) f^RT 

afa 7TTTR A 3?f«R^n ^ A 

^ ar#T ^iftn^i cranr ^ 

6-10-2005 ^ ^ A. 15/87/2005-an^ At As 3 tt^ At 
aiRRfcT sfteftftR? RRf At 3i^q)f^ci fA^l A ; 

3R $4lRrfR '3^ aifafodR At *TRT 80 "51 ^ At ‘3R i 7RT 
(4) A wz (iii) srt wzm stfArA wi ^rA A^ 
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(iii) # ji<H*hw w£ # 
if -to TT3R*TB #2 ^g fefo g r iwr^fe T# SH ' 3&*¥d 
«M<qftvn Tnte , -srcy sm fa # #i c w r ^ u-^it^Td 

falj ^T # 4M*R # t ( 

3TJ^8T 

?rfl fan m *m 'mm $ imwh ~&z $sfH<iu 

g g cwfe Fitofe »kh)^h m 4#Pi» 

M?^9f» mJcJCI M<U*1 fa*TT J I^fl ^ I 

1, (i) : fa^Traronte 

£«kw#<> 

4»K4ft¥H fa. STO 

*mrn, i>tiww t 
^l^ayNr 
Hfa 

(ii) HWlf#l WH : ^ i«^i¥TC 

4»diVIKt, 1% 
^FFgi, TRWH 

(iii) W ^T ^FT : 258.85 T^RP 
stepper 


(iv) ywifacl 3»[*faW1 : 

T^ 3# # 37f^TT # HW 3ftthPMH 

W WWM 


t? 5 asnf # yftoi 

fa3<«l 

sFH^i a^VfTir SMFT W$ #it 

■3? 2^3 - - 

fafaqfa 

(v) 

: 98.51% 

u^ifad anre-ffa 4R 


yfo^ia 


(vi) qifwifcw 

: 1.49% 

fa## ^^ 3lfa?lcl 


(vu) sfhdtf m^H^t 

: 180 

^RPT #5RT 


(viii) jwtifaa fa^I (Tlfa 

: 608.94 ??m 



(ix) 3?#fw "SHHW fans 

: ^7 

fafa?T sm fa^l 


(7?fa ^9^ if) 



(x) 3 i q#q Fn OT fa^TO HT : 435.34 OT 

+* s *» . M A X »> ’V*'*' 

rPfa r>HtfH ■iflTOlVW 

mfa$si#^#fai 

(xi) #alPl4> ^ ^ 3TTCM : 01-01-2006 

#}#H«nfa?Tfafa 

z fa# nfa if fa^irer h* 

faafa ^ Mfi^ N H l ?TO # 50% 3 ?F*1 #HT I # 
#f(faN» Hfa # ##fap> a^iFf # faQf fafta TOST TRH 
^TPTT f, # T?Ffa 4 'i^Pl*h' TOST # fa’Mfa # ^TFT^T 
^T%?T <MqW^H | 1%WRf m -xgm «*f stft<t 

#60%^TOi#ftfnr i 

3. ^^#^1 flwnsr if qz* (*f# sot sifatf), 

■arCTTjRr swt 4flnrt^,^Pw^sr #*Hifafafa 
faffT 3W14*1 T# faflTO, fl*Tl 3fT=^T *|faVll( # 

* ’tw - -r * - > . A. Jc * »■ f * 

3nfmw %l«H»Wm vg SflMI-4 4 Wl ^1^1 # PTwlR 

4. falfa 1 vAm, 20O2#**3H 354(31) 

6 # 3H -Vlti l< T (*r) if fafe fllfafrl ^ TOP? (2) if 

, ^.- .. .**- ■' • \ f ft ' ' ." '. ?:■'* .*h, i A- >r^ .■ » \ r*. 

dteWW! MI TJ^PST PFRl 37ftnTW R73> ^ 7^ 

fm M$\*> alN^i 50%^ lifter W^V i 

flip# f^»rf 35T 3in?Pf WT&il 3?fli*t» r tR»T 

3T«P1T 4?T VPp ^ 3 PNr ^ 1^ 1%# 

5. fq^Tft PflfrT hi 
3W1T HRlftq ftM ^N) 3W^T TEPPT TPpT fa# ^»PJR ^ 
3T%*fcT faPlfe fa# )77ftPF^I # 5RT W# HOT ^1 
3OTT 3dfa^I# m«ftq # SfllfalH f, # H^?T #fa WT 
Wfa <413# ^ ^iJW< 3?cP7 faHl JTI^n | 

6. W#^^#%(l)(vii)^faW^^Wl^ 
TO# # ##f^ nmf if awfaw iti # 1m *r it w 
<Rfafa^*1 # 3PS(*f?1 c^TM # ^PR# i I 

7. ^1^ O'lfWH #d T$5 ?H^W*l<i 

4>km)^h fa., ’w^n •gB ap^fa # afrritfaR-qfa^T 

m 80 w*> ^ ( 4 ) # Efa (i«) # srcifa 

"? i 

& yi4> % «ifaqj*rtf 

% ^r l (xi) if ftfae fafa ^ t^T M ^)OTrfa^#5lt 
# aROTtaifafam, 1961 # 80H^f j# ^WITO 4 (iiO 
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^ sRpfa w* w ^ ^ -qmf ^sri, 2002 

^ SRPfa ^TT W cFRTT 3T^%T g^TT I 

9 . w appTfcq a^hi sk tdrstr 

Tjg fa, %ft 

f^vRt 3 T^*mT yRlfsh'HI ^ TER H ifPTT, 


and Industry (Department of Industrial Policy and 
Promotion) vide number S.0.193(E), dated the 30th March, 
1999, for the period beginning on the 1st day of April, 1997 
and ending on the 31 st day of March, 2002 and vide number 
S.0.354(E) dated the 1 st day of April, 2002, for the period 
beginning on the 1 st day of April, 1997 and ending on the 
31 st day of March, 2006; 


(i) 3TT«m ^ ^ TRgtfT £KT 
3RTT Rh^i TRT k '•'fold 

TJ^RT 3I«^T*t>Rm TJ^TTI 

(ii) ^iPleb P*UI<£ 

%q sppfaq farit 3 rr ^ rpt k 

WT i^TT 7RT t I 

10. ^ 3*R? WR ^ g gft^g f ^g 

«M<mU¥H fa, (3?sqfcT 3FOT^lf Wl) 

4eMw -qi£ uRieR 4* 313 m fa# » 

(3?4^3T^^W?) 4 gWIdRcl ^TT eft 4d<ui«hdf ..3fa 
3>f<lRd) $+<1ICK u l 4 fcm 4 t 3mRn) dHSbH 

4 4H Ri°M|RtI d{fl WNC1I 

afteilfrcb 41 Pci sffrwN 1gc#-ii 

WPFTf 4 *RJ4d ^ ^ "gf^RT g^Tt i 

11. siRr^ht 4 a l P i d> 

gpfr t 4 r, 2002 k ?nt^r Ticif ^rr ^mr-h srafa 4 

3m f^n ^fPTT f^f Whq ^ 3RPfcT RPT 3TTCf 
i 3^ *R*FR WjsRT SFjqfrT 4 *TFRT^*RKft 
t qfe TDR3IH $gR^d &hrlMfe ^g 
*rm1^h fa, forit 4 4 s^mr-h 3' srtwt 

<?dT "ft 1 1 

12. TRgiR 4 3T3RFR ^ ffRT 3fr3hR TRR fr’ 

ftrqi trt 43 4 wl*H 3 t«wt «rf^zr k -qm rtrt srertt 

t^RTt ^tR cts2t ^rr ^ner ^r# ^ sn<^ ^rr t^tt, 

sMRre -qi#r ^ ^ a^hi *fti fa\ 1 

C 3?fferg^T ^f. 172/2006/qJT. R. 178/7/2006-3n^-I] 

^tw TJlf; 3fm Rf^ 
New Delhi, the 11th July, 2006 
(INCOME-TAX) 

S.O. 2752. —Whereas the Central Government in 
exercise of the powers conferred by clause (iii) of Sub¬ 
section (4) of Section 80-IA of the Income-tax Act, 1961 (43 
of 1961) (hereinafter referred to as the said Act), has framed 
and notified a scheme for industrial park, by the notification 
of the Government of India in the Ministry of Commerce 


And whereas M/s. Rajasthan State Industrial 
Development & Investment Corporation Limited, having 
registered office at Udyog Bhawan, Tilak Marg, 
Jaipur-302005 is developing an Industrial Park, at Industrial 
Area Bhamshah, Kaladwas, District Udaipur, Rajasthan- 
313003; 

And whereas the Central Government has approved 
the said Industrial Park vide Ministry of Commerce and 
Industry letter No. 15/87/2005-IP & ID dated 6-10-2005 
subject to the terms and conditions mentioned in the 
annexure to this notification; 

Now, therefore, in exercise of the powers conferred 
by clause (iii) of sub-section (4) of Section 80-1A of the 
said Act, the Central Government hereby notifies the 
undertaking, developed and being maintained and operated 
by M/s. Rajasthan State Industrial Development & 
Investment Corporation Limited, Jaipur, as an industrial 
park for the purpose of the said clause (iii). 

ANNEXURE 

The terms and conditions on which the approval of 
the Government of India has been accorded for setting up 
of an industrial park by M/s. Rajasthan State Industrial 
Development & Investment Corporation Limited, 
Jaipur. 


1. © Name of the 
Industrial 
Undertaking 


Industrial Park at Bhamshah, 
Kaladwas, developed by 
M/s. Rajasthan State 
Industrial Development & 
Investment Corporation 
Limited 


(ii) Proposed location : Industrial Area Bhamshah, 
Kaladwas, Udaipur, 
Rajasthan. 


(iii) Area of Industrial ; 258.85 acres. 
Park 
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(iv) Proposed activities 



Nature of Industrial activity with NICJ code 

NIC Code 

S.No. Section Division 

Description 

Group Class 


A 2&3 — 

— ___ Manufacturing 



(v) percentage of allocable area : 

earmarked for industrial use 

98.51% 

(vi) Percentage of allocable area : 

earmarked for commercial use 

1.49% 

(vii) Minimum number of industrial : 
units 

180 Units 

(viii) Total investments proposed : 
(Amount in Rupees) 

608.94 lakhs 

(jx) Investment on built up space : 
for industrial use 
(Amount in Rupees) 

Nil 

(x) Investment on Infrastructure : 
Development including 
investment on built up space 
for industrial use 
(Amount in Rupees) 

435.34 lakhs 

(xi) Proposed date of : 

Commencement of the 

Industrial Park 

01-01-2006 

2. The minimum investment on infrastructure 
development in an Industrial Park shall not be less than 
50% of the total project cost. In the case of an Industrial 
Park which provides built-up space for industrial use, the 
minimum expenditure on infrastructure development 
including cost of construction of industrial space, shall 
not be less than 60% of the total project cost. 

3. Infrastructure development shall include, roads 
(including approach roads), water supply and sewerage, 
common effluent treatment facility, telecom network, 
generation and distribution of power, air-conditioning and 
such other facilities as are for common use for industrial 
activity which are identifiable and are provided on 


commercial terms. 

4. No single unit referred to in column (2) of theTable 
given in sub-paragraph (b) of paragraph 6 of S. O. 354 (E) 
dated the 1st April, 2002, shall occupy more than fifty 
per cent of the allocable industrial area of an Industrial 
Park. For this purpose a unit means any separate and 
distinct entity for the purpose of one and more State or 
Central tax laws. 


5. Necessary approvals, including that for foreign 
direct investment or non-resident Indian investment by 
the Foreign Investment Promotion Board or Reserve Bank 
of India or any authority specified under any law for the 
time baipg in force, shall be taken separately as per the 
policy and procedures in force. 

6. The tax benefits under the Act can be availed of 
only after the number of units indicated in Para 1 (vii) of 
this Notification, are located in the Industrial Park. 

7. M/s. Rajasthan State Industrial Development & 
Investment Corporation Limited, Jaipur shall continue to 
operate the Industrial Park during the period in which the 
benefits under clause (iii) of sub-section (4) of Section 
80-IA of the Income-tax Act, 1961 are to be availed.. 

8. In case the commencement of the Industrial Park 
is delayed by more than one year from the date indicated in 
Para 1 (xi) of this notification, fresh approval will be required 
under five Industrial Park Scheme, 2002, for availing benefits 
under sub-section 4 (iii) of Section 80-IA of the Income Tax 
Act, 1961. 

9. The approval will be invalid and M/s. Rajasthan 
State Industrial Development & Investment Corporation 
Limited, Jaipur shall be solely responsible for any 
repercussions of such invalidity, if 

(i) the application on the basis of which the approval 
is accorded by the Central Govemment contains 
wrong information/misinformation or some 
material information has not been provided in it. 

(ii) it is for the location of the Industrial Park for 
which approval has already been accorded in 
the name of another undertaking. 

10. In case M/s. Rajasthan State Industrial 
Development & Investment Corporation Limited, Jaipur 
transfers the operation and maintenance of the Industrial 
Park (i.e., transferor undertaking) to another undertaking 
(i.e., the transferee undertaking), the transferor and 
transferee shall jointly intimate to the Intrepreneurial 
Assistance Unit of the Secretariat for Industrial Assistance, 
Department of Industrial Po&cy iwWl ^omotion, Udyog 
Bhawan, New frelhi-11 along ^ 4 c&py of the agreement 
executed between the transferor and transferee undertaking 
for the aforesaid transfer. 
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11. The conditions mentioned in this notification as 
well as those included in the Industrial Park Scheme, 2002 
should be adhered to during the period for which benefits 
under this scheme are to be availed. The Central Government 
may withdraw the above approval in case M/s. Rajasthan 
State Industrial Development & Investment Corporation 
Limited, Jaipur fails to comply with any of the conditions. 

12. Any amendment of the project plan without the 
approval of the Central Government or detection in future, 
or failure on the part of the applicant to disclose any material 
fact, will invalidate the approval of the Industrial Park. 


• afreraq Tmf ^ q r fore m\ ^33? 3^1 m ^ ffofo 
3-11-2005 ^ ^ 3. 15/108/2005-3Tlf 31 3Tlf 
W gulfed f^TT i; 

3R SUld^ WJ 80-^T*^T-^RT 

(4) ^ ^ (iii) SRI VlfacWl wfr] ^ ^ 

y.ci'tSKi ^5 (iii) 31 3?t3tfw Tf3 

^?3‘3r 3 TR^lR VtZ 

^RT lct<t>13d 37^?ft9cT T5^ 

fei 3H*H ^fl 3Tf^Rjf^T t I 


[Notification No. 172/2006/F. No. 178/7/2006-ITA-I] 
DEEPAK GARG, Under Secy. 
^ 11 2006 
( 3Tra^T) 

^T.3JT. 2753.3TRT5R 1961 (1961 

43) (*451 3?t 3 <i c Kl =^51 T FU 3) qJt tfRI 

80-^F^^7-«rRT (4) (iii) ~gHT KtrT V l f3d31 

#1 ^ ^ 3 1 3riter f 1997 3 cT«n 

31 t ?t 3, 2002 3l TFTFcf 3t3 3?^f3 31 f^FT q5T.3TI. 

193(3?) 13^ 30 RT3, 1999 cT«TT, 1 a3ta, 1997 3 

im: TRTT 31 RT3, 2006 ^3 TTRFcT 3^ 3?§m 

^tsn. 354(3?) 1 3nfcf, 2002 ^ MRcT 7F7FTC 

difw 3k (3tertte 333 3k ksrtkr fwr) 

31 ^rt srkrrkrer W 31 3km 13f3d 3k 

3rf*Rjf3<T3lt ; 

3 m RTR? 7 T 3 RS?Ff bid s«tdMHci TTg' 

<hl<9lktH IcT. fsWCT '3lfPl 

teF t?Ff, ^[T -302005 3 t, 3 3?3 ht, 

7T3RSTR 3 33cilf7Rf TI3 felT? 

3k ^Rf3 ^ 3 W 3Tf%RJ^TT ^ 31^’t? 3* 


a^am 

m ^?RcT 7??^1? 3 3 r3 TT3RSTR 
hfdd fq?t( «n31?3 arjriKr y^M f^r? t rt 3 i 


l. (i) zfchfm w? m 


(ii) y^dilqn 


3??3 TTjR^TH' 

^1^'4'rl sqriMiR 

4>k3^h % m 
^PTT^RT 3t3l3RT 

133 Hi, f3^fi 
TE^RSTR 


(iii) aAcilPiet, ^ : 18.75 ^=64 

$WcT 

(iv) ilKilfcId '^fil^^Kdm : 


TT/T 37Tf itt 3%rTT ^ ?M dAeilHl^t chi 3^^ 

T37? 37i^ 313%q? 


qR? 3?^«IFT 3T«TFT 33t 

3 2 3^3 ~ ~ - - ftPwfrfT =Hl44»dm 


(v) 3?l3ini<=h 3 m3i j i : 100% 

ywifcld 3TT3233? sta 

yRivid 

(vi) 39<4M 

f3^lff3l *jf3 ^>T 

(vii) 3^31^1^ <jHdl ^3 : 30 ^f33 

^Trm 3?s^ 


(viii) y'Hiifqd 1 h 3?( : 50.58 clT?3 

(Tlf3 Wi 3) 

(ix) 3^3lPi«t5 dn3l , i ^ lcii< : 5^1 

t3f3ci ^7 3 t3tt 
(Tif3 wt 3) 

(x) awtfwiwb' f3^R? m : 49.38 cTT^ 

f33?rl3??3 3^3 w 

393l 4 l "3 %t^ Who PIH 
tr133?t 3t?nf3^ t 
(TTf3 TTTT 3*) 
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(i) aim *77 A^ w&k m 

arjAtot 7 r ? n i, A nejw 

tj^it z\m\ cT«qTO> *t At M At i 


(xi) sftdtfw TF*> *A 3TT7A : 31-3-2006 
3mf ri^RT 

2. RbAl A 3iqW^Hl Rt«t>iy *17 ^-idH 

RlAtf igz qRA t ^ l WRT'^ 50% A *H7 ^ ARll I # 
sftAtRiaiRRf At afttyrto* iwi *£ tj^h 

^pRm $, ^ -rtoA 3,3?tei)pi4> *£ t^RW a^A aft *mra 

7!%cT 3W*4>cHl fN^FRT *77 TsfA ^ iRAt^MI T?TPm 

^ 60% A aH7 OT I 

3. 3r<*R^TTI 15RTW A (77^11557 ^fctT), 

afrfr^ci wr -^r At*R 7jfA*rr, Afrram 
■RrcjfT <iCH K*i "OR RlcU^I, q I dlj^l i cT^TT RAt 3F3j TjfctHTtf "At 
a^^Rlch ^FtanFT 7TFTTR ^tAAt *£ At 

RtiAtARt f t*A arfriPRa ^ A aw a*A amft 11 

4. ftarar 1 adter, 2002 aft arcsa 354 (ao $ *k(«(V> 

6 ^ (73) A rft^S fllftVW (2) A 

afctrffed afA At ^7f fcF7fr AklPr* aiaf -£ 

Rm aMfe £a a* 50% A srfaa^ arRa t 

1RT TT^^-ffST fAvAt fEprf a* 3?T?T3 Uj5F RT T*37 A 3TR^r 7FR 
37*RT =F^PT a* cPT^T *£ %At 3RFT 7RT 

f*Fi a^Rat A i? i 

5. 311^47 3+jAM 1AaA RkAt fm\ TTAAa AtA 

ars^T mate ?kf=r Aai 33 «m fArAt ajRja *£ 

aRRffT fAfafA*e faA?i *nfaaAtrr •£ faftAt -qm 
W?t arswf srfaarat *rrRfta ArA?pAt anta t, «pt n^ti 

cTSTT ■y{s*5<£JT3jf ^ ai^RJT 3TcRT R lOT -jIT^TT i 

6. th arfg^ERT % (i) (vit) ^ Rgm ^f 

$«w?4f ^ aNtfw aTofftsm ^ ^ ^ 

3iRrf=RFr ^ aRpfci w<i il 1 

7. ^R? ?€R<4cf ^cfetq^'d T(5 ^Hf^^<i 

*irtRsh %. , -5R ar^Rr ^ #tH aiMRi<6 ^ ^t 

vraren ^STRt T^fTT f^RT arafffef apRR arR^RR, 1961^ 

«rm 80(4)"S^W (in) ^3RTfeBmf^ 

^ t l ’,”... 

8. ^ iRd 3lleilPl+ Mlcfe % 37Rq «rf^5RT 

1 (xi)f4«>N tf) j n fit 

31 FRR 3 ?ftrfWT, 1961 ^ ^ 80 ^^^fWRT 4 (lii) ^ 

a=mrfcT ^rm w ^ ^ #rq; aMte- tngf ^tNrt, 2002 ^ 

aRRfcr H?n ar^siPRr w?r ^R?n artei^n 1 

9. ar^tT t§ri aik inwih 

^R9RvH %, 'SWgT 

ar^WT M Mfcir»4 l T$ %% ^afq 3^T, 


(ii) hi 4) a^R*# ^ 

1^ a?5»te faRt 3R? ^rft ^ ^ -q?^ 

t TRH toTW ^ l 

10. 4^Rf WH ^ ^ 

5 H^wAd ^kmUvh fa, ^rs* (ar«rfci ai<u«i+dl aM*H) 
aMPw> ■qi^r ^t iram afR ai^^T ^q?pq 

(amfer arafaft w) gwfdRd ^tt ^ aftu» i »M afo 
a i dRfll aq ^^rcH» i ^frlgiq a i 'tum^cii ak awM -yisFR 
•5^41d fH^d 4><R^.3rf?T^Rl«? 3||alRldv m*ldl 
afcfepittd afRR^^t^RPT,^iRi R^,^Rfcrft-n 
aacmlddi Rgrcm ^ -sjfad 1 

11. aifi^-rer A' ar^Rad ?icff ^ ip-iq ayiPw. 
^ ^r, 2002 A' ?ttR^t ?iciF ^t ar^iwd a^fv ^ 
^Rpt j Ririt ^ l^rA ^r 7^7 ^ afenfd cim tim 

^nA l w«*k aM<J«w a^Ak-f qiH« ^ «q>d1 
f ^R^ld '^dMA'd Tig: $dA«Ad 

^rr^Rm %., At ^ ^ ai^Midd A araq^ 

T^dT ti 

12. ^ *TRfn 7 At ai^Mkn ^ km At^e wr A 
IArt tr! qtt| At 77?it«R 37 «rt *i1Ar A RdT ^fiAi ar«Ri 
RhAt bRt d* 2 ! ^r'vi^id'i qj<^ A anAs<t> ^»T aRiq^r XF^n, 
3»l+ 9 tAt ^ aijAt^ qA 3?Al7^T%T 1 

[aifA^EHr'A. 173/2006/qn.U 178/8/2006-3?r^1A-I] 

AtWRA,37qT-¥l^R 
New Delhi, the 11 th July, 2006 
(INCOME-TAX) 

S.O. 2753.—Whereas the Central Government in 
exercise of the powers conferred by clause (iii) of 
Sub-section (4) of Section 80-1A of the Income-tax Act, 
1 96 1 (43 of 1961) (hereinafter referred to as the said Act), 
has framed and notified a scheme for industrial park, by the 
notifications of the Government of India in the Ministry of 
Commerce and Industry (Department of Industrial Policy 
and Promotion) vide number S.G. 193(E), doted the 30th 
March, 1999, for the period beginning on the 1st day of 
April, 1997 and ending on the 31 st day of March, 2002 and 
vide number S.0..354(E) dated the 1st day of April, 2002, 
for die period beginning on the 1 st day of April, 1997 and 
ending on the 31 st day of March, 2006; 

And whereas M/s. Rajasthan State Industrial 
Development and Investment Corporation Limited, having 


2067 Gl/2006—S 
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registered office at Udyog Bhawan, Tilak Marg, Jaipur- 
302005 is developing an Industrial Park, at Singhana, 
District, Jhunjhunu, Rajasthan. 

And whereas the Central Government ha5 approved 
the said Industrial Park vide Ministry of Commerce and 
Industry letter No. 15/108/05 r IP & ID dated 3-11-2005 
subject to the terms and conditions mentioned in the 
annexure to this notification; 

Now, therefore, in exercise of the powers conferred 
by clause (iii) of sub-section (4) of Section 80-IA of the 
said Act, the Central Government hereby notifies the 
undertaking, developed and being maintained and operated 
by M/s. Rajasthan State Industrial Development & 
Investment Corporation Limited, Jaipur, as an industrial 
park for the purposes of the said clause (iii). 

ANNEXURE 

The terms and conditions on which the approval of 
the Government of India has been accorded for setting up 


of an industrial park by M/s. Rajasthan State Industrial 
Development and Investment Corporation Limited, 
Jaipur. 

1. (0 Name of the : Industrial Park at S inghana, 

Industrial Jhunjhunu, developed by 

Undertaking M/s. Rajasthan State Indus¬ 

trial Development and 
Investment Corporation 
Limited. 

(ii) Proposed location : Singhana, District, 

Jhunjhunu, 

Rajasthan. 

(iii) Area of Industrial : 18.75 acres 
Park 

(iv) Proposed activities 


Nature of Industrial activity withNIC code 



Manufacturing activities 


NIC Code 

S.No. Section Division Group 

A 2& 3 — 

(v) Percentage of allocable area : 100% 

proposed for industrial use 

(vi) Percentage of land Nil 

earmarked for commercial use 

(vii) Minimum number of industrial : 30 Units 

units 

(viii) Total investments proposed 50.58 lakhs 

(Amount in Rupees) 

(ix) Investment on built up space : ND 
for Industrial use 

(Amount in Rupees) 

(x) Investment on Infrastructure : 49.38 lakhs 

Development including 

investment on built up space 
for industrial use 
(Amount in Rupees) 

(xi) Proposed date of : 31-3-2006 

Commencement of the 

Industrial Park 

2. The minimum investment on infrastructure 
development in an Industrial Park shall not be less than 
50% of the total project cost. In the case of an Industrial 
Park which provides built-up space for industrial use, the 
minimum expenditure on infrastructure development 


including cost of construction of industrial space, shall 
not be less than 60% of the total project cost. 

3. Infrastructure development shall include, roads 
(including approach roads), water supply and severage, 
common effluent treatment facility, telecom network, 
generation and distribution of power, air-conditioning and 
such other facilities as are for common use for industrial 
activity which are identifiable and are provided on 
commercial terms. 

4. No single unit referred to in column (2) of theTable 
given in sub-paragraph (b) of paragraph 6 of S. 0.354 (E) 
dated the 1st April, 2002, shall occupy more than fifty - 
per cent of the allocable industrial area of an Industrial 
Park. For this purpose a unit means any separate and 
distinct entity for the purpose of one and more State or 
Central tax laws. 

5. Necessary approvals, including that for foreign 
direct investment or non-resident Indian investment by 
the Foreign Investment Promotion Board or Reserve Bank 
of India or any authority specified under any law for the 
time being in force, shall be taken separately as per the 
policy and procedures in force. 

6. The tax benefits under the Act can be availed of 
only after the number of units indicated in Para 1 (vii) of 
this Notification, are located in the Industrial I?ark. 
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MINISTRY OF POWER 


TABLE 

New Delhi, the 6th July, 2006 

S.O. 2755.—In exercise of the powers conferred 
by the Section 3 of the Public Premises (Eviction of 
Unauthorized Occupants) Act, 1971 (40 of 1971), the Central 
Government hereby appoints the officer mentioned in column 
(1) ofthe table below, being equivalent to the rank of Gazetted 
Officer of the Government, to be Estate Officer for the 
purpose of the said Act and the said officer shall exercise 

Designation of the 
Officer 

Categories of public premises 
and local limits of jurisdiction 

0 ) 

(2) 

Chief Engineer, Public premises belonging to the 

National Hydroelectric National Hydroelectric Power 
Power Corporation Corporation Limited in Sector-41, 

Limited, Faridabad, Sarai Khwaza, Faridabad, 

the powers conferred and perform the duties imposed on 

Haryana 

Haryana. 

estate officer by or under the said Act, within the local limit 
of his jurisdiction in respect of the public premises specified 
in column (2) of the said table: 


[F. No. 11/4/2006-DO (NHPC)] 
RAJESH VERMA, Director 


WWW sftt Trffcn? TOM WgW 
(T3IW aft? uftau *^iui fi^FT) 

fiwtrfl, 6 2006 

W.3IF. 275&-*a*8to 3fl#dH itfUK 3rfafeR, 1956 (1956 102) # W! 11 # ^-VRT (2) SRI VS* * l faiqT 

ifer Tgz, vwdk 'angfen ^ wr?f 3rfijfeir -r«ft 31^41 u.d^su.i fiinfciftgcf aik 

TT9rt^r «fet $, : 

7m sppgft feqfei e w ami stiffen Jim” % srtfrr" ^renter feqfe i d^i , wrt m 

jrafef % ^ M tnwi?fWRi v 3iHj13i^n 3 t#t" affc vIW+T % 3i#r ffefnfisrd 3rer :*gn fe fen ^nr, 

3T«^ :- 


(1) 

(2) 

(3) 

feT -sjt^ j 

W Afefin SJFFRsfft 


if fekHlm 

^.■Q^.arr. 


fen if fefe 

St.^.&t. 


kfefe <TOT 5^4^crlNl if fs^lHI 

■st.TRT.3nr..f 


3tfsm<h filch Afeftn ■qg ^r# Ai tiffin 



fcwifiichci k' fsmlm 



3n*iMfe*u if femlm 

-St. 31Wf 





WTfitf if fekrlfill 

'MMl 


'44W14W1 IWtVl l 

-St^tM^L 


fenr 3 

t£\.\ 



-it.^t.v^. 


•SI«*S«. 3TPT7 AfsfAl ( AfsfiHi ) 

xpr.'st. (^tot AfeRn) 


WZZl 3W IF# (?T^T fell) 

Xpt.T^T. (*F#) 


W FF# (~#F TddT feH) 

(*i(U Tmt fein) 


3JFF ( 6 , 5^1 Tt^T 

(3TWf) 


OT FT# (% feR) 

xr^r (Asfen) 


(^^'5Pjfd7fiTfeH)- 

(F^t T£t TRJpT feld) 


SFE* 31Ff> AfefilH (T3t TT3f TPjfd Tfil feH) 
•qpsr aw FT# ( 3TT^-7i^t-^Rn)di4f) 

(^T^TRjfiTTfir feH) 

^I.T^R. (^#) 


■swet 3 uh> Alsfin’i (?pk fstv^i fA^iM) 

T&.-st. (TRk few fen) 


3TFF Afefin (*fe fen) 

(Wit) 


•SW1 3TFF AlslVl (^icii'sf)) 



-<»l<f ■>• l" "fW * I .. ‘Ml 1 I f-IH l>ll|NI|JtiptWllt II * . 1 I ■*• 









[*f.*ft-11015-2/2005-^ (it)] 
^>H1< ftWT, 3T«R 

MINISTRY OF HEALTH AND FAMILY WELFARE 
(Department of Health and Family Welfare) 

New Delhi, the 6th July, 2006 


S.O. 2756.— In exercise of the powers conferred by sub-section (2) of the Section 11 of the Indian Medical Council 
Act, 1956 (102 of 1956), the Central Government, after consultation with the Medical Council of India, hereby makes the 
following further amendments in the First Schedule to the said Act, namely:— . 

In the said Schedule, after “Kakatiya University, Warangal” under the heading ‘University or Medical Institution’ 
and the entries relating thereto under the headings “Recognized Medical Qualifications” and “Abbreviation”, the following 
shall be respectively be inserted namely :— 


University or Medical 
Institution 

Recognized medical qualification 

Abbreviation for registration 

• (1) 

, , (?) 

(3) 


King George’s Medical Bachelor ofMedicine and Bachelor of Surgery MBBS 

University, Lucknow Diploma in Oto-Rhino-Laryngology DL.O. 


Diploma in Obstetrics and Gynaecology D.G.O. 

Diploma in Medicine Radiology and Electrology D.M.R.E. 

Diploma in Ophthalmic Medicine and Surgery D.O.M.S. 

Diploma in Clinical Pathology D.C.P. 

Diploma in Orthopaedics D. Ortho 

Diploma inTuberculosis Diseases D.T.D. 

Diploma in Tuberculosis and Chest Diseases D.T.CD. 

Diploma in Public Health D.P.H. 

Diploma in Anaesthesiology D.A. 

Diploma in Child Health D.GH. 

Doctor of Medicine (General Medic ine) M.D. (General Medicine) 

Master of Surgery (Surgery) M.S. (Surgery) 

Master of $urgery( Anatomy) M.S. (Anatomy) 

Master of Surgery (Orthopaedics) M.S. (Ortho) 

Master of Surgery (Ophthalmology) MS. (Ophth) 

Master of Surgery ( Obstetrics and Gynaecology) M.S. (Obst. & Gynae) 


Doctor of Medicine (Obstetrics and Gynaecology) M .D. (Obst. & Gynae) 
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(1) (2) (3) 


Master of Surgery (Oto-Rhino-Laryngology) 

M.S.(ENT) 

Doctor of Medicine (Physiology) 

M.D.(Phy.) 

Doctor of Medicine (Pharmacology) 

M.D. (Pharma) 

Doctor of Medicine (Pathology) 

M.D. (Path) 

Doctor of Medicine (Tuberculosis) 

M.D. (T.B.) 

Doctor of Medicine (TB & Chest Diseases) 

M.D. (TB & Chest Dise.) 

Doctor of Medicine (TB & Resp. Diseases) 

M.D. (TB & Resp. Diseases) 

Doctor of Medicine (Social and Preventive Medicine) 

M.D. (S.P.M.) 

Doctor of Medicine (Radiology) 

M.D. (Radio.) 

Doctor of Medicine (Anaesthesiology) 

M.D. (Anes.) 

Master of Surgery (Plastic Surgery) 

M.S. (PI. Surg.) 

Magistrar Chirurgiae (Plastic Surgery) 

M. Ch. (Plastic Surgery) 

Doctor of Medicine (Paediatrics) 

M.D. (Paed.) 

Doctor of Medicine (Phychiatry) 

M.D. (Psy.) 

Magistrar Chirurgiae (Neuro Surgery) 

M.Ch. (Neuro Surg.) 

Doctor of Medicine (Cardiology) 

D.M. (Cardio) 

Doctor of Medicine (Radio-Therapy) 

M.D. (Rad. Therapy) 

Doctor of Medicine (Neurology) 

D.M. (Neuro) 

[No. V-11015/2/2005-ME (P)] 
S. K.M1SHRA, Under Secy. 


M 10 2006 

gjr. 3JT. 2757-TH T^lcRT , TIWH fWT, 

1976 ^JPfrsRf^I^TTTT%T) 10 ^ 

(2) 3fk (4) ^ 3T3?ROT •$ -qf^T ^ 
3W<rPfl ^ ^TST 80% ^ 

^ «FT wi "STFcT ^ %*CT t, ^ l(rP$Kl 

srffcngfar ti 

[■R fS$-2006RT.*TM/12/l ] 

w&, (uwn) 

MINISTRY OF RAILWAYS 
(RAILWAY BOARD) 

New Delhi, the 10th July, 2006 

S. O. 2757,—Ministry of Railways (Railway Board), 
in pursuance of sub-rule (2) and (4) of Rule 10 of the Official 
Language Rules, 1976 (use for the official purposes of the 
Union) hereby, notify the Headquarter of West-Central 
Railway, Jabalpur, where more than 80% Officers/Employees 
have acquired the working knowledge of Hindi. 

[No. Hindi-2006/OL-I/12/1 ] 

KRISHNA SHARMA, Jt. Director (OL) 


^PTT T^mRi 

fts#, 5 2006 

^JT. 3TT. 2758-Wfa 3nfVq*T&T 3TfvfWL 

1994 (1994 1MI 55) «TRT 3 3 TlfiKRf 
”5RW ^ ^ ^ ^ f^> 

I5H1 ^ 3TKTO 3lfc M«T sft 3nf 

cq^-77) 

Eihhmth yiftrew ^ ^ 

[U T^-24015/005/94-<M] 

*p 3 far srrd, ^ 

MINISTRY OF CIVIL AVIATION 
New Delhi, the 5th July, 2006 
S. O. 2758. —In exercise of the powers conferred 
by Section 3 of the Airports Authority of India Act, 1994 
(No. 55 of 1994) the Central Government has decided that 
Shri Vishwapati Trivedi, IAS (MP:77), Chairman and 
Managing Director of Indian Airlines will cease to be a 
part-time Government Member on the Board of Airports 
Authority of India, from the date of issue of this order. 

[ No. AV-24015/005/94-VB) 
SARWESH KUMAR ARYA, Under Secy. 
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TO* TO 7l*m iffl< 22,2006/TOW 31,1928 

*tP^, TO 3^? 4H<fafta ’^MWI -TOlWT 
( ynfawr muft fawn ) 

*f fa?#, 19 ^*,2000 

TO TO 2759.U<4>R TO, fafa WfaTOll STO ^ 3H3* ffa£ TO ftTO TO^ ^ TO ♦ 

ftraro fate 3 mflftr iter (*H ^ TO 3Tnj>ftfaf) to.. sfe to to*> 3Tfafap?, 1970 (1976 to 60) tot to ^ to miro 

(^teif TO3T3*te)ftTO, 1987 ^ 3TO*f 3lfTO t jfc W TO ^ frHMK 3Wfa3 *ft <LMHU<A 

TOTTO TOPHTTOT 3TK Wt*M MUi^Tld^l Hf 4M^TO TOT TOFT TOW TOR? 

3RT:, 3W, ^NfcTOTOTTOr 3»faffa**ft TO 36 TO (7) ^ 
fall IWUmPWH Wfe fafoU, VI, farf fafapWTTO&, 62: 3,^F VtTOft Tfa, 4TNTO^ft, TOTOh-560068 TOT 
faftflfcr inTOr mroftir <TO*fa *pf-in) ^ *# # mm-*2i6 * *#wro *t to*: ^to anmmftw , afa*> (*gro far 

*ter ^it tojr)TO iter to, f TO TOTOs to to “TOTO mfate * fa*" ♦ (fa# **# tot iter w to 4) TOlt fa# 3T3*te 

fa* 3*$ H* TO/09/2003/336 *W;^ftra fa*T TO ♦, 3q*te *TOT-TO TO* TOlfa* TO?ft $; 

•" ^ \ ■ , s . 

tot iter (TOTOsnfftrfaD T^*^^aimi1^^^ir^TO#m , 3TOTOt i smTOarfaronTfaro 
40 z* 'f^m mm ioo fain. ii toto toto arrow TO) to to 5 fa m i 1 an#*i^3fai1TOm 
TO mRhtki TOTOTORTO mift* TO^igTO 3 TTO $ I TOW ‘ 3 TO^*> *KiU (TO $ TO) 1 ^# TO 5 FT mU«hh TO^fe TOSH tl 
*TOTO 230 TO*e afft 50 * 3 * TOTOff TOT fall* WER** TO*f TOW tl 

4^rfgM j iTOs TO #ta to *?TO TO aift i ftTO frqe^uf anwif TO fa* m#h TO TOfaj # faf^ TO fa* TO TO*wTO 
TOw*#! 



ark,TOTOq m<b\i, tot ror TO ^rror (12) srt mror Tifaraf to v#t to mfamTOfr t fa tot iter 

^ ar^^te toffr ^ afaftr 1*Pmfa skt facf*, fe*TO ^ «im^k m# TOift ^ ftfafa <raft ^*swr 
^ *t ifa, TO«fa ^ TOifaro ^ Jim, 3 WW ^ # 1 fam m to$ arPro ^ " to ^ far? 500 ^ 10,000 to 

mft fa t¥ ttttor to toto (To) *sfr ^wr nft* 5 h*t ^ arfa* 100 ?* to atfTOro vtot *i^i If aft? 4 , f’TO 

ixio^2xio*^5><io^^t,fam^ ^TOiTOrmr*rTOTO ^tfamrTipr^TOjwti 

[TO « W^1^'21(282 )/2001] 

ift. m. «t>w*i?4ft, fafa*r, to ^ 511*1 
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MINISTRY OF CONSUMER AFFAIRS, FOOD AND PUBLIC DISTRIBUTION 
(Department of Consumer Affairs) 

New Delhi, the 19th June, 2006 

S.O. 2759.—Whereas the Centra! Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions, of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

'Now, therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the model of the self-indicating, 
non-automatic (Multi load cell type weight bridge) weighing instrument with digital indication of ‘CTS-216’ series 
of medium accuracy (Accuracy class-111) and with brand name “ESSAE Concrete Weigh Bridge” (hereinafter referred 
to as the said model), manufactured by M/s. Essae Digitraonics Private Limited, Al, Essae Industrial Estate, 62/3, 
Begur Hobli Road, Bommanahalli, Bangalore-560 068 and which is assigned the approval mark IND/09/2003/336; 

The said model (see the figure given below) is a multi load cell based weigh bridge type weighing instrument 
with a maximum capacity of 40 tonnes and minimum capacity of 100kg. The verification scale interval (e) is 5kg. It 
has a tare device with a 100 per cent subtractive retained tare effect. The vacuum florescent display indicates the 
weighing result. The instrument operates on 230 volts and 50 Hertz alternate current power supply. 

Sealing : In addition to sealing the stamping plate, sealing shall be done to prevent the opening machine 
for fraudulent practices. 



Further, in exercise of the powers conferred by sub-section (12) of the Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instrument 
of similar make, and performance of same series with maximum capacity above 5 tonne and upto 100 tonnes with 
number of verification scale interval (n) in the range of 500 to 10,000 for ‘e’ value of 1kg or more and with ‘e’ value 
1 x |0 k , 2x I0 k or 5* 10 k , k being the positive or negative whole number or equal to zero manufactured by the same 
manufacturer in accordance with the same principle, design and with the same .materials with which, the said approved 
model has been manufactured. 

[F. No. WM-21 (282)/2001 ] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 
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/St, t H^rfM >T^f; 5 


wif^M x£z -£ A 3?r^5Fci ^h ^ <srey»f sirof ^ fm. ti 7ta3 ^ tit tor 

~Mm\ -sfa' MfTV^rl ^ 'iWV^l«flfr{ ■*Wl4^$$anf , r; «nf^ fwf *pc 4R<frfn ^iff fspr^r 
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[m UTO^T^-21(37)/2G06] 

A n, $wn*ij3 , Prtw., Ww -m faf* 
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New Delhi, the 19th June, 2006 

S.O. 2760.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, along with the Model approval certificate issued by the Netherlands Meetinstituut (NMI), Netherlands, is 
satisfied that the model described in the said report (see the figure given below), is in conformity with the provisions 
of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
(Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use 
and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the model of the non-automatic 
weighing instrument (table top type) with digital indication of series ‘CT’ with brand name ‘Shinko Denshi’ and 
manufactured by M/s. Shinko Denshi, No. 3-9-11 Yushima Bunkyo-ku, Tokyo 113—0034, Japan and sold in India 
without any alternation or additions by M/s Sansui Electronics, No. 89/1-A, Bhawani Peth, Near Ghaseti Pool, Pune- 
41 1 042, Maharashtra and which is assigned the approval mark IND/13/06/240; 



The said model is a strain gauge type load cell based non-automatic weighing instrument (Table Top type) 
with a maximum capacity < 600 ct in respect of verification scale interval n<60000 for e > 0.01 ct for special ‘accuracy 
class-I’. It has a tare device with a 100 per cent subtractive retained tare effect. The instrument operates on 6Y—9V 
DC power supply. 

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine 
for fraudulent practices and model shall not be changed in terms of its material, accuracy, design, circuit diagram, 
working principle etc. 

[F. No. WM-21 (37)/2006] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 
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19^,2006 

^ST. 3HC. 2761.—$*$4 4H^>K TUT, 5TO ■f)s< | eW** v 4^4*1#^ ^ 3Jf$) 3^^ 

3Rf»t-to fttt w Hr m wd a 0t m t Hr ^ Mi $ fsflifci ^ ^ M) 

w afo nw**m*r 3Tf%rfM*T, 1976 0976 ^rt so) iwt afo tffq t?pfr m <s^t^t) Pm, mi t$'&***$ '$ 

3pj*R$ aHarflt^f Ot sm Otm ^ranfor *Hm; t&u Or fcto 

Tfcw 3PTPT ^RclT tM; 

3R:, 3m, atffcrfMr Ot (3) Eiffel* 3ffctTTO36 t&'ZR-mi (7) afa^-qro 

( 8 ) OT W! -VlflRPif ^T M 7 ! ^ ftpwt V. % R l 3~9~ 11 <if*lHl <*H-4>qV^> iW 113-0034, ^PTFT '5RT 

ftffa sfa *OT t^ffW, 89/1*WFft 'te, f*m ^ ^-411 042, KSR(«<, 3RT to toft 

«fh: 'qttcr^T ^ HRift fip^ 44 ^ftTftm mfN (tsw^nro) ^ 
*$s?r ^ 3ffe "^t rp ‘Uto) Mft* $ 3& HrI ^q*fefas &$ v$ Ot/ u/06/241 ^rffiw toT wt, 3T$fcH 
ITOPJHT* 3?ft 'Mtfm wrt t ; 



'5 c f^ mT^ 'Z.^fc fa^fci TTOR ^>T 'TIT"T^Pf SlPflRn SR^^ifcrm HPT y«t>k ^>) cffpR ay«fr<. u i i? 1 §<H«t»1 aiffcRjrR 

mm <120 m % 1 worn wmu ^>t *th Tm *m$m ^ (?m*fm ^rf-n) -£ to, tr <j2,ooo. 0 ? to 

i > 0,01 m i 1 rr^f anto^ifaci t toran mutoi <Kw+<rHjcH+ mfcr anto^ ttoft f 1 6 to -9 to 

Ot. Ot. fagt w m ^pf «bt?it 11 

vfe a ifflhCT ^iryfrr Ot » q ^i| a4e^KT ~£ fm ^ at feT 

O&m afk TffsR -mtft, a*wtm, Mrr, 'mm, ^ Th«i i <h Ite 3nt^ ^ ^ ^ff to 

1 ' ‘ ' 

, , . [ 1 ^5T.U^^J i TZ 7 T-21(37)/2006] 

• - , 0t. v, twpAjfcr, toPF, fato -m 
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New Delhi, the 19th June, 2006 

S.O. 2761.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, along with the Model approval certificate issued by the Netherlands Meetinstituut (NMI), Netherlands, is 
satisfied that the model described in the said report (see the figure given below), is in conformity with the provisions 
of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
(Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use 
and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the model of the non-automatic 
weighing instrument (table top type) with digital indication of series ‘CT’ with brand name ‘Shinko Denshr and 
manufactured by M/s Shinko Denshi, No. 3-9-1 1 Yushima Bunkyo-ku, Tokyo 113-0 034, Japan and sold in India 
without any alteration or additions by M/s Sansui Electronics, No. 89/1-A, Bhawani Peth, Near Ghaseti Pool, 
Puoc-411 042, Maharashtra and which is assigned die approval mark IND/13/06/241; 



The said model is a strain gauge type load cell based non-automatic weighing instrument (Table top type) 
with a maximum capacity < 120 g in respect of verification scale interval n < 12,000 for e > 0.01 g for medium 
accuracy ‘accuracy class-IT. It has a tare device with a 100 per cent subtractive retained tare effect. The instrument 
operates on 6V—9V DC power supply. 

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine 
for fraudulent practices and model shall not be changed in terms, in terms of its material, accuracy, design, circuit 
diagram, working principle etc. 


[F. No. WM-21(37)/2006] 
P. A. KR1SHNAMOORTHY, Director of Legal Metrology 
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^ t T^F T ^ ^ ^RTTO ^ 3Tftrf^r Tflrffa W\ TOH'jyf «TO?I*f ^ ftfl? 3 Tfa># t^TO 
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IHim , Wpp to faro 
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New Delhi, the 19th June, 2006 

S O. 2762.—Whereas the Central Government, after considering the report submitted to it by the 
prescribed authority, along with the Model approval certificate issued by the Netherlands Meetinstituut (NMI), 
Netherlands, is satisfied that the model described in the said report (see the figure given below), is in conformity with 
the provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render acetoate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of section 36 of the said Act, 
the Central Government hereby issues and puWishes the certificate of approval of fee model of the non-automatic 
weighing instrument (table top type) with digital indication of series^HJ’ (R) - K ’ wife Wand name ‘Shinko’ Denshi’ 
and manufactured by M/s Shinko Denshi, Co. Ltd., No. 3-9-11 Yushima Bunkyo-ku, Tokyo 113—0034, Japan and sold 
in India without any alternation or additions by M/s Sansui Electronics, No. 89/1 A, Bhawani Peth, Near Ghaseti 
Pool, Pune-411 042, Maharashtra andwbieh is assigned fee approvalmark IND/13/06/242; 



The said model is a strain gauge type load cell based non-automatic weighing msthiWidftt (Table Top type) 
with a maximum capacity 17kg< Max < 62 kg or 85000ct <_ Max < 310000 ct in respect of verification scale 
interval n < 62,000 for e > lg ore > 5ct for high accuracy class-11’. It has a tare device with a 100 per cent 
subtractive retained tare effect. The instrument operates on 12 V DC power supply. The model is having facility of 
internal calibration mass. 

In addition to seating the stamping pfete, seating shall also be done to prevent the opening of the machine 
for fraudulent practices and model shall not be changed in terms of its material, accuracy, design, circuit diagram, 
working principle etc. 


[F. No. WM-21(37)/2006] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 
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New Delhi, die 19th June, 2006 

S.0.2763 .—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, along with the Model approval certificate issued by the Netherlands Meetinstituut (NMI), Netherlands, is 
satisfied that die model described in the said report (sec the figure given below), is in conformity with the provisions 
of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
(Approval) of Models Rules, 1987 rad the said model is likely to maintain its accuracy over periods of sustained use 
and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the model of the non-automatic 
weighing instrument (table top type) with digital indication of series ‘HJ’ (R) -CE ’ with brand name ‘Shinko Denshi’ 
and manufactured by M/s Shinko Denshi, Co. Ltd., No. 3*9-11 Yushima Bunkyo-ku, Tokyo 113-0034, Japan and sold 
in India without any alteration or additions by M/s Sansui Electronics, No. 89/1 A, Bhawani Peth, Near Ghaseti Pool, 
Rune-411 042, Maharashtra and which is assigned the approval mark IND/13/06/243; 



The said mode] is a Tuning-Fork technology based non-automatic weighing instrument (Table Top type) 
with a maximum capacity 1.2 kg—15 kg in respect of verification scale interval n < 42000 for e_> O.Ig or with a 
maximum capacity 6000ct—75000ct in respect of verification scale interval n < 31000 fore = 1 ct, for high accuracy 
‘accuracy class-IF. It has a tare device with a 100 percent subtractive retained tare effect. The instrument operates 
on 12 V DC power supply. The model is having facility of internal calibration mass. 

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine 
for fraudulent practices and model shall not be changed in terms of its material, accuracy, design, circuit diagram, 
working principle etc. 


[F. No. WM-21 (3 7)/2006] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 
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M fasft, 19 2006 ^ 

m. wr. 2764. -4fafl*i mw yr, fa fa si faF ift m ’ fa fo gq 4)lfem<a»g (t^n^ 3nf),#p[^OT, srgqfa 
iwgff *f < 4 ^ ’^wr^w ^wt hh it -to t fa -aga frte # *ffsp 3n^ftr ^f) 

iregftnn ifr? s i fa fa re , 1976 (1976 ui60) (ifarilf m ^ h^h ) fam, 

asgsi i i* ira ^ ^fara*n t % pmmr wfa awfa 3 *& 7 m ifep m*fefr up t^t stoc fa^ iftfafaf 3 

3RH IvRW TART; 

mr,m t -&£m <afafaq ift m-im(3)Tfrj fort qr*fs afa ircr 36 ift^mr (7) afa tto( 8 ) 
grcnpn *rfai 4 f « 6 i ■jpfrr URt ^ ftn<bi i>. fa. 1. 3-9-11 ^fan rniRt-^r, ^fait 113-0034, inp srt fafar 
afa *m s^nTft+u, 89 /i-p, wft in, fart ^-411 042, intis; , gro fan fatft iffafa 

affc iffafn ^ fasft fa? *p “pi 3 (3?rc)-..*ft f “ *fan ^ afa> p*R pfa, arcmfaa, <m<ui (Anp afn 
iwsrc) ^ ifepm, fafa *te m m 4 fafat iadt* A afafa ar^fon faf snA p*^/i 3/06/244 fan w A, 
3 ? 5 ^ wn-w llfr 3 ?ft SRnftffi IRtft A l 



m Ttfaw pqfaryfa arcufan (tiw^faiwR^) nfcpreropnA ig?fat 3 ?fapi w 
6200 m Ar nfrff w^m m ip i&m wrim *nf (wfa*nf-i) fanpn < 62 jm $ fat* 1 > 0.1 m Ai istf 
smfaggp ffin A faren m nfbm sz me p wy qiffa <m^og»H iwh A 1awuj i2^^^. fasnimm^T 4 

Wl A I 3 WR ^ ^ T RR4> 4fa*VP ift pfaft A l 

fafaM u s fe # lgfa*r ^ tpfH ^ anweRV ^ ^ ^ #shr ^ tor 

wrr ^unft, ^r*TR$m, irffe wrom, ^ faum ftwpr «n^ ^ ^wT ^ ^ R#f fan 

■^I^H I 

# [mU’«^‘Q?T-2l(37)/2006] 

T ft. faT?T«F, ^it^h ^ i^r fa^li *1 


2057" G1/2006—7 
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New Delhi, the 19th June, 2006 

S.O. 2764.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, along with the Model approval certificate issued by the Netherlands Meetinstituut (NMI), Netherlands, is 
satisfied that the model described in the said report (see the figure given below), is in conformity with the provisions 
of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
(Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use 
and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the model of the non-automatic 
weighing instrument (table top type) with digital indication of series ‘HJ’ (R) -..CE’ with brand name ‘Shinko Denshi’ 
and manufactured by M/s Shinko Denshi Co. Ltd., No. 3-9-11 Yushima Bunkyo-ku, Tokyo 113-0034, Japan and sold 
in India without any alteration or additions by M/s. Sansui Electronics, No. 89/1 A, Bhawani Peth, Near Ghaseti 
Pool, Pune-411 042, Maharashtra and which is assigned the approval mark IND/13/06/244; 



[F. No. WM-21(37)/2006] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 


In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine 
for fraudulent practices and model shall not be changed in terms of its material, accuracy, design, circuit diagram, 
working principle etc. 


The said model is a Tuning-Fork technology based non-automatic weighing instrument (Table Top type) 
with a maximum capacity 6200 g in respect of verification scale interval n <62000 for e> 0.1 g for Special accuracy 
‘accuracy class-I’. It has a tare device with a 100 percent subtractive retained tare effect. The instrument operates on 
12 V .DC power supply. The model is having facility of internal calibration mass. 
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[m n—^5 3(h)] mm -m 22,2006/3imw 31,1928 

^fcwfr,19'ap,2006 

/wr. sff. 2765 .-^N imK -m, fflta-Mftwaft o^npr an$); % 7 &>g g m, m&m 

wn-W# 3 j^tIt# mrm&m ^ 9 f%-qfeFr 9 $ $£) 

W 3?fc TRfR w 3?f#PR, 1976 (1976 m 60) 7WI 9lg 3?fo W* Wtt (*feff ^51 Pm, 1987 ^ <1#^ ^ 

3139^ t ata m # tsNwrt t fa mm into 9ft 3mffer 3 *ft •399 *fcr w«fm vnu vim ato: fate Mftfaifaff 3 

ifc\ S9H 95 TcTT T^TT; 

3T?T:, 3W, ^^aTT^TR, ^RT asrfMfSnm^ 999TO (3) 3?fc 9171 36 #799171(7) #7(8)5171999 

^ifarcf %q Awf Rh# i# # fa, < 3-9-11 ^fe mi TO ?qMg, zMt 113-0034, TmOTfftfarsfa’flT?! 

3' farcf £=$# 89/1 -n, 99# #, froTp, ^-411 042, *smf5pn fa# #9<fa #7 '#99 

0(9), 9 ^’' (#72^ fa9), ,4 971 3, 911(7? 3 #* *$9^13 3fa9>^3H7?far, aWMlfity , 

k\m (km gfa 99 >tt) ^ 9 fa*r 9 n ( fatfa wfa 9 n 9m *fa 9 # ^rft' i #7 fa 3 3 f*prtoT fa* 

mi -Q7T #/l3/06/245 7W j#lfl fa91 991 t, 3Wm-99 3# #7 79#ET 9R?ft t 1 



^J#T tfrte? W=rfa aPfT9T% 3R99Tfaff (^T Zfo WSK ^) cto t I ^71# #T9 kT9 9J991 

500 m < SlfaW? < 6200 ^ 91 2500 #73 < #?W1 < 31 ,000 #73 tl 7tt9 TC H HmH 3RKIrl 9H 9H #7151 991#ll 

■gif (^r«n«f?rT■epf-i> #^(971 < 82,ooo #fa?( i> o.i m 9 if > o.i # 7 g t i 97* #rt$ fasm m 

#T7m M99W H1 W RE 9lfa 3#tRJJ?R imi9 t I ^F^T 12 #SS #. #. t^cf K19 97 ^ 9»pf 9R9? t I 1WI 3 5«q9H 
^ 377<rf79> 'tH 7jf99T I 

UlPW ^ ' ^/ 9 >H ^ # t R ~ ^ i>nmi}' ^ tM ^ IcT^ ^ f^TT 

*T#TT 3 ?t 7 9 fS^T TTFTlft, 99 ^, Tlfe Pl»lKH fU^'RI 3 # 9 lff f^F 9 f 

'fll^u l 

[m U ’S^9R-21 (37)/2006] 
^1. n. Pi^i<t», f#rar 9n I951FT 
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New Delhi, the 19th June, 2006 

S.O. 2765.—Whereas the - Central Government, after considering the report submitted to it by the prescribed 
authority, along with the Model approval certificate issued by the Netherlands Meetinstituut (NMI), Netherlands, is 
satisfied that the model described in the said report (see the figure given below), is in conformity with the provisions 
of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
(Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use 
and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the model of the non-automatic 
weighing instrument (table top type) with digital indication of series ‘AJ (H), AJ’ for Carat (CT), ‘SJ or SJP’ with 
brand name ‘Shinko Denshi’ and manufactured by M/s Shinko Denshi Co. Ltd., No. 3-9-11 Yushima Bunkyo-ku, 
Tokyo 113—0034, Japan and sold in India without any alteration or additions by M/s. Sansui Electronics, 
No. 89/1 A, Bhawani Peth, Near Ghaseti Pool, Pune-411 042, Maharashtra and which is assigned the approval mark 
IND/13/06/245; 



The said model is a Tuning-Fork technology based non-automatic weighing instrument (Table Top type) 
with a maximum capacity 500g < Max < 6200g or 2500 ct < Max < 31000 ct in respect of verification scale interval 
n < 82000 for e > 0.0 Ig or e > O.lct, for special accuracy ‘accuracy class-I’. It has a tare device with a 
100 per cent subtractive retained tare effect. The instrument operates on 12V DC power supply. The model is having 
facility of internal calibration mass. 

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine 
for fraudulent practices and model shall not be changed in terms of its material, accuracy, design, circuit diagram, 
working principle etc. 


[F. No. WM-21(37)/2006] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 







[tmrii—3(H)] 


*m m imm :^»#22,2006/*ff«f31* 1928' 6337 

Mfttdl, J9^T,2006 r 

W. 3ff. 2766.-%HAW*f<4>K4iT > fafifcfl 9\fW$$ni (T?5't£? 9W{)', 4hjMK«i 

_____ A . ». A f . . ^» ■ ■ L , - \-.. A ■ . -•■ , .. .. ;._ -: - V i'-A . * at. 1. : : ■ **■ \ .» ■ +mlt.-M ilia j . ... ■•: 'j 'tk %> ik: _'■ k '' ..,.! ,lfai k.i »fc 

URTOT-^ Iwc VX TTSfR WW W ^MIMH Tn TOT ? w TOk R qTOfl Hw (TOr % tff, ^T^KfTOf) 

TO 3?fc TTO RITOT tffafom, 1976 (1976 ^FT 60) TOT TO 3ffc TO TO4T W^^?t) JwiT; 1987^3^*?% 

3fj^ $ 3?fc m to 4?wii fa^roraR irata ^ toPi 4 i& TOFfor ateflifN* * R ftft*rtNf 3 

3RH RRfiT ^TT; 

m% to, %Rfa mm, tot¥ f(r3h mm *frTOTOr C7) a ft n w wKi (8) 

($H»1 ; 3-9-11 U3-00M, WTgffil^" 

3?k W W 89/1-^, TOpft ^ ^-41J 042, TOW T^, 

sifr% froft f%n to “t* % 0W* “ofoa%#rO -nr tariff#TOWf^ro^fc*, 

<foR ijw®t Ctm totr) % Rtasr aT,1ro%nfcarTO 4 GmiViJviV$ sfo fog a# to 
1*1/13/06/246 1%RT TOT t, ST^hIto W-^ ^ aft* ’SWTftm TO*ft $ I 



to<t ifer^%1%crrota TOffor<n^^rfa<i (tro totoik%) %ro tortot $ iR^srtwwTO 
50 m< srfTOro < 121%; m rt 250^ < 3ffTOro< 60,ooo%^#TTOmTOTOTOTTOTOTO '3TOTOT*fcn 
(TOT*f?IT •cpf-ll) % 1%im < 42,000 % iTO3 > 0.01 3JT. ^Tf 3 >0.1 t I ^ ♦ faTOTTO 

-rftm *>ro4>6Hi FT 4> Rifer anTOgem rto % i TO4><m 12 %<?e ^t. #. faro ssto^R to1to?it t1 <m<m ^ r«wh ..% 

' t ^3 % ^l'<*»H % 3T%fW *WftH %1 4>M4^wf *4<H8KT % «A<w4 % 1%^ 4flWW # 1%*ff 

^T%TT a^ Rfe^f ^ ^T%t -RTOlft, RRf»^T, SRH1 I M , w4 fom i SH W#RT mR^ 4# fihRI 

>aim*ll I 

[m U W^T^T-21 (37)/2006] 
A V, MP, fafaV RP? 1*13H 
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New Delhi, the 19th June, 2006 

S.0.2766 ,—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, along with the Model approval certificate issued by the Netherlands Meetinstituut (NMI), Netherlands, is 
satisfied that the model described in the said report (see file figure given below), is in conformity with file provisions 
of the Standards of Weights and Measures Act, 1976 (60 of 1976) and file Standards of Weights and Measures 
(Approval of Models) Rules, 1987 and file said model is likely to maintain its accuracy over periods of sustained use 
and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the model of the non-automatic 
weighing instrument (table top type) with digital indication of series ‘AJ (H), AJ’ for carat (CT) ‘SJ or SJP’ with 
brand name ‘Shinko Denshi’ and manufactured by M/s Shinko Denshi Co. Ltd., No. 3-9-11 Yushima Bunkyo-ku, 
Tokyo 113—0034, Japan and sold in India without any alteration or additions by M/s Sansui Electronics, No. 89/ 
1A, Bhawani Pefii, Near Ghaseti Pool, Pune-411 042, Maharashtra and which is assigned the approval mark 
IND/13/06/246; 



The said model is a Tuning-Fork technology based non-automatic weighing instrument (Table Top type) 
with a maximum capacity 50g < Max <_ 12 kg or 250 ct <_ Max < 60,000 ct. in respect of verification scale 
interval n < 42,000 fore> 0. lg.ore > 0.1 ct, for high accuracy‘accuracy class-11’. It has a tare device with 
a 100 per cent subtractive retained tare effect. The instrument operates on 12 V DC power supply. The model is 
having facility of internal calibration mass. 

In addition to sealing file stamping plate, sealing shall also be done to prevent file opening of file machine 
for fraudulent practices and model shall not be changed in terms of its material, accuracy, design, circuit diagram, 
working principle etc. 


[F. No. WM-2l(37)/2006] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 
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19 2006 

** a*r. Z 76 t-$$y wm faftai Hjfoufl sro 4 Mu* 

TRm-xni ^ fate ^ firarc ^ # tor? to wwmirmff* w ^ itf) 

*iz adfcTOi T?m> arfiiPm, 1976 (1976 to 60) tott-wz (ifewf to « 3»te> fosn, 19*7 

3T5^T7 $ alft T^ TOT ^ *f*NTOI $ ftf t'Hflk 3^1 3WPt ^f *ft 3TO *tffcci q^Pifal TOW? T#*1T 3lk'W^I iftftMMT "*f 
^T^RT fal WT TOflT l r D ‘ v 

mz, aw,TOs a rf ^TO ^TOroi (3) ^ ato: urn 36/*& totoj ( 7) aft* mm. (8) 

SET TOffi * f flwiT TO mfrl ijfl 1*1. *’ i 3-9-11 Tjf^TOTOft-gj. 113-0034;TOUTS TOfsiSfa 

3?lT TOW if faftf fajjpft ^^Rjrf^Rr, 89/1-1?, TOfPft i3, PhK«H lA ^St, ij^-411 042, TOUWi, HKl $FH fa?fr MfiWfH 
sfc q ftq* fo (tc«r)" *3taTO # swtoijto *fftr, 3iWif$w, ter s rofa i: (tror 3f«rlfo>rc) ^ 

T#S^ TO, TTPS TffJT 3TFT 44 fawS ^# w faffcfai S^itTO ft* TO$ T?nft/13/2006/247 iW TOT f, 3 T p fc H 

TOM-TO TOt afa HTOfelfl TO*ft tl 



TOW ife?T TO> 4^1 <HI*nfa 3 TFRfaRT C^ar^T Zfa 3 ITOC ^) WfcFT <iM«+»<u| f 1 STfaTOW $TTOT 

150 m arfaroro <_ 6000 m ^r 750 ^ <_ 3 rf 4 r^wr < 30000 $1 *rom win aRrwro tot 3 to w# 

(TOttfcn^i-ii) 30000 0.01 m 4 > 0.05 ^cz $1 gsi to> anfag^R ijfTO $ Rmto tot yfiwid 

«wttw i w* qifa ^nSqgwq tow $ 1 '&i*>vn 12 4tee^t #. ficg?i ikpt 4»j4 %«w ii 4 wvi 3 jwflq ^ 

w el 

1C ^2 ^ ^ 3lftrft^r mffl4 ^ ^bHi^uf ociq^kT ^ %1? H*Di «*l<n^ ^ ^ ^5i4»s 4t 

JiT^n »lh: 'ht^t -Hmifi, w4m, qiffez «m«t*i, 4bi4 Pi^ii^h ftr*R anft ^Rff m ^ 

ftRi^iri 

tm $ t^^-21(37)/2006] 

it. ^ :^wr, w* fam 
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New Delhi, the 19th June, 2006 

S.O. 2767.—Whereas the Central Government, after considering the report submitted to it by the 
prescribed authority, along with the Model approval certificate issued by the Netherlands Meetinstituut (NMI), 
Netherlands, is satisfied that the model described in the said report (see the figure given below, is in conformity with 
the provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the model of the non-automatic 
weighing instrument (Table top type) with digital indication of series *DJ(H)’ with brand name “Shinko Denshi” 
and manufactured by M/s. Shinko Denshi Co. Ltd., No. 3-9-11 Yushima Bunkyo-ku, Tokyo 113-0034, Japan and sold 
in India without any alteration or additions by M/s. Sansui Electronics, No. 89/1-A, Bhawani Peth, Near Ghaseti Pool, 
Pune-411 042, Maharashtra and which is assigned the approval mark IND/13/2006/247; 



The said model is a Tuning Fork technology based non-automatic weighing instrument (Table top type) 
with a maximum capacity 150g < Max < 6000g or 750ct < Max < 30,000ct in respect of verification scale interval 
n <30000 for e > 0.0 lg or e > 0.05ct, for high accuracy ‘accuracy class-II’. It has a tare device with a 100 per cent 
subtractive retained tare effect. The instrument operates on 12V DC power supply. The model is having facility of 
internal calibration mass. 

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine 
for fraudulent practices and model shall not be changed in terms of its material, accuracy design, circuit diagram, 
working principle etc. 

[F. No. WM-21(37)/2006] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 
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#toft, 19 ^T, 2006 

27*a,-'dNte‘'gtot m, fafor mtonft •grn -IteoVsfl iftto#qg cqn q*r an^), to&' g q sro, 
twnM3 nt*p f#£ ‘vt tom $ ’wi^tngr wren ftt w ft ft'M 3 ftfeci CHH ^ 3 n$Ri 

tof) dfr -m *B*PS 3$?toT, 1976 (1976 *n 60) im W 3?k^R *flTO> (ftfetff ^T 3T^te) twr, 1987 

#3?ysrft M^wfen^#TT^ft^R nfitotoH 

4M^<W U^H ^TcTT #ni; 

mi, "am *ft ^tokt (3) ^to top? 3fc *»rc 36 #^-mx (7) sfk^wa (8) 

m ireffl y to f^r »4 h*h< 1 to to r # to # fa : 3-9-11 <jton ^ntot-^toft 113-0034, ^TnRsrcitoftr 
3 ?k ftsfflft T&*z&m , 99 / 1 % «mnft ftn, to r^ t - 5^-411 042 , whf?, OT to toft ^ftor 

aftt utoN # toft to *rq “q q*fr >f ffiren ^ 3fo» Tito, srFrsnto, tor wr^t (to^nmrc) ^-qto^T, 
to# ife ^ TO w to# tot” ‘ft ^ lift ST^qto to Sfflf T^^t/13/2006/248 UH^feld ton 7 FTT ft, <H^*ikd Wl-3? 

tot to ironto TOft fti 



?*y Tfen t& gffin#qf t wto amnfor 3i**Hifaa (to efa irem ^) tor <m<»i fti artow to 
I20m<3ftoro < 220 < 60otoz < 3 t to>w < 11,00 toz fti '^ihh mihhh *th ^ntor to 

(-*retonto-i)#to^< 2,20,000 *tto*> fa ut. *nft>0.01 •^ftito’^toi^'Htoftl^^^'aito 

• g^ gwpg R n w^ <nfta wto^rH ipm ft 1 4M4»<m 9 to #. #. ton w t* to ^Rcn ft 1 aq+w ft' ^ anto# 

toto#*sftrerft,* 

^if^l #t£ ^ *jstf *>*i flF> 3 rfftfto * 0 fftd # «t»M<i^[ oq«("f(ft Oilto ft ftnpft ^ Pdi< ftlc^ 'ft tton 

Wirto ftfetohato i>i, -orator, fewr, ypf tore? tore* anfc ?nff ^ 'ftton #T ton 

3nqani 


[m u ^^1^-21 (37)/2006] 
■ft. ^nnjjft, i%f^» '*nn fq 511*1 


20^7 C?1/20C»—« 






6342 


THE GAZETTE OF INDIA: JULY 22,2006/ASADHA 31,1928 


[Part II— Sec. 3(ii)] 


New Delhi, the 19th June, 2006 

S.O. 2768. —Whereas the Central Government, after considering the report submitted to it by the 
prescribed authority, along with the Model approval certificate issued by the Netherlands Meetinstituut (NMI), 
Netherlands, satisfied that the Model described in the said report (see the figure given below) is in conformity with 
the provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the Model of the non-automatic 
weighing instrument (Table top type) with digital indication of series ‘AF’ with brand name “Shinko Denshi” 
and manufactured by M/s. Shinko Denshi Co. Ltd., No. 3-9-11 Yushima Bunkyo-ku, Tokyo 113-0034, Japan and sold 
in India without any alteration or additions by M/s. Sansui Electronics, No. 89/1-A, Bhawani Peth, Near Ghaseti Pool, 
Pune-411 042, Maharashtra and which is assigned the approval mark 1ND/13/2006/248; 



The said Model is a Tuning Fork technology based non-automatic weighing instrument (Table top type) 
with a maximum capacity 120g < Max < 220g or 600ct < Max < 1 l,00ct in respect of verification scale, interval n 
< 2,20,000 for e > lmg or e > O.Olct, for special accuracy ‘accuracy class-1’. It has a tare device with a 100 per cent 
subtractive retained tare effect. The instrument operates on 9V DC power supply. The Model is having facility of 
internal calibration mass. 

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine 
for fraudulent practices and Model shall not be changed in terms of its material, accuracy design, circuit diagram, 
working principle etc. 

[F. No. WM-21(37)/2006] 
P. A. KR1SHNAMOORTHY, Director of Legal Metrology 
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W. m. 2769i-^>Z(ta 7H73JR «Fl, Pj%(t 3nf*PFlP 15^ 3TC^ P^ ^ ^>7^ ^ ^ ’TOTTOR ip ipn 

i % 3 -arffrfa wm o#P 'anfPr^f) w aifaPra*?, 1976 (1976 m 60) Twitt 

TTl^CqfSctf «FI ar-pfe) Pm, 1987^ZT^^31^t afo^W^7 W I3 Hl tlfrRiim T^^3refaPd1z^ 

■*ter *5 Ttt^ 'ae^nr ak Wpi -qftP«iPraf 3 Tfcn w ^en -^t; 

3TCT:, aw, *K<fcK, ^?r 3TfVpPW ^P 9171 36 9P Z^-RTCI (7) 3p7 (8) £171 viPw^T «FI irapT 917# 
pftr T &E V?5 -H fr & T m fa, # 246, 3PTOTI T^Z, Wc# ^fef, T^Z ^ TTTRp, ^ITfTTl, 

^rf-60000i, ^Pm^if m PrPrPPr^s? 9*n*fm M M-n) ird “-m#" ^ ar^Tpz Trftw aff^rf^r, 

fftm'awroy 

3pT fad I^FT 3rt$ T^T -^1/09/2006/13 PF9T 99T t, 391*1-99 9nft afo 3re > lf?T d 9>7<ft t; 

^RT-RTS^ T^E 93 4>*p4&H PlgRT amfe 4R39 l f3 a Tito <m7 *T (&13 Zfq TWR) t f7P*P 

arPwtm 800 m t tot 200 Pt m $1 T reqm w i re <n^< i M (^) 10 Pi. Tnnii^T^ainki^’gfiRT 

i PTCWT 9RT 9pPffiT «nP?T ail^q^R 9919 t I 99*13 3w4* (^ ^ ^t) 99?f cT^H 9f7*n9 Z9p$R • 

wr $1 wot 230 9tez ak 50 ^ 9<9i9cff «nn Prcjfr w 97 9>tf ^tt ti 



afc, ttt^tr, z*ft arfappm 9p httf 36 9p zn-vra ( 12 ) sm 3T^m 9n 99 Pt 9rP ^ 7 , 9F dta*ri 
f Pfr -syt 9fe3 ^ af^H ^ W 9*99-99 *fr 3ppfa ZTp faPwfal. SKI 44fl Pl^ffi, ^ ai^TTTC dk 37p 9T9lft 

^pRlP "399 agqrt^r -RTS^T PlPl* PlWIT ^T $, l^rPrf^T »feRTT ^ ^ it ^mi«^?TT 3^ ^T^rT^PT ^ Tft^FT 

*ft -rift -gft i Pi.m ^ 50 Pt. -m ^ U < M -m -% 100 ^ 50,000 w.^P ^ P’ tim miwh aprcm (7771) aflk 100 Pi. 

TTR-qi -a^aimsFr^ “i‘’TiH^%i7 5000 ^ 50000 tpf ^P ^ wm* ^tmhr arar^r C^) w%cf 50 P*>cPmw ^ ^ 

arfM^m qm ^ f 3 ?It “ 3 " ^ ixio^^xio*^ sxio*, - ^!,'^ ^t -qr ^ ^ ^ 5^1 tt 

[m 71. 1(267 V20051 

17 . f^n^fct , PiA?t^, I^ePw f^iH 
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S.O. 2769.—Whereas the Central Government, after considering the report submitted to it by the 
prescribed authority, is satisfied that the Models described in the said report (see the figure given below) is in 
conformity with the provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards 
of Weights and Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy 
over period of sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of Model of non-automatic weighing 
instrument (Table top type) with digital indication belonging to high accuracy (Accuracy 
class-II) of ‘MARK’ series with brand name “BELL” (herein referred to as the said model), manufactured by M/s. 
Scaletech Instruments & Services Pvt. Ltd., # 246, Angappa Naicken Street, 1st Floor, Facing Errabalu Street, Parrys, 
Chennai-600 001, Tamil Nadu and which is assigned the approval mark IND/09/2006/13; 

The said model is an electro-magnetic force compensation principle based non-automatic weighing instrument 
(Table top type). Its maximum capacity is 800g and minimum capacity 200mg. The value of verification scale interval 
(e) is 10mg. It has a tare device with a 100 percent subtractive retained tare effect. The Vaccum Florescent Display 
(VFD) indicates the weighing result. The instrument operates on 230 Volts, 50 Hertz alternative current power supply. 



* 


. Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing 
instruments of similar make, accuracy and performance of same series with maximum capacity upto 50kg with 
verification scale interval(n) in the range 100 to 50,000 for ‘e’ value of 1 mg to 50 mg and with verification scale interval 
(n) in the range of 5000 to 50,000 for ‘e’ value of 1 OOmg or more and with ‘e’ value of lx 10 k , 2xI0 k or5xl0 k , where k 
is a positive or negative whole number or equal to zero manufactured by the same manufacturer in accordance with 
the same principle, design and with the same materials with which, the said approved model has been manufactured. 

[F. No. WM-21 (267)/2005] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 
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W. 3TT. 2770,—R<4>K 4JT, fafeo MiOWjIO ?[RT "3^ RRpT ^ RHIRM $ RRT $ 

-g^T fcU 3 qfofd Rfe<*f Ofrt ^ 3 TCff?T ^f) W 3 ^ RTC RRRF 3 TMWT, 1976 (1976 ^FT 60 ) (TO W atffc RTC 
(ifeff ^ft srgqfco fom, i987^’mqy^3^rt^k^iw^ qq i eiHi t% »i j iwi< M4Rl qfrarefa^fqt 3<W rTsm 
w«fa? ■shtit t#tt aqk ^t wt t^tt; 

3RT:, 3^,^^7T^,W3^irf^^qKr36^^-qm (7) 3^3R-«IRr(8) m TOT Yl fap ff ^T «4i*| 4>^ 
W W, -^-61, s# ^ #^-25, qf#PR-382044, ^TIcT ^RT fafaflfcT sflqjPW feriftPT 

RTR ^ 3T4RF ^RFf R^fH+crl fe^fWT ^ 4i«l4* ^ RfecT ^T, f^TR^ sITS ^T'RW “"CT^ TO" $ (ftrd ^f 

" C R^R^'3^T mTsci 4>FT RRT ^) sfk R*e-i 3TI^ RR ^st/09/2006/06 *w^firifl f«t»<^i RRT ^, <h^mYvi jihi^i-R^ "^Rt 

3?k H«hiRria 



"3^T nT'Sd 31454) 3K?f •Hfe'fl fepffRR W ^ 4»4^H Rbi Riq, <t» c li3 J i H«£Pl4>ei q.'tknTO Fs* j TRi , i T r n T 4»T 

fiffrif RTfirfeT Rte cRTT tl V^t 3 dtotW mm 99.99 #zt 3 fk ^R TOT 10 fa#, tl 3 M 4 )RJ| 230 ^ 3 ^ 

50 6*^4 yr^iqaT *TRI (orfjfl RT «t>l4 4»{cll l?l 

TJffeRT ^ 4Tt 3|faR<M R?ffa 4?t *446l<T ^ ^ *ft tft««l-<\ 

fror ■simRT 3 tR tfer ^ ^RFt Rmift, wafer, fe4i$4, Rfc tottr, ^f%n Irsrt snfe ^ to wRq<Ri r tor *n 

[TFT. R. ^^RR -21 ( 74 )/2000 ] 

■qt. T^. fNiii^ra, fn^i4), farto ~m fam 
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New Delhi, the 19th June, 2006 

S.O. 2770.—Whereas'the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with 
the provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby .publishes the certificate of approval of Model of Conversion of Mechanical 
Dispensing Pump into Electronic Dispensing Pump digital indication (herein referred to as said Model), with brand 
name “SMART PUMP”, manufactured by M/s. Bharat Pumps, B-61, GIDC, Electronic Estate, Sector-25, Gandhi Nagar- 
382 044, Gujarat and which is assigned the approval mark 1ND/09/2006/06; 



The said Model is a conversion kit for converting mechanical analogue dispensing pump into dispensing 
pump with digital display having a positive displacement meter. Its maximum Capacity is 99.99 litre and smallest division 
is 10 ml. The instruments operates on 230 Volts, 50 Hertz alternate current power supply. 

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine 
for fraudulent practices and Model shall not be changed in terms of its material, accuracy, design, circuit diagram, 
working principle etc. 


[F. No. WM-21 (74)/2000] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 
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3$ 22 ^3, 2006 

(3^ ^ ^ 3TI^T t^‘) 3T3 afo^TR 3T33T arfitfWT, 1976 (1976 33 60 ) 33T 3T3 at* 3R 3FR7 
(Tfeff 33 3^k-i) 1333, 1987 33*3 3^31313 3 3t"333 3fe?T 

3«n«fcn wwi T^irn afR f3f*R qRfwfd^T 3 '34$w im 3RR 3rr t^tt; 

3m:,3^,-^^^^,^3Tf»lf^^^ 36^^'*lRr (7) 3lfc (8) IRT5RaT 91%%'33 33t33RtfR 
3Pfc|, 3*54, *ft 33^ # S&tifa*' X&Z, 313* 3*R-382028, SRI l3f*fa 3«33 333% (33R% 34-111) 3% “31-5000 " 
$§m $ 3%3T 7J33 7#<T 3R33lf%1 TO3 TOiRT (Vte9>f4 3#3 %3 3%fa %Z) ^ 3R^T 33, 13*% 3T5 33 313 

“3^’ * t RTO^3ct *fer 3T?T 33T t) 3?R f%3 TTH 7^/09/2005/61 %3T 33T 

t, ST^qt^T 33RT-33 333 3^k y3>iftki 3Rcff t; 

TO 3T5eT (3*4 ^ 3^ 3T1^3 ^sf) % 3337 33 7% SirniftcT 3TV«lfa‘d 3%3 TORR (%<Ro4 371*3 

$ %3 373#T %2) tl 3lfTOR TOT 500 % 31 3*k ^333 ^ 2 ^ tl ^IMH MR3IH 3RcRTeT (t) 33 313 

100 31. tl ^33 TRT STTTOcR "3^ t %7T33 713 3fTO ^-|c|3>cHlrH3> TOcT 3TT3o$HH 3313 tl 33371 3^4<4> ^T3fe (^ 

t^*) TOf ReH qfRim WvSnw tiTORR 230 3tee, 50 3Ri tro im 37 334 3 rr ti 



■SZlfafiT % gsU%d 3Rt ^ 3lftffUd( 3RZ<£4 oq^t' <£ %tt 371*3 % -dWlt 3 4% ^ f%J 4* %3i 

rroti 

3?R <t3?*3 7K3>K ^333 arf^rf^RTR 3i* 3R1 36 3?* ^C-«rRT (12) SRT 333 TT^FcRf TPTtn cf^ ^IT Tft 'E(TO •spprt t 
% '333 ^ 3T^q^3 ^ ^T TOn-^R ^ STcPfcT '3# l^tHHltll ^RT '3# ta73, $ S^m alR - 3 # WlOl ^ I^Rl^ 

hT-Sci Wlfitcf 13RH 031 t, TSifft ^ tt A 1 ^, ^PTpfflT atr <bi4MM*1 ^ 3faR 3H e t>< u i # 5 UT. 

^T^r^aTO?^ 4< t M:I iR^^R500^ 10 , 0003373 ^ zm& (tih) Tfe 50%. m ^ 3tf?reratr: 1000 

% m 35t aTORRT TOT^t 3lR‘‘^** "RH 1><10 2x10 * 3T 5x10*, ^ t, # «RRR3T 31 sHRll^ 31 ^ ^ 

tl 

[3»l K ^^TO^1(280)/2003] 
Tft.% M337 3N feRT 
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New Delhi, the 22nd June, 2006 

S.O. 2771.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report {see the figure given below) is in conformity with 
the provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the Model of non-automatic 
weighing instrument (Conversion kit for Platform machine) with digital indication of “V5000” series of medium accuracy 
(Accuracy class-III) and with brand name “Vamendu” (hereinafter referred to as the said model), manufactured by 
M/s. Vamendu, A-54, G.I.D.C. Electronic Estate, Gandhi Nagar-382 028 and which is assigned the approval mark IND/ 
09/2005/61; 

The said model (see the figure given below) is a strain gauge type load cell based non-automatic weighing 
instrument (Conversion kit for Platform machine) with a maximum capacity of 500 kg. and minimum capacity of 2 kg. 
The verification scale interval (e) is 100 g. It has a tare device with a 100 per cent subtractive retained tare effect. The 
Light Emitting Diode (LED) display indicates the weighing result. The instrument operates on 230 Volts and 50 Hertz 
alternative current power supply. 



In addition to sealing the stamping plate, sealing is done to prevent the opening the machine for fradulent 
practices. 

Further, in exercise of the powers conferred by Sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instrument 
of similar make, accuracy and performance of same series with maximum capacity above 50 kg. and up to 1000 kg. 
with number of verification scale interval (n) in the range of 500 to 10,000 for ‘e’ value of 5g. or more and with V 
value lxI0 k , 2x10 k or 5x10 k , where k is a positive or negative whole number or equal to zero manufactured by the 
same manufacturer in accordance with the same principle, design and with the same materials with which, the said 
approved model has been manufactured. 

[F. No. WM-21 (280)/2003] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 





0«S49 


W 22,20G6/3nW 31; 1928 

22 2006 

*51. W. 2772^-^fa ^T, ftfea lUftFR# ITC^a jPTO ^ W$ 

arnffa^sf) wz 0 "rft 1976 (1976 60).a*n w a% tjfi tr^p 

$m,\m ar^i 0mmt ^ 

'W*fcTT «Fm^T^TT sflr faf*FT MRf^Mfd4f ^f T^HT; ; • ■ • ^ • ■-•'■■ 

3RT:, TO 3Tfaft*rc-aft m 36 ^^-«Tra (7) 0 (8) W^ ¥llfo€ ^3Pfrl mil p 

42/2&>, ■foara im Tffc, fa s Rw m tm, arc^pr, 3 ?tow-382o j 3r gro, m ftFfo 
■%&* f *ft a^w#m cto ^qq ^ K afoir) wan 

aw * * ^ter ’ * $ (f^ aaa afssr ^?r aar t) afrt at^ten- fa?a artf i$a ^t/ 69 / 05 /l 0 fawr aar 

t, 3T3*te wna-a* *nft a4k aanftra t; . 

TO mm aK apfffer areH l foftl (3fe TOO ateH gTO q tl 333ft TOT 40,000 

tor. aflr^raaTOr 100 fom ti wroarwm to?t (3 ) a* an 5 ft>. m ti 

afT^^FT ^jfas i «nfor aa^g^niamii to?t ara 4 * -smte (t^t 3 ^t) to! cf#r 

MRo il H 4M4^fd -STOTT i\ ^M4>< 0| 230 afe 50 F^f qRT TO* W 3a4 TOT tl 



■wiT^l x ^2 3 ft *ft?i «h<^ 3 ^ ^RiRfKi H’fO'i aft ^WST^f 3 v ThV, teiVc^ 4 ift "ft Tfarft 3^ PfiiJ 441 <n«i < ^ at faar 

>a|U^lT I 

mi 36( 12 ) sia wfr\m$r§z?&mtii 1^ 
^raer ^ 3T5^T'4 j ^ wr^ iafii ^(hn^h w 33 ft I^srt, Fmi^h ^ wgm .alivssft wnft ^ fs&fi 
Tjrs& m^n lmiT*Mtt HfftN a ^ imn■$s 1^. 
m -ai arte ^' ‘ 3 ' ’ ttft 500 ^ 10,000 w^t $* {i&) sfommfto s za # 100 zfa 

wr sot mb% 0 “f” ^ lxio * 2xio *m 5xio % , ^ #, ^ ti 

[m UlB^T?!-21(332)/2002] 

-: .>..■ ^ ^ ^ i MH u w ii S ® g > r r *! IMIj^r if- - 


J j67 uii &tfOt &—£ 
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New Delhi, the 22nd June, 2006 

S.0.2772. —Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with 
the provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the Model of non-automatic 
weighing instrument (weighbridge type) with digital indication belonging to medium accuracy (Accuracy class III) of 
W BE-40T” series with brand name “BETA” (herein referred to as the said model), manufactured* by M/s. Beta 
Engineering Work, 42/250, V^jai Nagar Fiat, Vijai Nagar Char Rasta, Naranpura, Ahmedabad-3 82013, Gujarat and which 
is assigned the approval mark 1ND/09/05/10; 

The said mode! (see the figure given below) is a strain gauge type load ceil based non-automatic weighing 
instrument (weighbridge type) with a maximum capacity of40,000 kg. and minimum capacity of 100 kg. The verification 
scale interval (e) is 5kg. It has a tare device with a 100 per cent subtractive retained tare effect. The Light Emitting 
Diode (LED) display indicates the weighing result. The instrument operates on 230 Volts and 50Hertz alternative current 
power supply. 



In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine 
for fraudulent practices. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instrument 
of similar make, accuracy and performance of same series with maximum capacity above 5 tonne and up to 100 tonne 
with verification scale interval (n) in the range of 500 to 10,000 for ‘e’ value of 5kg. or more and with ‘e’ value lxl0 k , 
2x 10 k or 5x 10 k , k being the positive or negative whole number or equal to zero manufactured by the same manufacturer 
in accordance with the same principle, design and with the same materials with which, the said approved mode! has 
been manufactured. 


[F. No. WM-21 (332)/2002] 
P. A. KRiSHNAMOORTHY, Director of Legal Metrology 
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R* IWt, 22 ^R, 2006 

% hr IWtf * TOta TOw t r< anfft W) ire 3#r rn tort «rfTORR,i976 ( 1976 m 60) to m ok to mm 
(kfwff mxtfm) IHrr, i987^*RRW^3T^t3foiRRmRft^fTORTtfr ffiTOiM ^RftTOft** i r uTO t 
Rrotwr rrth t^rt «k ftflro RftftRftnff W tor rtoit t$rt; 

mi, m, rMr w»w ,iw RftftRRRft to 36 rEto-to (7) *k (8) m tor i TO rt w w *\ m& nkwf 
230,TOR TO, 6Rf ^TO, R$*f R^R, | u 44^lTO TO ( 560044 TO IHMtTOW TOfcff (RTOklT 

mf-n I) Rrt 111 It mt-te "* *jTOn r* *Mr Rlkr, TOmfem 4m nro (tro hr to) it 4fm m> TOnk TO 

TO^*t/09/05/497 RM^ ftw 

flwiwt tf^^R TOTR-RR Trft TOTftm RTTtf tj 

TOT *iT*h l^frfh ^RT RTC RTRlftR RWRlftlfl TfoflR TRRTO (tTO TO TOR Iff) $1 fWRft oTOTOR RRRT 30 

1*m TO^ttotott ioomt>TOTmTffwmTO!TO(<) 

TORTRIRURRT RlftR OII^RyilR WW tl TOTfT TOTO livtl (TO 5 ^) RRfl TOTR rTObR RHRMl TOW tl *94»< u t 230 
TOt, 50 ¥^jf TOTTllft VTCT Hr^TT TOR R* RTHf RT^RI tl 



TOTOTO^lTOR^ TO I TOR TO^R lRltf TOltf *TO^k*$TOrt^1TO*foTRR»ftfRiRTRTON 

TOTON mm tot TOINr Rfr to h Rfr tow ( 12 ) to totTOTO f w TONto& ^ m TOmRwfttf* 
tot TO* * «npAro * w wro rr * TOto wit HIM* «ra 1 # INTO, i*m * *^TOTORTRift*iiTO 
ngTOr TO* m INTO ITOj to ♦, 1TOTO TO «Jrot * TO t TO. toTO TORaTO*R*TORTiR*R^TORhoo 
1km * 2 m TO 1 *^*RFTOTO 100 * 10,000 WR*I TOTORRTRRmWT TOwr (rr) TO 5 m RTRTO srf^^ “?' 
TO itM 100 * 104X10TORfttm * TOTRRTOK*0SOIfclt TOR*t Wf*^W TOHR^t1x10* 2x10 4 
ms*10* *t,R& TOTORTTOPIRr !?INrRTV*TOlW#l 

[m U WJ,RR-21( i58)/2005] 

m.Tt W««, ftfTORTR ftTO 
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New Delhi, the 22nd June, 2006 

S.O. 2773, —Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with 
the provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service imder varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the Model of non-automatic (Table 
top type) weighing instrument with digital indication of series “Bl-TT” of medium accuracy (accuracy class-IH) and 
with brand name "TRIDENT” manufactured by M/s Benki Inc., #230, 1st Floor, 6th Main, 4th Stage, Industrial Town, 
Rajajinagar, Bangalore-560044 and which is assigned the approval mark 1ND/09/05/497; 

The said model is a strain gauge type load cell based non-automatic weighing instrument (Table top type) 
with a maximum capacity of 30kg and minimum capacity of 1 OOg. The verification scale interval (e) is 5 g. It has a tare 
device with 100 percent subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the weighing 
result. The instrument operates on 230 Volts and 50 Hertz alternative current power supply. 



In addition to sealing the stamping plate, sealing shall also be done to prevent from the opening of the 
machine for fraudulent practices. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing 
instruments of similar make, accuracy and performance of same series with maximum capacity up to 50kg with 
verification scale interval (n) in the range of 100 to 10,000 for “V value of lOOmg to 2g or with verification scale 
interval (n) in the range of 500 to 10,000 for ‘e’ value of 5g or more and with ‘e’ value of 1 xl0 k , 2x10 k or 5x10 k , k being 
a positive or negative whole number or equal to zero manufactured by the same manufacturer in accordance with the 
same principle, design and with the same materials with which, the said approved model has been manufactured. 

[F. No. WM-21 (158)72005] 
P.A.KR1SHNAMOORTHY, Director of Legal Metrology 
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W.Sft. 2774.-^#? TR9>R ^T, inftmft ftH2 TT faWR ^ ^ TOTO i\ TO 1fa 

TOrJpSf snorter ^f) TO affc to to^t sifafam, 1976 (1976 ^160) to to sffcTORiro 

(^fte^if ^t fare, 1987 ^ ^ ittoi $ % wimu irefr ^ 3 tot tfer 

TO * fc n TOq TEfrTT afa faro qftfoqpd4T <sqgq<i uro TOm fan; 

3RT:, 3W,4>^ *K+k, TOT Slfafare TOT 36 TO-TOT (7) 3fk (8) 5TO STO ?lfaRTf «BT Tfal ^ -fotf 

■S^ta ftU<m ,TOTO fan Wfa, fan Tfa WR, TJ5RRT SRT faPiPId 6^ wfa (TO*fa fa-II) ^ 

* '^t ^RF, mRvCI, <lWw 3H e t»’0 , l (t^c! <Dh H«t>l<) ^ HI€C1 <$>1, fatfa 5lii *BT 

qre 4 i (fadifafdfro wni) fa fad ffar fa ^rfa09/2004/430 ^re^ fro 

fa*CT to i, 3T3^ WT-^ fa* fa wf^Tct^t $; 

TOT RI^ ^ TOR ^ fa fa 3TOfer (fawfaTOR^T) <HW l fcK T far 5W<^ [ $1 ^fat faTTOR 

stto ii ton. fa's^ro qroso m fri wqm qw grercra (^) rato i m tijfa^far t faro to 
faro «w»»hw 4» frifar faq^n 3 mm ti tort <iw4*> fate (to ^ fa tM fare fa oi re dmftfd h <w*>w 
230 fas fa 50 s^sf ucnwdf rrt fajn w rt fa rto $ 1 



re r fa n fa fa ^fare fa *fr fa rf ro 4>Ms < s p f ^qgi<1 d~ fa fafo fa fafa d dfa -$ fa dfa* *ft ^ 1 

3^T '35RT 3rf^rH4|q ^ WO 36 4>t dH^TRT (12) ^Rf TT^rT ^jfqa^T ^>T 3RAq ‘SR^ ^ ^ 4*J<J|| ^Tqft t fa 

■^T 'Rl^r ^ ^ ^ W»T q?r ^ 3Rpf?T 3# ^RT ^ fasfc!, rs^i^ ^ 3^R 3?R -3# ■qroft ^ f^RT^ 

3T^ife TTO^T ^ff^T tor ^RTT i, fafaWd i4 ^fQelT ^ ^ it ^F, afk ^Rfqj^H ^ ^PT ^ 1 1q. 

m ^ so tq.m cw 44 ^*‘to^ t^rq 100 ^ 5000 to^^ r ^f totototo sraro (t^t) afk 100 1tot. qr srfW^ 

44 3" TO 5,000 ^ 50,000 TO ^ ¥% $ TOHH (T^) SRRTCT^flRr 50 %.m. TO^ 3rf^RT «TO ^ t afk 4, f M 
TO 1X10 * 2x10* ^ 5x10* ^ t, # V^RTO ^T OT?TO Tjutf^r qi ^ ^ m$rV tl 

[m U ■S^-^R-21 (47 )/2002 ] 
•ft.% ^rojf^r, f=tfW.TO ten 
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THE GAZETTE OF INDIA: JULY 22,2006/ASADHA 31,1928 


[Part II—Sec. 3(H)] 


New Delhi, the 23rd June, 2006 

S.O. 2774.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with 
the provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights, and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the Model of non-automatic 
weighing instrument (Table top type) with digital indication of “DJTT” series of high accuracy (Accuracy class-11) 
and with brand name “DURELL DIGI” (hereinafter referred to as the said model), manufactured by M/s. Dureii Dig! 
Weighing System, Samanvay Complex, Ghogha Circle, Ghogha Road, Bhavnagar, Gujarat and which is assigned the 
approval mark IND/09/2004/430; 

The said model is a strain gauge type load cell based non-automatic weighing instrument (Table top type) 
with a maximum capacity of 11kg. and minimum capacity of 50g. The verification scale interval (e) is lg. It has a tare 
device with a 100 percent subtractive retained tare effect. The Light Emitting Diode (LED) indicates the weighing 
result. The instrument operates on 230 Volts and 50 Hertz alternative current power supply. 



In addition to sealing the stamping plate sealing shall also be done to prevent the opening of the machine 
for fraudulent practices. 

Further, in exercise of the powers conferred by Sub-section (12) of Section 36 of the said Act, the Ccnfrftl 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instalment 
of similar make, and performance of same series with maximum capacity up to 50 kg, and with number of verification 
scale interval (n) in the range of 100 to 5000 for ‘e’ value of lmg. to 50mg. and with number of verification scale 
interval (n) in the range of 5,000 to 50,000 for V value of lOOmg. or more and with 'e' value of lxl0 k , 2x1 G k or 3x10*, 
k being the positive or negative whole number or equal to zero, manufactured by the same manufacturer In accordance 
with the same principles, design and with the same materials with which, the said approved model has been 
manufactured. 


[F. No. WM-21(47)/20023 
P. A. KRISHNAMOORTHY, Director of Legal Metrolotf 








[qmn-Ttfj* 3 (H)] 


wm : 22, 2006/afnW 31,1928 
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. ^ R<r<rfl, 23 '^T, 2006 

W. «T. 2775 ,K ^T, fafol Hlfoplft gKT ^ m ^ 'qyqi^’qg W T UTR W t 

% "Ht*(?i ( -s ft^ Tf T'f 3}Rj[fa ^T§f) w Hl*l4> 3#<PiqH, 1976 (1976 ^T 60) 7T*TT W 3?R "RN HH4> 

q « pfm ynq t#it afk Wft q ft ftqM 3 ^3 3 Am wr t^tt; 

(7) 3ffa(8) m ^ Tf ftRqT ^ tT rfrT ^fqforcf 
t^t fM, #fn fz&n, m^m, Am ^tfei ^rN fte, ^ftr, ^srrt ski fafaWd *r*2R? Tj*nef<n (*i*pfcn 
■apf-lll) 44 ^ ^ # tf” *>jartfr ^ w: ^«r tst&ci, Am (t^i tffr) # -RfeR m\, 

faRRi nf? HR *’ fs^fT” t w¥ H^-^iq^ <5^T HTfid ^H5T 7FIT $) 3f?ft 3TjHkH faf 3f*T^ TR 

tf/09/2004/431 TfTO^fTm fsFTZTT ^TT $, WM* mft 3ffa M^lfiflcl ^TRcft fl 

<j^n WT^tf f^4jfd ■ , *l«i y°hi< ^TT ei)s ^<n (^4<n <Jh y=t>K ^T ) 3R^^tf^RT dltni 3<ld»CT $1 3(Tt^«r>aH 

$ftct3o four. 3^-^icm s-FffiT ioo m ii wi i m h i mhr wim (i) i i an^q^H •gfarf^rer 

m nftafR wraw s H i w* tnfcr sm^eR ™ $ i wm\ ^Fim Ort 3 A) toS dteR mR» i h ^ftfer ^rt ti 
awm 230 *te 3fo 50 ^ yrM i « 5 r<ff *ira fasjs tot m ^Ff ^rt $i 



h i N^ i ^ ^ ^ ^ 3HftR*w wiqgKY ^ ^ ^ft 

3fR,^^B^,^3RWFm^ TO36^t^n?m(i2) tot ?iteTf ^r wfr\ woft 

$ ft? HUM ^ SFjqter ^ ^T THTm-'TW ^ 3RFR ftrf^TRfm ^RT fail'd, ^ STJ^TR 3f?R ~ztfl ^H*il ^ 

aryrtf^r Rfe^r Rififfid f^rr^t, ^rtt ^ ^ ^ -fa, w*fcn 3^ ^ sww 

^W ^ ioo fam ^ 2 m m“i" '^tb^ ioo ^ lo,ooo ^ ^ $worn -rriir mm (v-o 3 ^ 5 

3TRwr^ u <”lTR^ftTCt560^ 10,000 WT^^^WTR (T&) STfRIR ^f*Rf 50 fo.m TFF 3TfTOfR 8FRT ^ t 
1 TR ixlO *, 2x10 * , *TT 5x10*, ^TT =te«IIW.*b 'iyif«6 ^TT ^pT ^ 44H^ t'l 

[m U ^^T^T-21 ( 47 )/2002 ] 

A -q. r^ i 4> , ftfw Tm feR 
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THE GAZETTE OF INDIA: JULY 22,2006/ASADHA 31,1928 [Part II— Sec. 3(ii)] 


New Delhi, the 23rd June, 2006 

S.O. 2775, —Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of non-automatic (Table top type) 
weighing instrument with digital indication of medium “DJTT” series of medium accuracy (Accuracy class-ill) 
and with brand name “DURELL DIGI” (herein referred to as the said model), manufactured by M/s. DURELL DIGI 
Weighing System, Samanvay Complex, Ghogha Circle, Ghogha Road, Bhavnagar, Gujarat and which is assigned the 
approval mark IND/09/2004/431; 



The Said model is a strain gauge type load cell based non-automatic weighing instrument (Table top type) 
with a maximum capacity of 30 kg. and minimum capacity of lOOg. The verification scale interval (e) is 5g. It has a 
tare device with 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the 
weighing result. The instrument operates on 230 Volts, and 50 Hertz alternative current power supply. 

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine 
for fraudulent practices. 

Further, in exercise of the powers conferred by Sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing 
instruments of similar make, accuracy and performance of same series with maximum capacity up to 50 kg. with 
verification scale interval (n) in the range of 100 to 10,000 for ‘e’ value of lOOmg. to 2g. or with verification scale 
interval (n) in the range of 500 to 10,000 for ‘e’ value of 5g. or more and with ‘e’ value of 1 x 10 k , 2*10 k or 5* 10 k , k 
being a positive or nagative whole number or equal to zero manufactured by the same manufacturer in accordance 
with the same principle, design and with the same materials with which, the said approved model has been 
manufactured. 


[F. No. WM-21 (47)/2002] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 
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*rrcn m 22,2006/3TO? 31,1928 

23 ^T, 2006 

TFT. 3TT. 2776 .551, flftwift fin art TTSJcT Initf ^T f^RTT 5>T^ ■qT5T^nP *W**H ft 551 $ 
%TOf^3T*f%nfSST (it^ftnianffaitf) WaftTWT-RR^srf^fWT, 1976 (1976^60) f^fRaitT TO nPT5T 

(Ttfssif tmaigjte) Pm, 1987 ^ ^ agro $ afk^n^icrq^ ttotot $ % mtm irctn ^ arafa if it to nf?sr 

Tfflisf?!! aRm; TTShlT afft faf^R 4’ , 3'9^W Tt^l TOT 5?T?TT T$*T1; 

3TcTt, sm, ^^TRT^TT.^rT 3tlVPmR *8|ft «ITO 36 ^^T-«ITO (7) afr (8) fRTTOT nfa^ qflqitn 
tt^ft 3fn ^frw, Trarot fJT^sfan, ita w£&, iNn Tte, wn ^srft fin rMfHf4ri w4 (nrofm 
atf-n) 57 ^ “^t t> -ffff" jygrefl ^ren: arereiffotr , areynfe?T, <tfrH a wm (<4<i9>i4 tot) ^nfe^ro, 

fsm£ ffe tpt to finft" i (fai jni qraT^ tot ifesr wwt) afo: fai arjifeH fa* &$ m 
ft/09/2004/432 Pm TO fc, argute OT>T-q* ^Tlft ajfc TOfcM 5R?ft $1 



to nfetf ftnfrfn Tfa tot 5>i ftfa 3 *t arrerfar (t*teqn4 tot ^t) atm 3wr ii *rra»t 3tfV*TO to 
110 faTO. affoc TOfll 500 fl. $1 «c«JIIhi ^ih* 1H aRffiST (i) 5>1 TO 10 3JT. t I fni TO anttaga-i ^pRT $ faTOT TO 
HftlTO ^TOFSlTOflF qifal anfagTO TPTW ♦ I TOTVT <JW4<6 TPTtf (TO i ^t) TOf ftfR nftuiiH Wfofn fTTfll f I TOR 
230 ntre, aftoo fgi Hfrorif vro farj?r tot qr tft4 5tot i\ 

Tsfffan qfc *?t -gstfaTr tft^ ^ arfhffan wsuT ^ far* n#T *rt 3 Ttai ^ fan* TftfWR 4t 

aflr, itefa ttot, aqWnm fft «nn 36 2 ^-«nrr ( 12 ) fin tot viffcrcf v\ wfc\ mb m 4tro 

TFT?ft ^ ftp nfsfr fn Tmnn-'qf aftpfn frit Wrnffli fin ftncffi, ^ a^rnr afrc s4t nroft 

aryTtf^T nTffi Wi1*rt%^t wt, ftarf^rPfim ^bru ^ -*r«m#TrT 3?hc •aFT*f i qin^r ^ Trtnrsr '^r^TTri 4t 

loomTnfr?^3?fliaF^ M t"ni ; !^%T50003 50 , 000 ttc»$> r4 wm (xr) amrro t#?t sol^.m^arf^ 
aftr 300 ft».m nf» fft atfVy rw vm t affe w\ lxio *, 2xio * tit 5 x 10 *, ^ t, 'ft th ^t®iiwf T jpifv 
nr ^ nngw ti 

[■9TT. ni. fS^T??-2l(47)/2002] 

it. tt fpgrpffl , pfcm, fairer mq ten 


2057 GI/2006—10 
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THE GAZETTE OF INDIA: JULY22,2006/ASADHA 31,1928 


[Part II— Sec. 3(ii)] 


New Delhi, the 23rd June, 2006 

S.O. 2776.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the model of non-automatic 
(Platform type) weighing instrument with digital indication of “DJPF” series of high accuracy (Accuracy class-II) 
and with brand name “DURELL DIGI” (herein referred to as the said model), manufactured by M/s. DURELL DIGI 
Weighing System, Samanvay Complex, Ghogha Circle, Ghogha Road, Bhavnagar, Gujarat and which is assigned the 
approval mark IND/09/2004/432; 



The said model is a strain gauge type load cell based non-automatic weighing instrument (Platform type) 
with a maximum capacity of 110kg. and minimum capacity of 500g. The verification scale interval (e) is lOg. It has 
a tare device with 100 per cent subtractive retained tare effect. The light emitting diode (LED) display indicates the 
weighing result. The instrument operates on 230 Volts, 50 Hertz alternative current power supply. 

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine 
for fraudulent practices. 

Further, in exercise of the powers conferred by Sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing 
instruments of similar make, accuracy and performance of same series with maximum capacity up to 50 kg. and up 
to 300kg.with verification scale interval (n) in the range of 5000 to 50,000 for ‘e’ value of lOOg or more and with ‘e’ 
value of 1 x 10 k , 2* 10 k or 5* 10 k , k being a positive or negative whole number or equal to zero manufactured by the 
same manufacturer in accordance with the same principle, design and with the same materials with which, the said 
approved model has been manufactured. 

[F. No. WM-21 (47)/2002] 
* P. A. KRISHNAMOORTHY, Director of Legal Metrology 


l, ... . 
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*TTOf ^FT TFam : ^31$ 22,20O6/37RT* 31, 1928 
23 *p, 2006 

37T. 2777.—*R76k ^FT, faffed «lfa«blO {*RT ^ 3R§?1 ^ I^R ^ ^ ’mTPTR $ W $ 

fa* -d^Ki Rh 1<I*if^?c1 hTsci (41^ TH* >sii«j>fci ^<sf) 4id 3J?R him hiw 3rR7t*Rm, 1976 (1976 1 ^>T 60) ?WT <ud 3ft7 h( 4 Hi’iq* 

(^Mf fm, Mfe*i 

TWflfcn ^FTrer TSfrl 3^ ft[f*FT 4RR*lM A 4M^M 3*71 WT ^TT T^TT; 

37clt, <h«i, ^RsCfa w^k, 3rfMf*Rm Hki 36 ^*t om— ttiti (7) sfa (8) ski w4rn ^ifad4l «FT s<iVi ^><ci ^Q,, 
$j»T fire*?, W&W +I«^W, ^T ^T ife, M!«H>K, ’pTfRT 5KT fafaRfa M&R ^ensfcn 
( - *WT*f?fl ^f-ni) qi<rl M 7»t ^ "*ft *<m> M *J735TT *q<i: tjqq*, ^i^-qiRin, 3ffa>3r ^e|i tiffed, n1<n*i dMqR^I ( k^cm>i4 Mm»k) «£. 

hTsci ^>T, faffa* WF ^T RT*f u £<$W fesft” t (f^F& 571^ M^-cTr^^T TffS<rl ^T W $) 3!fl£ Tp 

Tt/09/2004/433 Tm^iei fa^TT W t, SlJtfcR afa WlftlcT tl 

■3«rci hT-5(t 1 fa«pfa ^4 yi4>R ^F>T <nl-& 7^73 3TfHlRd (R^<i'+>l4 il«f*R ^>T) dl^rH <JM«t*< u l ^1 $R*t»l SHhcii 

100 fa*. 711 3^ ' < jhhh $jhc 4 200 711. $1 ^cdlMH Himhim 3F?RP?T (^) ^FT RR 10 711. ^ I T^T 3TPfcl7j5?R ^Rki ^ fat-wi 7R 
ut^RRT osqqxniiw?) <7lft?T 37T^4cjcrH THTW $ I &4>w <jch4«»» ^i 4)§ (T^T f ^ ) 3R?f Tlt^R MRuilH dHsRfa tl '44«T>m 
230 ^7r£ 3?fc 50 ^cMiqcff f^JU T^T ^>pf «t»<cn 



■Rjf&n t&z ^ $ arfi^T 4»M<rpf As ^rrfN ^ 3 ^ fm, *ft 

3fk TTT^TR3TM^m W\ HHT 36 ^t ^T-HRT (12) '5RTU^T ^T TRTRT ^ti, ^ ^T(ft 

% far^r iflfeR ^ aryiM ^ 177 7mm ^ siwfc *3# faRmfar ^rt ^rt fmcra, •fesn^r ^ sr^^irt sfk Trmrft 
f^RP^ 375*7tft[71 hTsW ftRlfnc! f^TT Tpn fqRtfClcl '3*ft *^SR3T A> ^ ifaT, 3^R ^Mldi ^ aleiH TWR Ft^l 

# 5 TH.^ FTT^ 3Tf^mr ^ “t” 77R ^ l^r 500 ^ 10,000 7RF ^ f51 A R ThhIH (T^) 3RT7RT 77f?cT 50 1^7n. ^ 3rf** 
^3^300l^.7Il^^ 3Tf^m^m71T^t 3^**^"-RR 1 x10 *, 2x10 * ?U 5x10*; ^ «1H!W» ^T Tgfa 

[^Tt. 77. F^Tm-2l(47)/2002] 
At. \ -fHiTI^, M7T5F, farf^l T 7PT teR 
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[Part II— Sec. 3(H)] 


THE GAZETTE OF INDIA: JULY 22,2006/ASADHA 31,1928 


New Delhi, the^rd June, 2006 

S.O. 2777.—Whereas the Central Government, after considering the report submitted to it by the 
prescribed authority, is satisfied that the Model described in the said report (see the figure given below) is in 
conformity with the provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards 
of Weights and Measures (Approval of Models) Rules, 1^87 and the said Model is likely to maintain its accuracy 
over periods of sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the Model of the self indicating, 
non-automatic, (Platform type) weighing instrument with digital indication of “DJPF” series of medium accuracy 
(Accuracy class-III) and with brand name “DURELL DIGI” (herein referred to as the said Model), manufactured by 
M/s. DURELL DIGI Weighing System, Samanvay Complex, Ghogha Circle, Ghogha Road, Bhavnagar, Gujarat and 
which is assigned the approval mark IND/09/2004/433; 

The said Model is a strain gauge type load cell based weighing instrument with a maximum capacity of 
100 kg and minimum capacity of 200g. The verification scale interval (e) is lOg. It has a tare device with 100 per cent 
subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the weighing result. The instrument 
operates on 230 Volts and 50 Hertz alternate current power supply. 



In addition to sealing the stamping plate, sealing shall also be done to prevent opening of the machine for 
fraudulent practices. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said Model shall also cover the weighing instrument 
of similar make, accuracy aand performance of same series with maximum capacity above 50 kg and up to 300 kg and 
with number of verification scale interval (n) in the range of 500 to 10,000 for ‘e’ value of 5g’or more and with ‘e’ 
value of 1 x 1.0\ 2* 10 k or 5* 10 k , k being the positive or negative whole number or equal to zero manufactured by the 
same manufacturer with the same principles, design and with the same materials with which, the approved Model has 
been manufactured. 

[F. No. WM-21 (47)/2002] 
P. A. KRISHNAM(3fc)RTHY, Director of Legal Metrology 
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lygmf 22,20Q6/3INW 31, 1928 
*ff faflfa, 22 2006 

W. 3TT. 2778.^fa^fa ^1> yiftPKlft gKT 3$ TRffT faite ^ fa*T* fa 4 I WWM fa W t 

^ ^ W^r^?Bif) T|T5T^3?fVf^T»T^ 1976 (1976 ^FT 60) 7WT WZ fal* 'RTT W 

(fag#' IWT, 1987 fa3T^fa3T^tfak^^fat#ro^$fa*Rira*fa^fatswfa3fa**TfaStf 

WfatT w; T^TT fafc fafaR Mf<fa*lM 3 #H Wf TO! tfall; 

3T?T;, 3fa <J«W arfWPl^H fal tJPJ 36 fat^-VRT (7) fa* (8) 5RURt?T *ifai*if ^FTlfafa"£!* 

^fa^^lfaF ^>*^*ft, fa-2/19, ^RTcT R'*k, ‘♦»Vi^n?, 0^ra),-40Q 601, *hski»£ £RT Fifafl "3^ TTOlfafl ('*?*nfan 

■^-11) 1 ®nfa ‘fa’ fa afaRi ^TfF?T 3(WRfaR TffaFT BW*°T (t^T ~£N JRH*) fa hT*W <151, ftftifa Ufe ^FT R*? 

‘fafam’. i wfanf) f^tr anf t^t ^y<>9/06^2i^*T3 l ^Rr l^vqr -n^r 

$, 3T^fa^3 yMI'JI-T? ^fa 3<fa yqnfaid $;. , 



333 t#z& ^nfa* farcf '+un'^rH antfafa arcaRTfam (£<m m) fa*R aw*f ti Ffat 

afararcpr w? 350 ut fan: swrn 200 fa ut ii tor srrist of}^ t^th io fa. m i i i*fa ^ sjnfagenr 

^far t faw to ifarem ^nreffre i ^F vifar ari^gRim 11 u<gro wrfa F *ifag (^ i fa) ^ fafarw g^frfo to 

t I 3W! 230 fa^Z, 50 ¥$3f ycM^dl «TT*T fa^T TRR ^ fafa *Rffl t I 

^ifafa T&Z fa ^RR fa 3faTR3Fcf T#! fa *H<i<ifa fa fan* fatefa fa fatfa fa fan* fafawR fa tfafl 

'Jll^ll fat* ■HI'SC'I fat d^lcfri filHUI, '^WT^CII, tiRid Sl*lill*f, ^jfa Pl'MIVt fw<»fci 3ITfa fat ¥Kl"T ^T* fafa fa fa 

mR q !^'1 fat far4J 'JlJ^ll t 

afa, cg-s^ij f-rjr arfafa^m ^fr «irt 36 ^>t ’3’WRr ( 12 ) bri 3T^ vifiw4* W’snjfa-^A ^*, w*farnr 

i fa '333 HfScT ^ 3RPH ^ 3fafa "3fa fafalfa ^RT 'Sfa fa^H ^ Wttft ^ 

faffa asg*ftfar WSd faqfa faRT TPTT t, fafafal '5fa ^ fap, ^«n«fa 3?k «m 4 mUH ^ ^fan dMWW iflf 

ift # l fa. m ^ 50 fa .m crf “3 M HR ^ fan* ioo ^ 50,000 tr? A ' *w i m mm3 amr^f (t**t) afa 100 fa. 
m ^r arfamr ^ ‘f* m fan* 5,000 ^ 50,000 *rf far himmh (t*^) ?rrwt faV?r 50 fa. th. ^ 
airfa^m t afa u i"m 1x10 *, 2xio % ^r 5xio* ^ ^riw^ ^’spniwPF l ^nfa ^r ^pr ^ ^ng?«T #1 

[m U W^T**T-21 ( 75 )/2006] 
fa TJ, ^ Oll^fa , fa ^vw , fafa^r m faraR 
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[Part II—Sec. 3(ii)] 


THE GAZETTE OF INDIA: JULY 22,2006/ASADHA 31,1928 
New Delhi, the 22nd June, 2006 

S.O. 2778.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with 
the provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the Model of non-automatic 
weighing instrument (Table top type) with digital indication of high accuracy (Accuracy class-II) of series “G” 
and with brand name "GENIUS” (hereinafter referred to as the said Model), manufactured by M/s. Genius Electronic 
Company, B-2/19, Runwal Nagar, Kolbad, Thane (West)-400 601, Maharashtra and which is assigned the approval 
mark IND/09/06/321; 



The said Model is an electormagnetic force compensation based non-automatic weighing instrument (Table 
top type) with a maximum capacity of 350g. and minimum capacity of 200mg. The verification scale interval (e) is 
lOmg. It has a tare device with a 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) indicates 
the weighing results. The instrument operates on 230 Volts, 50 Hertz alternative current power supply. 

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine 
for fraudulent practices and Model shall not be changed in terms of its material, accuracy, design, circuit diagram, 
working principle etc, before or after sale. 

Further, in exercise of the power conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said Model shall also cover the weighing 
instruments of similar make, accuracy and performance of same series with maximum capacity up to 50 kg. with 
verification scale interval (n) in the range of 100 to 50,000 for ‘e’ value of Img. to 50mg. and with verification scale 
interval (n) in the range of 5,000 to 50,000 for 4 e’ value of lOOmg. or more and with 4 e’ value of I * 10 k , 2x 10 k or 5* 10 k , 
where k is a positive or negative whole number or equal to zero manufactured by the same manufacturer in 
accordance with the same principle, design and with the same materials with which, the said approved Model has 
been manufactured. 

[F. No. WM-21(75)/2006] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 






[TOD-t*** 3(Ji)] 22,2006/3^31, 1928 6363 

if fatit, 23 ^1,2006 

m. ant 2779.-^tiiW)Rin/faffisiftorfl sroi^irga ftfi2irfaimrrf ^ wit^iftrtcti ft m\ t 

ftraiFfrntiffiftfaffFtf ( -5 fr# '»i^ -apfp^fti ^ , «f) 'RFT acrf^fSnm, 1976 (1976ur60) isrriraafaniiRiT 

(ffetff ^T3T5qtil) ftw, 1987 ^TWf ^ f 1KHI f % M'llflK Tlftl 3Rff ff ft *fcr 

!*nflT HT^ 7#TT ajfo faff H iftfwffff ff 31^*PT -#3ir TO! 1TTFT TflT; 

m:, an, 44m *wm< , w arftrfWr ift im 361& ^-iro ( i ) afc (8) gm a m * i Bw4f if Trefrr frrf 

ft f^wm, ^PH1. 82, T*-3 -APT, l^Z 1. 17, ftft H< *lf ^tlT, ^^flllft, ^-27, 5TTT lltfl T51 ^F«TT«fcTT 

d*n*fcn *pf-H) ntf 'i5«. ani ft. -30 * ^j<stai f iftll 3R^jft|?| titflll 3Wd (tn?l dfa m*wO ft nTsd UT, 

farpfcife ut in ‘ftwro’ i (faf Frrf it^TO ffeww iir ♦) 3fo 3131^1 f*x anf n -ft/09/06/340 

fair nr $, 3T3ftFi nm-n ^irft ato ysiiRfw urtft f 1 



3«W ffFTT fq^jfci 'I'Ji y <t>i<, UT 'HK Tt^JT 3IT^iRd 3TT‘8n?Tf??T7T (^.«td iTs y<t>i<) did'l T? I 3Tffl>Fl 

to 30 %.m aftr ajim 100 m i \ warn wp areKrei (f) <fttth 2 m £ \ w$ anfigeri ^Prt t ^trit 

711 UpWld ^TTftcT 3RW £ I y*>W *o«4<»> eifta (T^T f Tt) 3T^?f MftuilH 34^fVid UT1T £l <*n«h<“j 

230 ftee, 50 mrarit ittt fafpr w it inf unr £1 

^ ^ arfcTfrn isfti iJt ^'Tc^yf anFirf ^ %it Tataf 3 Ttirf far* ftaro ft fair 

*nfir a£r ifedf irt <i’H<+Ti wrat, lenfat.fs^isn, ■sptopt, ^if ftrcm anft ^t ?rff it "f ff 

^tf ilticfi iff %zn -snrRT 1 

aftr, fhfti ttt^ftt <fn anftf^R ift mn 36 i»t ■ai’-im (12 ) ski "sn^sr Tifiift ut Tufti i>T5t if fti^n 

ur?ft $ % ^ ^ 3T3fter ^ ftt -srim-isr ^ 3Rf?T ^fft Wmfen sirr *3rtt ftrsm, I^t^t ^ 3?3tik aJtr -aft wift. 

■f Iwf a?3ftf^r °pt fMH t^nm t, W r ffit i ^rft M ft fi?, w*frrr aftr i> - if 1 roi ^ ftm tto 

ft fff 'ft 1 tf. m ■f so fa m 4 ‘f 4 *iR^%^5Qoo^ 50,ooo Firi»tf^ff «rMim m*m anm^r (t^t) aftr 100 

fR. IT. IT 3T# arfi^F T$ l i' 5000 3 50,000 fR> l>t ^ST ff TOT (TR) 3T^TTT?T TTffcT 50 %. SI. cR? ^t 

arflT^R ^RFT t a^T M f' B 1R lxio *, 2^10 * IT 5*10*,*$$,^ TOW> ITaFTOF IT H H\ 

[ttft, y <^3 ^- 2 1 (19)/2006] 
ft. % flkWfi, IN tWT 
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THE GAZETTE OF INDIA: JULY 22,2006/ASADHA 31,1928 


[Part II— Sec. 3(ii)] 


New Delhi, the 23rd June, 2006 

S.O. 2779.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with 
the provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the model of non-automatic 
weighing instrument (Table top type) with digital indication of "SIP-30” series of high accuracy (Accuracy class-II) 
and with brand name "SIEMENS” (hereinafter referred to as the said model), manufactured by M/s. Shree Electronic 
Systems, Shop No. 82, A-3 Wing, Flat No. 17, Siddhi Park, Sai Chowk, New Sangvi, Pune-27 and which is assigned the 
approval mark IND/09/06/340; 



The said model is a strain gauge type load cell based non-automatic weighing instrument (Table top type) 
with a maximum capacity of 30kg. and minimum capacity of lOOg. The verification scale interval (e) is 2g. It has a tare 
device with a 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) indicates the weighing 
result. The instrument, operates on 230 Volts and 50 Hertz alternative current power supply. 

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine 
for fraudulent practices and model shall not be changed in terms of its material, accuracy, design, circuit diagram, 
working principle etc, before or after sale. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instrument 
of similar make, and performance of same series with maximum capacity up to 50 kg. and with number of verification 
settle interval (n) in the range of 100 to 5000 for ‘e’ value of lmg. to 50mg. and with number of verification scale 
interval (n) in the range of 5000 to 50,000 for ‘e’ value of 1 OOmg. or more and with ‘e’ value of 1*10\ 2*10 k or 5*10 k , 
k being the positive or negative whole number or equal to zero manufactured by the same manufacturer in accordance 
with the same principle, design and with the same materials with which, the said approved model has been 
manufactured. 

[F. No. WM-21(19)/2006] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 
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:^n^22 f 2006/3tIW31, 1928 6365 

“ - - — : 

M 23 ^R, 2006 

'zfx. air. 2780 .mm rr, m ^hsjct Uti ^f^rrc ^ry^wtortrr it hhi f 

%^rt Rfafaifer (rH ^Rf an^kr^f) rr afo-RR-Rmr aqfakmR, 1976 (1976 ^T60) affc'RTRRmr 

(*fcff RRSFJRfcR) 1987^^^^31^t 
■R«n*f?n mm. t#rt afk Pdfa-H ^Irfwfd^T i 34 ^ "tor w R*ar i^rt; 

3RT:, 3R^,^5^TRfT^rt,^RT ^F*t VPT 36 ^t-^-vm <7) aak(8)gK n r ^ V I PMrT RR HRkl im$ 

# 5^«KlPfcb fafcdm, $ER R. 82, -q-3 kfR, R. 17, M RTR>, ^ ^-27, ‘5TTT fRfifcT R*n*fcfT 

(w«kn^pf-ni)^ 4 ^. afff. A-30* imw-$ srrt^rr amR i Rrki ateR (£rr zfq trrO ^kfeRRR, 
ftratf ids apr rir ‘tem 4 1 (P*kr ^rk' wai^^aa *fer ^iwt) 3 ik 3 pjRfcR fas anf R 5 ^t/09/06/341 

fl ' Rg ffi ra %rt rht t, spjRtea wr-rr Rkt a*k y+iPud RRat ti 



RRR RT5R faa§fa ^ TOR RR RR^T atnVTfkT 3TC*rRlfatT (twcr Zfa TPPR) cftpR 34RT<W| tl 3ffaRRTR 

STRcTf 30 fa^RT. 3?k •^dciH 8TRRT 100 UT. 1?l WMind hihhii 3RRJR (^) RR Hll 5 RT. $ I §*l4 i(R> aRpfcpJRR ^Ptci ^ farcRR 
m vfom oq^gHkiHv Rika aifaRRpR mm i 1 hrrtt 3^4+ srits (r?t i it) wzfi akR hUrih smfifa rjw it 
dWCT 230 R^g, 50 yoRRaf VTCT fa^a Wt R? aR^ R^aiil 

-g d i fXmi -c^z ^ ^ 1 'cbH ^ ajfaffaa *mH aA «ifiigiTf;^ fatj ^krA 3 ^ tfkra^ *rt Irtht 

aikkR 3flk HIS^I Rift WHiil, R*4l4cH, "R|%3 SI*miH, «Pl4 Pl c MIS'1 f^t«SI0 3nfc opt <Klt ^R ^ Meet RT «^I4 ."Af 

RR3RPT RBT iRr^TT ^II^Tlt 

a^k, O^'s09 TRohK 3^T srfkpTRR ^ VTO 36 ^TVRT (12) 1JTCT WrT Vlf«w4f ^T TTRkT W tA°i«JI ^RTdt 

t % 3^tT RfSef ^ 3?3RhpT ^ IRP-^ ^ aRFf?T SW ^ krafftl, 'fe^T ^ STJRR ark ^ TTTRTft ^ 

1^ kf^PT ^t fiRkrfawi, f^f f MAti sit *£mn -$Mit k^, -R^Rkn aqk 4 » i 4mi<?h ^ it 

#t ^ ioo fk. m ^ 2 m crt “f" rpt ^ 1^ 100 ^ 10,000 wr rimrh akrcrer (ttr) 3 ik 5 m rt 

ZH# arfsTR? ^ -RR ^ %T( 500 3 10,000 <R> H ^ 'Af R I MHH (T?5) 3RRTR R%cT 50 %. TH. ?R7 ^ft Srfk^TR 
^fRcT! cfl^ t'3?k 4, f" "RR 1^10 2^10 * "RT 5x10*,.^ f, ^ RRRRRJRT jCWTR? 1( pTte RT ^ ^ tl 

[RiT. U TS^-qR-21 (19 )/2006] 
■qt. R. Ph^I^ , fRfe -RR teR 


2057 G1/2006—11 
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THE GAZETTE OF INDIA: JULY 22,2006/ASADHA 31,1928 


New Delhi, the 23rd June, 2006 

S.O. 2780.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with 
the provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of non-automatic weighing instrument 
(Table top type) with digital indication of “SIT-30” series of medium accuracy (Accuracy class-III) and with 
brand name “SIEMENS” (hereinafter referred to as the said model), manufactured by M/s. Shree Electonic Systems, 
Shop No. 82, A-3 Wing, Flat No. 17, Siddhi Park, Sai Chowk, New Sangvi, Pune-27 and which is assigned the approval 
mark IND/09/06/341; 



The said model is a strain gauge type load cell based non-automatic weighing instrument (Table top type) 
with a maximum capacity of 30kg. and minimum capacity of 1 OOg. The verification scale interval (e) is 5g. It has a tare 
device with 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) indicates the weighing result. 
The instrument operates on 230 Volts, 50 Hertz alternative current power supply. 

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine 
for fraudulent practices and model shall not be changed in terms of its material, accuracy, design, circuit diagram, 
working principle etc. before or after sale. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instrument 
of similar make, accuracy and performance of same series with maximum capacity up to 50 kg with verification scale 
interval (n) in the range of 100 to 10,000 for ‘e’ value of lOOmg. to 2g. or with verification scale interval (n) in the 
range of 500 to 10,000 for ‘e* value of 5g. or more and with ‘e* value of 1*10\ 2*10 k or 5x 10 k , k being the positive 
or negative whole number or equal to zero manufactured by the same manufacturer in accordance with the same 
principle, design and with the same materials with which, the said approved model has been manufactured. 

[F. No. WM-21(19)/2006] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 
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TO 22,2006/3im 31,1928 

M fte#, 23 ^T, 2006 

W. 2781.—*U«W< 3RT, Rrf$d 3nf«R>rct 5TC1 ^ 3Rg(T ^ 'W t 

(4H ^ ^ 3TT^?T^f) W 3^k-Riq 1976 (1976 ^FT 60) WT ^12 3?R **N TOF 

(TOtf ^T STfqfrO fWT, 1987 ^ 2WT ^ 3FJ^T t 3^k TO ^TOIT $ far (rlUWK 3RW 3p*fa $ tft W 4fed 

W^cTT ^fitr 7#TT alk MRR^Icl'MT *f ^Tf^T Tfal 3KR ^RcTI T^TT; 

3PT:, 3T3, ^kl7FPFK,23d SffaRm3ft 3TCI36 3ft 23-3KT (7) afo (8) 3TCT3 TO.«Pm4T W Wfr T3*ft ^^ 
9ft 1*FRRT, ^PT K 82, ^-3 f33, 3^2 3< 17, fa*ft 3T3>, ^lf ^F, ^1^4, ^-27, 'em Wfa ^«®R 3*pfcn 

^rf-iii) 31^ * V7i. an^. ^.- 1000 ' ^j^fcii 3> i?fF?T ai+crdinnci tftcw <544>y*o (^2^)4 y<wO 3» 4f&d 3iT, 

Kfs 3H ~m ‘•■Rrrt* t (fark 4fed w w t) «fkt^ snl t^t ^t/09/06/342 

WH^fvid Rfpti 33T f, arjkkd 331^-33 *TKt afo ywifTra 3R*ft f ; 



23d -kfecl t^Rr Th3f 3FK 3TT3Tft<T 31WlPdd (kr)29»l4 33R) dtcH tl 3Tf«PFdH 

$1Hdl 1000 RfT.TJT. 3?fk ~^lcR 853dT 2 fd>. TIT. t"! 7Tc3FR HIHHI1 3T2IT!d ('f) 3iT 3R 100 TIT. i? I U3> 3fpta<jd’i <jfad i? 
f^FT TTd yPdVId oq^FcRTR^ 3Tftd 3TT?fo<Jd3 3313 1? I 33371 ^T3fe (3d t ^) 31^f mR^IW sil^Rld ii 

6V<bW 230 50 ^ '9r41idd7 ^TRT f^?f 3RTO tr ^Fpf ^TdT t| 

^TtRH W =F ^1=hd ^ 3Tfrft^r -RTTh ^ %ir 4 7^4 ^ 1%RT 

W^TT 3TR -q^f TiRM, w 4?1T, Tlfe SWilFH, ^ IW^T RTOT 3nf^ Tlcff 'qT ^ ^1 4 

«Ft| nRot^d ' s v£f i^n 'iii^iii * 

3^7, rn^R srfkkm «IRT 36 ^ft^TtTRT (12) gRl TOT ^l fal4' ^T Iraki ^ ^ 4tTO TOt 

f^r 3^d nT-Sd ^ yH! u i- T r^ ^ci^fd ^41 RiPihIcii gto <s41 Ri^iid, "fean^d sh^^ik alk •MiHifl "4 

pSRT^ ^^HiPqa krSd ^il RrWt Ph^fl *i*ii ■§■, 1qf*if^d 34t ^Oidi ^ 4^F, ^*4i«fdi 3cfk «hi4Midd <ft dldi 3^R°T 4t 

#1^51 3lf^^ “4” *1H ^ 500 3 10,000 ^ 4f ^TrTO TfH sfcRTd (T^) 77f?7T 50 %. UT. 

^ 3Tf^ sftr 5000 f^r. UT. 3Tf«TOR ^FTm^ f 3lk “I” lxio *, 2x10 % ^ 5*10*, ^ t, # ^HlrMch ^ 

sltWIW* ^»Tf^ ^1 TJ^T ^ f I 

[m *T. ^^TR-21 (19 )/2006 ] 
4). "RTT 
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THE GAZETTE OF INDIA: JULY 22,2006/ASADHA 31,1928 


[Part II —Sec. 3(ii)] 


New Delhi, the 23rd June, 2006 

S.O. 2781.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (See the figure given below) is in conformity with 
the provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of die powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the Model of the self indicating, 
non-automatic (Platform type) weighing instrument with digital indication of “SIE-1000” series of medium accuracy 
(Accuracy class-III) and with brand name “SIEMENS” (hereinafter referred to as the said Model), manufactured by 
M/s. Shree Electronic Systems, Shop No. 82, A-3 Wing, Flat No. 17 Siddhi Park, Sai Chowk, New Sangvi, Pune-27 and 
which is assigned the approval mark IND/09/06/342; 



The said Model is a strain gauge type load cell based weighing instrument with a maximum capacity of 
1000kg. and minimum capacity of 2kg. The verification scale interval (e) is 100 g. it has a tare device with 100 per 
cent subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the weighing result. The 
instrument operate on 230 Volts, 50 Hertz alternate current power supply. 

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine 
for fraudulent practices and Model shall not be changed in terms of its material, accuracy, design, circuit diagram, 
working principle etc, before or after sale. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said Model shall also cover the weighing instrument 
of same series with maximum capacity above 50 kg. and up to 5000 kg. and with number of verification scale interval 
(n) in the range of 500 to 10,000 for V value of 5g. or more and with ‘e’ value of 1 x 10 k , 2x 10 k or 5x 10 k , k being the 
positive or negative whole number or equal to zero manufactured by the same manufacturer with the same principle, 
design and with the same materials with which, the said approved Model has been manufactured. 

[F. No. WM-21(!9)/2006] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 
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j^TI^ 22,2006/3R1W 31, 1928 
ft-fa#, 23 ^1,2006 

w. an. 2782,-^tefa fftftrftfcreft m MU ftidfewd (ft ft ft), 'ztfit, m aqfqfrr 

WT-^ 3%T ft# TR ft OTVH ft TO f fft TOT ft# ft ft% ftfetf (■ftft ft ^ 3IT$f?T ftft) 

TO afa TO TTR^ arfafftm, 1976 (1976 60) WTO 3 ?Itto TO*» (ftsft* W\ 3T3#3) fro, 1987 ft'3#ftfft 

WpW t afa WWftfr WTO f % 3PTKTR 3# ftt awfa ft ft TOT ftfe?T W# TOq 7ft*TT ft* fftw HftftftNf ft 
#TT KH ^TT ft 7 !!; 

37?f:, 3TS,ftft^TRT^,TOT3ftft^ftt TOT36ftt^T-TOT (7) 3?fc(8) m3»TOft%^^TlftnTOd]^ftTTft 

vxrni ft#rftro ^itv^v^ -^rt, IrofthMo, k- 6893, *ft£^snft?*n m firfftr a# tott ft' ft^ft -#1 

ftter ffro in?# ft-24, w-4, n i fo«<nK ggfftqa ftftqr,ftRn <»fi i *inK -2oioio ^ Trftsr t^tor ft 

#t ftZT ft* ftrTTft TO^T TO 4 a#pr.ft. ’ t afoftjft aq^ft^T faf STl^TO TSt/13/05/946 1TOT ^1 ft, 

3wm--qar *rft sk m+iRw wt fti 



TOT ftfe^T ^r^crl ^TT337 *rfftT ^31^7 #7 ^T ^ ftfe^T ft ft HIHH 3TRH7 ft TOT-TOT fftft=T 

Wf fft ft ^ fti W ftfe* ft ^ T^fiPTSSt ft3R 3# *T3TT TO $371 ftl **T ft TOF ft Ts^fftf^T T^fT 

toh ftrr ft ^rft ft 1 ^ ftrr wi ft to a# ft sm ft ft^rotf^ aftftffti ^ht ft fttftfo ft 

■STTft ftl +1337 +13 ft 7 ! ft TTgft^ ftrTT ftl W <W>ft4> ^T ftRRR ft- 

ft7T ^ W-™ 

S<34ft* W37 ft.-ftTO^-ft ^T 1000 
TOH ft-aft TO ft 
3TOR-15-150 ft 64Fm$ 

wftrr- + 0.15% w 
aqfq^FT TTTO taf-5000 ftevfw 
mm ¥*i-20 b ft. ft 200* ft. 

fTT <3FI3i< ft TaTO TO*ff 3TTO ftft ftftf ft aq^ftfft ftf Ift^TT 1 FTT ft ft ft Wf "T^lft ft ftrftft ft ^ift ftl 

TSlfppT fts ft ftft ft aftftraRT ft o^qsiO ft f«i< ft 0«=r>-i ft fcf^, Pf»qi 

[m ft. ^s^TpT-21 (219)/2005] 
ft. V, ^“npjpl, fft?T^, -RR fftfH 


■3IR3TT I 
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[Part II—Sec. 3(ii)] 


New Delhi, the 23rd June, 2006 

S.O. 2782.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority along with the Model approval certificate issued by the Physikalisch-Technische Bundesanstalt (PTB), 
Germany is satisfied that the model described in the said report (see the figure given below), is in conformity with 
the provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the model of the Screw type flow 
meter of brand ‘OMG’ and manufactured by M/s. Krautler Gesellschaft m.b.H. & Co., Bildgasse 40, A-6893 Lustenau/ 
Austria and sold in India without any alteration or additions by M/s. Rockwin Flow meter India Private Limited, B-24, 
Site-IV, Sahibabad Industrial Area, District-Ghaziabad-201010, Uttar Pradesh and which is assigned the approval mark 
fND/I 3/05/946; 



The said model (see the figure given above) is a Screw type flow meter with electrical counter for various 
flow ranges and nominal sizes. The meter comprises of the screw spindle pair and the enclosing housing. The flow 
of the liquid sets the screw spindles in uniform motion. This motion is converted into two consecutive opposing 
pulse trains by transducers mounted on the side of the instrument. The counter is adjusted electrically in the counting 
mechanism. The technical details as follows— 

Type—Screw type flow meter 

Electrical counter No.—CMR-K or PUZ 1000 

Model No.—OMG 

Size—15—150 P 64/cors 

Accuracy-+/-0.1 5% of actual flow. 

Max Flow range—5000 litre/minute 
Temperature Range—20°C to 200°C 

The counter has not been approved for foodstsuffs or for gases that liquefy under pressure. 

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine 
for fraudulent practices. 

[F. No. WM-21 (219)/2005] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 
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WRRRRRR :^IJ$22,2006/3nRlR31, 1928 
R$ 23 2006 

W. 3R. 2783,—«t>dO^ Wb n R R>T, fR%c! Mif^=M<) UTCT Rsti RT fqRK R> H*Ri<^R?? RRIRR ^ RRT "t 

fR> ■dqq if •dPid hT-S.^ (dta it R^ <hi«^Tc 1 Ri£ <4t< *M.m hihr* 1976 (1976 R>T 60) RRT Rid 'ijti RTR hi*i«o 

(RTS^f ^TSTJRkR) ftm, 1987 ^ ^ 3FJSR t 3?flt % cRlRTR T?#I 3TRfa ^ **# '3^rT 'cffe^T 

RRT*f<TT RRTR T#RT 3^ faf*R Mftfwfdif if ^0TRR RTRTT T^RT; 

m% 3TR,^-ilR R-OW^^^srfRfRRRRjt RR136Rft'3R-Rm (7) 3lfc (8) STOR^f JflfadiT RRRRtR RJ^fR'forcf 
*t 3TfoRfrT R&?1 ^ *lPR>l "=17^1-382340 3T5RiflRTR Wt f^rfHWcT R«RR RRI«faT (RRT*fdT ^Pf-III) Rl^ 

44 R. 17 " *feTcff -% Vjjm ^RR? Rfecl 3TR=R T f^d 39W I (^1M) ^ RfecTLRJT, RTS RJT RTR “arfjRefiT" $ 

(f^ TRif R$Rt^‘ 3 Rct RfeRi rt^t wt) 3ft* ftri sfjr^r fR$ srcf rr ^t/09/06/207 RRg^fm 1 r»rt rrt %, <M^Hkd 

RRTR-RR wft 3?fc RRRftlR R*cft t I 



"3RR RTScT RHRIR5 <rf) ,5 R R7 3n%nftd 3fRRRl%?T ( A^hPl^url «Icihi^ TRFR) dleH <J94>< U I 1? I fRR^t 

srfaRRR 30,000 fam sfa rjrrr strr? 100 fam ii wn rtwt srrm (i) rjt rft 5 for. m t 1 jsti rrt 

37r^7^H t faRRTT 7TR Rf?TC7R RTfRT 37r^^R RRTR f I . 

«f}*RR ^ ^lT«bd =RH ^ 3Tt7|Refd chMe^uf oq-^TTf ^ RTTfa ^ 3 TNf^ ^ Rtc TR R Rt 

PbHl RTRRT ( 

3?k, TR5RR, ^T 3Tfafwr ^ «1RT 36 ^ ^R-^RT (12) ?R1 ?lf*R1Rf RJT TRtR RF Rtw 

^Rdt ^ fq>" 3 e tC1 HI'S Cl 3i ^h 1 ilfll u l - ^ 3Tr| J fcl 'i cO f®TpTRfcTT SRI 3^ft fR^iTcT, fs x3 H§ r t 3^< <shI 

RRTOt ^ 3T^qir<d TO W %RT W t, **JWT ^ ^ # ^T, W«fdT 3^ ^ rftcR 

3H+i«l Rt ^ ^ 5 fem RT ■3RR 3{f^ ^F " RH ^ %Ti 500 ^ 10,000 R>t ^f RcRFR RH STfTRcT (RR) R%R 
5^^3TfRRT3lk 100^RR^R^3?f?^^cTR^RmRT^ RR7 R)t 3lfb*RR TOT Rl^ ■? 3^ RH 1 xJO *, 2x10 * RT 5><10 % , 
^ ^ RRRRR? RT RiRTTO RT ^ ^ RR^.^ tl 

[RH. n- C % ^-21(55 )/2006 ] 
it. r. f« nrq j^ , rn fRRR 
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New Delhi, the 23rd June, 2006 

S.O. 2783.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the model of, non-automatic 
weighing instrument mechanical weighbridge-steelyard type with analogue indication belonging to medium 
accuracy (Accuracy class-III) of ‘No. 17’ series and with brand name “AMB1K.A” (hereinafter referred to as the 
said model), manufactured by M/s. Shri Ambika Scale Mfg. Works, 6, Hitendrangar Sah. Audyogik Vasahat Ltd., Nr. 
Chest Disease Hospital, O/s. Naroda Railway Crossing, Naroda-382 340, Ahmedabad and which is assigned the 
approval mark IN D/09/63/207; 



The said model is a non-automatic weighing instrument (mechanical weighbridge-steelyard type) based on 
the principles of compound levers with a maximum capacity of 30,000kg. and minimum capacity of 100kg. The 
verification scale interval (e) is 5kg. It has a tare device with a 100 per cent subtractive retained tare effect. 

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine 
for fraudulent practices. 

Further, in exercise of the powers conferred by Sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing 
instruments of similar make, accuracy and performance of same series with maximum capacity above 5 tonne and 
upto 100 tonnes with verification scale interval (n) in the range of 500 to 10,000 for ‘e* value of 5kg or more and with 
‘e’ value 1 * 10 k , 2 * 10 k or 5 x 10 k , k being the positive or negative whole number or equal to zero manufactured by the 
same manufacturer in accordance with the same principle, design and with the same materials with which, the said 
approved model has been manufactured. 

[F. No. WM-21(55)/2006] 
P. A. KR1SHNAMOORTHY, Director of Legal Metrology 
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■*i 23 ^1 ,2006 

W* SIT* 2784.*RT, ftfofl Hlftwfl *5RPJ!f PK flWR ti ^HIWH ^ W t 

ft>^ft^4*f^tff^o^^tif 1976 (i976*n60)*rar*tz3ta*ro*flTC 

(^Wf m ag*te) ft*m, i987^3^^*^tafr|3anw^Tfaiynfrfc mm 

VllH T#1T till ftfaFf hUIUiRi^T ^ '31^Wf #ff ^TWT X^T; 

m% m, titin mm, *m <Hfaft<w til m 36 tit**-m (7) titrsi-m (8) mTm vrffcraf m wfoi ^ 
fH ^4 4414 ftfa&i ftrce*r, 1, -«m t?it w#wr, tfpftwr *mr *rjwc, 3 rc fiM* rc, 3w**miV380024 sro 
ftftftfa a«q ^(w*fm apf-n)awrt ti •$” ^ afo* iiftt i, srewiftm, <ton <*«mm (twgy^fc 

TOR) ^ *RT, ftp«tf ITI^nR “VW ftftRKT faSW" ♦ aft fad 3T3*tafaf 30$ T^T ^t/09/2005/872 

ft^n tot ft a q p fa q TOm-TO ■snft aft n*wftm veto ft; 

(^^3TO^) 3T?wf^? ilw 3 ro »<m i 1 yroft 4<fi r »6H 
vm 22 ftcm aft vm 100'nwt 1 *^rwmn -»mi»i!n «r^naw c<> 2m*ri \vrftv$ 

MfilVIfl a*W<MflHW4> Wftl JPTO ^ 13TOI¥I TOffaft) iftft (#5T | ^t) TOf ^RW $ I <JM4>< U I 

230 ‘®faS till 50 8^f TRmtf OKI TTTO mm i I 



Hift ro -tin ti ti TOfcr tit *mii F ti ftn* ti tM ^ fto* afanro *ft ftrm 

anftn 1 

M 

aft, tK4»K, TOO STftftTO OTT! 36 V*~WU (12) ^RT TOW TlftTOf ^>T TOft ^57^ TO 
mti t ft> w titet ^ giyjftn ti w TOm-TO ti ftft*6ar ?ro sti ftwft, ^ si^fr afk ^ 

^ ^ sgqlftn i#S 5 T ^»r ft»iW ft^r -*nn t ftftftu sti *jzm ti it ^>, wftr a^ ^pfti^rr ^ ti&\ 

4M4><» i ti ti*t ti 1 fain.it 50ft.'nm 7 wr ,, ^ ,, Tn*f^ft^ 100^5000 mtiti^ti'^m'mtism-i**) 100 
ftm , *n afftv ^ **i ,t tift ^ ftn? 5000 ^ 50,000 Trar^^r ^ m*m himhh a^roei 0£0 '«ft?r 50 ft?, m trt 

^ft r TO vm*ndttitx *1 n wixio*2xw*^sxio*,tii,ti*nrn&w-3gmw> ^^^t7^tim^%\ 

[m U'S^T^-21 (163 )/2002] 

ti. % ^jwinjpl, ft^PF, ftftrar w* fam 


2057 GI/ 2006—12 
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New Delhi, the 23rd June, 2006 

S.O. 2784.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and tile Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the model of non-automatic 
weighing instrument (Table top type) with digital indication of “STJ-22” series of high accuracy (Accuracy 
class-11) and with brand name “BAJAJ DIGITAL SYSTEM” (hereinafter referred to as the said model), manufactured 
by M/s. Bajaj Digital Systems, 1, Sai Puja Complex, Behind Samjuba Hospital, Naya Bapunagar, Arvind Nagar, 
Ahmedabad-380 024 and which is assigned the approval mark IND/09/2005/872; 

The said model (see the figure given below) is as strain gauge type load cell based non-automatic weighing 
instrument (Table top type) with a'raaximum capacity of 22kg and minimum capacity of lOOg. The verification scale 
interval (e) is 2g. It has a tare device with a 100 per cent subtractive retained tare effect. The Light Emitting Diode 
(LED) indicates the weighing result. The instrument operaters on 230 Volts and 50 Hertz alternative current power 
supply. 



In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine 
for fraudulent practices. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instrument 
of similar make and performance of same series with maximum capacity up to 50kg and with number of verification 
scale interval (n) in the range of 100 to 5000 for ‘e’ value of lmg to 50mg and with number of verification scale 
interval (n) in the range of 5000 to 50,000 for ‘e’ value of lOOmg or more and with ‘e’ value of 1 * 10\ 2*10 k or 5* 10 k , 
k being the positive or negative whole number or equal to zero, manufactured by the same manufacturer in accordance 
with the same principle, design and with the same materials with which, the said approved model has been 
manufactured. 

[F. No. WM-21(163)/2002] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 
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«IR?I^TXPm i 22,2006/3IWW 31, .1928 

23 ^p, 2006 

*a, faftq wftwti sra ircgq ftqti ^ flrarc ^ ^ wm* iiwni 

fa sqa ftte -RfeM ato *hm mh» a i faP i *w , 1976 (1976 *3 60 > toi *k ata to tost 

Tw 3i3*te) i 987 ^^ i ato w*w Rfrom if* torir arafa 3 "Rte 

*wr*fsn ^shn afa faf*H qftfwRiqf ^f aqgaM ^n trr t^tt; 

m:, 3m,^^TO3R,3qr3tfi*fTO^ ^ (7) (8) SRT 9<W I ^ ifawT 

ffefaiew Hkzr, i , to 3^1 ^f^vr *fr ^ ^rarqppiR, 3RftRZ*rc, 3 rtoto-380024 ?ri fa ft fifa 

topt ir*n*fcrT ^f (w«fm ^f-m)^ zt zt -30 ^ afayqqn «f|q , aRaratfaq, q ten <to r u i (£rer <*q 

IflGR) ^ *fer *BT, TO TRTO M *TO fott l ZM faTO* t afoftri ar^ifcp -st/09/2005/873 

^trt $, titot-r^t ■arift 3?to wifijra TOft ^ 1 

W iffgRTgg fajR TO ^TRR^T TO lftB (frlR Zfa 3ffR ^T) 3im i fcw <ftw 4MWI fr 1jRTCft atfa^dH 

tfRw 30 ak-s^ro spwt 100 to i 1 toph to to srrir (^) 5 to £ 1 t^» 3intogepT ^pra £ faror m 

UftWRI «Wq>*HW«fc Rlftfl SWI«l£ I M4ftHfl <4W4*> 3IMU C^CT^^t) 3R?f tftR 1 ? 9ft*TO aqqfitffl ^R?IT £ I 4TORUI 

230 3?fc 50 3Rqi?rcff W fop TO TONRm£ 1 



Rzrfam ^ ^ arfqfro r#=t w « pf e^rgHT ^ 3fcr£ 3 ^ fan* Rfofro *ft Itot 

■arfon 1 

*sk t ■tttemxK, arfafro to 36 *r-to (12) m ^iHw^T^n srefr to£ 3^, tr Rtw 
^ 4(l4(! f^Pwffll ^RTZ# ^ «lk ZRft tiiHiil 

3 * 3 M>ftq *^Tbm TiM»i flpir wt faftflw 's & ^ ^ i\ ^raiefqr afk cp pf Mu^ R ^ qtm d q »<» i 

lool^m^ 2TnRqqf'’i H ^^1^ioo^ io/)oo^^^^RR«nTT^3r^<Tp) 3 ^ 571 ^^ 

aqf^F^ **<”■ -*iFr^#R 500 ^ 10 jOOO'M afcrciR (tr) Riftq 501^. 1x1 w*& <Hfv^dR %m 

t ato m ^"-*TH 1 x 10 * 2x10*^15x10* ^ f, <RRqqr Tn ^pnRqqr 3 ^ ^T ^ 4wg^ ti 

[95T. U ^5^T??-21(163 )/2002] 
% ^ IqpRr -m fqHH 
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THE GAZETTE OF INDIA: JULY 22,2006/ASADHA 31,1928 


New Delhi, the 23rd June, 2006 

S.O. 2785.—Whereas the .Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with 
the provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models)'Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the model of non-automatic (Table 
top type) weighing instrument with digitial indication of“STT-30K” series of medium accuracy (Accuracy class- 
III) and with brand name “BAJAJ DIGITAL SYSTEM” (hereinafter referred to as the said model), manufactured by 
M/s. Bajaj Digital Systems, 1, Sai Puja Complex, Behind Samjuba Hospital, Nava Bapunagar, Arvind Nagar, 
Ahmedabad-380 024 and which is assigned the approval mark IND/09/2005/873; 

The said Model (see the figure given below) is a strain gauge type load cell based non-automatic weighing 
instrument (Table top type) with a maximum capacity of 30kg and minimum capacity of 1 OOg. The verification scale 
interval (e) is 5g. It has a tare device with a 100 per cent subtractive retained tare effect. The Light Emitting Diode 
(LED) display indicates the weighing result. The instrument operates on 230 Volts and 50 Hertz alternate current 
power supply. 



In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine 
for fraudulent practices. 

Further, in exercise of the powers conferred by sub-section (12) of section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said Model shall also cover the weighing 
instrument of similar make, accuracy and performance of same series with maximum capacity up to 50 kg with 
verification scale interval (n) in the range of 100 to 10,000 for ‘e’ value of lOOmg to 2g or with verification scale 
interval (n) in the range of 500 to 10,000 for ‘e’ value of 5g or more and with ‘e’ value 1 * 10 k , 2* 10 k or 5* 10 k , k being 
a positive or negative whole number or equal to zero manufactured by the same manufacturer in accordance with the 
same principle, design and with the same materials with which, the said approved model has been manufactured. 

[F. No. WM-21(163)/2002] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 
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1976 (1976 W60) TOUfcsfet^RHIW 

(^teff ^rsrgjforo fam, 1987 ^ sr^Nf ^ sr^ i 3ta wiMr ^ #wr t % ^i*ii«n< H«ito awfM «ft 

wsftn t^tt afo 3 343*1 tim wf? mm #&; 

3ffi;, 3^, (7) afa’aR-^ (8) ^ 3TO *>T TP^T 

^-^f Psftldd fereR, l,^^^q^,7^3fP^ t ^^im^npnt,31^W,3fPiq^<380024 5RT 
f^ rf Uci *nare w«ftn yf-Hi) ^ * 4 qq ifr *ft -1 ooo * * «jgwt ^ afare ^nr Trffcw, w<wifiw t tftw jw»i 

(^2Wf 1 9Rf»R) ^ TfeT ^T, ftRF* m ^fJT ’im “TOT* feftfWt HTCSR" t 3?fc 3qRfc*T fa* 3fflf Tp /O9/20O5/874 

4 W^fiw few Tpn t, wi- 1 ^ ate/ iwaftra 11 

^r Tfet TgE fof*r wm ^>t mr ^ arrarfar ?fo?n t j flfa*> 0 H gwm iqoofar.m afo^nro 

$TR 3 T 2 fattfl t ! worn WTOH 3 RRRT ( 3 ) 100 H 1 H i I T** 3 *faHg?R ^f*W t faTCWT 7 RT HfaSTC «WWWHW> 
a^g^R PR t I 3 pR4* sr4z (W i ^) Wf frfcH Mffr l lR aqqfifa HUM t l'3WTOT230^ea^50 ¥^ 

Sc^cff tJTCT fa^?f TO m "^FPf HTtflT t I 



Tdlffrpi ^ ^ ^fcF T ^ a rfft ffaff TT#? ^ <6Ma«pf «M&uY ^ f^ 3 Tfa^ ^ fair* Jftm^ it fa*7! 

'3)l^ J II I 

afrr, ^ ^ 36 ^ ^h-hto ( 12 ) srcr *rfa*F»f *gt Tfafa ^ w/qfavn 

oFTCcfV f % ^rT Rlscrl ^ ar^ntel HRM-R^ ^ 3HdFfa faPlHldl faifa, 4> 3frc WHifi 
^ ^RT ^RTS^T ^T I^IT ^TT ^ t^Plffi l? ! *fTOTT ^ «Mrf qi^TT ^ TitegT 

*fr ift 1151.^ srfagr u i” "rh ^ %n 500 ^ ioooo # tfW PH wih sftrcrer (up) 50 1 ^F.m m 

T$ 3TfWW ^Fcn^ t U i"-W 1X10^2X10*^1 VHIWf 

C^n. n (163 )/2002] 

it. ^ fmtjfo, fofr re, ftrf^ ^rm 
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New Delhi, the 23rd June, 2006 

S.O. 2786. —Whereas the Central Government, after considering the report submitted to it by the 
prescribed authority, is satisfied that the model described in the said report (see the figure given below) is in 
conformity with the provisions of die Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards 
of Weights and Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy 
over periods of sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the model of the self-indicating, 
non-automatic (Platform type) weighing instrument with digital indication of “SPP-1000” series of medium 
accuracy (Accuracy class-III) and with brand name “BAJAJ DIGITAL SYSTEM” (hereinafter referred to as the 
said model), manufactured by M/s. Bajaj Digital Systems, I, Sai Puja Complex, Behind Samjuba Hospital, Nava 
Bapunagar, Arvind Nagar, Ahmedabad-380 024 and which is assigned the approval marie IND/09/2005/874; 

The said model (see the figure given below) is a strain gauge type load cell based weighing instrument 
with a maximum capacity of 1000kg. and minimum capacity of 2 kg. The verification scale interval (e) is lOOg. It has 
a tare device with 100 per cent subtractive retained tare effect The Light Emitting Diode (LED) display indicates the 
weighing result. The instrument operates on 230 Volts and 50 Hertz alternative current power supply. 



In addition to sealing the stamping plate, sealing shall be done to prevent opening of the machine 
for fraudulent practices. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instrument 
of same series with maximum capacity above 50 kg. and up to 5000 kg. and with number of verification scale interval 
(n) in the range of 500 to 10,000 for ‘e* value of 5g. or more and with ‘e* value of 1 * 10 k , 2x I0 k or 5x 10 k , k being the 
positive or negative whole number or equal to zero manufactured by the same manufacturer with the same principle, 
design and with the same materials with which, the said approved model has been manufactured. 

[F. No. WM-21(163y2002] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 
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(BUREAU OF INDIAN STANDARDS) 

New Delhi, the 6th July, 2006 

S. 0.2787.—In pursuance ofclause(b) of sub-rule (1) of Rule 7 of the Bureau of Indian Standards Rules, 1987, 
the Bureau of Indian Standards hereby notifies that the Indian Standards, particulars of which are given in the Schecdule 
hereto annexed have been established on the date indicated against each:— 

SCHEDULE 


SI 

No. 

No. and Year and title of the No. and Year of Indian Standards, if any, 

Indian Standards Established Superseded by the New Indian Standard 

Date of Established 

0) 

(2) 

(3) 

(4) 

1. 

IS 15678:2006 Intelligent Pigging of Pressurized 

Natural Gas Pipelines—Code of Practice 

None 

June2006 

2. 

IS 15679:2006 Hot Tapping, Stopple Plugging/ 

Line Plugging of Pressurized Natural Gas Pipelines— 
Code of Practice 

None 

June 2006 


Copy of this Standard is available for sale with the Bureau of Indian Standards, Manak Bhavan, 9, Bahadur Shah 
7»fkr Marg, New Delhi-110002 and Regional Offices: New Delhi, Kolkata, Chandigarh, Chennai, Mumbai and also Branch 
Offices: Ahmedabad, Bangalore, Bhopal,Bhubaneshwar, Coimbatore, Guwahari, Hyderabad, Jaipur, Kanpur, Nagpur, 
Patna^ Pune, Thinivananthaparam. 

[No. FCD/G-7 (Gazette)] 
Dr. D.K. CHAUDHURl,Sc. # P and Head (PCD) 

*fforcft,io^pn£2oo6 

w. an: 2788 .-*?wfN *nwfnre, i 987 f^f^w 7 (i) ^Khs Car) ^ vmfto^ 


Km #n siHfMrnmnj *0 'tfwi 3& aftt ftifa 


0) (2) (3) ... (4) 

_ „ — — — i — ■ — .... ^ •-— -~ _. — 


1. ^ 8034:2002 K*m- fWNn It 2, *lf 2006 i 2006 

l*Wn*d (^HO i*KlnKM) 
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(1) 

(2) 

(3) (4) 

z 

3ITf tt? 8472:1998 ^ 2, ^ 2006 

W?\te (WIT TpttepiT) 

1 ^ 2006 

3. 

tt^T 9079: 2002 ^ tf. 1, 2006 

7W sffc Hi tfRt <£ Tfrfrfe tpat- 

1 2006 


Waite. 


4. 

3TT^ ^ 14106:1996 SWfaz T£RTT whFT TET. 4, ^ 2006 

Wwte 

19 2006 


^ TITO W^nTR^Pf, ^^#-110002, 

^TOcTT, *plf cT«n mil : 3I3H4MK, wfa, ’^m, ^^«K f ffi l g T if l, fan , 

WJI, 'WT, Tjot cf*TT 'Rp^FRTT^T H trot ^TTOT t I 


[TET. 2:1] 


■*ft. ^t, ^Ntt. ‘^f»‘ 1*3 3Pjsr (■qffira? ^aftftqffn) 


New Delhi, the 10th July, 2006 

S. 0.2788.—In pursuance of clause (b) of sub-rule, (1) of Rule 7 of the Bureau of Indian Standards Rules, 1987, 
the Bureau of Indian Standards hereby notifies that amendments to the Indian Standards, particulars of which are given 
in the Schedule hereto annexed have been issued :— 




SCHEDULE 


SI. No. 

No. and year of the Indian 

Standards 

No. and year of the 
amendment 

Date from which the 
amendment shall have effect 

0) 

(2) 

(3) 

(4) 

1. 

IS 8034:2002 Submersible pump 
sets—Specification (Third Revision) 

Amendment No. 2, May 2006 

1 June 2006 

2 

IS 8472 : 1998 Pumps regenerative or 
clear, cold water—Specification 

Amendment No. 2, May 2006 

1 June 2006 

3. 

IS 9079:2002 Electric monoset 
pumps for clear, cold water for 
agricultural and water supply 
purposes : —Specification 

Amendment No. 1, May 2006 

1 June 2006 

4. 

IS 14106: 1996 Direct action hand 
pumps—Specification 

Amendment No. 4, May 2006 

19 June 2006 


Copy of this Standard is available for sale with the Bureau of Indian Standards, Manak Bhavan, 9,Bahadur Shah 
Zafar Marg, New Delhi-110 002 and Regional Offices: New Delhi, Kolkata Chandigarh, Chennai, Mumbai and also Branch 
Offices : Ahmedabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, Jaipur, Kanpur, Nagpur, 
Patna, Pune, Thiruvananthapuram. 

[No. MED/G-2:1] 

C. K. VEDA, Sc. ‘F’ and Head (Technical Engineering) 
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l 

3TT^F?T 7587 (*TRT 5) : 2006 tof ^ 

7587 (*1PT 3): 1976 

30 ^T, 2006 


qi^l-s^i f^Ttx TFPT9H FPR—IqkiEe 

■SfvSf WT7H IW-IWlre ^TFT 5 "W 


* 

'm 5 tmul T&Z (W ^Rt^RT) 


/ 


F*?9 I^Rt-i 10002, ^r^topif :^i 


f^rTt, 4»1c14> l d l, TOkl<?, ^f i, ?$**$ cM TTRaTT SfiRlfcitf : WMR, ^T^k, kfrM, gq^aR, <j>tor<£l, TpTOIZl, 

^h^:, ^ cmr f^^Rn^r 3 tot wi t 1 

[U T^7. i. ^t./^Tt-2:l] 

■??t. ^n. ‘t^f’ ^<a (<iflW sVIPi^Rm) 

New Delhi, the I Oth July, 2006 

S. 0.2789—Standards, particulars of Which are given in the Schedule hereto annexed have been established on 
the date indicated against each :— . 

SCHEDULE 


SL 

No. 

No. and Year of the No. and Year of Indian Standards, if any, 

Indian Standards Established Superseded by the New Indian Standard 

Date of Established 

(I) 

(2) 

(3) 

(4) 

I. 

IS 7587(Part 5): 2006 Cage suspension gear for 
winding in mines-Specification Part 5 Distribution 
plates (First revision) 

IS 7587 (Part-3): 1976Cage 
suspension gear for winding 
in mines—specification Part 5 
Equalizing plates 

30 June, 2006 


Copy of this Standard is available for sale with the Bureau of Indian Standards, Manak Bhavan, 9, Bahadur Shah 
Zafar Marg. New Delhi-110002 and Regional Offices: New Delhi, Kolkata, Chandigarh, Chennai, Mumbai and.also Branch 
Offices : Ahmedabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, Jaipur, Kanpur, Nagpur, 
Patna, Pune, Thiruvan anthapuram. 

[No. MED/G-2:I] 

C. K. VEDA, Sc. ‘F’ and Head (Mechanical Engineering) 


M ftwft, M 2006 

^TT. 3TT. 2790.—WktEFFFtot, 1987 ^ tot 7 ( 1) ^ (^T) ^ SfipRUT 3 RTCcfa 

y.ci^SKt *6<dl i? ^ f^R 'ittfll'H Hi'i'tA t^r°T "ft^ 31^^41 T-f fey, T T^ i? ^s-uIhci F) T T^ |f 



■R^TT 

wrfq<T wta Tim 

^4 asfk ?fto 

^4 "HKdl^ HH«b SRI Bltofad ’HRdl^l 

Hli«h 3WI Ff, ^ 

wn affc 

toket tor 

0) 

(2) 

(3) 

(4) 

1 

11408 :2006 

srrf art/srrf f t?i i 864 : 1992 

$*okk j I RiA 


Tfi 2006 


2057 GI/2006—1? 
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(i) (2) _(3) 

12.7 mm (0.5 in ) 

^'9—32 ftpmm (800 ftpi), 

1,126 (3200 ftpi) ^ 

356 ftpmm (9 042 ftpi) 

i (wen Tfrctem) 

1 3Ui WT 1 1409 : 2006 

37T^ WT art/3TT^ f W 1863 : 1990 
TgFB 3137W7-32 ftpmm (800 ftpi)- 
32 cpmm (800 cpi) *R TpT 3TR^ 1, 

127 mm (0.5 

(W^T ^fR^TR) 

3. 3TT^ RR 114 10:2006 

3TT^ W* 3tf/3TT^ f 3788 : 1990 
^rr WFWT-126 ftpmm (3200 ftpi)— 

63 cpmm (1600 cpi) W ^-efclfss 
WRT W T£WT M(PT ^ 9-t^, 

127 mm (0.5 in) tq 

(w?n TfRtem) 

4. 3nf WT 14490 (WT 1): 2006 

3TTf WT 3TT/3TTf i Tft 15408-1: 2005 
7JRRT yWlfM+VR^STT 
raM W RJTSTT ^ Tje^lfWT 

HTWS WT 1 W'TTTWn WSR 

(Wen 

5. 3TT? Wf 14490 (WT 2) : 2006 

3TIf Wt 3n/3TT i i TTF 15408-2 : 2005 
'yrarfwr-^T^n 

^ffaTlW W man °F TfeWSR it 
■RTW^ WT ! 3TPWW 3^^ 

(WefT ■gnwn) 


(4) 


2006 


2006 


2006 


2006 


6. 3W WT 14490 (WT 3): 2006 - 2006 

3TT^ Wt 5 h7/^ i W 15408-3: 2005 
■yhftTWft-^T^T cTWfRV-T£*RT 
ifratfw w q? ^ 

■rtw^ wi i w wnirwr srknt 

(wen ^prctenn) 

qRcfP? WW w 5liwi Wcf^T WW5JJT1. Wl, 9 WT^ W WR wf, 'nf Reel)-110002, W^ePlf 
l^eeft, WeiWTn, W!?, RRf *WT RWI Wnfernf : 3^«, We?R, RRlel, WW5RJT, 3«MK, 

WTJT, Wiy, WR1, ^ 7T«Tf fWRWTPJTH 3 fwrf %% 4Mel«*l tl 


[7T. WT^t^t/Rt 75] 


^ Rft fw, "5^ (wr 3Tlf ^t) 


New Delhi, the 11th July, 2006 

S. 0.2790—In pursuance of clause (b) of sub-rule (1) of Rule 7 of the Bureau of Indian Standards Rules, 1987, 
the Bureau of Indian Standards hereby notifies that the Indian Standards, particulars of which are given in the Schedule 
hereto annexed have been established on the date indicated against each: 
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SCHEDULE 

SI 

No. 

No. and Year of the 

Indian Standards Established 

No. and Year of Indian Standards, if any, 
'Superseded by the New Indian Standard 

Date of Established 

(0 

(2) 

(3) 

(4) 

I. 

IS 11408:2006 

— 

May 2006 


ISO/IEC1864:1992 Information 
technology—unrecorded 12.7 mm 
(0.5 in) wide magnetic tape for 
information interchange 32 
ftpmm (800 ftpi), NR21, 126 
ftpmm (3200 ftpi) Phase encoded 
and 356 ftpmm (9042 ftpi), 

NRZ1 (First Revision) 

Z IS 11409:2006 - — May 2006 

ISO/IEC1863:1990 Information 
technology—unrecorded 12.7 mm 
(0.5 in) wide magnetic tape for 
information interchangeNRZl 
at 32 ftpmm (800 flpi)—32cpmm 
(800 cpi) (First Revision) 

3. IS 11410:2006 — May 2006 

ISO/IEC 3788:1990 Information . 

processing—9-Traclc, 12.7 mm 
(0.5 in) wide magnetic tape for 
information interchange using 
phase encoding at 126 ftpmm 
(3200 ftpi)-63 cpmm (1600 cpi) 

(First Revision) 

4. IS 14990 (Parti): 2006 — May 2006 

ISO/IEC 15408—1:2005 

Information technology—security 
techniques—evaluation criteria for 
IT security: Part 1 Introduction 
and general model (First Revision) 


5. IS 14990 (Part 2): 2006 — May2006 

ISO/IEC 15408-2:2005 

Information technology—security 
techniques—evaluation criteria for 
IT security : Part 2 Security 
Functional Requirements 
(First Revision) 

6. IS 14990 (Part 3): 2006 — May 2006 

ISO/IEC 15408-3:2005 

Information technology—security 
techinques—evaluation criteria for 
IT security : Part 3 Security 
Assurance Requirements 
(First Revision) 

Copy of this Standard is available for sale with the Bureau of Indian Standards, Manak Bhavan, 9, Bahadur Shah 
Zafar Marg, New Delhi-110002 and Regional Offices: New Delhi, Kolkata Chandigarh, Chennai, Mumbai and also Branch 
Offices: Ahmedabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, Jaipur, Kanpur, Nagpur, 
Patna, Pune, Thiruvananthapuram. 

[No. LTD/G-75] 
SUKH BIR SINGH, Head (LITD) 
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4l % WpP T 

13 2006 

^T.3TT, 2791.-444 7T79RT $ 47 744l WWI (’JPl ft ^44 4 49997 99 3Tft9) aifalW?, 1962 ( 1962 

99 50) wftl4£ mf9Ff^ 44R9R w Rm i) 41 vro 3 9ft ^r-vttt (l) 4 srftfa ^rft rttr w^k 4 -^feWM 47 

9 T 9ffi 9; $R R9T7T9 41 4ft7£99T TT^g 99.3TT, 676 9T7t7§ 17-2-2006 gTTl, "<J7T 4ft7J99Tft 7RF9 ®PJ7j4 3 fqPiR°e *jfft ft'ftrT 

(^ten) gro 'a^R 9971 7fr ft *{44 ft Ricrjt m^di^n vU^hi 997 9Tfftft97 $71 4 ftweM 4 fftq Ri$Mdi$4 f979ft 4 
99rin 4 f^rq; -jq q fr i 4 49997 99 srsfa 9R9 4 sityrj 9ft rWrt 9ft ftt; 

4r 7199 TPnfgcr 497J99T 9ft 4 ?rt rrri 4) gifte l Rift, 2006 41 aR^r*i rri 4 r$ *11; 

47 RlfRRT^g fob'll 4 TPR^-l ft 9991 ft 9TRT 37Tft4 RT RSeJR 9lfft997t gRI f^fFTR 977 fePH R9T $ 47 7F# 3H^ild 9R f<gl 

j ni $; 

47 R$1R 9Tfa99ft ft, 999 444R 41 94 6 9ft 9R-9T71 (1) 4 3T#T 449 7K997 41 3N9l fftftf ft 4 $; 

47 449 R7997 ft, 999 ftftrft 97 f99I7 977ft 4 R?9Tg 47 9F 7TRT9H 4 RTlft 97 f4 999 *jfa 91|9dl?^ f^R 4 f4j 

arftftffi ft, aTi ft 9Rftm 4 49997 99 3t4t RRft 99 fftft?99 f4Ri f; 

3R: 519, 449 717997, 999 444R 4 9171 6 9ft 9R-9T71 (1) gRT 999 4994 99 9^9 999 |[R, 95" 4w 9R9t t 
f4 f71 4ft7£991 ft 7T9F9 3^4 ft f9fftf49 RfR ft RTfRcTTfft f4?lft 4 fftR 9RRTR 4 49997 99 3Tft9 f49T mT9T t; 

47, ^49 717997, a99 44999 4 9171 6 4 a9-9171 (4) glTI 999 444 99 9^9 ^79 f4?l ^fl t f4 9Tf9Rl^f 
^ f^ ^jfR R' dM'MPI 99 49997, |71 9W U 1I 4 999^19 4 TTIThO 4, 449 717997 3 PlPed 4^ 4 9R1R, WldT4 19799 99 

97919 , 9179 9 i 4 % (4a9i) 14 r4 444 itm 47 tt^iIt, 4 ^ aq49 99 4497, w '5^7 44rf4r ta94f 47 4F 
4 3i4a t4 1 ^, 7i4 1444 4 ^ 599 , % (4*^91) 4 44 4m 1 






49 

74 9. 

•397.4."^. 44g 9?4 4 (Viq 
4FFR ($447 R) 

ydlMJId 

dTcPRT 

4??>t 

644 

0.1500 




9*9 

0.1500 

991995 

RTcFR! 

57^171 

308 

0.1501 




294 

0.1396 




999 

0.2897 

vmm 



987 

0.1030 




9*4 

0.1030 


[99. 71. RR-14014/4/05-44 (RPI-I)] 


R71. 4. H u s<n, 5197 7lf99 

MINISTRY OF PETROLEUM AND NATURAL GAS 
New Delhi, the 13th July, 2006 

S.O. 2791.—Whereas by notification of the Government of India in the Ministry of Petroleum and Natural 
Gas number S.O. No. 676 dated 17-2-2006 issued under sub-section (!) of Section 3 of the Petroleum and Minerals 
Pipelines (Acquisition of Right of User in Land) Act, 1962 (50 of 1962) (hereinafter referred to as the said Act), the 
Central Government declared its intention to acquire the right of user in the land specified in the Schedule appended 
to that notification for the purpose of laying pipelines for the transportation of natural gas from Thulendi to Phoolpur 
pipeline project in the State of Uttar Pradesh by the GAIL (India)Limited; 

And whereas Copies of the said Gazette notification were made available to the public on 1st March, 2006; 

, And whereas the objections received from the public to the laying of the pipeline have been considered and 
disallowed by the competent authority; 

And whereas the competent authority has, under sub-section (1) of Section 6 of the said Act, submitted its 
report to the Central Government; 

And whereas the Central Government, after considering the said report and on being satisfied that the said 
land is required for laying the pipelines, has decided to acquire the right of user therein; 

Now, therefore, in exercise of the powers conferred by sub-section (1) of Section 6 of the said Act, the 
Central .Government hereby declares that the right of user in the land specified in the Schedule appended to this 
notification is hereby acquired for laying the pipelines; 

And. further, in exercise of the powers conferred by sub-section (4) of Section 6 of the said Act, the Central 
Government nereby directs that the right of user in the land for laying the pipelines shall, instead of vesting in the 
Central Government, vest, on the date of the publication of the declaration, in the the GAIL (India) Limited, proposing 
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# lav the pipelines and thereupon the right of such user in the land shall, subject to the terms and conditions so 
imposed, vest in GAIL (India), free from all encumbrances. 


District 


Pratapgarh 

Pratapgarh 


Allahabad 


Tehsil 


Lalganj 

Lalganj 


Poolpur 


SCHEDULE 


Village 


Belha 


Ajhara 


Kanehati 


Survey No. Area to be acquired for 

__ ROU (in Hectare) 


644 0.1500 

Total 0.1500 

308 0.1501 

294 0.1396 

Total 0.2897 

987 0.1030 


[F. No. L-14014/4/05-GP (Part-I)] 
S.B. MANDAL,Under Secy. 

^ teft, 18 2006 

33.3TT. 2792.—RPS3T, ^ «rsN) 1962 (1962 

in 50) tit m 2 (4r> i; 4, afa 9i$Ri4> wro Rt 33.33. 1140, writer 

22 nril, 2006 atfem wti ^ teq <r ^ ^ 4 $ a i ft np q pi ^ ^ t, tef ^ ^3 ter to $, 414 t. 41 . 

fttiH, tef % (tffrro) tets Shi 8 f fri i »n , 4^im to tr wh rf*j 4 to 3 tfc 3*413 w? mfiwfl ^ 

an m<rH 4> fcm, P*>4l; 

sfo 41 41. 41. fhflci 43 ^®IRRH®I 41 *1*11 t ^1 <ll{, ^ alw 3*1*?' at Pl>4l *1*11 %} 

afh: 333 41 41. Ihtfei 3ft 4 ct ($P»e*u) Rifhie $ arw uftifagPra <wvi 41 $; 

am:, 3R, ^NPi tpwh TO3 sifappm *ft to 2 ^ (v) ^ 4 afa mu frtapR *6 fr g l ftwH afo y i ftfaq; fa 

tpn^FI 3ft 3rf4*J33T Rf. 33.33. 1140,31^3 22 314,2006 3ft 414 413^ 3F^^^ ( ]) 4 *4*13 3ft 333 

fatf fa OlftOT I) PdfH<U STCT 9l|9dI ? H tert ^ feR ft*sfaft9Id 3r$?j4l ^ T3^ (2) "4' 3f®73 if ’SWtf 
3itf4f333 3> 3*413 W*3 ’fllfTOnfr 3> *j>r*lT 33 *nvn 3frft 4> frm. Pl^<W 3fr?fl $1 


T5tfi^3 33 3m 3fo 331 3qffr33fr3I 33 


9ft 3H}. 3>. wta<, 3?4fa\R, xPiPi^Pki 3*, 
fa4 fa (|taT) 41-35 3 36, 432*-1, 

tei: te 35 3 *r, ter—201301 (zm 3 ^?r) 


Riwpf cR*1l u ll ^ 4^ TFiSJ 


m U 14014/7/05-41 41] 

T^l 41 H u £d, awt 

New Delhi, the 18th July, 2006 

S.O. 2792.—Whereas, in pursuance of clause (a) of Section 2 of the Petroleum and Minerals Pipelines 
(Acquisition of Right of User in Land) Act, 1962 (50 of 1962), the Central Government vide Notification of Government 
of India in the Ministry of Petroleum and Natural Gas S.O. 1140, dated. 22nd March, 2006 appointed Shri D.V. Mittal, 
Tehsildar to perform die functions of the competent authority under said Act for laying of the pipeline by M/s. GAIL 
(India) Limited in the state of Haryana, Punjab and Rajasthan; 

And, whereas, Shri D.V. Mittal has been transferred and Shri Y.K. Chhokar has been posted as his incument; 

And, whereas, the deputation of the said Shri D.V. Mittal with M/s. GAIL (India) Limited has come to and end; 

Now, therefore, in pursuance of clause (a) of Section (2) of the said Act and in supersession of the notification 
of the Government of India, Ministry of Petroleum and Natural Gas vide S.O. 1140, dated. 11th March, 2006, the 
Central Government hereby authorises the person mentioned in column (1) of the schedule given below to perform 
the functions of the Competent Authority under the said Act for laying pipelines by the said M/s. GAIL (India) 
Limited in the area mentioned in column (2) of the said schedule. 


SCHEDULE 


Name and Address of the Person 


Shri Y.K. Chhokar, Tehsildar, on deputation to 

M/s. GAIL (India) Limited, B-35 and 36, Sector-1 

Distt.: Gautam Buddha Nagar, Noida-—201301 (Uttar Pradesh) 


Area of Jurisdiction 


Whole State of the Haryana 
and Punjab. 


[F. No. L-14014/7/05-GP] 
S.B. MANDAL, Under Secy. 
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18 2006 

*T. 3IT. 2793.—TOfR E£t efpJjflcT if EJ? 3H4W4> HcffcT FfTTT t PSZTIT^T ?PJq 
if EfTtEJoft ycidlH cTcp tt^rfcRR BEqTEH Efl tRcIsT'-T ^ f1%ER 3Tpra clM^H 
fcTpTE^ SRT u t$4<HI:H ESTT^ mf%i? 

afR cj^-cTlil E-Rcf,N EfTf T3ER- qigMdlsj'-l fttBRl ^ y^uH ^ feTT? Ef? 3)|c|«i(ch ^TcftcT FtcTT 
t T3RT -JjfSf 3 TJ<RT yi^dl^ fl[OT? ^ e^t TRETFT f afR uft iRT arf^RJERT ^ RTcTR 

apjRjift if Erf% t, \3 <i4Pi e£ 3rfemR arnfa f^nrr pm; : 

3Trf: 3R, TOR Ej£lfiHEH 3fR WTcTT^ (ijfit if ^AlVl Ef1 3Tl?jEPR Ef>T 

3Tufa) 3#f^RR 1962 (1962 Ef>J 50) eft ETRT 3 cT?T vTWRT (l) gRT 5RRT *lRrl4f cf>T ^raTn 
EfRct f'?, 1RT ^ if 'SMij'lJI 3rf®R>R cfTT 3Tpfa cFRft EJ5 3RFT 3TRTEI cjft 'Eft 1 T D TT EJRrft t. 

eft i czrf^txT, # EJEfcT 3R^ft if cfftfa -JjfSf if f%EPT£ f, ^3ET ETlftEI RH'HcKt ^EfcT 

arttfim sint 3 eA Ejtra-RT (i) ^ 3f#r ’tret e£ YiE?m if Ejarr y<wftid atf^RjEHT gff 

ufM TOM uRfcTT cfJt TjqeTST EfRj ft Pfift t, s^ftTH fftr ft ’jfo ft ft£[ y^ydlsH 
ftOTJ PTFT ft W if ’Rcicild 'PTPTT, RTOT TTTfslEmft, ft^EPT afTERT Eftqft?PT leTf^, 
Mlft<K ?RRT, ftETT fti<R Rpg, RETeTR-457001 ( r PE[ TT^T) cf>T fcT%cT E?P if 3TTSP? i|PT 
RTEfftri 





-•arisen 

RHdi - $n^3n 

wi 

^*fR> 

T ITS 4>1 *1|*I 

^T<f 'T f eR 

5^E?iy>c1 %<tC< 4 

1 

2 

3 

4 


ft'Icl'JIGI 


144 

0.1008 

145 

0.1224 

146 

0.2160 

143 

0.1368 

140 

0.0288 

142 

0.2016 

139 

0.0324 

151 

0.0144 

152 

0.1440 

134 

0.0720 

116 

0.1296 

117 

0.0288 

118/3 

0.0072 

115/1 

0.2808 

115/2 

0.0280 

110 

0.0140 









[HnTII^T@n^3(ii)] 


vm UTO : 22, 2006/3TCTC 31, 1928 
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i 


$U**U7T?( (6lrft“0 




^qmi 


^TFR^T 


1 


103/3 

0.0025 

103/4 

0.1440 

103/5 

0.0490 

101 

0 0960 

100 

0.1760 

99 

0.1698 

102/2 

0.0032 

98 

0.0025 

97/1 

0.1152 

96 

0.0396 

95 

0.0140 

94 

0.0630 

87 

0.0025 

93 

0.1028 

92 

0.0720 

90 

0.1472 

91 

0.0585 

79 

0.1944 

80 

0.2140 

78 

0.0720 

72 

0.0072 

74 

0.0720 

181 

0.0612 

492 

0.1868 

432 

0.0144 

1866 

0.0120 

1867 

0.0480 

1868 

0.0180 

442 

0.0025 

479 

0.0108 

477 

0.1656 


[m u airc-250ii/i/2006-3ft.3nT.-i] 
TTff.%. fad+UI, 3m 

New Delhi, the 18th July, 2006 

s. 0 . 2793 .—Whereas, it appears to the Central Government that it is 
necessary in the public interest that for the transportation of petroleum products 
fromKoyali toRatlam in the state of Madhya Pradesh, a Pipeline should be laid by 
the Indian Oil Corporation Limited. 


And whereas it appears to the Central Government that for the purpose of 
laying the said pipeline, it necessary to acquire the right of user in the land under 
which the said pipeline is proposed to be laid and which is described in the Schedule 
annexed to this notification; 
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Now therefore, in exercise of the Powers conferred by sub-section (I) of 
section 3 of the Petroleum and Mineral Pipelines (Acquisition of Right of User in land) 
Act, 1962 (50 of 1962), the Central Government hereby declares its intention to acquire 
the right of user therein; 


Any person interested in the land described in the said Schedule may, 
within twenty-one days from the date on which the copies of this-notification; 
issued under sub-section (1) of section 3 of the said Act, as published in the 
Gazette of India are made available to the general public, object in writing to the 
laying of pipeline under the land to Mr. Bharat Lai Nanama, Competent Authority, 
Indian Oil Corporation Limited, at office Patidar house, Gita mandir Road, Ratlam - 
457001, (Madhya Pradesh). 


Schedule 


Tehsil 

Thandla 

DistrictJhabua 

State: -Madhya pradesh 

SI No. 

Name of Village 

Survey No. 

Area in Hector 

1 

2 

3 

4 

1 

Semalpara 

144 

0.1008 


145 

0.1224 


146 

0.2160 


143 

0.1368 


140 

0.0288 


142 

0.2016 


139 

0.0324 


151 

0.0144 


152 

0.1440 


134 

0.0720 


. 116 

0.1296 


117 

0.0288 


118/3 

0.0072 


115/1 

0.2808 


115/2 

0.0280 


110 

0.0140 


103/3 

0.0025 


103/4 

0.1440 


103/5 

0.0490 


101 

0.0960 


100 

0.1760 


99 

0.1698 


102/2 

0.0032 


98 

0.0025 


97/1 0.1152 
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1 

I 2 1 

3 

T 4 

i> 

$^vn*iffajUt ^CdT\W“) 

98 

0.0396 



95 

0.0140 



94 

0.0630 


• 

87 

0.0025 



• 93 

0.1028 



92 

0.0720 



90 

0.1472 



91 

0.0585 



79 

0.1944 

- 


80 

0.2140 



78 

0.0720 



72 

0.0072 



74 

0.0720 

A. 


181 

0.0612 

Sagwa 

492 

0.1868 



432 

0.0144 

3 

Khawasa 

1866 

0.0120 



1867 

0.0480 


• . 

1868 

0.0180 

4 

Naharpura 

442 



* : 

. 479 

0.0108 



477 

0.1656 

[F. No. R-25011/1/2006-O.R.-I] 

S. K. CHITKARA, Under Secy. 


ftwft, 18 ^5TI^, 2006 

^l. w. 1794.—xtnf|t| TOR cpf clWfBfl 4 i[g 3i|c|?i|cf> mcTIci FtcTT 1? RlvHT 

if ^pTOcfr ^ ^cTeTTR cRP qftcl^T 3> fcPJ ffeiM 3PJc^ cfcM^H 

jm ttju tniRwr *nf|t? 

3jft g-r^fTO WPT7 <Pt ^JtT RT^TOTIR f^JFf cff gzftvSH eft fcTCJ Zf? OTcRZRP TRfTcT FRTT 
t 1% U7T ^ if vJcRT M I ^ Rcir ^ fsfOTJ vTT^ <PT SHOT? t 3fl7 vfr fRT 3?f?RJEFIT ^ RTcFR 
if qfi>Kl tj, viqql J l 3Tft|q>K cPT 3l«fH f^JT dllf : 

3RT: 3R ^nSfa W<OT< ^£lfel<W sffr <apM m§Mdl§q (^jf^ 3 <f> arfSfcpR cpT 

3Tvif^r) #f3m 1962 (1962 ^ 50) SIR! 3 ^ T3W?T (l) SRT STgRT ^iRtT^T JPT R^RT 
cp^rr v37T 9jf*r if 'JM^Vr g> 3lj?J<PR cpT 3gjfa ^ ^ 3R^ 3TRTO eft qlw cfRcff f, 
cpt^ cZjf^T, ufr vJcRT 31 if gf% ■*jpr *f ffkl«l<S %. ^7T cll^o td'HcpVvJcm 

^TfgrPmrr eft etrt 3 eft wirt (1) g> pSto *irct g> Ri«m if ^ y^iRw w arf^RjEHT ^ 5 f 

i jP| 41 F I ErR ^T uHcif eft vjMd^T 4RT Orfl# %, ^ctcpf'M f^T $ iftcR ijjif cfc ^Nf 4l§Motl$H 
f^ypj virriT ef> W if TRcTfRcT gRTRT, TOR 5TTf?R>rft, ff%*H affacT cftej^H felt^-s, 

-greffi, TffgT fft^R 77?, TtlefR—457001 (RHJ U^l) eft (ciRga 7R if SfT&fa ’R 

R^TTI 


2057 GI/2006—14 
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iriKakLJtikflHH 


flwa $<wv <T 

1 


3 

4 

1 

aiaPtai 

100 

0.0252 



101 

0.2412 



102 

0.0210 



79 

0.1224 



77 

0.0220 



80 

0.0072 



76 

aio4o 



75 

0,1450 

2 


183 

0.2088 



180 

0.2156 



182 

0.0162 


> ' 

125 

0.2592 



126 . 

0.0018 



123/1 

0.0720 



122/1 

0.1446 



122/2 

0.0210 



117 

0.2880 



105/1/2 

0.3672 



105/2 

0.1448 



106 

0.0080 



107 

0.1800 



89 

0.0140 



86 

0.1520 



85 

0.2808 



63 

0.38ll 



62 

0.2304 



1 

0.0166 

3 

H4IMI4I ET^TT 

31 

0.0756 



32 

0.0012 

4 


257 

0.0090 



255 

0.0015 



256 

0.0315 



256/637 

0,0420 



230 

0.0720 



258 

0.0020 



262 

0.0087 



260 

0.0630 


i , .. - _— , : -- - . . . _ -t \. 













259 

261 

266 

332 
331 
330 

333 
327 
336 
326 
325 
324 
323 

363 
369 
367 
366 
377 
365 

364 
363 
406 

407/2 

536 

537 
407/3 

535 

534 

531/5 

531/6 

531/7 

531/8 

531/10 

531/15 

531/16 

531/17 

531/14 

527 


0.0490 

0.0101 

0.0210 

0.0424 

0.0110 

0.0744 

0.0280 

0.0540 

0.1008 

0.0144 

0.0280 

0.0480 

0.0104 

0.0584 

0.0152 

0,0490 

0.0491 

0.0498 

0.0630 

0.0560 

0.1440 

0.0144 

0.1728 

0.0420 

0.0015 

0.0020 

0.0030 

0.0280 

0.0348 

0.0320 

0.0560 

0.0140 

0.0790 

0.0630 

0.0428 

0.0348 

0.0080 

0.0896 


528 0.0015 

526 0.0256 
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4 


5 


_ 2 

farm 


4^11 <ll 


rv -> 


3 

524 

571 

566 

570 

569 

572/2 

580 

581 

582 
603/1 
603/2 
603/3 
603/4 

603/644 

605 

604/2 

604/5 

604/1 

620 

621 

625 

626 
627 
624 

230/2 

230/1 

231 

233 

234 

232 

276 
278 

277 
280 

281 

282 

283 

284 

289 

290 


4 

0.0140 

0.0838 

0.0212 

0.0630 

0.1296 

0.0100 

0.3600 

0.1296 

0.0144 

0.1980 

0.1800 

0.1764 

0.1080 

0.0900 

0.0348 

0.1260 

0.0840 

0.0844 

0.1800 

0.2808 

0.0520 

0.0208 

0.0800 

0.0135 

0.0240 

0.1080 

0.2052 

0.1154 

0.0504 

0.1252 

0.0180 

0.2160 

0.0288 

0.0108 

0.0082 

0.0936 

0.0540 

0.0648 

0.1008 

0.1296 
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MM 


1 I 2 I 3 | 4 

7 PpRR. 433 0.0180 

434 0.1368 

432 0.0252 

430 0.2080 

• 429 0.0576 

369 0 4308 ' 

, : 368 0.0360 

367 0.0082 

; -_ 365 0.1152 


[ X PF- 3IR-25011/1/2006-3ft.3nt-I] 

3T«R 

New Delhi, the 18th July, 2006 


s. 0.2794.— Whereas, it appears to the Central Government that it h 
necessary in the public interest that for the transportation of petroleum products 
from Koyali to Ratlam in the state of Madhya Pradesh, a Pipeline should be laid by 
the Indian Oil Corporation Limited. 


And whereas it appears to the Central Government that for the purpose of 
laying the said pipeline, it necessary to acquire the right of user in the land under 
which the said pipeline is proposed to be laid and which is described in the Schedule 
annexed to this notification; 

Now therefore, in exercise of the Powers conferred by sub-section (I) of 
section 3 of the Petroleum and Mineral Pipelines (Acquisition of Right of User in land) 
Act, 1962 (50 of1962), the Central Government hereby declares its intention to acquire 
the right of user therein; 


Any person interested in the land described in the said Schedule may, 
within twenty-one days from the date on which the copies of this notification; 
issued under sub-sectional) of section 3 of the said Act, as published in the 
Gazette of India are made available to the general public, object in writing to the 
laying of pipeline under the land to Mr. Bharat Lai Nanama, Competent Authority, 
Indian Oil Corporation Limited, at office Patidar house, Gita mandir Road, Ratlam - 
457001, (Madhya Pradesh). 


i Mill 


*H- P 




I ■ I • lN»**HHWi****»*ll**t< 






I—T5W3(ji)] 


yi TWTW ; 22, 2006/ggg 31, 1928 

Schedule 


District :• Jhabua 


Stats > Madhya pradesti 


Area in Hsct 
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ft 


m- 


259 

0.0490 

261 

0.0101 

266 

0.0210 

332 

0.0424 

331 

0.0110 

330 

0.0744 

333 

0.0280 

327 

0.0540 

336 

0.1008 

326 

0.0144 

325 

0.0280 

324 

0.0480 

323 

0.0104 

368 

0.0584 

369 

0.0152 

. 367 

0.0490 

366 

0.0491 

377 

0.0498 

365 

0.0630 

364 

0.0560 

363 

0.1440 

406 

0.0144 

407/2 • 

0.1728 

536 

0.0420 

537 

0.0015 

407/3 

0.0020 

535 

0.0030 

534 

0.0280 

531/5 

0.0348 

531/6 

0.0320 

531/7 

0.0560 

531/8 

0.0140 

531/10 

0.0790 

531/15 

0.0630 

531/16 

0.0428 

531/17 

0.0348 

531/14 

0.0080 

527 

0.0896 

528 

0.0015 

526 

0.0256 

524 

0.0140 

571 

0.0838 


[*mn ii— *sFS3(ii)] 


1 __ 

4 


5 



2 


=FT WT7 : 22, 2006/3m 31, 1928 

I 3 I 


4 


Bedawali Con... 


Naugawa 




566 

0.0212 

570 

0.0630 

569 

0.1296 

572/2 

0.0100 

580 

0.3600 

581 

0.1296 

582 

0.0144 

60371 

0.1980 

603/2 

0.1800 

603/3 

0.1764 

603/4 

0.1080 

603/644 

0.0900 

605 

0.0348 

604/2 

0.1260 

604/5 

0.0840 

604/1 

0.0844 

620 

0.1800 

621 

0.2808 

625 

0.0520 

626 

0.0208 

627 

0.0800 

624 

0.0135 

230/2 

0.0240 

230/1 

0.1080 

231 

0.2052 

233 

0.1154 

234 

0.0504 

232 

0.1252 

276 

0.0180 

278, . 

0.2160 

277 

0.0288 

280 

, 0.0108 

281 ' 

0.0082 

282 

0.0936 

283 

0.0540 

284 

0.0648 

289 

0.1008 

290 

0.1296 

293 

0.0720 

294 

0.0721 

298 

0.0810 

378 

0.0792 
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1 _ 2 

6 Guda Choota 


7 Mahuda 


3 


131 

0.1512 

132 

0.0540 

133 

0.0082 

134 

0.0360 

135 

0.1384 

139 

0.0240 

140 

0.0696 

142 

0.0050 

145 

0.3312 

128 

0.0102 

18 

0.3942 

17 

0.2184 

169 

0.1008 

170 

0.0324 

168 

0.0125 

1 

0.2592 

167 

0.0252 

166 

0.1296 

165 

0.0720 

176 

0.0792 

177/1 

0.0468 

178 

0.0216 

179 

0.0468 

180/1 

0.1368 

189 

0.1872 

478 

0.0864 

479 

0.0144 

480 

0.1800 

481 

0.1224 

483 

0.0936 

484 

0.1188 

462 

0.0720 

485 

0.0252 

440 

0.1008 

439 

0.1368 

438 

0.1080 

433 

0.0180 

434 

0.1368 

432 

0.0252 

430 

0.2080 






[Hmil—^5prg3(ii)] _wra : 22 , 2006/3^ 31, 1928 6399 


1 

2 

3 

4 

7 

Mahuda Conte.. 

429 

0.0576 



369 

0.4308 


* 

368 

0.0360 



367 

0.0082 



365 

0,1152 


(F. No. R-25011/1/2006-O.R.-I ] 
S. K. CHITKARA, Under Secy. 


18 2006 

wr. OT. 279S.—g?kk 'HV'hK <Rt eftcpflcr if *TS JIM) ITcftcT gkT t % WW^fT 7R5J 

3 gfaoft t jJcTPrm crg> tfjrfeRR ^rr^i k gfkgg k feR ffopr ofaer w r fc?Rr 

fc7f*T^g TTcp qTfW.T*! felWf «TT^ Tflfaf 


3fr? <&kk TRcJJR c^r wrai^r tok k ykuH cf> f^pr 7J? ancRTRJ inftcT kdT 
t % 'ot 7jf*r 3 Tfliw^r Rk <r uwn t afk kt aikqw k kcP^t 
appjtft k gfrfa t, wkr k 3Tkg>R jr 3Rk f^rr urn? : 

3RT: 3W, tfjjtfcRR afR <slPM m$4dl$d (ijk 3 WTk cf> 3Tfsk?R ^1 

STufa) ST^k^RT 1962 (1962 <R 50) kt SJRT 3 ^WRT (1) gRT ggRT ?]%kf g?T ggk 
gRft §<?, vjrt ^»jf% Tf yqijVi k srteR <r 3Rk gvk k auk 3TRra kt qkn gRk t, 

arkcT, kt \JcRT 3TJ?Jtft 3 gkk 7{k if Rkcig t, ^3Rf k jvRPk T3g?! 

arfirf^Rf kt SJRT 3 kt OTSTRT (l) k 3$k HRcl k 'JMMd 3. 7J2JT Wrf^TcT f?T 3rf§RJ"cRIT eft 
uf!kf ^n*TR°I viRTcTT g>T '3Hd«r gRT k gffk t, |<tkk fkf k krR ijft k kk m$Mdl$d 
ftOTJ vlk k kkf k ’Rffefra TPTRT, ^ISR OTlkcmk, fl%7Rt 3TRRT thkl^H foTfack. 
gktgR FTORT, kkT kk? k®, ><a dll-457001 (RSZ( lk?T) kf fcdRcjcl k SfTfffg kuT 
^k*TTI 
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— 


V 

—^rtviPTr 

Nell — xtdcliq 



1 7 irq cjrr 



t 

— 

2 

3 

4 


1 uTT^sT 


267 

0.1922 

268 

0.1728 

284 

0.3888 

282 

0.0216 

285 

0.1944 


New Delhi, the 18th July, 2006 


[R4. Ft. 3TH-25011/2/2006-37t.3TR.-l] 


s.o. 2795 .—Whereas, it appears to the Central Government that it is 
necessary in the public interest that for the transportation of petroleum products 
from Koyali to P.atlam in the state of Madhya Pradesh, a Pipeline should be laid by 
the Indian Oil Corporation Limited. 


And whereas it appears to the Central Government that for the purpose of 
laying the said pipeline, it necessary to acquire the right of user in the land under 
which the said pipeline is proposed to be laid and which is described in the Schedule 
annexed to this notification; 


Now therefore, in exercise of the Powers conferred by sub-section (I) of 
section 3 of the Petroleum and Mineral Pipelines (Acquisition of Right of User in land) 
Act, 1962 (50 of 1962), the Central Government hereby declares its intention to acquire 
the right of user therein; 

Any person interested in the land described in the said Schedule may, 
within twenty-one days from the date on which the copies of this notification; 
issued under sub-section (1) of section 3 of the said Act, as published in the 
Gazette of India are made available to the general public, object in writing to the 
laying of pipeline under the land to Mr. Bharat Lai Nanama, Competent Authority, 
Indian Oil Corporation Limited, at office Patidar house, Gita mandir Road, Ratlam- 
457001, (Madhya Pradesh). 










['rrn—^^3(ii)] 


vrccTqn mm: 22 ,2006/3m 31,1928 
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Schedule 


Tehsil:- 

Bajna 

District:- Ratiam 

State :- Madhyapradesh 

SL.NO. | 

Name of Village 

SURVEY NO 

AREA IN HECTARE 

1 

2 

3 

4 

1 

Jabod 

267 

0.1922 



268 

0.1728 



284 

0.3888 



282 

0.0216 



285 

0.1944 


[F. No. R-25011/2/2006-0. R.-l ] 
S. K. CHiTKARA, Under Secy. 


18 ^Tt£ 2006 

<sr. sit. 2796 .—^ft ctof^er 3 ttf Mci fRt t 

i\ cftq<ft ^ \!dclR cfcf> ^t^rfeT^R \3cMW-1 ^ efr fcR ^fe^R 3TRH Wtf^FT 

terf^S £NT R^ ^Tf^rr: 

CjfK eft vicjxl f^T^T^T ^ ST^fluR feTR 2R 3TR5f£Tcf> Mdlcf FRT 

t f^ ^ ijft ^ ^JcR RsRcfT^R uflft ef5T M'WIcl t 3fr? uft 3J&*3*RT ft ftcTR 

3 cri% t, wtn ft srsfa fftm ^ttr : 

3R: 3R, ft-ffcl ^RcfTR ftftfeRR 3fR MRMefl^H' (^JPT 3 vR^fR ft 3?f^R ^T 

3rR) 1962 (l962 cf5T 50) eft SJRT 3 eft tfMtJKI (l) glR SRttT SlHRft cf5T tfftR 

^R, 3 vjqftR ft 3TfiWR cf)T ^ ft Wf 3TRR eft ftw cf^ftr % 

ftff Rf^cT, vft BcR 3 -erf^tcT 3 flcfeT^ t, cTT^ST ft fuf^eft OTrf 

ajfef^R eft surer 3 ftt mm (1) ft w ft wr 3 tmt niftier srfftq^Rf ftr 

yfcRT 'MI^K U I uRcTT eft \3Md&T ft uiift 1?, ^cftftti fftl ft ftcR ft ftft ^T^TcTHpr 

fft?TR uflft ft *f 'H^dcifel ^RRT, ^SR $fe*R 3TRFcF fttiftSH 

R^RK ftcTT ft^, ^dellH—457001 (*lR P^T) ftt foffecT 3 3TTftq ft\7f 

^ftnr! 
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facHI - WdR 

- TO 


TO TO 

^ TO? 

J?<rc< % 

1 

2 

3 

4 

1 


10/1/1/45 

0.0171 

2 


163/2 

0.0843 


151 

0.1800 


156 

0.0540 


152 

0.1445 

3 

• *1^011^ 

83/1/4 

0.0080 


234 

0.0140 


238 

0.1080 


235 

0.2736 


236 

0.1656 


222/1 

0.5902 


222/9 

0.0252 


222/7 

0.0108 


222/6 

0.2520 


222/4 

0.2100 


220 

0.1800 


220/242/2 

0.1584 


220/242/1 

0.2592 


218 

0.0648 


213 

0.0080 


200 /1/2 

0.0648 


200 /1/1 

0.1040 

4 

«Jvj| c41 

3/1 

0.1764 


4 

0.2160 


16 

0.0140 


17 

0.0764 


14 

0.0720 


12 

0.2160 


10 

0.1980 


8/3 

0.0252 


8/2 

0.0015 


8/2/5 

0.2220 


25/2 

0.0980 


29/1 

0.1188 


24 

0.2952 


26 

0.0288 


50/1 

0.4320 

, __ 

* _ 

50/2 

0.0040 
















[ MFT U—T9PZ 3(ii)] W TRPT? ; 22, 2006/3TW 31, 1928__6403 


1 

2 

3 

4 

4 


46/1 

0.0936 



46/2 

' 0.0612 

5 

qMixk 

1402/1629 

0.0144 



1377/1628 

0.0597 



1441 

0.2609 



712/5 

0.1735 



700 

0.2376 



699 

0.3420 


l/'R'tf. 3TR-25011/2/2006-3^.3TR.-l] 
fad*Kl, 3m 

New Delhi, the 18th July, 2006 


s. o.2796.— Whereas, it appears to the Central Government that it is 
necessary in the public interest that for the transportation of petroleum products 
fromKoyali toRatlam in the state of Madhya Pradesh, a Pipeline should be laid by 
the Indian Oil Corporation Limited. 

And whereas it appears to the Central Government that for the purpose of 
laying the said pipeline, it necessary to acquire the right of user in the land under 
which the said pipeline is proposed to be laid and which is described in the Schedule 
annexed to this notification; 


Now therefore, in exercise of the Powers conferred by sub-section (I) of 
section 3 of the Petroleum and Mineral Pipelines (Acquisition of Right of User in land) 
Act, 1962 (50 of 1962), the Central Government hereby declares its intention to acquire 
the right of user therein; 


Any person interested in the land described in the said Schedule may, 
within twenty-one days from the date on which the copies of this notification; 
issued under sub-section (1) of section 3 of the said Act, as published in the 
Gazette of India are made available to the general public, object in writing to the 
laying of pipeline under the land to Mr. Bharat Lai Nanama, Competent Authority, 
Indian Oil Corporation Limited, at office Patidar house, Gita mandir Road, Ratlam- 
457001, (Madhya Pradesh). 
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Schedule 


TehsilRatlam 

DistrictRatlam 

State:-Madhya pradesh 

SL. NO. 

Name of Village 

Survey No. 

Area in Hectore 

1 

2 

3 

4 

1 

Dhabalpara 

10/1/1/45 

0.0171 

2 

Julwaniya 

163/2 

0.0843 


151 

0.1800 


156 

0.0540 


152 

0.1445 

3 

Nandlai 

83/1/4 

0.0080 


234 

0.0140 


238 

0 1080 


235 

0.2736 


236 

0.1656 


222/1 

0.5902 


222/9 

0.0252 


222/7 

0.0108 


222/6 

0.2520 


222/4 

0.2100 


220 

0.1800 


220/242/2 

0.1584 


220/242/1 

0.2592 


218 

00648 


213 

0.0080 


200/1/2 

0.0648 


200/1/1 

0.1040 

4 

Banjali 

3/1 

0.1764 


4 

0.2160 


16 

0.0140 


17 

0.0764 


14 

0.0720 


12 

0.2160 


10 

0.1980 


8/3 

0.0252 


8/2 

0.0015 


8/2/5 

0.2220 


25/2 

0.0980 


29/1 

0.1188 


24 

0.2952 


26 

0.0288 


50/1 

0.4320 


50/2 

0.0040 


46/1 

0.0936 


46/2 

0.0612 


h. 


If» 




I 


*i(|«.4|q tl-M- •* II' H-<*4*i 
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1 

2 

3 | 

4 

5 

Bangrod 

1402/1626 

0.0144 



1377/1628 

0.0597 



1441 

0.2609 



712/5 

0.1735 



700 

0.2376 



699 

0.3420 


[F. No. R-26011/2/2006-O.R.-I] 
S. K. CHITKARA, Under Secy. 


^ 20 2006 

m 3TT. 2797.—*rTO 9#rT FRT % % % 

Wf^T ^ 5f % £T*rifcFT TT? ^R5WT c£ m<j&n TOTf TOT 

fefTO |^77 cfc TOT ^ TOTT/sf^) 3TW $ c^f 2fe 3TRI^T *T TORT^Tf *T 

to *r <£S ntst# % PtPk ^ 

f^TOT % totpttto -faftte TOt^ ftf$r£ ^ ^T; 

3 ft 7 ttwtott toitotPTO r i y%jp^ rtI fa 3*7^ 
5f, farfa %r ott mi^mhi^h fasrf srft ^r tor I #r ^ ?tt stPfjto ^r 3TO«£ 3g^ *f 

#% % 3WT % ’3#^TT STT TOT fa?TT TOT ; 

37rT§, To 3F#T TOtTT, 3?R (^ *f toJfT % 3TPTTO cffi TOT) 

3TfafaPR\ 1962(1962 cRT 50) c& TO 3 <§TOTRT (1) TO TOff ^ifaRT 37T g% TOT 
ftr, 3^T TOtFT % 3TpJTO 3>f TOT TOT % 3TO TOT ; 

^ srfar ^ 3 ^tt srfjfa ^r ^tWct ^r % to wftm % faro tott 3tPiPto c& to 3 
^ TOTO (1) % 3T#T ^ift eft 3TftFJTO <£ gpRT TORTTf TOcTT ^ TORI TO .$ ^FTt I, 
^fafa faf k < ^cR ^ qi^l^'T fajlf ^ % faq toJfT % 3TpTTO 45 TOT % W4 H 
tot giteft, fefro % qr ^cTOj PiftH 16-23-60, fm tot i, toTO to, ^t wt 
fe, SflfaTOT, ^ faroft ftm, 3TRm^T - 533 001 4 fiSfef FT *t 3TO? TT^TT I 
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118/ 1* 2 42 70 

118/2 0 28 40 

600/6{t 0 35 75 

600/6ft 0 16 15 

601/1 0 94 95 

603 0 21 55 

604 0 75 25 

605 0 36 70 


617/1 

0 


09 

40 

618/1 

0 


45 

30 

618/2 

0 


06 

85 

618/3 

0 


45 

30 

620 

1 


46 

70 

62 7/4 

0 


00 

30 

628 

0 


25 

65 

629 

0 


47 

55 

630 

0 


40 

15 

631/10 

0 


01 

60 

631/11/tr 

0 


00 

45 

631/11/m 

0 


00 

10 

631/2 

0 


42 

70 

631/3 

0 


35 

10 

631/4 

0 


14 

15 

631/5 

0 


65 

05 

631/6tr 

0 


21 

00 

631/6<ft 

0 


02 

80 

631/7 

0 


07 

00 

631/8 

0 


07 

45 

631/9q 

0 


02 

50 
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1 1 

1 2 

1 2 1 

4 

i • i 

1)4JW6T»T (fefTWT) 

831/Ml 

0 

03 

10 


655 

0 

13 

96 


656 

0 

35 

45 


057 

0 

34 

80 


856/1 

0 

06 

40 


688/2 

0 

31 

20 


688/3 

0 

00 

65 

» 


688/4 

0 

05 

70 


668/2 

0 

21 • 

75 


889/3 

0 

10 

30 


660/2 

0 

03 

60 


660/3 

0 

06 

95 


661 

0 

22 

75 


662/3 

0 

21 

50 


663 

0 

21 

50 

- 

664/1 

0 

12 

75 


664/2 

0 

07 

70 


214/2* 

0 

23 

05 


659 

0 

26 

95 

« 

660 

0 

67 

70 


664 

0 

02 

40 


666 

0 

51 

10 


864 

0 

01 

40 


685 

0 

46 

05 


686 

0 

03 

76 




rm s ifew 


867/1 

0 

01 

90 

* 

32/3 

0 

05 

80 


483* 

0 

00 

10 


113 

0 

00 

10 

3) m|«MWWR 

242/1 ' 

0 

21 

40 
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1 1 

1 _2 __ | 

3 

4 

1 5 | 





xm s zm 

1 ) 

59/3 

0 

00 

10 


435 

0 

07 

50 


436/1 

0 

03 

40 


436/2 

0 

03 

25 


439/3 

0 

00 

95 


439/4 

0 

01 

95 


439/35 

0 

01 

95 


439/36 

0 

00 

95 


439/37 

0 

04 

30 


439/38 

0 

05 

20 


439/39 

0 

03 

80 


439/44 

0 

09 

80 


444/ 2<fr 

0 

23 

45 


444/3 

0 

09 

85 


444/5 

, 0 

11 

75 


' 444/7 

0 

13 

35 


445/1 

0 

03 

10 


445/2 

0 

01 

80 


445/3 

0 

02 

00 


445/5 

0 . 

02 

35 


465/1 

0 

09 

25 


4 65/18 

0 

01 

25 


465/19 

0 

02 

' 55 


465/21 

0 

00 

75 


465/2 2 

0 

03 

60 


465/23 

0 

02 

35 


465/25 

0 

08 

80 


465/2 6 

0 

02 

25 


465/27 

0 

11 

55 
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L - 1- 

2 

3 

4 1 

5 1 

2) fy<*Ml3T (PEd'O 

465/28 

0 

,09 ■ 

40 


468 

0 

04 

55 


* 3>T.3TT. 3399, fcm: 18-10-200 2 ffre, 19 62 wi 3 wm (1) 

’fa faJ H«R I W Pc^ioi 


New Delhi, the 20th July, 2006 


UR t. TJ^M40l4/45/2002-^M. ] 
T^T. mi Weft 


S. 0. 2797.— Whereas it appears to the Central Government that it is necessary in the public 
interest that for the transportation of the natural gas from the exploration blocks in the 
Northern/Southem Offshore of Goa and structures in Andhra Pradesh of M/s Reliance 
Industries Limited, the promoter company of M/s Reliance Gas Pipelines Limited, formerly 
known as M/s Gas Transportation and Infrastructure Company Limited to the various 
consumers of East Godavari District in the State of Andhra Pradesh, a pipeline should be laid 
by M/s Reliance Gas Pipelines Limited; 

And whereas, it appears to the Central Government that for the purpose of laying such 
pipeline, it is necessary to acquire the right of user in land under which the said pipeline is 
proposed to be laid and which are described in the Schedule annexed hereto; 

Now, therefore, in exercise of the powers conferred by sub-section (1) of section 3 of the 
Petroleum and Minerals Pipelines (Acquisition of Right of User in Land) Act, 1962(50 of 
1962), the Central Government hereby declares its intention to acquire the right of user therein; 

i 

Any person interested in the land described in the said Schedule may, within twenty-one days 
from the date on which the copies of the notification as published in the Gazette of India under 
sub-section (1) of section 3 of the said Act, are made available to the general public, object in 
writing to the acquisition of right of the user therein for laying the pipeline under the land to 
Competent Authority, Reliance Gas Pipelines Limited, D. No : 16-23-60, Road No. 1, 
Ayodhya Nagar, Dairy farm Centre, Kakinada, East Godavari District-533 001. Andhra 
Pradesh State. 
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Schedule __ 


1--- 

Mandal : Tallarevu 

District: East Godavari 

State 

: Andhra Pradesh 

Village 

Survey No./Sub-Division No. 

i Area to be acquired for ROU I 

Hectare 

Are 

C-Are 

1 

2 

3 

4 

6 

1) Mallavaram 

114 

0 

10 

70 

118/1* 

2 

42 

70 

118/2 

0 

28 

40 

600/6A 

0 

35 

75 

600/6C 

0 

16 

15 

601/1 

0 

94 

95 

603 

0 

21 

55 

604 

0 

75 

25 

605 

0 

36 

70 

617/1 

0 

09 

40 

618/1 

0 

45 

30 

618/2 

0 

06 

85 

• 618/3 

0 

45 

30 

620 

1 

46 

70 

627/4 

0 

00 

30 

628 

0 

25 

65 

629 

0 

47 

55 

630 

0 

40 

15 

631/10 

0 

01 

60 

631/11/A 

0 

00 

45 

631/11/B 

0 

00 

10 

631/2 

0 

42 

70 

631/3 

0 

35 

10 

631/4 

0 

14 

15 

631/5 

0 

65 

05 

631/6A 

0 

21 

00 

631/6B 

0 

02 

80 

631/7 

0 

07 

00 

631/8 

0 

07 

45 

631/9A 

0 

02 

50 
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J_ 

10 

95 

45 

80 

40 

20 

85 

70 

75 

30 

60 

95 - 

75 

50 

50 

75 

70 


2) Polekurru 

214/2* 

0 

23 

05 


659 

0 

26 

95 


660 

0 

87 

70 


664 

0 

02 

40 


665 

0 

51 

10 


684 

0 

01 

40 


685 

0 

48 

05 


688 

0 

03 

75 

Mandal: Kajuiuru 

District: East Godavari 

State : 

: Andhra Pradesh 

1) Kajuiuru 

557/1 

0 

01 

90 


32/3 

0 

05 

80 


453* 

0 

00 

10 

2) Tariamapudi 

113 

0 

00 

10 

3) Jagannadhagiri 

242/1 

0 

21 

40 


03 

13 

35 

34 

08 

31 

00 

05 

21 

10 

03 

08 

22 

21 

21 

12 

07 


1 


1) Mallavaram (Contd...) 


631/9B 

655 

656 

657 
658/1 
658/2 
658/3 
658/4 
659/2 
659/3. 
660/2 
660/3 
661 
662/3 
663 
664/1 
664/2 
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r i 

1_2_ 

3 

4 

5 1 

Mandal: Karapa 

District: East Godavari 

State 

: Andhra Pradesh 

1) Vemtriavada 

59/3 

0 

00 

10 


435 

0 

07 

50 


436/1 

0 

03 

40 


436/2 

0 

03 

25 


439/3 

0 

00 

95 


439/4 

0 

01 

95 


439/35 

0 

01 

95 


439/36 

0 

00 

95 


439/37 

0 

04 

30 


439/38 

0 

05 

20 


439/39 

0 

03 

80 


439/44 

0 

09 

80 


444/2 B 

0 

23 

45 


444/3 

0 

09 

85 


444/5 

0 

11 

75 


444/7 

0 

13 

35 


445/1 

0 

03 

4 10 


445/2 

0 

01 

80 


445/3 

0 

02 

00 


445/5 

0 

02 

35 


465/1 

0 

09 

25 


465/18 

0 

01 

25 


465/19 

0 

02 

55 


465/21 

0 

00 

75 


465/22 

0 

03 

60 


465/23 

0 

02 

35 


465/25 

0 

08 

80 


465/26 

0 

02 

25 


465/27 

0 

11 

55 





5 


—#4*3(10] 1 W ^ 22, 2006 /&m 31, 1928 


MW 
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11) VefmH^v^aKQontd...) ; i 465/28 


3(1) of P&MP Act 1962, Present proposaf^po^^ 

J— ---- --*.. * [F No. L- 14014 / 45 /^Q^P] 

O' £ . 1 . 0 .. J .. S.B MANDAL, Uiiiisr Secy. 


i* - ^iwt, 20^pnf, 2006 . I 

w. air. 279S,-*ta utoit % ^dffcir ^fkr mcMHW (tjPt $ 3 #t <fe artor m Mr^arilfoPT, 
'ta <1M2 ;($W 3 W 50) yt& wm 3srt arfM*r 4>si w %) # to 3 2fr gror (1) % 

d• ><e.^ tlwi^Br. sir. 4#4fftrar 
1 M6 1 2008 to ^ ^ *t, 5^ 


-:.‘Mi at 
to noi 


'#sr Sftj& #r 3?ftr % arafoT ti^r 4 wfer i ftftR 

$ 1^ W ftaro % to Mf$<wi5« feft $ * 

^ ^ 3i#t % <3^% >3im^ ^ ^Jtr^rr ^ «St; • 

$K \3iRT XrJNT^^TI <& flrfter 30 ^r^ft2006 e^T ' 

I i :-'S.*. 

afrr miswh ftHi^r t im *r, mm airM vt wr grtaft fan w % afo 

OTfiTOwWfw, % ? 

#r wr grforant * ^ srfaf^ # to 6 gqro (i) % ai^r ^ 


>;ri kr. ■ -r 


#r Mir ircwc %, ^4fr m fom n? wwm st 3iftJ§ fclro i#T WW 

fesi% % fa* atifacr $, M*r % spfa MgR faforo Pfeurl; ?> ;; £,■**. 4 

to* to, M^rrorc, aifaPm ^ to $4ft airo^) to tot gq, n? 

Mr M$ ra ss atai iww sTOf* $ feffe wife MtfiftPT % #rar«r 


srofarMTOrfc 

$T MU 34rT srfaM ^ to 6 <# 

t % gw ifr s>r alter w Mr 

f^rwfT^ ^ ^ ^nn^n^r 



'W 



nii r ^ . ff>* yfl 

.{ <;.V> 


s 3T^rrat ^r 
Mirm^R^ 


r, ir? ^3T 

^ ^nq, inft 


%^i? .^.."V s WZH**?'* 

•k - ; %»J ? ' “ { fs> '• 'R '■ •■ % ^'f '"} ■; 

i-|^ ;.# &9 %f . 

”•*.. !•■$**•^ : # SC» 

v- ? v • ' % j'*. ,•• 

*^, *•' 5 / ^ - 


«# ^ y 




| vv 
A ' >’ 



jfc ? v. • 

U; - 


2057 GI/2006—17 
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Mtq SPT TOf 




_jf ■ « *rs rs ■ 

TSTcT?R 


m # ^ $ ftiq $5nwt 



W 8^ 


i) m\m\ 







[m IT. ^-14014/25/2003-^.^.] 
13 ^. sft. 3TER Tlfa®r 


New Delhi, the 20th July, 2006 


S. 0.279&— 'Whereas by notification of the Government of India in the Ministry of 
Petroleum and Natural Gas number S.O. 4640 dated 6 th December, 2005, issued under sub 
section (1) of section 3 of the Petroleum and Minerals Pipelines (Acquisition of Rlfeht of Vser 
ii# Land) Act, 1962 (50 of 1962) (hereinafter referred to as the said Act), the Central 
Government declared its intention to acquire the right of user in the land, specified in the 
Schedule appended to that notification for the purpose of laying pipeline for transportation of 
natural* gas from the exploration blocks in the Northern/Southern offshore of Goa and 
structures in Andhra PTadesh of M's Reliance Gas Pipelines Limited foynerly known as M/s 
Gas Transportation and Infrastructure Company Limited, a company promoted by M/s 
Reliance Industries Limited, to the various consumers of Nalgonda District in the State of 
Andhra Pradesh: | 

Ami whereas the copies of the said Gazette notification were made available to the public on 
304)1-2006; J 

And whereas the objections received from the public toghe laying of the pipeline have been 
co :sidered ami disallowed by the Competent Authority ; w 

And vfrhereas the Competent Authority has, under sub-section (1) of section 6 of said Act, 
s;ib.ni||ed report to the Central Government; 

/ I 

Aqd whereas th*£entral Government, after considering the said report and on being satisfied 
that the said land Is requirttLfr layingflp pfeHne, has decided to acquire the right of user 


• that the said laitd Is requH^yfr layin^fep 
therein; ^ 


9 


Now, therefore,'in exercise of the pavers conferred by sub-section (1) of section 6 of the said 
Act, the Central Government hereby declares that the right of user in land, specified In the 
appended t/> this notification, is hereby acquired for laying the plpeiine; 


- 

And further, in exercise 
the Central Government 
pipeline shall, instead 

T 


k conferred by sub-section (4) of section 6 of the said Act, 
ts that the right of user in the said land for laying the 
f Central Government, vest on the date of publication of 
lines Limited, free from all encumbrances. 
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I Schedule I 

rrrrrTrr —:-=—-r*—- - . — ■* 


Mandal: Mothey C 

Hetrict: Nalgonda 

State: Andhra Pradesh 

Village 

Survey No JSub-DIvIslon No. 

Area to be acquired for ROU 



Hectare 

Are 

C-Are 

1 

2 . 

3 

4 

5 

1 Namavaram 

235 

0 - 

01 

75 

Mandal: Suryapet 

District: Nalgonda 

State: Andhra Pradesh 

1. Venkataramapuram 

47 

0 

30 

70 


[F. No. L-14014/25/2003-G. P.] 
S B MAN DAL, Under Secy. 

M ft?*#, 21 20 ^ 

wt. an. 2799 .-^^ 14 , -eft gfa rfl fl if ^ 3ji<R2i<*> soft er gTm t 

tori if Hi*i<^ii 0^) 'fww uRjflmi tort if ftirar mi ftrofr to^r iNypft 

#3 if fSTOTTCH cT5> ^s^fgfZ I H £ MRqgd <fc felTf 5TTO 5£fforzR <*>iqft?H 

folf*T^5 gTO Tjgj f^5TR WraTf?f WpfT Uftq; 

aft? mn lir irtft MigMdm *! f^i i> ^ #n? qs 3tw?zw wfm 

^IcTT t ijtff *f. vlfr *TOfr TOTHS' SFpjjft if 5f0fa t, fi?RT*f TOttf m$MWI|5 
foTOJ vTT^ 2151 STOTTS t, TOTSfl S* 3lfSra>r? TO 3TJfa foST TOTf ; • f 

3TS: 311, W*K, ilg’lfeHR 3jfR safari m$Mdl$5 (^ if TOl4l<t cfc 3|1SJTO1 

TO 3Rf5) aiftpfjm, 1962 (1962 TO 50), eft «TRT 3 5>t TOTETRT (l) SRI SStT <tfad4t 
1ST Wifi)I £1J, <3TO TJpt if sdMii1 T T ^ 3Tf$H5R TO SHfa $ 3TS^ 3TTTOI»lft 

tfirorT ssrofr t; 

gsft arf^r, vsfr sro if sftfa if t, uro cnft'3' ^ Rn^itr>T 

3 lf^tHT $ 5 m TOTOT ^ WP1 2ft TT^TEff -WRITOI TORT eft TOTcTOI TOT ft TOtft 

t, fWw ftl ft ftTO ^ ft ^tr^f WTTO55 fftfft ft f?R '3 hJ|» 1 ft 

3rl$TTOS ft 3Tvjfa ft TOTOT if ft TOcl ftf?, TOR SflfilTOft, ^ - TOITOT MI^M«H»T 
fftRTR ft^flTOTT, TOTO ^ifeTTO f^foi-S, TOTE 5 o 59C. #ITO 21 If, 

TpftSHTS— T21001 feRt^ll) l»f felRad TOT SlTSfl ^v3T 'tie'll I 
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J cTS#tf : fyTcIT: 

' H 1 -■--—~T-T-c r-1- 


m J • 

ui*i *ii*i 

to to? 


— L* : v, 

2 _____ 


1 - —5 - 

1 4 

1 . 



53/15/1 

0.0255 


New Delhi the 21st July, 2006 


[^T. U 3TR-3101 5/2/20Q5--II ] 
TJ. to? Tito 


S. o. 2799— Whereas it appears to the Central Government that it is necessary in the public 
interest that for the transportation of petroleum products from Manglya (Indore) 
terminal in the State of Madhya Pradesh, an extension pipeline to Piyala in the State of 
Haryana and Bijwasan in the N(® of Delhi should be laid by the Bharat Petroleum 
Corporation Limited; 

r 

And, whereas it appears to the Central Government that for the purpose of laying such 
pipeline it is necessary to acquire the right of user in the land under which the said pipeline is 
proposed to be laid and which is described in the Schedule annexed hereto; 


Now, therefore, in exercise of powers conferred by sub-section (1) of section 3 the 
Petroleum and Minerals Pipelines (Acquisition of Right of User in Land) Act, LSu^ (50 . 
of 1962)* the Central Government hereby declares its intention to acquire the right of user therein; 

Any person, intersected in the land described in the said Schedule, may, within twenty one 
days from the date on which copies of the Gazette of India containing this notification 
are made available to the public, object in writing to the acquisition of the right of user 
therein for laying of the pipeline under the land to Shri LAL SINGH;, Competent, 
Authority, Mumbai-Manglya Pipeline Extension Project, Bharat Petroleum Corporation 
Limited, Plot No. 590, Sector 21 A, Faridabad- 121 001 (Haryana) 

SCHEDULE 


TEHSl 

[L: BALLABHGARH 

DISTRICT: FARIDABAD 

STATE: HARYANA 

pl Mil 

r 

NAME OF VILLAGE 


SURVEY NO. 

AREA IN HECTARE 

■EH 

2 

3 

4 

1. , 


SEEKRI 


53/15/1 

0.0255 

* 

- —!-—— ■ - tt - - • 


[F. No. R-31015/2/2005-0. R.-II] 
A. GOSWAMI. Under Secy. 



















37TH1AD HH 


641TUW 


«>r w 

iKjFF) XXK<01^ 


17 


r>A]fc fi (m) t gbum' hue (i) 

K>K,toK # frees,(?nf)ce££ t (inF) 

2006 ' 


„ ^ -:IW 5^5IF*F #Tp£lF Pc0f (#fte £ (FIR) FF F^>TF& (S; 

^ 28oo.-*&*fa xrer % fa 

20).cft 5X$ 5XF$ orf^RF? ^ W I) ^RI 7 OT^TRT (l..') % 3T#T 

^ *lt # X Vm 4> XRTJST, *1RT 2, 3, (li) cTT^sT 26 <RRTtt. 2005 3 ipfa 

■sifii^i ^,«7R 4 f$j^ W’r^&IlkrtsiTOte'if 

1037.25 (mwj) I, *#RTf 3> IsFR, TsRR, %X ^ ^ #T 

4R^, 3^? 3M 4R^ 3F *R 4)FJ 4R^ oflT \3^ ^ ^ % ^f?FPRf M 3Rfa <FX% *f APT^ 3TT$RT $ 

^ ' > -M n* :-■" R=Ri >A ti-tk py EXaS,SV2S,GFeS P5T? 5^TPns FP ffifrFUfc wf' F-R-iF 

\ C 


St I; 



* ^ „ _ i f jP £T§ ^rIrr ^ fti% rtf r 

3TR « XR3TR 3ST ^SfocT ftw *R f^TR 4RR $ 7?^ #T SFfTXm R#R R RXTR^T 


5~p 


4R% $ 5^ ^ 'HHI’MM twU ^RT 419.77 l^(RWT)RT 1037. 

25 ^(XfWl) Hm\& ^ 3 *#RTf $ RFR, W^FT, %X 4R^ 3R^t ^ #T RfM #- TFRf 

XTcTRff 4R%, 3^ FM 3R <R 4R%, #X ^ t ^ ^ OlteR ^ FF^ 

3FT: ^ ^l?r XR^R \34XT oqf^RR # «TXT 9 4 3WXT (i) m\ a^Tjfeqt ^r 3#IF^Iym> 

4r% §q, ^ "fati ] 

(«wr) “ to] 

4R^, RRT’^ \3R ^ % #T ^ ^ ^ 11 


(i 5 '^; >y# \v^.if *» F8.8St^.oeeg;f »fg5p) :f# T^f 

?XT ^ ^SIFF Xf. Wdl'W /toi!/^^/^^/^/299 

wfm 6 2005 W «RX^T, XR^rr(5^XRTf)"^ TO^rq ^ C 



Jf .^f. 


t>r 


‘i*'*H ilf 

f^RT 

1 

2549 

31PTO3X 

^R1 XR^I 

102.76 

W] 

2 

2572 

vilP44>IH< 

^ v \ m%*\ 

206.18 

W] 

3 

2573 


<Hl u l XK^I 

066.56 

W] 

5Xn^ 1 ^W:- 

390.93 

$6R 
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(1) m (’tft) 3 $rf% wpt w wfe 2200,2380 

(’TFT),2393(«n*r),2394 % 2403,2404 (’TFT), 2405 % 2410,2411 (’TFT) > 2423(’TFT), 

(2) STRfe *FT (’TFT) H 3Tfrfa 4>^l^ Wffr:- 

2549 (’TFT),2572 (^,2573 (’TFT). 

#TT 

^T, 3TFT 3 ”4)” % % JTR’T Mill *FT W ^TT 2380,2393, 

2404, 2411,2423 % m % STR^T *FT 4^l£W 2549 % M <R 

faeRft ll 

W- 3 T-W ^T 3TRte cff W#? WTT 2549,2572,2573 % M §£ ’^T” 11 

ST-3 -4> ^T 3THte *FT WTT 2573 % ^ ^ ^TRft t cTFT9^1FT ^ #TT $ 

TP 3TKf*FF ’V’ TT teft 11 

f^TT ... 

-rt 

T3FH 3TteR 
STREET ^ 



e (l) STRUTT SR (’TFT) 3 3Tf% ^ ^ (’TFT) WTT: 2573 (’TFT). 

#TT 

tT-8- ^T 3TFT WTT 2573 -hP^hRIc! 

3f-?T #TT TT ”3” % 'STTT’T % M ^ "3T” 

teftll 

5f-?f ^T 4^H^. 3TFT ^FT WTT 2573 ^ ’TFRf: tffatflcT #TT 3 M 

^ 'STRAFF TT 11 

N.-43015/14/2003-^^3^5^^] 
TFT* W# , 3P 
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[Will— ^?3(ii>] 


: 22, 2006/arare 31, 1928 


Ministry of Coni 

•' New Delhi, the 17th July, 200^^ 

s. o. 2800. —Whereas by the notification of the Go v enwMHK|ia in the Ministry of Coal, 
number S.O. 624 dated the 17 th February, 2005, issued unl^£pJ|ption (1) of section 7 of the 
Coal Bearing Areas (Acquisition and Development) Act, 195?||(Fof 1957) (hereinafter referred 
to as the said Act) and published in Part-II, Section 3, sub-section (ii) of the Gazette of India 
dated the 26 th February, 2005 the Central Government gave notice of its intention to acquire the 
rights to mine, quarry, bore, dig and search for, win work and carry away minerals in the lands 
measuring 419.77 hectares (approximately) or 1037.25 acres (approximately) in the locality 
specified in the Schedule appended to that notification; 


And, whereas the competent authority in pursuance of section 8 of the said Act, has 

made his report to the Central Government; 

* 


And, whereas, the Central Government after considering the aforesaid report and after 
consulting the Government of Chhattisgarh, is satisfied that the rights to mine©quany, bore, dig 
and search for, win work ancf carry away minerals in the lands measuring 419.77 hectares 
(approxmiately) or 1037.25 acres (approximately) described in the Schedule appended hereto; 
should be acquired; 


Now, therefore, in exercise of the powers conferred by the sub-section (1) of section 9 
of the said Act, the Central Government hereby declares that the rights to mine, quarry, bore, 
dig and search for, win, work and carry away minerals in the lands measuring 419.77 hectares 
(approximately) or 1037.25 acres (approximately), described in the Schedule appended hereto 
are hereby acquired. 


The plan bearing No: SECL/BSP/GM (Pig)/ Land/ 299 dated the 6 th June 2005of the 
area covered by this notification may be inspected in the office of the Collector, Surguja 


(Chhattisgarh) or in the Office of the Coal Controller, 1, Council Ho 
or in the Office of the South Eastern Coalfields Limited (Reven 
Bilaspur- 495006 (Chhattisgarh). 


Hcumm/k 

LW Unden^Etcj 



Kolkata 700001 
), Seepat Road, 


Bedaub PSLW tJndergrVohd Project 
Bhatgaon Area, District Surguja, (Chhattisgarh) 


BLOCK -1 


Mining Rights 
Revenue Forest 

i m 


Serial 

number 

Name of 
village 

Village 

number 

Tahsll 

Dlstict 

Area 

(in hectares) 

Remarks 

01 

Kalyanpur 

48 

Surajpur 

Surguja 

15.43 

Part 
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[Part II—Sec. 3 (ii)] 


THE GAZETTE'OF JtH,Y 22, 2'006/A'SADHA 31,1928 


Reserved Forest 


Serial 

number 

Compartment 

number 

Range ■: vki! . 41 

Division ! ,w)A 

Area (in 
hectares) 

Remarks 

|ggg 


Ambikapur 

jftnornrn ;L i ■ as 

t-,.. . 

. .South Surguja ,. 

^tu\r ..._ »1._ -1 -■><- t 

102.76 , 

Part 

mmm 

K^mSPVCIVi! 

WsmSmSHKt 

OTOTOIMi 

206.18 

Part 





Ks23sE9l 

mmm 

dl vbupaa oi noiinoini Wi 'in a. 
/laud-adjmi 

bn< -P- w : . ■^••uhTh- - 

390.93 

hectares 

- 


■Mihvxti ariJ ni (/i stern i/.oiqqii) s.'jvjk r r \HU vi i /bienn/qrr; ;c > 

1) Revenue forest plot numbers acq u t red,,in vi Jkjige Kalyanpur [part]:2200, 2380 (part), 2303 

(part),2394 to 2403, 2404 (part), 2405'to 2410, 2411(part), 2423 (part]. 

.'•i.i! .rj/ 1.if.:;- aril iu >; coil'ja* 'to aaacn ::: /inu-iith] .. . 

2) Reserved forest compartment numbers acquired (pqrt), ( , 

2549 (part), 2572 (part), 2573 (part). 


j'yjlfj him .n<.«qu'i \ns J ?/jb)u:> *jfi) ^rii*ioiiys<.<11 ■'>i 

cib /j iod juis a; 

[ 


i'.'jv.nyji 
:hI 


[j 11. 


i ij -j _*i ? ; \ .y ; v ti'ftarfl rtjftlii Usl> ■■■’ ;\-U i: <■ i : i, - l ■ J. . < 

y , Ar%k ..L 1 ipq i sfa ^5 frqm pqipj: [‘Af )ri village &alygaj>dT and passes through Revenue Forest plot 
numbers 2380, 2393, 2404, 24117 W!23 tHdn through reserved forest compartment 
number 2549 and meets at point “B”. 


0 .'snOv^'R, i 1 ) noi*:>;jA-cjij« odl /ddr/n-dto , s*, y.y-, _ 

-p r <r-pr ;j n Lir^,passes vltrpug^R^spn'cd Fores) con)paitnient numbers 2o49, 2o72, 2573, and meets 

o-ilitoi! -ji!i r;i. ii;v'n 




uEj’ivfl babtrjqqi; vljjbufbP. vf!i ni badnwU ;/LYini■ 

D-E-A Line passes through Reserved Forest compartment number 2573 then along the 

western boundary of Road and meets at the starting point “A'’. 


Schedule Continue ... 

- BLOCK-II 

Mining Rights • 


Reserved 

-’orest 

Serial 

number 

Compartment 

number 

Rang^'i|^.i 

Division 

Area (in 
hectares) 

Remarks 

01 

2573 

Ainbikaplir 

South Surguja 

28.84 

Part 

Block-11 Total: 

28.84 

hectares 



Grand total: [Block-1 + Block -II] 390.93 + 28.84 = 419.77 hectares (approximately) 


or 1037.25 acres (app roximately) | 


(1) Reserved Forest compartment number to be acquired (part). 

2573 (part). 

Boundary Description. - 

F-G-H-I Line starts from point “F” on the common boundary of village Kalyanpur and 
forest compartment number 2573 and passes through same compartment and 
meets at point “I”. 
















['IFTH—H^3(ii)] 


W^TTRm : 22, 2006/3TW 31, 1928 
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I-F Line passes along the partly common of village Kalyanpur and forest 
compartment number 2573 and meets at the starting point “F”. 

[No. 43015/14/2003-PRIW] 

M. SHAHABUDEEN, Under Secy. 

20 ^1$, 2006 

RT. 3tT. 2801.—RTRRK ^ chisel I SJTCR (3T^T 3lk ftRRT) 3tf^H, 1957 

(1957 rt 20) (f^r tot?t stRiPir? rbt rjt cfft rrt 7 rtrr? ( 1) 

cj> RR WfiTR cfr RtRoTT TOI 3fPlRJRTT RTCsRR RT. 3TT. 3591, 30 

2005 ^flRR cf> R*T 2, ^ 3, (II ) 8 2005 4 WRlRld ^ Trf 

sft, ^RT vJ^T 3TpRJRTT £ TOR 3 ftPlI^ cfft zfa v3^T R? cfr TOR 

3Tf^cr>|x(i c£ 3TupT RR^ c£ 3TT?R cjff R^cpTT «ft; 

3fk RTSR RpTRTft % v3RT 3rfSrPlRT eft RRT 8 3FJTOT 4 WRK Rt TOft 

***; 

3ffa cftsfa TOR RT, ‘^cllcw RT fatJR RR^ <£ TOTcT sffa R<N|t< TOR ^ 

WR? RR^t <£ TOR ^TB RTRTOT Bt TRT t, fch 3TBR^ft 4 ^R 340.73 tcf£R (cTWT) R 
841.94 BRB (cTWl) TO 3ffc 3tf^m W # ^ ^ ^ RTTOT 3f®RTR- 3TfuR 

PK utt^ xnt^T; 

3R: 3R TOR, TOcl 3TPrPm <ft STRT 9 eft TORRT (l) BTRT SRB RT 

5RJpT RRcT TO RRtft t, fcfr TOR TORjft 3 ft^RT 340.73 %TOR (cTWT) R 

841.94 (oPTRT) RR Reft 3ltR enfold ^Rft ijRr R v?RT TO efr RTft 3Tp!RTR 3lf^ld 

ufft 1?; 

^ ^ STcPicT 3TT% R^ efr RT. "#.-1 (j) /111/TO3TO/744-0206 dl$<sf 

18 2006 RT p[ft$M cp^ ( dMIHR (TONI^ <& RTftcTO 4 R R Wd l PlTOR , 1 

RRf^et BTRRT RteTRRT (f?R- 700 OOl) efr RtzrfeR 4 R cjR^f R l ei^fl^-I feTpt^B 

(RTO f^HFT), RtcT 1%f%ef eTT^ff, BFTRR - 440 001 ^ RRtd^ 4 fcbR 

^TT ^TR?n t | 

533S 

4R 

fuRTT HHI^ 


(YlffR R.-tff - 1 {i) III A^>3TR/744- 0206 ^R3 18 WT^t, 2006) 


RR 

TIFT RT TOC 

Mddl^t 

• dB'tftd 

f^lcTT • 


few® 



R#kT RRsR 



4 


1 

'S'Nefi 

-12 


dlRJT 

41.20 

RR 

2 


12 


dHl^ 

125.45 

RFT 

3 

f^FMt 

12 


dt^ry 

174.08 

RFT 

/ \ 


t|>cT «hT:- 340.73 (cfWT) 

R 841.94 XJR? (cTWT) 


2057 GI/2006—18 
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Tim ^Skcft 3 W ^RPTfcfj: 

97, 98, 99/1- 99/2, 100, 101, 102, 103, 104, 105, 106, 107, 108, 109, 110, 111, 112, 
113/1- 113/2, 114, 115, 118, 119, ’TTcTT (qjq) I 

Tim wtcft 3 arf^cl Tjir w TR2ira>: 

3/1- 3/2, 4/1- 4/2, 7, 8/1- 8/2- 8/3- 8/4- 8/5- 8/6, 11, 12, 13, 14/1- 14/2(*FFT), 44/1- 
44/2- 44/3- 44/4, 46, 47/1- 47/2, 48, 49, 50, 51, 52, 53, 54/1- 54/2, 55, 56, 57, 58, 
63, 64, 65/1- 65/2, 66/1- 66/2- 66/3, 67, 68, 69, 70, 71, 72, 73, 74, 75, 76, 77/1- 
77/2, 78, 79, 80, 81, 82/1- 82/2, 83/1- 83/2- 83/3, 83/4, 84/1- 84/2- 84/3, 85, 86/1- 
86/2, 87/1- 87/2, 88, 89, 90/1- 90/2- 90/3, 91, 92, 93/1- 93/2(*FFT), 96, 97, 98, 99, 
100, 101, 102, 103(*TFr), W (*FFT) I 

Tim fMtf 3 fM ^ W ^ifeuicb : 

59/1- 59/2 (WT), 60/1- 60/2- 60/3(*FFT), 66/1- 66/2(WT), 67, 68/1- 68/2- 68/3(*FFT), 

71 (*FFT), 72, 73 ’TfeTT (Rq), 77(*FFT), 78(wr), 79/1- 79/2(^FT), 80(WT), 8l(*FFT), 82(^PT), 
83(^FT), 84/1- 84/2, 85, 86, 87(nTefT), 88, 9l(qToTT), 93/1- 93/2, 95/1- 95/2- 95/3(^FT), 
96, 97/1- 97/2, 98, 99, 103 104 ^F?^(^FT), 105/1- 105/2, 106, 107/1- 107/2- 

107/3, 108, 109, 110, 111, 112, 113, 114, 115, 116, 117, 118, 119, 120, 121, 122, 123, 
124, 125, 126, 127, 128, 129, 130, 131, 132, 133 (Refl), 134/1- 134/2, 135 (ReiT), 136, 
137, 138, 139, 140 (^TcTT), 141, 142, 143, 144, 145, 146, 147/1- 147/2, 148/1- 148/2- 
148/3, 149, 150, 151, 153, 158, 159/1- 159/2, 160, 161/1- 161/2, 162/1- 162/2- 162/3, 
163, 164 ^q>(qTq), 167, 168, 169, 170, ' 171 R^(qFT), 172/1- 172/2- 

1 72/3 (ttr), 173, 174, 175, 176, 177, 178/1- 178/2- 178/3, 179, 180, 181, 
182, 183, 184 I 

q> - ksTT 'V' ^ STTCR ttcft t 3lk TTFT Rufkt q> TR2JT 59/1- 59/2, 60/1 

- 60/2- 60/3, 66/1- 66/2, 68/1- 68/2- 68/3, 71 A £ ft ^TcTT TK 

t 3fk W wric^ 77, 78, 79/1- 79/2, 80, 81, 82, 83 ^ Tt 3TFt f 

3fk ttft krnkt affc Hw (qNnrrt) qft qfStfeRT qrq #qT qq “tsT qq 
Piddl § f 

kqr qrq krnkt tr Tim kmkr sfk f^qw (qRmk) q>t mortem qm TfrqT 

q> ttm t qk qtm 83, 85, 86, c£t qftqr q> tttst 

ft ttr krqkt, kw (wqrt) cTstt q?T qfakrd qm qftqT qq fkf “q” 

qq ftcRft t i 


- q: 





[ ^TFT11—3(ii)]_ MKcT TT W& : 22, 2006/3PTO 31, 1928_6423 

p - 'ST: ttft ^ itcR ~m ftpitft #? ^Rcfr tjpt #pt 

3 f^Rtt ft w: 134/1- 134/2 4>t 41?$ #PT 4> ^T«T fSRcft 

ft TIPI f%?t$ cTSTT itRoft 4$ ^ Tf o T a TTPT #PT 45t 4R 4Rtt t 3fR 
TTPT ^Rcft $ tRft ft W' tteilitf 111, 119, 118, 115, .97 4$ 4TF? 

' #pt ^ f^RfSt ft “?” w l^roTcfr t i 

? - ■®.: W Tm $ tt4R *Rfe 97, 98 4$ 41 ?# #ht 4> ^rm 

fvjRcft t 3fR TIPT ^Reft 3fR fllttef) 4$ ^TfSrfePT 4PT #8T 4R f^f 

■3. - ?: ^3T HPT -H l t l cfl $ ?t4R *cffe ^i-teMich 102, 97, 96, 93/1- 93/2(*fPT), 

86/1- 86/2 4$ 4T?$ #PT 4* ?TW f4Rtt ft Wf> 4R 4Rcft t 3ft? 

^ffe 7R34T45 63, 64, 46, 58, 57 4$ 41?$ #PT <t TTRf-TTTST Rpft ft 
RF54? HR 4R$t t 3fk TRT? $72ri4> 44/1- 44/2- 44/3- 44/4 4$ 41?$ 
#41 4> ^ITO 4ntt t 3$? f^f V TR ftepft t I 

? - W TTPT 'Hlttcft $ ?t4R WC Ws!li4> 14/1- 14/2(WT), 3 $ ufpft ft 

icfe Wsi|i4> 11, 7, 4/1- 4/2, 3/1- 3/2, 4$ 41F4 #41 4> ?TTO fSR# 
t 3ft7 TIPT ifflft# 3$? f$#$ 4$ ##fofcT im #41 4R f^f 4R 
Pi old) t I 

ij-4[-Sr-4>: ^31 TJPT f$#$ $ tt4R w floqlfli 181, 179, 182, 183, 184, 

172/1- 172/2- 172/3 4$ 41?$ #41 4> TO f4R# ft ?T54> 4R 4R# % 
3lk ^ffe #n 167 4>t 4i?$ #41 4> ?pi 4n# t 3fR Pir $ w 4R 
4R# I cPJT lette #5li4> 158, 159/1- 159/2, 153, 150, 103, 105/1- 
105/2 41?? #41 ^ TO fTO# ft ^54> 4R 4R# t 3?R <cffe 'HteHich 

95/1- 95/2- 95/3 $ % 31# 44# ft ^cffe WTOT45 93/1- 93/2, 91, 59/1- 
59/2 4I5^t #8T 4> ?T? t 3lk 31Rf^ "45” tr Pratt t I 

[^.-43015/27/2004-'qt31R3#5^] 

THT. 3^ ■?TfEP? 


f 
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[Part II— Sec. 3(H)] 


New Delhi, the 20th July, 2006 


S. o. 2801.— Whereas by the notification of the Government of India in the Ministry of Coal No. 
S.O. 3591 dated the 30 th September, 2005 issued under sub-section (1) of section 7 of the Coal 
Bearing Areas (Acquisition and Development) Act, 1957 ( 20 of 1957), (hereinafter referred to as 
the said Act) and published in the Gazette of India, Part - II, Section 3, Sub-Section (ii), dated the 
8 th October, 2005, the Central Government gave notice of its intention to acquire the lands and all 
rights in the locality specified in the Schedule appended to that notification ; 

And whereas the competent authority in pursuance of section 8 of the said Act has made his 
report to the Central Government; 

And whereas the Central Government after considering the report aforesaid and after 
consulting the Government of Maharashtra is satisfied that the lands measuring 340.73 hectares 
(approximately) or 841.94 acres (approximately) and All Rights in or over such lands as described 
in*the Schedule appended hereto should be acquired ; 

Now, therefore, in exercise of the powers conferred by sub-section (1) of section 9 of the 
said Act, the Central Government hereby declares that the land measuring 340.73 hectares 
(approximately) or 841.94 acres (approximately) and all rights in or over such lands as described in 
Schedule are hereby acquired; 

The plan bearing number C-I(E)III/FR/744-Q206 dated the 18 th February, 2006 of the area 
covered by this notification may be inspected in the office of the Collector, Nagpur (Maharashtra) 
or in the office of the Coal Controller, 1, Council House Street, Kolkata, (Pin 700 001) or in the 
office of the Western Coalfields Limited (Revenue Department), Coal Estate, Civil Lines, Nagpur - 
440 001 (Maharashtra). 


Schedule 

New Singori Block, Nagpur Area 
District Nagpur (Maharashtra) 


(PlanNo. C-l(E)III/FR/744- 

0206 dated the 18'" Fe 

3ruary, 2006) 

. 


Serial 

Number 

Name of 
village 



District 

Area in 
hectares 

Remarks 

1 

Dorli 

12 

Parseoni 

■gmix 

41.20 

Part 

2 

Saholi 

12 

Parseoni 



Part 

3 


12 

Parseoni 



Part 


Total area : 340.73 hectare (approximately) 
or 841.94 acres (approximately) 


Plot numbers acquired in village Dorli: 

97, 98, 99/1- 99/2, 100, 101, 102, 103, 104, 105, 106, 107, 108, 109, 110, 111, 112, 113/1- 113/2, 
114, 115, 118, 119, Nailah (part). 

Plot numbers acquired in village Saholi: 

3/1- 3/2, 4/1- 4/2, 7, 8/1- 8/2- 8/3- 8/4- 8/5- 8/6, 11, 12, 13, 14/1- 14/2 (part), 44/1- 44/2- 44/3- 44/4, 
46, 47/1- 47/2, 48, 49, 50, 51, 52, 53, 54/1- 54/2, 55, 56, 57, 58, 63, 64, 65/1- 65/2, 66/1- 66/2- 
66/3, 67, 68, 69, 70, 71, 72, 73, 74, 75, 76, 77/1- 77/2, 78, 79, 80, 81, 82/1- 82/2, 83/1- 83/2- 83/3- 
83/4, 84/1- 84/2- 84/3, 85, 86/1- 86/2, 87/1- 87/2, 88, 89, 90/1- 90/2- 90/3, 91, 92, 93/1- 93/2 (part), 
96, 97, 98, 99, 100, 101, 102, 103 (part). Road (part). 
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[MFTII—•a”53(ii)3 «iroT4jIWta:^aif22, 2006/3141^31, 1928 

Plot numbers acquired in village Singori: 

59/1- 59/2 (part), 60/1- 60/2- 60/3 (part), 66/1- 66/2 (part), 67, 68/1- 68/2- 68/3 (part), 71 (part), 72, 

73 Nallah (part), 77 (part), 78 (part), 79/1- 79/2 (part), 80 (part), 81 (part), 82 (part), 83 (part), 84/1- 
84/2, 85, 86, 87 (Nallah), 88,91 (Nallah), 93/1- 93/2,95/1- 95/2- 95/3 (part), 96,97/1- 97/2,98, 99, 
103 Road (part), 104 Road (part), 105/1- 105/2, 106, 107/1- 107/2- 107/3, 108, 109,110, 111,112, 
113, 114, 115, 116, 117, 118, 119, \20, 121, 122, 123, 124, 125, 126, 127, 128, 129, 130, 131, 132, 
133 (Nallah), 134/1- 134/2, 135 (Nallah), 136, 137, 138, 139, 140 (Nallah), 141, 142, 143, 144, 
145, 146, 147/1- 147/2, 148/1- 148/2- 148/3, 149, 150, 151, 153, 158, 159/1- 159/2, 160, 161/1- 
161/2, 162/1- 162/2- 162/3, 163, 164 Road (part), 167, 168, 169, 170, 171 Road (part), 172/1- 
172/2- 172/3 (part), 173,174, 175, 176,177, 178/1- 178/2- 178/3, 179, 180,181, 182, 183,184. 

Boundary description: 

A - B : Line starts from point ‘A’ and passes through village Singori and proceeds through 

plot numbers 59/1- 59/2, 60/1- 60/2- 60/3, 66/1- 66/2, 68/1- 68/2- 68/3, 71 crosses 
nallah then proceeds through plot numbers 77, 78, 79/1- 79/2, 80, 81, 82,83 and meets 
on common village boundary of villages Singori and Hingna (Barabhai) at point ‘B\ 

B - C ; Line passes through village Singori along with the common village boundary 

of villages Singori and Hingna (Barabhai) along the outer boundary of plot numbers 
83, 85, 86 of village Singori and meets on common village boundary of villages 
Singori, Hingna (Barabhari) and Dorli at point ‘CL 
C - D : Line passes through village Singori along the common village boundary of 

villages Singori and Dorli and the outer boundary of plot numbers 134/1- 134/2 then 
crosses village boundary and passes through village Dorli along the outer boundary of 
plot numbers 111,119, 118, 115, 97 and meets at point ‘D\ 

D - E : Line passes through village Dorli along the outer boundary of plot numbers 97, 98 

and meets on common village boundary of villages Dorli and Saholi at point ‘E’. 

E - F : Line passes through village Saholi along the outer boundary of plot numbers 102, 97, 

96, 93/1- 93/2, 86/1- 86/2 crosses road then proceeds along the outer boundary of plot 
numbers 63, 64, 46, 58, 57 again crosses road then proceeds along the outer boundary 
of plot numbers 44/1-44/2-44/3-44/4 and meets at point‘F\ 

F-G ; Line passes through village Saholi and plot numbers 14/1- 14/2 then proceeds along 
the outer boundary of plot numbers 11, 7, 4/1- 4/2, 3/1- 3/2 and meets on common 
village boundary of villages Saholi and Singori at point ‘G\ 

G-H-I-A : - Line passes through village Singori along with the outer boundary of plot numbers 

181, 179, 182, 183, 184, 172/1- 172/2 - 172/3 crosses road then proceeds along the 
outer boundary of plot number 167 again crosses road then passes along the outer 
boundary of plot numbers 158, 159/1- 159/2, 153, 150, 151, 103, 105/1- 105/2 crosses 
road then passes through plot numbers 95/1- 95/2- 95/3 and outer boundary of plot 
numbers 93/1 - 93/2, 91,59/1-59/2 and meets at starting point ‘ A’. 

[No. 43015/27/2004-PRIW] 
M. SHAHABUDEEN, Under Secy. 


) 
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[Pari D—Sec. 3(ii)] 


HR 3^T fLrPTR 'traicTO 

26 2006 

^tT.37r. 2802 .-^Mta srfafwt, 1947 (1947 
«ft 14 ) «f>t *jri rit rit. 

3ET5rs M«n»Tf ^ 4>*f«wd ^ '*?K 

3^’q R' faRx sNtfe m*>\< 3jWtPi«h 

3Tfii^<’ J i, ^q^Jf<=K ^ T3T2 ( ^I'a'4 m<shi 75/2002) ^Tt y^iP^id 
wt t, 1ft RRER ^ 23-6-2006 ^ThJFcT %3U »TTI 

[R. ^T -22012/224/2001 -3T^3TR (Rt-II)] 
"nte, ■!*<*> 3ffa*lO 

MINISTRY OF LABOUR AND EMPLOYMENT 

New Delhi, the 26th June, 2006 

S.O. 2802.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (No. 75/2002) of 
the Central Government Industrial Tribunal-cum-Labour 
Court, Bhubaneswar as shown in the Annexure in the 
industrial dispute between the management of Mahanadi 
Coal Fields Ltd., and their workman, received by the Central 
Government on 23 -6-2006. 

[No. L-22012/224/2001-IR(C-II)] 

AJAY KUMAR GAUD, Desk Officer 

ANNEXURE 

CENTRAL GOVT INDUSTRIAL TRIBUNAL-CUM- 
LABOUR COURT, BHUBANESWAR 

PRESENT: 

Sltri N.K.R. Mohapatra, 

Presiding Officer, C.G.I.T.-curn-Labour Court, 
Bhubaneshwar. 

INDUSTRIAL DISPUTE CASE NO. 75/2002 
Date of Passing Award—5th June 2006 
BETWEEN: 

The Management of the Director 
Personnel, Mahanadi Coal Fields Ltd., 

UCE Burl a, P.O., Burla Sambalpur. 

... 1st Party-Managements 
AND 

Their Workman Shri Binayak Prasad Purohit, 
At. Bhatra P.O. Dhanupali, Sambalpur. 

.... 2nd Party-Workman. 

APPEARANCES: 

Shri Rabindra Kr. 

Rout. .... For the 1st Party- 

Management. 

Shri Binayak .... For Himself- 

Prasad Purohit 2nd Party-Workman. 


AWARD 

The Government of India in the Ministry of Labour 
in exercise of the powers conferred by Clause (d) of 
sub-section (I) and sub-section 2(A) of Section 10 of the 
Industrial Disputes Act, 1947 (14 of 1947) have referred 
the following dispute for adjudication vide their Order 
No.L-22012/224/200 l-IR(C-lI), dated 6-9-2002 

“Whether the action of the Management of 
Mahanadi Coal Field Ltd., UCE Burla, Dist. 
Sambalpur in terminating the services of Shri 
Binayak Prasad Purohit, Cat.-I Mazdoor from the 
year 1992 is legal and justified ? If not, to what 
relief the workman is entitled to?” 

2. After receipt of the letter of reference from the 
Government the workman filed his statement of claim 
which is found to be more criptic and unspecific to make 
out his real problems. However from his evidence and 
documents produced the following story emerges. 

The workman joined the service as an I.T.I. 
Apprentice Cat.-I in 1987 under the earst whi le Management 
of South East Coal Field Limited. He was subjected to in- 
service training and for this he was posted in Belpahar 
sub-Area in 1998. Few months later he applied for his 
transfer and accordingly he was posted in Hirakud Bundia 
Incline Mine of Ranipur sub-Arca in may 1989 about one 
month later he gain applied for his leave on health ground 
vide Ext. -13 stating that his health does not permit himto 
do the assigned duty. Then he applied for his further 
transfer and the Management in consideration of the same 
transferred him vide order dated 5-7-1990 (Ext.-10) to 
Samaleswari Open Cast Project. The workman joined there 
on 10-7-1990 and continued for sometime as general 
Mazdoor, Cat-11. But from 28-11-1991 he did not join in his 
duties continuously. According to him before availing leave 
he had applied for the same which the management has 
denied. 

3. According to the management the workman 
remained unauthorizedly absent duties with effect from 
28-11-1991 till a departmental proceeding was started in 
the year 1994. During pendency of the proceeding he was 
even offfered with an opportunity to join in his duties within 
10 days from the date of receipt of the letter dated 9-5-199 5 
(Ext.-E) but in reply thereto he levied a condition to join if 
he is posted in the office instead against his technical post. 
He also did riot attend the departmental proceeding despite 
being noticed repeatedly. To ensure his presence in the 
said proceeding he was issued with repreated registered 
letters at different stages of proceeding but these letters 
had returned undelivered with a report that he was not 
available in his earlier sent home address. As a result he 
was set ex-parte in the proceeding after a paper publication 
and after observing due formalities from prescribed under 
the Standing Order was ultimately dismissed from service 
vide Leter No. 309. dated 15-5-1997 of the Management. In 
other words, keeping in view the terms of reference, it is 
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alleged by the management that the workman was never 
refused employment or terminated in 1992 as alleged in the 
terms of reference. As the letter of reference is silent about 
the exact date of such refusal/termination it is Anther 
averred by the management that the reference is not 
maintainable under law and as such the workman is not 
entitled for any relief either way. 

4. On the basis of above pleadings and counter 
pleadings of the parties the following issues were framed. 

ISSUES 

1. Whether the reference is maintainable? 

2. Whether the action of the management of 
Mahanadi Coal Fields Limited UCE Burla, 
Dist. Sambalpur in terminating the services 
of Shri Binayak Prasad Purohit, Cat. I 
Mazdoor from the year 1992 is legal and 
justified? 

3. If not, to what relief the workman is entitled ? 

5. During trial the workman besides examining 
himself as the sole witness has also produced several 
documents marked as Ex-1 to 32. From the side of the 
Management a Senior Personnel Officer who had enquired 
the departmental proceeding and another officer who was 
appointed as the Marshalling Officer have been examined 
and documents marked as Ext. -A to T have been marked. 

ISSUE NO.—I &n 

6. These issues are taken up together as they are 
inter-linked 

The law is very much settled that the Tribunal can 
not travel beyond the terms of reference. Therefore, looking 
at the terms of reference it is only to be seen whether the 
workman was ever terminated/refused employment from 
the year 1992. 

7. It is claimed bythe workman that he had remained 

absent from duty from 28-11-1991 after applying for 
necessary leave, but the same was never considered by 
the Management. To substantiate the above stand the 
workman has produced a copy of his said leave application 
dated 24-11-91 marked Ext-21. But on perusal ofthe same it 
is gathered that the same does not bear any endorsement 
of the Management in support of the fact that it was 
delievered to him. On the other hand no postal 
acknowledgement has been produced by the workman to 
justify that the same was sent to the Management by post. 
Contrary to all these the workman during cross examination 
claims that he had remained absent from duty from 24-11- 
1991 whereas in his claim statement he has claimed to have 
had remained onleave from l -12-1991, all justifying that 
the workman himself is not sure of the date from wfe*sh he 
remained absent. As he has failed to suriicient 

evidence to establish that he had sent an application 


(Ext.-21) for leave, it can not be believed that he had 
remained absent after applying for leave. A reference to 
his another letter marked Ext. 31 which he had sent to the 
Management in response to management's letter dated 
18-10-1995 gives k clear indication that, he had remained 
absent without leave from 28-11-1991 as Claimed by the 
management. Be it noted that while making several prayer 
the workman has alleged that his services has been 
terminated by the management from the year 1992. Buthis 
documents marked Ext-18,19,20 show that during 1992-93 
he was in correspondence with the management in regard 
to disbursement of his salary and for sending necessary 
records to the Central hospital in connection with his 
further treatment. Similarly Ext.-E marked on behalf ofthe 
management, the receipt of which has been acknowledged 
by the workman in his letter marked Ext.31, shows that 
dining pendency of the enquiry proceeding initiated in 
the year 1994 the Management had sent another letter on 
9-8-1995 vide Ext.-E asking the workman to join in his 
duty within 10 days from the date of receipt of the said 
letter. Ext. F shows that in reply to the said letter the 
workman had entered into a bargain with the management 
saying that he will not join in any technical post unless 
he is posted in the office. This clearly indicates that the 
workman was never terminated during the year 1992 and 
as such he is not entitled for any relief arising out of such 
alleged termination. It be further noted here that the law 
is well settled that the terms of reference must be more 
specific about the date of termination and in absence of 
the same the reference would be bad under law. As the 
letter of reference does not contain any such date of 
alleged termination the reference itself is also otherwise 
found to be bad and not maintainable. 

ISSUE NO m 

8. In view of the discussions made above the 
workman is not entitled either way to get any relief. 

9. Reference is answered accordingly. 

Dictated & Corrected by me. 

N. K. R MOHAPAXRA, Presiding Officer 

26 2006 ' 
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[Part II— Sec. 3(ii)] 


New Delhi, the 26th June, 2006 

S. O, 2803.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 115/ 
2001) of the Central Government Industrial Tribunal-cum* 
Labour Court, Mumbai -II, now as shown in the Annexure, 
in the industrial dispute between the employers in-relation 
to the management of M/s. EVA AIR and their workmen, 
which was received by the Central Government on 26-06- 
2006. 


[No. L-11012/138/2000-IR(C-I)] 
S.S. GUPTA, Under Secy. 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO. 2, MUMBAI 

PRESENT 

A A LAD, Presiding Officer 
REFERENCE NO. CGTT-2/115 OF2001 
Employers in relation to the Management of 
M/S. EVA AIR 
The Station Manager, 

M/S. EVA AIR, 

405,4th floor, Rangoli Complex, 

Opp. Air Cargo. Complex, Sahar Road, 

Andheri (East), 

MUMBAI-400099. 

AND 

THEIR WORKMEN 

Shri Joseph Basil Rebello, 

B/9, Sahjeevan Co-op. Housing Society Ltd., 
Near Arman Society, Vakola, Santacruz (E), 
MUMBAI-400 055. 

APPEARANCE: 

For the Employer : Mr. D. A Athavale, 

Advocate 

For the Workman : Mr. S.I. Kazi&Ms. S.K.Kazi, 
Advocates. 

Date of reserving Award: 27th April, 2006. 

Date of passing of Award: 17th May, 2006. 
AWARD 

The Under Secretary to the Government of India 
(Bharat Sarkar), Ministry of Labour, New Delhi, referred 


the dispute to this Tribunal regarding Mr. Joseph B. 
Rebellow inviting remarks of this T ribunal to state: 

“Whether the action of the management of EVA Air, 
Mumbai in terminating the services of Mr. Rebellow 
Joseph Basil with effect from 1-12-1999 is legal and 
justified? If not to what relief is the workman 
concerned entitled?” 

2. The said dispute is referred under Section 14 and 
Section 10 (1) (g) and Section 2(A) of Section 10 oflndustrial 
Disputes Act, 1947 inviting findings of this Tribunal 
regarding termination effected on Mr. Rebellow Joseph. 

3. To challenge the termination, under the reference, 
dated 1st December, 1999 and to claim that, it is not 
justifiable as well as not legal 2nd Party made out the case 
that, he was terminated without following due process of 
law. According to him he joined as a Cargo Operation Officer 
with effect from 2 5th November, 1998 and worked there till 
1st December, 1999. Though he was designated as a Cargo 
Operation Officer he was performing duties of clerical 
category. He was attending work bf typing, filing, answering 
queries about import discrepancy or tracing cargo. He was 
coordinating in cargo handling activities handled by 
combatta staff. He was preparing document, arranging 
clearance of cargo, receiving orders of the superiors as 
well as purchasing stationary, stocking tea, powder sugar, 
milk, as per the requirements, looking after flight 
requirements and feeding information, arranging for meals, 
fuels and makeup call for crew member and also informing 
Air India Security about arrival. Which he claims that, he 
was neither having supervisory or managerial powers and 
he was working under the guidance of his superiors. His 
duties were falling purely under Section 2(s) of the 
Industrial Disputes Act, 1947 to call him as a ‘Workman’ 
At the time of termination of his employment by notice 
dated 30th November, 1999, no legal dues were offered. 
Even one month’s notice was not given, nor salary of one 
month in lieu of the notice was offered. His legal dues were 
not paid. The termination was effected illegally and without 
following due process of law. The reason given was not 
satisfactory. So he prayed that, he be reinstated with 
benefits of back wages and continuity of service with 
effect from 1st December, 1999. 

4. To dispute the claim First Party filed reply at Exhibit 
9 stating that, 2nd Party is not the workman and does not 
fall under definition of Section 2(s) of Industrial Disputes 
Act, 1947 to call him as a “Workman” and attract the 
protection available to the workman. He was appointed as 
Cargo Operation Officer. It is denied that, he was appointed 
by the First Party as a Cargo Operation Officer since 
25-11-1998 and it is denied that, he was illegally terminated 
by letter dated 30th November, 1999. It is the case of the 
First Party that, 2nd Party was appointed on probation for 
a period of six months with effect from 1-8-1999 and not 
from 25-11-1998 as alleged by him. According to First Party 
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appointment order dated 5-11-1998 was issued by 
Greenways Air & Travel Ltd. and not by First party, 
Company. According to it said Greenways Air andTravel 
Limited is the General Sales Agency which is an Indian 
Company while Eva Airways Corporation i.e. First Party 
Corporation is a foreign company based in Taipei, Taiwan. 
Since said 2 companies are independent from each other 
and have no relation with each other, 2nd party cannot 
claim any relation with First Party as result of appointment 
dated 25-11-1998. 2nd party has suppressed the fact of 
resignation given by him dated 30th June, 1998, It is denied 
that. First Party terminated 2nd Party Workman without 
following due process of law In fact he was appointed on 
probation as his work was not found satisfactory, he was 
terminated by letter dated 30th November, 1999. Though 
one month’s salary was offered to him by this letter, however, 
he did not accept those just to create dispute and seek 
favour of the Tribunal. Since his work was not satisfactory 
and since was appointed on probation for a period of six 
months, it is not necessary to have enquiry and give 
opportunity to him before 'terminating him from the 
employment. They denied that, he is entitled to reinstatement 
and back wages and continuity of service. So First Party 
submit that. Reference sent, of the 2nd Party, be rejected. 

In view of the above pleadings my Ld. Predecessor 
framed Issues at Exhibit 13 which I answer as follows: 


Issues Finding 


1 . 

.Whether management proves 
that Mr. Rebellow Joseph Basil 
is not a ‘workman’ within the 
Definition of Section 2(s) of 
the Industrial Disputes Act 
and therefore the reference is 



not maintainable? 

No 

2 

Whether the action of the 
management of EVA Air, 
Mumbai terminating the 
services of Mr. Rebello 

Joseph Basil with effect 
from 1-12-1999 is legal 



and justified? 

No 

3. 

What relief the workman 

As per 


concerned is entitled to? 

order below 

REASONS: 



Issue No.l: 

6. 1st Party made out the case that, 2nd Party 
Mr. Rebello Basil Joseph is not a ‘Workman’ and does not 
fall under category of ‘Workman’ as defined under Section 
2(s) of Industrial Disputes Act, 1947. Whereas case made 
out by the 2nd Party ‘Workman’ is that he folly fall under 
the definition of Workman as defined under Section 2(s) 
of Industrial Disputes Act, 1947. Though he is designated 
as, ‘Cargo Operation Officer’ the predominant nature of 


his duties, were of clerical category and he was doing typing 
and riling. He was handling routine correspondence, 
coordinating activities handled by combatta staff, preparing 
documents of cargo, attending telephone, arranging 
stationary for the office purpose and arranging for meals, 
fuels and make up call for crew member and also informing 
Air India security about arrival. The entire nature of work 
of 2nd Party Workman were purely of ‘workman’ and as 
such he cannot come out from definition of‘workman’. 

7. So let us see the definition of,‘Workman’ given 
under Section 2(s) of Industrial Disputes Act, 1947 which 
reads as follows: . 

“2(s) “workman” means any person (including and 
apprentice) employed in any industry to do any manual, 
unskilled, skilled, technical, operational, clerical or 
supervisory work for hire or reward, whether the terms of 
employment be express or implied, and for the purposes of 
any proceeding under this Act in relation to an industrial 
dispute, includes any such person who has been dismissed, 
discharged or retrenched in connection with, or as. a 
consequence of; that dispute, or whose dismissal, 
discharge or retrenchment has led to that dispute, but does 
not include any such person— 

(i) who is subject to the Air Force Act, 1950 (45 of 
1950), or the Army Act, 1950 (46 of 1950), or the Navy Act, 
1957 (62 of 1957); or 

(ii) who is employed in the police service or as an 
officer or other employee of a prison, or 

(iii) who is employed mainly in a managerial or 
administrative capacity, or 

(iv) who, being employed in a supervisory capacity, 
draws wages exceeding one thousand six hundred rupees 
per mensem or exercises, either by the nature of the duties 
attached to the office or by reason of the powers vested in 
him, functions mainly of a managerial nature.)” 

8. As per definition given under Section 2(s) of 
Industrial Disputes Act, 1947, ‘Workman’ means any person 
(including and apprentice) working in any Industry and 
doing manual, unskilled skilled technical, operational, 

^ clerical or supervisory work for hire or reward. So the 
various categories of work or duties given in he difinition 
of the Workman under Section 2(s) of Industrial Disputes 
Act, 1947 including nature of work done by such an 
employee of supervisory nature or operational and clerical 
type are also treated as duties of and employee doing those 
is also called as a ‘workman’ In the definition there is some 
exclusion of duties from the definition of workman 
regarding employee working in Police services or working 
as Officer or who are working in managerial and 
administrative capacity or who are doing or employed in 
the supervisory capacity draws wages exceeding Rs. One 
thousand six hundred pci mensem or their functions must 
be mainly of managerial nature. 
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9. Here the salary given of the Workman, definitely 
exceeds the salary given in definition as his salary is 
Rs. 10,500 per month which is projected in his Statement of 
Claim filed at Exhibit 5. As far as his salary is concerned 
the definition of * workman’ does not attract to his job. But 
one has to consider said amount was of the time of 
preparation ofthe draft of‘workman’. Now there is much 
change and increase in cost which is considered while 
offering salary. However, though duties done by him which 
are of predominant nature, are of clerical category and since 
he work as a Cargo Operation Officer. When he work as a 
Cargo OperationjOfficer and doing clerical work also, simple 
question arises whether such an employee can be called as 
a Workman or as an Officer? Here as far as his duties given 
by him in his Statement of Claim, in para 3 are concern, are 
not disputed by the 1 st Party. It is not the case ofthe 1st 
Party that, 2nd Party is not doing typing filing, doing 
routine correspondence and answering queries, preparing 
the documents of cargo, attending telephone, purchasing 
stationary for the office purpose and arranging for meals, 
looking after flight requirements and feeding information 
arranging for meals, fuels and make up call for crew member 
and also informing Air India security about arrival. So all 
those duties claimed by the 2nd Party Workman are not 
disputed by the First Party. If we read those as it is, we find 
those are of predominant nature and most are of clerical 
category. 

10. Besides, it is not the case ofthe First Party that, 
he is taking part in the decision making policy. It is not the 
case of the 1st Party that, he has some power to take 
decision. It is not the case of the 1st Party that, number of 
staff is working under him and he is controlling or regulating 
them as per his own plans which is binding on the 1st 
Party. It is not the case of the 1st party that, he can recruit 
any employee or dismiss any of them. Even it is not the 
case ofthe 1st Party that, he can write Confidential Report 
and on his Confidential Report decision is taken into 
consideration by the employer regarding the employment 
of the Workman working under him. Simply he is a Cargo 
Operator who has to decide which cargos are to be sent by 
which flight and in my considered view that, decision 
making power to send cargo by a particular flight is npt 
that much important as far as business activities or policy 
matter of status ofthe 1st Party is concerned. Employee, 
who is an officer, definitely have much power who is 
consulted by the policy taking body. Such an employee 
must have that much importance without whom any 
decision cannot be taken by the employer. In the instant 
case no specific case is made out by the First Party, 
employer, to show that, 2nd Party Workman is playing that 
much role and he is helping in taking decision or his 
decisions are binding as far as decision of the 1st Party is 
concerned and that cannot be ignored. When that, is not 
there, and when 2nd Party employee is not concerned 
regarding policy making by the employment in that. 


category and merely because he is getting salary of 
Rs. 10,500 and phis and where he is called as a Cargo 
Operation Officer, in my considered view. He is not more 
than a Clerk and not doing any other important and valuable 
work than clerical work just to clear up the cargo from the 
storage store of the First Party and sends it to the addressee 
or the owner of it. So, status, work attended by 2nd Party 
and duties allotted to him on which he was appointed, 
does not bring him out of the definition of the workman 
under Section 2(s) of Industrial Act, 1947. So I conclude 
that 2nd Party is a Workman. 

ISSUE NO. 2 

11. Second Party made out a case that, he was 
terminated by an order dated 30-11-1999 by giving 
immediate effect to it. According him one month’s notice 
was not given. Nq enquiry was conducted. Charge sheet 
was not served. No reason was given as to why he was 
terminated. According to him he completed his probation 
satisfactorily and without any reason he was terminated. 
Whereas case of the First party is that, he was appointed 
on probation and since his probation came to an end he 
was terminated. Since his work was found unsatisfactory 
during the probation, no question arises to issue charge 
sheet and give notice. Actually salary of one month was 
given in lieu of notice. Even it is mentioned in the 
termination order. However, 2nd Party did not accept it to 
facilitate him to harass the 1st Party. Besides he was not 
employee of the EVA Airways Corporation right from 
25-11-1998. He was appointed by EVA Airways Corporation 
i.e. by 1st Party by letter dated 1-8-1999 and not from 
25-11-1998 as claimed by 2nd Party Workman. Even EVA 
Airways Corporation. 1st Party, and Greenways Air and 
Travel Ltd. are two different entity. Greenways Air and 
Travel Ltd. is Indian company whereas EVA Airways 
Corporation is of Taiwan nation. According to 2nd Party 
workman Green Air and Travel Agency and EVA Airways 
Corporation arc the sister companies. They are related with 
each other and are controlled by each other. They are one 
and the same. Even 1 st Party referred to the services done 
by the 2nd Party Workman in its appointment and then 
gave appointment order dated 1st August, 1999 just to 
harass him and deprive from legal claim the 1st Party is 
claiming different entity with Green Air and Travel Agency. 

12. To support that 2nd Party examined himself at 
Exhibit 17 by way of affidavit and filed closing purshis at 
Exhibit 18 whereas 1 st Party examined RanjanJ. Sirkarat 
Exhibit 20 and in the form of affidavit in lieu of examination 
in chief filed closing purshis at Exhibit 22. In the cross 2nd 
Party Workman admits that, appointment letter dated 25th 
November, 1998 (Exhibit-A) was given by Green Air and 
Travel Limited which is different than EVA Airways 
Corporation. He also admits that, EVA is incorporated in 
Taiwan whereas Green Air and Travel Limited is Indian 
Company. He admits that, appointment letter Exhibit A was 
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issued by EVA Airways Corporation. Whereas First Party’s 
witness in the cross admits that, 2nd Party was paid by 
EVA Airways Corporation and was reporting to Air Port 
Manager and was responsible for the loading and 
unlaoding of cargo in the Air lines. 

13. If we peruse the documents like appointment letter 
dated 25-11-1998 filed at Exhibit “A”, we find on letter¬ 
head name of EVA Airways Corporation and as well as 
Green Air and Travel Limited, is printed. Then letter dated 
1st August, 1999 (Exhibit B) is on letter-head of EVA 
Airways referring the previous service mention as follpws: 

“You had been passed the probation and appointed 

as the Cargo Traffic Officer from first of August. The 

terms and conditions are as follows:... 

From these two letters we find, his previous services 
were considered while giving appointment order dated 1st 
August, 1999 by EVA AIRi.e. 1st Party. Whereas Exhibit A 
reveals that, said appointment letter dated 25th 
November, 1998 was on the letter-head of Greenways Air & 
Travel Pvt Ltd. as well as bearing name of EVA Air. It is not 
explained how and why it is like that. The very fantastic 
arguments were advance by the I st Party’s advocate which 
I am unable to digest by saying that, due to lack of 
Knowledge in English language, appointment letter dated 
1st August, 1999 mentions the above referred 2 sentences 
regarding probation and appointment of the 2nd Party 
Workman. If that is so, question arises how Exhibit “A” 
bears name of EVAs and how it is mentioned in the 
appointment letter dated 1st August, 1999 regarding 
probation cpmpleted by 2nd Party Workman? The 
Company who is doing work at international level, can 
have a excuse of poor knowledge of English? In my 
considered view 1st Party cannot take benefit of it, since 
Exhibit “A” bears its name and Exhibit “B” refer the 
probationary period done by the 2nd Party Workman. So, 
if we read both those together and count the services of 
the 2nd Party Workman from 25th November, 1998 till he 
was terminated by letter dated 30th November, 1999 we 
find 2nd Party has completed more than 240 days to call 
him as a deemed employee. When he is deemed employee, 
he cannot be terminated as terminated in the instant case. 
It is admitted fact that, neither charge sheet was served nor 
notice given of one month. Even it is clear from the record 
that salary of one month in lieu of one month notice was 
not given or deposited by the 1st Party to show that,ithas 
shown willingness to offer legal salary of one month in lieu 
of the notice. Instead of simply mentioning in the 
termination letter that, he will be paid one month’s salary in 
lieu of notice, and when it is a matter of record that it was 
not send or paid which is pre-condition to give such a 
termination and retrenchment compensation was not paid 
as required under Section 25(f) of the Industrial Disputes 
Act, 1947 reveals 1st Party has violated said while 
terminating services of the 2nd Party. 


14. Pausing for a moment, as per the case of the 1st 
Party, 2nd Party was on probation when he was terminated 
on that, number of citations are referred by the 2nd Party 
Workman to show that the termination is not legal. The 
citation published in 2002(4) L.L.N. page 382, in which 
Madras High Court while deciding the case of P. Gopal 
v/s l.The Presiding Officer, Principal Labour Court and 
another observed that, without following Section 2 (00), 
(bb) and provision of Section 25 (f) employee though on 
probation cannot be terminated. The citation published in 
F.L.R. 1979(3) p. 24 while deciding the case of Dy. General 
Manager v/s M. Shasidan and ors. Kerala High Court 
observed that: 

“ In a case where a probationer whose service is liable 
to be terminated of it is found unsatisfactory is 
discharged from service on the basis that it is so 
found it is not a termination on account of any 
misconduct on the part of the employee. Therefore, 
in such a case there is no need to hold and enquiry. 
A probationer holds his office on trial, and it is one 
of the conditions of his probation that his 
confirmation depends on his completing satisfactory 
service during the period of probation. His work and 
conduct are liable to be watched during the period 
and it is the assessment of such work and conduct 
that ultimately determines the question of 
confirmation., Therefore, if a decision is taken to 
terminate his service because his service is not 
satisfactory to the appointing authority, there need 
be no enquiry to prove that fact. This position is 
well-established to call for any discussion. It has 
been well settled that termination prior to the period 
of probation would not be proper. Evidently that is 
because it is an assessment made at the end of the 
term or period of probation that would justify the 
decision either to confirm or to terminate. Of course 
parties can provide otherwise in the agreement. ” 

15. Considering this position and the termination was 
effected on the 2nd Party Workman during probation, 
pausing for a moment is not legal still one month’s notice 
require to given. But here no such a notice was given. 
Besides, salary of one month in lieu of one month was also 
not paid and offered. Besides, retrenchemen compesation 
was also not given and provisions of Section 25(f) are not 
followed before effecting such a termination. So I conclude 
that, decision taken by the First Party in terminating 2nd 
Party Workman giving effect from 1st December, 1999 is 
not legal and justifiable. So 1 answer this issue in negative, 

ISSUENO.3 

16. Whentarainationunderthechalkngeisnotlegal 
and proper question arises what relief can be given? 
Admittedly 2nd Patty is not unemployed, as accepted, to 
claim reinstatement and back wages. In the flow of 
arguments the Ld. Advocate for the First Party has 
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submitted that. Second Party has not attended proceedings 
since he is in Australia. That, statement is not disputedby 
2nd Party and his Advocate when he got an opportunity 
to say something about staying of 2nd Party is staying in 
Australia. Moreover; it is an admitted fact that, wife of 2nd 
Party is working in TATA as a HRD. So it shows that, 2nd 
Party has sorce of income and not sufferer as a result of 
tins termination. However, fact remains that, termination is 
illegal since salary of one month was not offered in lieu of 
notice and he was terminated illegally. To regularize the 
termination lam of the considered view that, 2nd Party 
Workman is entitled to get salary of one month i.e. 
Rs. 10500 only from the First party in the form of salary of 
one month in lieu of one month’s notice. So, I conclude 
that, 2nd Party is entitled to get only Rs. 10500 from the 
First Party. Hence, the order: 

ORDER 


(a) 

Reference is partly allowed; 

(b). 

Prayer of 2nd Party to reinstate him with 
benefits of back wages is rejected; 

(c) 

2nd Party is entitled to get only Rs. 10500 i.e. 
salary of one month in lieu of the notice, from 
the First Party; 

(d) 

In the circumstances there is no order as to 
costs. 

Mumbai, 



17th May, 2006. A. A. LAD, Presiding Officer 
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New Delhi, the 26th June, 2006 

S.O. 2804.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (No. 34/2003) of 
the Central Government Industrial Tribunal-cum-Labour 
Court,I Mumbai I now as shown in the Aimexure in the 
industrial dispute between the employment in Relation to 
the management of Air India and their workman, which 
was received by the Central Government on 26-06-2006. 

[No. L-l 1012/55/2002-IR(C-I)l 
S.S. GUPTA, Under Secy. 


ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO. 1 MUMBAI 

Present: 

JUSTICE GHANSHYAM DASS 

Presiding Officer 

Reference No. CGIT-34 of 2003 

PARTIES : Employers in relation to the 
management of Air India. 

AND 

Their Workmen 

Appearance: 

For the Management : Mr. Kumar 

Vaidyanathan, Adv. 

For the Workman : Mr. J. P. Sawant, Adv. 

Workman present in 
person. 

Maharashtra. 

Mumbai dated 14th day of June’ 2006. 

AWARD 

This is a reference made by the Central 
Government in exercsie of its powers under 
clause (d) of sub-section 1 and sub-section 
2A of Section 10 of the Industrial Disputes 
Act 1947 (the Act for short). Vide 
Government of India, Ministry of Labour, 
New Delhi Order No. L-l 1012/55/2002 dt. 
8-7-2003. The terms of reference given in 
the schedule are as follows. 

“Whether the action of management of Air 
India Ltd. in dismissing the services of Shri 
N. P. Wadkar, Peon w.e.f 24-9-1997 is legal 
just and fair? If not, to what relief is the 
workman concerned entitled?” 

2. The workman Mr. N.P. Wadkar filed the 
Statement of Claim dt. 22-8-2003 and contended that he 
had submitted his explanation dt 11-4-1996 to the charge 
sheet dt. 19-3-1996 issued to him and had explained the 
circumstances for his late attendance. He had no 
intention to commit any misconduct but he was unable 
to attend his duty on time on certain occasions because 
of the circumstances and difficulties those were beyond 
his control. The mother and other members of the family 
of the workman were not keeping well and the workman 
was required to take care of his ailing members of the 
family. The proportionate wages for the period of his late 
attendance have already been deducted by the 
management. The workman was also late in attendance 
from December 1995 onwards on account of divergence 
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of staff bus for which the management had issued the 
circular dt 14-5-1996 for condoning the late attendance 
but the benefit of this circular was not given to the 
workman. He was very much punctual on his duties from 
January 19% onwards. The enquiry proceedings have 
been assailed on the ground of violation of principles of 
natural justice. The findings of the Enquiry Officer are 
alleged to be perverse, punishment awarded to the 
workman is very much severe, excessive and 
disproportionate to the gravity of the misconduct, it is 
also submitted that the workman has been dismissed 
from service w.e.f. 01-4-1997 and not w.e.£ 24-9-1997 as 
mentioned in the terms of reference. 

3. The written statement dt. 06-10-2003 is being 
filed by the Management of Air India Ltd. It is submitted 
that enquiry is just and fair. The findings are just and fair. 
There is no violation of principle of natural justice. Since 
the explanation fu rnishe d by the workman for his late 
attendance was not found to be satisfactory, the domestic 
enquiry was initiated. The workman fully participated in 
the domestic enquiry along with his Defence 
Representative. He remained present on each and every 
date of the enquiry proceedings. Every opportunity of 
hearing was given to him The explanation furnished by 
the workman for late attendance was not found to be 
satisfactory. The explanation submitted by the workman 
on the receipt of the report of the Enquiry Officer was 
considered by the Competent Authority and thereupon 
a show cause notice was issued to the workman as to 
why he may not be dismissed. The explanation was 
considered by the Competent Authority and final order 
of dismissal was passed in accordance with law. The 
application for Approval under Section 33(2)(b) of the 
Act was moved by the Management of Air India before 
National Industrial Tribunal, Numbai vide NTB-21 of 
1997 which was decided by the Tribunal on 29-7-1999. 
The enquiry was found to be just and fair. The Tribunal 
however, held that the punishment inflicted upon the 
workman was severe and not commensurate to the 
gravity of the charges. The Tribunal thus ordered for the 
reinstatement of the workman. This judgement was 
challenged by the Management before the Honourable 
High court of Bombay vide Writ Petition No. 2992 of 1999 
reported on 2001 1CLR 643. The Hon ble High Court set 
aside the judgement of the Tribunal for reinstatement 
and granted the Approval under Section 33(2)(b) of the 
Act The workman preferred the Appeal No. 364 of 2001 
which was decided by the Hon’ble Division Bench of 
Bombay High Court consisting of Hon’ble Mr. Justice 
A.P.. Shah and V.J. Tabilramam J.J. The appeal was 
dismis sal on 27-3-2002 with the observations “In any 
event prima facie it is not possible to accept the case 
of the workman that the punishment was excessively 
harsh or disproportionate . The charge of habitual late 
coming has been squarely established by the company 


before the enquiry committee. It is an admitted position 
that the workman reported for duty late on 65 
occasions in a short period of 8 months. Besides this 
even in the past he was found totally irregular in 
attendance. ” 

4. The workman filed the rejoinder and reiterated 
the version of the statement of claim. 

5. The following issues were framed in this 
matter: 

(1) Whether the priciples of natural justice were 
followed by the management while 
conducting disciplinary proceedings against 
the workman ? 

(2) Whether the findings of the Enquiry Officer 
are perverse ? 

(3) Whether the punishment of dismissal 
imposed upon the workman by the 
Management is disproportionate to the 
gravity of alleged misconduct ? 

(4) Whether the action of the Management in 
dismissing the woikman is legal, just and fair ? 

(5) What Order ? 

6. The workman filed his own affidavit in lieu of 
his examination in chief and he has been cross examined 
by the learned counsel for the Management. On the 
other side, the Management filed the affidavit of Mr. 
Sanjeev Rodkar, Enquiry Officer in lieu examination in 
chief: He proved the enquiry proceedings. He has been 
cross examined by the learned counsel for the workman. 
The parties have filed certain documents and they have 
been duly exhibited. 

7. I have heard the learned counsel for the parties 
and gone through the record. 

8. FINDINGS: 

ISSUE NO. 1 AND 2 

The evidence available on record does not show 
at all that the enquiry in the instant case is not just and 
fair or that there is any violation of principle of natural 
justice. The burden lies upon the workman to how some 
circumstances to show the violation of principle of 
natural justice. No circumstance whatsoever is being 
brought on record to justify the conclusion for violation 
of principle of natural justice. The matter had earlier 
been investigated in detail by the Tribunal in NTB-21 of 
1997 and at that time also the enquiry was held to be just 
and fair. That findig was not assailed by the workmanin 
any Higher Court. The woikman was present along with 
his Defence Representative during the course of enquiry 
on each and every date. He was given frill opportunity 
to cross examine the witness produced by the 
Management. He was given full opportunity to lead 
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evidence in defence. He was given the copy of the 
enquiry report and he was also given a show cause 
notice before passing of the order of dismissal. He was 
heard in person by the Competent Authority. The 
explanation for late attendance was not found to be 
satisfactory by the Competent Authority. 

9. Hence, 1 conclude that enquiry is just and fair. 
There is no violation of principle of natural justice. The 
findings of the Enquiry Officer are not perverse. 

10. ISSUE NO. 3 AND 4: 

The only contention put forth before this Tribunal 
by the learned counsel for the workman is that this 
Tribunal has got vide powers under Section 11-A of the 
Industrial Dispute Act. He submitted that the workman 
has been charged for late attendance. The workman has 
explained the circumstances for late attendance. In any 
view of the matter the punishment of dismissal awarded 
to the workman is very severe and excessive to the 
charge of late attendance. The mercy appeal is put forth 
before me that the workman may be ordered to be 
reinstated. 

11. The workman has been charged for 
misconduct for late attendance for the period from July 
1995 to February 1996. It is the admitted position that the 
workman remained absent during the aforesaid period on 
65 occasions totaling to 46 hours and 35 minutes. This 
aspect of the matter has been considered by the Hon’ble 
High Court and the contention of the workman has not 
found favour. The Tribunal while deciding NTB-21 of 
1997 found that the enquiry was just and fair but the 
punishment of dismissal was severe. The learned Single 
Judge while deciding the writ petition filed by the 
management of Air India held that the Tribunal had no 
jurisdiction to consider the adequacy of the punishment 
while deciding the application under Section 33(2)(b) of 
the Industrial Dispute Act but, after discussing all the 
aspects of matter at length also held that the punishment 
awarded was just and proper. It was not found to be 
harsh or excessive. The appeal preferred by the workman 
before the Hon’ble Division Bench of the Hon’ble High 

, Court of Bombay resulted in dismissal. The Hon’ble 
Division Bench agreed with the judgement of the learned 
Single Judge. It further considered the adequacy of the 
punishment It held that in any event prima facie it is not 
possiblee to accept the case of the workman that the 
punishment was excessively harsh of disproportionate. 
The charge of habitual late coming has been sequarely 
established and the workman reported for duty on 65 
occasions in a short period of 8 months. 

12. It is true that the aforesaid judgements have 
been passed by the the Hon’ble High Court on the 
Application moved by the Air India under Section 
33(2)(b) of the Act but it is a fact that the Hon’ble 
Single Judge and also the Hon’ble Division Bench 
considered the adequacy of the punishment too and held 
that it is not excessive or harsh. In view of the powers 
conferred by the Act under section 11-A this Tribunal 
would have been inclined to order the reinstatement of 


the workman without back wages but the rule of judicial 
propriety does not warrant for passing of such an order 
and thereby undo the judgement of the Hon’ble Division 
Bench of the High Court which became final in March 
2002 . 

13. In view of the above, I conclude that the 
punishment of dismissal of the workman is not 
disproportionate to the gravity of the misconduct and 
that the action of the Management in dismissing the 
workman is just and fair. 

14. ISSUE NO. 5: 

In view of the aforesaid findings the workman is 
not entitled to any relief by this Tribunal. 

15. The Award is made accordingly. 

Justice GHANSHYAM DASS, Presiding Officer 
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New Delhi, the 27th June, 2006 

S.O. 2805.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No.213/ 
2001) of the Central Government Industrial Tribunal-cum- 
Labour Court, No. I, Chandigarh as shown in the Annexurc 
in the Industrial Dispute between the employers in relation 
to the management of Department of Telecom and their 
workman, which was received by the Central Government 
on 27-6-2006. 

[No. L^tOO 12/25/2001 -IR (DU)J 
SURENDRA SINGH, Desk Officer 

ANNEXURE 

BEFORE SHRI RAJESH KUMAR, PRESIDING 
OFFICER, CENTRAL GOVT. INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT-1, 
CHANDIGARH 

Case No. LD. 213/2001 

Sh. Jatinder S/o Sh. Anand Kishore, 

C/o Sh. N. K. Jeet, 

27349, Lai Singh Basti Road, 

Bhatinda (Punjab.) 151001 ....Applicant 
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Versus 


1. The General Manager, Telecom, 


Amritsar (Punjab) 143001 

_Respondent 

APPEARANCES: 


For the workman 

Sh. R. S. Rana 

For the management 

Sh. G.C. Babbar 

AWARD 



Passed on 30-5-2006 

Central Govt vide Notification No. L-40012/25/2001/ 
IR (D.U.) dated 27-4-2001 has referred the following 
dispute to this Tribunal for adjudication : 

“Whether the action of the Management of General 
Manager, Telecom, Amritsar in termination of 
services of Jatinder S/o Sh. Anand Kishore is just 
and legal ? If not, to what relief the workman is 
entitled and from which date V 

2 . The case taken up in Lok Adalat at the request 
of the parties. The authorised representative of workman 
Shri R.S. Rana withdraw the present reference vide his 
statement recorded on 30-5-2006. In view of the same, 
the present reference is returned as withdrawn in Lok 
Adalat. Central Govt be informed. File be consigned to 
record. 

Chandigarh. 

30-5-2006 RAJESH KUMAR, Presiding Officer 

27 2006 
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New Delhi, the 27th June, 2006 

S.O. 2806.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No,81/2001) 
of the Central Government Industrial Tribimal-cum-Labour 
Court, No. I, Chandigarh as shown in the Annexure in the 
Industrial Dispute between the employers in relation to 
the management of Department of Telecom and their 
workman, which was received by the Central Government 
on 27-6-2006. 

(No. L-40012/539/2000-IR(DU)] 
SURENDRA SINGH, Desk Officer 


ANNEXURE 

BEFORE SHRI RAJESH KUMAR, PRESIDING 
OFFICER, CENTRAL GOVT INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT-1, 
CAHANDIGARH 

Case No. LD. 81/2001 

Smt Kulbir Kaur, 

D/o Late Sh. Dhian Singh, 

C/o Sh. N. K. Jeet, 

27349, Lai Singh Bash Road, 

Bhatinda (Punjab.) 151001 ....Applicant 

Versus 

1. The General Manager; Telecom, 

Amritsar (Puigab) 143001 .Respondent 

APPEARANCES: 

For the workman Sh. R. S. Rana 

For the management : Sh. G.C. Babbar 

AWARD 

Passed on 30-5-2006 

Central Govt, vide Notification No. L-40012/539/ 
2000/IR (D.U.) dated 31-1-2001 has referred the following 
dispute, to this Tribunal for adjudication : 

“Whether the action of the Management of General 
Manager, Telecom, Amritsar in termination of 
services of Smt. Kulbir Kaur, D/o Late Sh. Dhian 
Singh is just and legal ? If not, to what relief the 
workman is entitled and from which date ?” 

2 . The case taken up in Lok Adalat at the request 
of the parties. The authorised representative of workman 
Shri R.S: Rana withdraw the present reference vide his 
statement recorded on 30-5-2006. In view of the same, 
the present reference is returned as withdrawn in Lok 
Adalat. Central Govt be informed. File be consigned to 
record. 

Chandigarh. ‘ 

30-5-2006 RAJESH KUMAR, Presiding Officer 
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New Delhi, the 27th June, 2006 

S.O. 2807.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No.211/ 
2001) of the Central Government Industrial Tribunal-cum- 
Labour Court, No. I, Chandigarh as shown in the Annexure 
in the Industrial Dispute between the employers in relation 
to the management of Department of Telecom and their 
workman, which was received by the Central Government 
on 27-6-2006. 

[No. L-40012/23/2001-ER (DU)] 
SURENDRA SINGH, Desk Officer 
ANNEXURE 

BEFORE SHRI RAJESH KUMAR, PRESIDING 
OFFICER, CENTRAL GOVT INDUSTRIAL 
TRTOUNAL-CUM-LABOUR COURT-1, 
CAHANDIGARH 

Case No. LD. 211/2001 

Sh. Ashok Kumar, 

S/o Sh. Mohinder Pal, 

C/o Sh. N. K. Jeet, 

27349, Lai Singh Basti Road, 

Bhatinda (Pb.) 151001 ....Applicant 

Versus 

1. The General Manager, Telecom, 

Amritsar (Punjab) 143001 .Respondent 

APPEARANCES : 

For the workman : Sh. R. S. Rana 

For the management : Sh. G.C. Babbar 

AWARD 

Passed on 30-5-2006 

Central Govt, vide Notification No. L-40012/23/2001/ 
IR (D.U.) dated 27-4-2001 has referred the following 
dispute to this Tribunal for adjudication : 

“Whether the action of the Management of General 
Manager, Telecom, Amritsar in termination of 
services of Ashok Kumar, S/o Sh. Mohinder Pal is 
just and legal ? If not, to what relief the workman 
is entitled and from which date ?” 

2 . The case taken up in Lok Adalat at the request 
of the parties. The authorised representative of workman 
Shri R.S. Rana withdraw the present reference vide his 
statement recorded on 30-5-2006. In view of the same, 
the present reference is returned as withdrawnjin Lok 
Adalat. Central Govt, be informed. File be consigned to 
record. 

Chandigarh. 

30-5-2006 RAJESH KUMAR, Presiding Officer 
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New Delhi, the 27th June, 2006 

S.O. 2808.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 85/ 
2001) of the Central Government Industrial Tribunal-cum- 
Labour Court, No. L, Chandigarh as shown in the Annexure 
in the Industrial Dispute between the employers in relation 
to the management of Department of Telecom and their 
workman, which was received by the Central Government 
on 27-6-2006. 

[No. L-40012/521/2000-IR (DU)] 
SURENDRA SINGH, Desk Officer 
ANNEXURE 

BEFORE SHRI RAJESH KUMAR, PRESIDING 
OFFICER, CENTRAL GOVT. INDUSTRIAL 
TRffiUNAL-CUM-LABOUR COURT-1, 
CAHANDIGARH 
Case No. LD. 85/2001 
Sh. Charanjit Singh, 

S/o Sh. Kashmir Singh, 

C/o Sh. N. K. Jeet, 

27349, Lai Singh Basti Road, 

Bhatinda (Pb.) 151001 ....Applicant 

Versus 

1. The General Manager, Telecom, 

Amritsar (Punjab) 143001 .Respondent 

APPEARANCES : 

For the workman : Sh. R. S. Rana 

For the management : Sh. G.C. Babbar 

AWARD 

Passed on 30-5-2006 

Central Govt, vide Notification No. L40012/521/ 
2000/TR (D.U.) dated 31-1-2001 has referred the following 
dispute to this Tribunal for adjudication : 

“Whether the action of the Management of General 
Manager, Telecom, Amritsar in termination of 
services of Sh. Charanjit Singh, S/o Sh. Kashmir 
Singh, is just and legal ? If not, to what relief the 
workman is entitled and from which date ?” 
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2 . The case taken up in Lok Adalat at the request 
of the parties. The authorised representative of workman 
Shri R.S. Rana withdraw the present reference vide his 
Statement recorded on 30-5-2006. In view of the same, 
the present reference is returned as withdrawn in Lok 
Adalat. Central. Govt be informed. File be consigned to 
record 

Chandig arh 

30*5-2006 RAJESH KUMAR, Presiding Officer 
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New Delhi, the 27th June, 2006 
S.O. 2809.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No.79/2001) 
of the Central Government Industrial Tribunal-cum-Labour 
Court, No. I, Chandigarh as shown in the Annexure in the 
Industrial Dispute between the employers in relation to 
the management of Department of Telecom and their 
workman, which was received by the Central Government 
on 27-6-2006, 

[No. L-40012/541/2000-IR (DU)] 
SURENDRA SINGH, Desk Officer 
ANNEXURE 

BEFORE SHRI RAJESH KUMAR, PRESIDING 
OFFICER, CENTRAL GOVT. INDUSTRIAL 
. TRIBUNAL-CUM-LABOUR COURT-1, 
CHANDIGARH 

Cate No. LD. 79/2001 

Sh. Vipan Kumar, 

S/o Sh. Sat Pat 
C/o Sh. N. K. Jeet, 

27349, Lai Singh Bash Road, 

Bhatinda (Pb.) 151001 ....Applicant 

Ifersus . . 

1 . The General Manager, Telecom, 

Amritsar (Punjab) 143001 .Respondent 

APPEARANCES: 

For the \yorkman Sh. R. S. Rana 

For the management Sh. G C. Babbar 


AWARD 

Passed on 30-5-2006 

Central Govt, vide Notification No. L-40012/541/ 
2000 /IR (D.U.) dated 31-1-2001 has referred the following 
dispute to this Tribunal for adjudication : 

“Whether the action of the Management of General 
Manager, Telecom, Amritsar in termination of 
services of Sh. Vipan Kumar, S/o Sh. Sat Pal is 
just and legal ? If not to what relief the workman 
is entitled and from which date V 

2 . The case taken up in Lok Adalat at the request 
of the parties. The authorised representative of workman 
Shri R.S. Rana withdraw the present reference vide his 
statement recorded on 30-5-2006. In view of the same, 
the present reference is returned as withdrawn in Lok 
Adalat. Central Govt be informed File be consigned to 
record. 

Chandigarh. 

30-5-2006 RAJESH KUMAR, Presiding Officer 

feft, 27 2006 

’flfTT.OT. 2810.- 4rilft l <* Ew stfafow, 1947 (1947 
14) qro 17 f 3FJWT < ^ Ml 

f*PTPT ^ 3R«Rf5t ^ 

^ *K°hK 

3Tterur/9R i, ^ tpr (wf wit 

213/2000) TPFTfUTT Wi ^ 

27-6-2006 ^ UPTT I«n 2TTI 

[Tt T^-40012/108/2000-3nf3TR (^t ] 

New Delhi, the 27th June, 2006 

S.O. 2810.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No.213/ 
2000) of the Central Government Industrial Tribunal-cum- 
Labour Court, No. I, Chandigarh as shown in the Annexure 
in the Industrial Dispute between the employers in relation 
to the management of Department of Telecom and their 
workman, which was received by the Central Government 
on 27-6-2006. 

[No. L-40012/108/2000-IR (DU)] 
SURENDRA SINGH, Desk Officer 
ANNEXURE 

BEFORE SHRI RAJESH KUMAR, PRESIDING 
OFFICER, CENTRAL GOVT INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT-1, 
CHANDIGARH 

Case No. LD. 213/2000 

Sh. Roop Lai, C/o Sh. N. K. Jeet, 

President, Telecom Labour Union, 

Mohalla Hail Nagar, 

Lai Singh Bash Road, 

Bhatinda (Pb.) 151001 . .Applicant 
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Versus 

1. The General Manager, 

Deptt. of Telecom, 

Hoshiyarpur-152001 .Respondent 

APPEARANCES: 

For the workman : Sh. R. S. Rana 

For the management Ms. Deepali Puri 

AWARD 

Passed on 30-5-2006 

Central Govt, vide Notification No. L-40012/108/ 
2000/IR (D.U.) dated 30-5-2000 has referred the following 
dispute to this Tribunal for adjudication : 

“Whether the action of the Management of General 
Manager, Telecom, Hoshiarpur in ordering dis- 
engagement/termination of services of Sh. Roop Lal 9 
a workman engaged through Contractor Sh. Ashok 
Kumar Sharma, w.e.f. 1-3-99 is legal and justified ? 
if not, to what relief the workman is entitled and 
from which date V 

2 . The case taken up in Lok Adalat at the request 
of the parties. The authorised representative of workman 
Shri R.S. Rana withdraw the present reference vide his 
statement recorded on 30-5-2006. In view, of the same, 
the present reference is returned as withdrawn in Lok 
Adalat. Cental Govt, be informed. File be consigned to 
record. 

RAJESH KUMAR, Presiding Officer 

Chandigarh. 

'30-5-2006 

27 2006 

W.31T. 2811.-3ll«ilPl«h STfafWT, 1947 (1947 
14) qpj 17 ^ ^ 

fwm ^ tto frrtef afo ^ 

aMfw 33toTh/9FT ^ITWFT T I, ^15 (Wt 

Wll 167/2000) WfTRT Wt t, # mm^fi 

27-6-2006 ^ TIM J3U «Ut 

[^f. Rvl-40012/459/99-3TT^3TR (Tt^J)] 
ft!5, 3Tft|ct)[f| 

New Delhi, the 27th June, 2006 

S.O. 2811.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 167/ 
2000) of the Central Government Industrial Tribunal-cum- 
Labour Court, No. 1, Chandigarh as shown in the Annexure 
in the Industrial Dispute between the employers in relation 
to the management of Department of Telecom and their 
workman, which was received by the Central Government 
on 27-6-2006. 

[No. L-40012/459/99-IR (DU)] 
SURENDRA SINGH, Desk Officer 


ANNEXURE 1 

BEFORE SHRI RAJESH KUMAR, PRESIDING 
OFFICER, CENTRAL GOVERNMENT INDUSTRIAL 
TRffiUNAL-CUM-LABOUR COURT-1, 
CHANDIGARH 

Case No. I.D. 167/2000 

Ms. Paramjit Kaur C/o Sh. N. K. Jeet, 

President, Telecom Labour Union, 

Mohalla Hari Nagar, 

Lai Singh Basti Road, 

Bhatinda (Pb.) 151 001 ... Applicant 

Versus 

1. The General Manager, 

Deptt. of Telecom, 

Hoshiyarpur-152 001 .Respondent 

APPEARANCES : 

For the workman Sh. R. S. Rana 

For the management : Ms. Deepali Puri 

AWARD 

Passed on 30-5-2006 

Central Government vide Notification No. L-40012/ 
459/99/IR (D.U.) dated 13-3-2000 has referred the 
following dispute to this Tribunal for adjudication : 

“Whether the action of General Manager, Telecom, 
Hoshiyarpur in ordering disengagement/ 
termination of services of Miss Paramjit Kaur 
workman engaged through Contractor Sh. Ashok 
Kumar Sharma, w.e.f 1-3-99 is legal and justified ? 
If not, to what relief the workman is entitled and 
from which date ?” 

2. The case taken up in Lok Adalat at the request 
of the parties. The authorised representative of w orkman 
Shri R.S. Rana withdraw the present reference vide his 
statement recorded on 30-5-2006. In view of the same, 
the present reference is returned as withdrawn in Lok 
Adalat. Central Government be informed. File be 
consigned to record. 

Chandigarh. 

30-5-2006 RAJESH KUMAR, Presiding Officer 

27 2006 

W.31T. 2812.-aMPl** 1947 (1947 

14) ^ riRl 17 ^ STfOT TR3TR, ^ mK 

fa'Hiu ^ ^ IhmVWI afo =h4=hK) 

mm aMfe 

3TfKRrm/9Fr wi A i, 4^*ra ^ w (^M wn 

395/2000) ^ t, # qi'sOq ^ 

27-6-2006 WZ «1TI 

[R T^-40012/332/2000-3TT$3TR (^t^)l 

f^F, 
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New Delhi, the 27th June, 2006 

S.O. 2812.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Govemhient hereby publishes the award (Ref. No. 395/ 
2000 ) of the Central Government Industrial Tribunal-cum- 
Labour Court No. I, Chandigarh as shown in the Annexure 
in the Industrial Dispute between the employers in relation 
to the management of Department of Telecom and their 
workman, which was received by the Central Government 
on 27-6-2006. 

[No. L-4O012/332/2OOO-IR (DU)] 
SURENDRA SINGH, Desk Officer 
ANNEXURE 

BEFORE SHRI RAJESH KUMAR, PRESIDING 
OFFICER, CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT-1, 
CHANDIGARH 

Case No. LD. 395/2000 

Sh Paramjit Singh, 

S/o Sh Rattan Singh, 

C/o Sh. N.K. Jeet, 

27349, Lai Singh Basti Road, 

Bhatinda (Pb.) 151 005 ....Applicant 

Versus 

I. The General Manager, 

Telecom, Amritsar, 

(Punjab) 143001 .Respondent 

APPEARANCES: 


*1^ 27 2006 

W.3tT. 2813.- 3teft ftl 3> STfaftnri, 1947 (1947 

14) m 17 ^ ^ TRR 

fwi ^ ^ TTO fRNwf sfk +4+Iff ^ 

3T^r WM< 

^FTTcPT 1. I, ^ w WIT 

393/2000) ^ ^ WHR ^ 

27-6-2006 ^ UIRT ^30 «ni 

[Tl W-40012/330/2000-3n$3TR Ost^] 

Htf, 

New Delhi, the 27th June, 2006 
S.O. 2813. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 393/ 
2000) of the Central Government Industrial Tribunal-cum- 
Labour Court, No. 1, Chandigarh as shown in the Annexure 
in the Industrial Dispute between the employers in relation 
to the management of Department of Telecom and their 
workman, which was received by the Central Government 
on 27-6-2006. 

[No. L-40012/330/2000-IR (DU)] 
SURENDRA SINGH, Desk Officer 

ANNEXURE 

BEFORE SHRI RAJESH KUMAR, PRESIDING 
OFFICER, CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNALCUM-LABOUR COURT-1, 
CHANDIGARH 
Case No. XD. 393/2000 


For the workman Sh. R. S. Rana 

For the management Sh. G.C. Babbar 

AWARD 

Passed on 30-5-2006 

Central Government vide Notification No. L-40012/ 
332/2000-IR (DU) dated 28-9-2000 has referred the 
following dispute to this Tribunal for adjudication : 

“Whether the action of the Management of General 
Manager, Telecom, Amritsar in termination of 
services of Sh. Paramjit Singh S/o Sh Rattan 
Singh is just and legal ? If not, to what relief the 
workman is entitled and from which date ?” 

2. The case taken up in Lok Adalat at the request 
of the parties. The authorised representative of workman 
Shri R.S. Rana withdraw the present reference vide his 
statement recorded on 30-5-2006. In view of the same, 
the present reference is returned as withdrawn in Lok 
Adalat. Central Government be informed. File be 
consigned to record. 

Chandigarh “ 

30-5-2006 RAJESH KUMAR, Presiding Officer 


Sh Balraj Singh, 

S/o Sh. Lakhbir Singh 
C/o Sh. N.K. Jeet, 

27349, Lai Singh Basti Road, 

Bhatinda (Pb.) 151 005 ....Applicant 


Versus 

1. The General Manager; 

Telecom, Amritsar; 

(Punjab) 143 001 .Respondent 

APPEARANCES: 

For the workman Sh. R. S. Rana 

For the management Sh G.C. Babbar 

AWARD 

Passed on 30-5-2006 

Central Government vide Notification No. L-40012/ 
330/2000-IR (DU) dated 28-9-2000 has referred the 
following dispute to this Tribunal for adjudication : 

“Whether the action of the Management of General 
Manager, Telecom, Amritsar in termination of 
services of Sh. Balraj Singh S/o Sh Lakhbir Singh 
is just and legal ? If not, to what relief the, workman 
is entitled and from which date ?” 





6440 


Part U-^-Sec. 3(ii)] 


THE GAZETTE OF INDIA: JULY 22,2006/ASADHA 31,1928 


2 . The case taken up in Lok Adalat at the request 
of the parties. The authorised representative of workman 
Shri R.S. Rana withdraw the present reference vide his 
statement recorded on 30-5-2006. In view of the same, 
the present reference is returned as withdrawn in Lok 
Adalat. Central Government be informed. File be 
consigned to record. 

Chandigarh. 

30-5-2006 RAJESH KUMAR, Presiding Officer 

M 27 2006 

1947 (1947 

oRT 14) '^t qra 17 $ ^ TO 

fzm cR Srifqcrif 4 TTOg' '3*F$ ^ 

#3, srjro sflsfifirer 

srffcraw $ft R. i, ^ w wtt 

385/2ooo) wmfm wr i, # tttor ^ 
27-6-2006 ^ OT stn 

[E. Tr^-40012/323/2000-^^R (^t ] 

1W, 3Tf*FFRt 

New Dellii. the 27th June, 2006 

S.G. 2814.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 385/ 
2000) of the Central Government Industrial Tribunal-cum- 
Labour Court No. I, Chandigarh as shown in the Annexure 
in the Industrial Dispute between the employers in relation 
to the management of Department of Telecom and their 
workman, which was received by the Central Government 
on 27-6-2006. 

[No. L-40012/323/2000-IR (DU)] 
SURENDRA SINGH, Desk Officer 
ANNEXURE 

BEFORE SHRI RAJESH KUMAR, PRESIDING 
OFFICER, CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT-1, 
CHANDIGARH 

Case No. I.D. 385/2000 

Sh. Rajwindei Singh, 

S/o Sh. Ainrik Singh, 

C/o Sh. N.K. Jeet, 

27349, Lai Singh Basti Road, » 

Bhatinda (Pb.) 151005. ....Applicant 

Versus 

1. The General Manager, 

Telecom, Amritsar, 

(Punjab) 143001. .Respondent 

APPEARANCES: 

For the workman : Sh. R. S. Rana 

For the management Sh. G. C. Babbar 


AWARD 

Passed on 30-5-2006 

Central Government vide Notification No. L-40012/ 
323/2000/IR (DU), dated 28-9-2000 has referred the 
following dispute to this Tribunal for adjudication : 

“Whether the action of the management of General 
Manager, Telecom, Amritsar in termination of 
services of Sh. Raj winder Singh S/o Sh. Amrik 
Singh is just and legal ? If not, to what relief the 
workman is entitled and from which date V 

2 . The case taken up in Lok Adalat at the request 
of the parties. The authorised representative of w orkman 
Shri R.S. Rana withdraw the present reference vide his 
statement recorded on 30-5-2006. In view of the same, 
the present reference is returned as withdrawn in Lok 
Adalat. Central Govt, be informed. File be consigned to 
record. 

Chandigarh. 

30-5-2006 RAJESH KUMAR, Presiding Officer 

M 27 2006 

cFjT. 3TT. 2815.-3iWlPl* StWfER, 1947 

(1947 14) ^ m 17 ^ ^ 

7TTO ^ 3fsfrirT5f 

arfqqrFT/ m 4. i,( tM 

WIT 387/2000) t, ^ ^#9 RTOR ^ 

27-6-2006 ^ RFR 8711 

[ft ^ -40012/320/2000-3#33K (^t \)] 

New Dellii, tlie 27th June, 2006 

S.O. 2815.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 387/ 
2000) of the Central Government Industrial Tribunal-cum- 
Labour Court No. I, Chandigarh as shown in the Annexure 
in the Industrial Dispute between the employers in relation 
to the management of Department of Telecom and their 
workman, which was received by the Central Government 
on 27-6-2006. 

[No. L-40012/320/2000-IR (DU)] 
SURENDRA SINGH, Desk Officer 
ANNEXURE 

BEFORE SHRI RAJESH KUMAR, PRESIDING 
OFFICER, CENTRAL GOVRNMENT INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT-1, 
CHANDIGARH 

Case No. I.D. 387/2000 

Sh. Jatinder Singh S/o Sh. Surinder Singh, 

C/o Sh. N. K. Jeet, 

27349, Lai Singh Basti Road, 

Bhatinda (Pb.) 151001 ....Applicant 
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Versus 


1. The General Manager, Telecom, 


Amritsar (Punjab) 143001 

.Respondent 

APPEARANCES: 


For the workman : - 

Sh. R. S. Rana 

For the management : 

Sh. G. C. Babbar 

AWARD 



Passed on 30-5-2006 

Central Government vide Notification No. L-40012/ 
320/2000/IR (D.U.) dated 28-09-2000 has referred the 
following dispute to this Tribunal for adjudication : 

“Whether the action of the management of General 
Manager, Telecom, Amritsar in termination of 
services of Jatinder Singh S/o Sh. Surinder Singh 
is just and legal ? If not, to what relief the workman 
is entitled and from which date?” 

2. The case taken up in Lok Adalat at the request 
of the parties. The authorised representative of workman 
Shri R.S. Rana withdraw the present reference vide his 
statement recorded on 30-5-2006. In view of the same, 
the present reference is returned as withdrawn in Lok 
Adalat. Central Government be iitformed. File be 
consigned to record. 

Chandigarh. 

30-5-2006 RAJESH KUMAR, Presiding Officer 


1^#, 27 2006 

W.3TT. 2816.—4kTPl<* fkK STkfrrtTrt, 1947 
(1947 14) MKI 17 4 ■*¥, 

frnrpr ^ y4*rd4 ^ fkk+T 4k "3^ ^4«w} 

^ 4k, arjsfa 4' Ptfaz 4k)Pi<* faraK 4 

■3Tk=h<. J l/^ w himic 44 4. I, "4 (4Pk 
TrtMT 389/2000) 4) y+lf^ld t, 4 44k 4t 

27-6-2006 4t ^TRT|3rt m 

[TT. ^-40012/316/2000-^3tR (4^] 
pH?, 

New Delhi, the 27th June, 2006 

S.O. 2816.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 
389/2000) of the Central Government Industrial Tribunal- 
cum-Labour Court No. I, Chandigarh as shown in the 
Annexure in the Industrial Dispute between the 
employers in relation to the management of Department 
of Telecom and their workman, which was received by the 
Central Government on 27-6-2006. 

[No. L-40012/316/2000-IR (DU)] 
SURENDRA SINGH, Desk Officer 


ANNEXURE 

BEFORE SHRI RAJESH KUMAR, PRESIDING 
OFFICER, CENTRAL GOVERNMENT INDUSTRIAL 
TRffiUNAL-CUM-LABOUR COURT-1, 
CHANDIGARH 

Case No. LD. 389/2000 

Sh. Mukhtar Singh S/o Sh. Tarlochan Singh, 

C/o Sh N. K. Jeet, 

27349, Lai Singh Basti Road, 

Bhatinda (Pb.) 151001 ....Applicant 

Versus 

1. The General Manager, Telecom, 

Amritsar (Punjab) 143001 .Respondent 

APPEARANCES: 

For the workman Sh. R.S. Rana 

For the management Sh. G.C. Babbar 

AWARD 

Passed on 30-5-2006 

Central Government vide Notification No. L-40012/ 
316/2000/IR (D.U.) dated 28-09-2000 has referred the 
following dispute to this Tribunal for adjudication : 

“Whether the action of the management of General 
Manager, Telecom, Amritsar in termination of 
services of Sh. Mukhtar Singh S/o Sh. Tarlochan 
Singh is just and legal ? If not, to what relief the 
workman is entitled and from which date T 

2, The case taken up in Lok Adalat at the request 
of the parties. The authorised representative of workman 
Shri R.S. Rana withdraw the present reference vide his 
statement recorded on 30-5-2006. In view of the same, 
the present reference is returned as withdrawn in Lok 
Adalat. Central Gooverriment be informed. File be 
consigned to record. 

Chandigarh. 

30-5-2006 RAJESH KUMAR, Fresiding Officer 

M 27 2006 

30. 2817.-4kl)PH Stfafkrt, 1947 (1947 

31 14 ) 4J rtKT 17 4 4, 44k 'riRFTC t<R4K 

frrem 4 jra«Rrir 4 4k 4>44 >kT 4 

4k, 3435 m4klPw> (4414 4 4>4k4K3R 

arfq^Tir/^ 4.-1, '4U4kr<? 4 (4k wn 

391/2000) 4t Wftfm 3*4 t, 4) 44k ^R3R 4 
27-6-2006 4t wgsn mi 

[U T^T-40012/318/2000-3k34R(4k) ] 
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New Delhi, the 27th June, 2006 

S. O. 2817.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 
391/2000) of the Central Government Industrial Tribunal- 
cum- Labour Court, No. I, Chandigarh as shown in the 
Annexure, in the Industrial Dispute between the 
employers in relation to the management of Department of 
Telecom and their workmen, which was received by the 
Central Government on 27-6-2006. 

[No. L40012/318/200Q-1R (DU)] 
SURENDRA SINGH, Desk Officer 

ANNEXURE 

BEFORE SHRI RAJESH KUMAR, PRESIDING 
OFFICER, CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNALrCUM-LABOUR COURT-1, CHANDIGARH 

CASE NO. I.D. 391/2000 

Sh. Jagir Singh S/o Sh. Tarlochan Singh C/o Shri 
NX. Jeet 27349, Lai Singh Bash Road Bhadnda, (Pb.) 151005 

—Applicant 

Versus 

1. The General Manager, Telecom., Amritsar, (Punjab) 
143001 

—Respondent 

APPEARANCES 

For the workman: Sh. R. S. Rana 

For the management: Sh. G. C. Babbar 

AWARD 

Passed on 30-5-2006. 

Central Government vide notification No. L-40012/ 
3! 8/2000/1 R(DU) dated 28-09-2000 has referred the 
following dispute to this Tribunal for adjudication: 

“Whether the action of the management of General 
Manager, Telecom, Amritsar in termination of 
services of Sh. Jagir Singh S/o Sh. Tarlochan 
Singh is just and legal ? If not, to what relief the 
workman is entitled and from which date?” 

2. The case taken up in Lok Adalat at the request of 
the parties. The authorised representative of workman Shri 
R S. Rana withdraw the present reference vide his statement 
on 30-5-2006. In view of the same, the present reference is 
returned as withdrawn in Lok Adalat. Central Govt, be 
informed. File be consigned to record. 

Chandigarh. 

30-5-2006. 

RAJESH KUMAR, Presiding Officer 


M 27 ^T, 2006 

cFT.SIT. 2818.—fadl* SlfafWT, 1947 (1947 
14) ^ 17 ^ w&k 

4»Tqfo?B ^ ^ wtx frfraref aik 

^ 3r^‘«F 4 ajlatflra* fam 3 TRoRK 

-II, '5 ^ ^ (tM 
WfT #31^1^-2/54 3Tfq> 2000) ^ wztfm wl t, ^ 
^ 27-6-2006 ^ W<\ I 
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New Delhi, the 27th June, 2004 

S.O. 2818.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. CG1T- 
2/54 of 2000) of the Central Government Industrial 
Tribunal-cum- Labour Court, No. II, Mumbai as shown 
in the Annexure, in the Industrial Dispute between the 
employers in relation to the management of Nuclear Power 
Corporation and their workmen, which was received by 
die Central Government on 27-6-2006. 

[No. L-42012/19/2000-IR (DU)] 
SURENDR A SINGH, Desk Officer 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO. II, MUMBAI 

PRESENT: 

A.A. LAD, Presiding Officer 

REFERENCE: CGIT-54 OF 2000 

Employers in Relation to the Management of Nuclear 
Power Corporation 

General Manager (P & A), 

Nuclear Power Corporation, 

Vikram Sara Bhawan, Anushakti Nagar, 

Mumbai - 400 094. 

AND 

Their Workmen 

Sh. Shambhu Bhagat Sharvati, 

C-18, New Mandela, Anushakti Nagar, 

Mumbai - 400 094. 

APPEARANCE: 

For the Employer: Mr. V. H. Kantharia, 

i/b M/s. Rajesh Kothari & Co. 
Advocates. 

For the Workmen: Mr. Jaiprakash Sawant, 

Advocate. 

Date of reserving Award: 11 th May, 2006. 

Date of passing of Award: 29th May, 2006. 


■I * ■ • »*¥ 
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AWARD—PART II 

The matrix of the facts as culled out from the 
proceeding are as under: 

1. The Government of India, Ministry of Labour, by 
its Order no. L-42012/19/2000-IR(DU) dated 1st June, 2000 
in exercise of powers conferred by clause (d) of sub-section 
(1) and Sub-section 2(A) of Section 10 of die Industrial 
Disputes Act, 1947, have referred the following Industrial 
Dispute to this Tribunal for adjudication: 

“Whether the action ofthe management ofNuclear 
Power Corporation Ltd., Mumbai by terminating 
the services of Mr. Shambhu Bhagat, Steno w.e.f. 
2-5-1997 is justified ? If not, to what releif the 
workman Mr. Shambhu is entitled ?” 

2. Workman Bhagat was employed as Stenographer 
with die Management Corporation from 23rd August, 1993. 
By Statement of Claim (Exhibit 3) workman pleaded that 
Corporation placed him under suspension by the order 
dated 4th September, 1996 and that he was issued charge 
sheet dated 19th September, 1996 and directed him to 
deposit Rs. 36,170/- to die accounts section. It is pleaded 
workman replied the said charge sheet on 261h September, 
1996. However, without considering the reply, domestic 
enquiry was conducted against him. Workman averred that 
inquiry held against him was not fair and proper. He was 
not given subsistence allowance at increased rate, 
Corporation had no authority of law to hold inquiry, he 
was not given sufficient opportunity and further averred 
that inquiry officer was bias and that findings recorded by 
him are perverse. He pleaded that he had preferred appeal 
against the findings of the inquiry on 11th October, 1999, 
however, that was turned down on 29th November, 1999. It 
is pleaded management based on the report dated 
22nd April, 1999 holding him guilty illegally dismissed from 
the services, w.e.f. 23rd August, 1999 and not from 2nd 
May, 1997 as mentioned incorrectly in the schedule. He 
pleaded inquiry being unfair management be directed to 
reinstate him in service with full back wages. 

3. The Management Corporation resisted the claim 
of workman by filing Written Statement (Exhibit 8) 
contending that the workman while working as junior 
stenographer by preparing false overtime claims forging 
the signatures of die officers, draw amount of Rs. 36,170/- 
thereby committed serious misconduct. It is pleaded that 
during the period May, 1995 and July, 1996 he prepared 
bills of overtime, forging the signatures of the Controlling 
Officer and die Director Corporate Finance and that by the 
letter dated 4th January, 1996 he admitted the same. It is 
contended to prefer fraudulent overtime bills amounts to 
misconduct under the service rules and therefore inquiry 
was conducted against the workman by giving charge 
sheet dated 19th September, 1996. It is pleaded giving 
sufficient opportunity to both parties, inquiry officer 
recorded the findings and that Disciplinary Authority 


hearing the workman, imposed the punishment of dismissal 
from service upon him. So far subsistence allowance, it is 
pleaded that workman was paid as per rules and that in 
accordance with the extent rules and as per the principles 
of natural justice inquiry was held and that the inquiry 
being fan and proper and file findings being based on the 
evidence and the material before are not perverse. 
Consequently Corporation contended inquiry being fair 
the claim of the workman be dismissed with costs. 

4. By Rejoinder (Exhibit 9) workman reiterated the 
recitals in the Statement of Claim denied the averments in 
the Written Statement. He pleaded that he was being 
compelled to write and sign some papers by Shri H. S. Iyer, 
Vigilance Officer on 4-9-1996. He averred that he had not 
committed any misconduct and that inquiry vitiates. 

. 5. On the basis of pleadings issues were framed at 

Exhibit 11 and in that context workman filed affidavit in lieu 
of Examination-in-Chief (Exhibit 19) and closed evidence 
vide purshis (Exhibit 20). Enquiry Officer (Manager P & IR) 
Mr. Chopra filed affidavit (Exhibit 25) and management 
closed oral evidence vide purshis (Exhibit 26). 

6 . Workman filed written submissions (Exhibit 
27/29) and the rulings with list (Exhibit 31) and the 
management (Exhibit 28). On perusing the records, the 
written submissions and hearing both the counsels 
preliminary issue of inquiry and perversity of finding were 
decided 30th January, 2003 holding inquiry fair and finding 
not perverse. 

7. On later part i.e. on punishment reference* 
proceeded. I answer those Issues as follows : 

Issue No. Findings 

3. Whether the action of the management Yes 

of Nuclear Power Corporation Ltd., 

Mumbai, by terminating the services of 

Mr. Shambhu Bhagat, steno, w.e.f. 2-5-1997 
is just and proper? 

4. If not, what relief the workman Does not 

Mr. Shambhu is entitled to? Survive 

REASONS: 

ISSUE NO. 1 & 2: 

8 . In this instant reference, while deciding Part-I 
Award, My predecessor observed the domestic enquiry 
fair and proper, he also observed finding not perverse and 
directed both the parties to participate for adjudication on 
remaining issue i.e. issue regarding punishment awarded 
on 2nd Party Workman. 

9. It is a matter of record that 2nd Party was dismissed 
from the services as a result of finding given by the Enquiry 
Officer who held him guilty of the charge of misconduct 
and observed that, he was responsible for withdrawing 
amount of Rs. 36,170/- in the guise of overtime charges. 
The charge leveled against the 2nd Party Workman was 




6444 


THE GAZETTE OF INDIA: JULY 22,2006/ASADHA 31,1928 


[Part II— Sec. 3(ii)] 


that, with the forged signatures of S/Shri A. N. Tandon and 
K. J. Sebastian he withdrew the amount of Rs. 36,170/- 
which is a serious type of misconduct. The chargesheet 
was served on him. he was given an opportunity to explain 
the charge leveled against him. Accordingly enquiry was 
conducted. He participated in the enquiry. After examining 
the witnesses of the 1st Party. Enquiry Officer concluded 
2nd Party responsible for the withdrawal of the said amount 
of Rs. 36,170/- unauthorizedly and held him guilty of the 
misconduct. On the basis of the said finding 1st Party 
awarded punishment of termination and it is challenged by 
2nd Party. When Party I Award was declared holding 2nd 
Party Workman guilty of the charges, holding enquiry fair 
and proper, and finding not perverse, both sides were 
invited by the Tribunal to lead evidence on the point of 
punishment. After that 2nd Party examined himself at Exhibit 
38 repeating the samethings. he was cross examined by 1 st 
Party’s Advocate only on the point of his relief of back 
wages and continuity of service. In the cross examination 
2nd Party Workman admit that, he did not apply anywhere 
for the job. It was suggested that, he is doing business 
after termination which he denied. Then 2nd Party filed 
closing purshis at Exhibit 39 reiterating that, he do not 
want to lead any evidence on the point of punishment. 
Against that, 1st Party chose not to lead evidence and 
filed closing purshis at Exhibit 41. Then 2nd Party submitted 
his written arguments at Exhibit 42 with citations. 1 st Party’s 
Advocate also submitted oral arguments and referred some 
citations pointing out that, in proved charge of misconduct 
punishment of termination is just and proper and in that 
case, Labour Court cannot interfere on the penalty imposed 
on such an employee. 

10. This is the second round of litigation. Here 
question before us is whether punishment awarded on 2nd 
Party of termination is just and proper and if not, what 
relief 2nd Party is entitled as per Issue Nos. 3 and 4 ? 

11. It is a matter of record that, enquiry is observed 
just and proper and finding not perverse. In the said enquiry 
charge of misconduct was proved against the 2nd Party 
Workman. However, in his written arguments, at this stage, 
submitted by 2nd Party Workman at Exhibit 42, he repeated 
the samethings which he has put in Part I and go on talking, 
about the fairness of the enquiry and perversity of the find 
which in fact is not the subject matter at this stage. At this 
stage subject matter, is whether punishment awarded on 
2nd Party Workman of termination is just and proper, if not 
what relief he can get ? 

12. As it is the matter of record that, misconduct of 
withdrawing Rs. 36,170/- is proved against the 2nd Party 
Workman. In the inquiry it is observed that, with forged 
signatures of S/Shri Tandon and Sebastian 2nd Party 
claimed the overtime allowances. When such an amount 
was withdrawn by 2nd Party Workman by forging the 


signatures of S/Shri Tandon and Sebastian, definitely nature 
of offence is of very serious nature. It is a matter of record 
that, said charges were leveled against 2nd Party and 
Enquiry Officer observed that, those are proved against 
him. That means, misconduct of fraudulently withdrawing 
Rs. 36,170/- is proved against him. When it is the 
misconduct and when it is proved against the 2nd Party 
Workman, who was working as a Stenographer, with the 
1st Party, which is responsible post and against whom 
such a charge is proved and when such an incident took 
place in a institute like Nuclear Power Corporation of India 
Limited which is playing a very important role in the 
technical filed, in my considered view, when offence is 
proved such a persons cannot be considered lightly. The 
citation referred by First Party ’s Advocate by taking 
reference of copy of judgment in Civil Appeal No. 8304- 
8305 of2002 decided on 25-01 -2005, the appeal proceeded 
in between Bharat Heavy Electricals Limited v/s. M. 
Chandrasekhar Reddv and Qrs. Apex Court observed that, 
while exercising discretionary powers, one should be slow 
and while reducing such a punishment one must have a 
reason to reduce the punishment. In the case referred inter 
aha the Labour Court reduced the punishment of termination 
served on fhe Workman involved in that case and while 
commenting on that, it was observed by the Apex Court 
that, there must be strong reason to reduce the punishment 
of termination. Besides, that another case law was referred 
to by the 1 st Party’s Advocate from C.A.No. 5224-25/2000 
while deciding case of Janatha Bazar (South Kanara Central 
Co-operative whole Sale Stores Limited! etc, v/s. the 
Secretary, Sahakari Noukarara Sangha etc, the Apex Court 
observed that, in proved act of misappropriation one cannot 
take it lightly though number of such misappropriation 
cases remain undisclosed. It is also observed that, 
misappropriation cannot be rewarded or legalized by 
reinstatement in service with full or part of back wages. 
Besides, it is observed that, when misappropriation is 
proved in such a case question of considering past record 
of such an employee does not arise while interfering with 
the punishment awarded on such an employee. In the 
instant case it is tried to be pointed out that, the past record 
of the 2nd Party is good. Charge of misappropriation is 
proved against 2nd Party Workman. So above referred view 
does not permit to give special consideration to the prayer 
of the 2nd Party to ignore charge proved and take lenient 
view. 

13. So from the record and case made out by both, it 
reveals that, 2nd Party did not apply anywhere for job. In 
fact it is duty and burden on him to show that, he is 
unemployed and his family sufferers as a result of 
punishment awarded on him. Even no such specific case is 
made out by the 2nd Party to show that, due to punishment 
awarded on him of termination, he and his family sufferers. 
No doubt burden is on 1st Party to show that, 2nd Party is 
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employed, but initially such burden is on 2nd Party to show 
that, he is unemployed and he is in critical financial position. 
It is a matter of record that, no such case is made out by die 
2nd Party and no evidence is led of any type by him on that 
point. When no case is there and no evidence is on that, 
point in my considered view, question of reconsidering the 
punishment awarded on him of termination does not arise. 
Moreover, it is not pleaded by 2nd Party that, due to this 
termination he and his family suffers. It is not his case that, 
due to this termination, he and his family are facing financial 
crisis and are ‘affected very seriously’. On the contrary he 
states that, he did not apply anywhere and did not by to 
search for job. When he did not apply and opt forjob in my 
considered view, burden of proving financial condition of 
2nd Party does not lie on 1st Party there is no case of 2nd 
Party of that type. So I conclude that, 2nd Party is not 
entitled for reinstatement and for any other relief. 

14. In view of the discussion made above I conclude 
that, 2nd Party Workman is not entitled to any relief. Hence 
I answer die above Issue in die negative and passes die 
following order : 

ORDER 

(a) Reference is rejected; 

(b) No order as to costs. 

Mumbai, . 

29th May, 2006. A. A. LAD, Presiding Officer 
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New Delhi, die 27di June, 2006 

S. O. 2819.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), die Central 
Government hereby publishes the Award (Ref. No. CGIT- 
5 8 of2000) of the Central Government Industrial Tribunal- 
cum-Labour Court, No. II, Mumbai as shown in the 
Annexure, in the industrial dispute between the 
Employers in relation to the management of Telecom 
Factory, BSNL and their workmen, which was received by 
the Central Government on 27-6-2006. 

[No. L40012/114/2000-IR(DU)] 
SURENDRA SINGH, Desk Officer 


ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO. IL, MUMBAI 

PRESENT : A A. LAD, Presiding Officer 

Reference: CGIT-58 of2000 

Employers in relation to the management of 
Bharat Sanchar Nigam Limited 

The Chief General Manager,, 

Telecom Factory, 

Bharat Sanchar Nigam Limited, 

Deonar, Mumbai400 088. 

And 

Their Workmen 
The President, 

Rashtriya Telecom Employees & Workers Union, 

63, Sarith Vishwakarma Nagar, 

Mulund (W), Mumbai 400080. 

(Rajendrakumar Rajaram Gawde) 

Appearance: 

For die Employer: Mr. B. M. Masurkar, 

Advocate 

For the Woikmen: Mr. M V. Palkar, 

Advocate 

Date of reserving Award : 

8 th May, 2006 

• Date of passing of Award: 
16th May, 2006. 

AWARD-PARTI 

The matrix of the facts as culled out from the 
proceeding are as under: 

1 . The Government of India, Ministry of Labour, by 
its Order No. L-40012/114/2000-IR(DU) dated 21st June, 
2000 in exercise of powers conferred by Clause (d) of Sub¬ 
section (1) and Sub-section 2(A) of Section 10 of die 
Industrial Disputes Act, 1947, have referred die following 
Industrial Dispute to this Tribunal for adjudication : 

“Whether the action of the management of 
Telecom Factory now taken over by die Bharat 
Sanchar Nigam Limited, Deonar, in terminating the 
services of Sh.R.R Gawade is justified? If not, to 
what relief the workman is entitled?” 

2. By filing die Statement of Claim, qt Exhibit 6, the 
2nd Party Workman and General Secretary of die Rashtriya 
Telecom Employees & Workers Union, submit dud, enquiry 
conducted against 2nd Party Workman viz. R.R. Gawade 
conducted by following principles of natural justice. No 
opportunity was given to the 2nd Party Workman to attend 
the Enquiry. His duties about 60% were manual and 40% 
were clerical. He was appointed as Planner Grade I Staff 
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No. 10479/2. Then he was promoted and designated as a 
Planner Grade I. Though he was designated as Planner I, 
he was having no authority to appoint anybody or to 
remove anybody. He had no power to sanction anybody’s 
leave and had no authority to initiate any disciplinary 
action against any of the workman. He had no authority to 
sign any Bank account on behalf of the 1st Party and had 
no authority to withdraw the amount for 1st Party. He was 
not Constituted Attorney of the 1st Party. His principal 
duties were of technical and operational in nature and there 
was no even a stinct of supervisory duties as far as his 
duties were concerned. He was working as per the 
instructions received by him from his superiors. False 
allegations were levelled against him. Farce of enquiry was 
made by the 1st Party. Enquiry Officer was bias. At that 
particular time Apex Court treated 1st Party not an Industry. 
So employee did not attend Inquiry. Later Apex Court 
decided otherwise and observed 1st Party as an Indusrty. 
The finding given by the Enquiry Officer are perverse. The 
punishment of “compulsory retirement” of 2nd Party 
Workman is nothing but terminating his employment at the 
age of 41 years as retirement age with the 1st Party is upto 
60 years. So it is submitted that, action taken by First Party 
in retiring compulsory Second Party Workman by order 
dated 15th March, 2000 is nothing but terminating him from 
employment be set aside with the directions to reinstate 
him with benefits of back wages and continuity of service. 

3. This prayer is disputed by the First Party by filing 
reply at Exhibit 8 stating and contending that, reference is 
not tenable as subject matter of Reference “Compulsory 
Retirement” does not fall within the purview of Section 
under which the Competent Authority send the reference 
for adjudication. It was not the termination. It is contended 
that, subject matter of the* Reference “Compulsory 
Retirement” does not fall under the definition of 
“Termination”! This Tribunal has no jurisdiction to give 
verdict on compulsory retirement. Besides, this it is 
contended that charge sheet was served on Second Party 
Workman. Full opportunity was given to 2nd Party 
Workman ‘Gawade’ to participate in the enquiry. Enquiry 
Officer was having foundation to give finding against the 
2nd Party Workman. Even the punishment awarded by the 
Enquiry Officer of termination was reviewed by the 
Appellate Authority and leniency was shown. In the 
appeal, 2nd Party was permitted to retire by which he got 
all retirement benefits i.e. Gratuity, Pension, Provident Fund 
etc. If at all, he would have been terminated, he could not 
have got those benefits and as such relief was given to the 
Second Party Workman by asking him to retire compulsorily. 

4. He committed serious offence lilte commission of 
misconduct which is of very serious nature. Said charge 
was levelled and proved against him. Though opportunity 
was given but he did not utilize it and did not participate in 
the enquiry as decision to retire 2nd Party Workman, 


Gawade, was taken after conducting enquiry, now 2nd Party 
Workman, Gawade cannot challenge it as subject matter of 
“compulsory retirement” does not fall within the jurisdiction 
of this Tribunal. Reference is send presuming that 2nd 
Party Workman is terminated. Actually said punishment of 
termination was reviewed by Appellate Auithority and he 
was compulsorily retired. In fact decision of the 1 st Party is 
of compulsory retirement. It ought to have been challenged 
by 2nd Party. Since the punishment of termination does 
not subsists, reference sent under said guise be rejected 
as Tribunal cannot travel beyond subject matter of 
‘Termination’ and give verdict on compulsory retirement. 

5. In view of the above pleadings Issues were framed 
by my Ld. Predecessor at Exhibit 13. Out of those Issue 
Nos. 1,2,4 and 5 i.e. regarding latches in the Reference and 
Status of 2nd Party as a ‘workman’ alongwiththe point of 
fairness of enquiry and perversity of the findings are there. 
Those are answered as follows : 

Issues Findings 

1. Whether the domestic No 

Inquiry conducted 
against the workman was as 
per the Principles of Natural 
Justice? 

2 Whether the findings of the Yes 
Inquiry Officer are perverse? 

3. Whether the reference suffers No 
from delay and Latches as in 
para-1 of the Written Statement 
(Exhibit 8)? 

REASONS: 

Issue Nos. 1 and 2. 

6.2nd Party claims that, enquiry was not conducted 
by following principles of natural justice. In feet original 
enquiry proceedings are not placed on record to 
substantiate the case of the 1st Party that, enquiry was 
conducted and it was feir and proper. Whereas case made 
out by the First Party is that, enquiry was conducted which 
was fair and proper. He was given opportunity to defend 
his case. However, he refused to participate in the enquiry. 
It is denied that, Enquiry Officer had predetermined mind 
to hold him guilty. 2nd Party Workman Jain attended 
enquiry but stayed away from it with ulterior motive to 
challenge the .action taken by the 1st party to suit his 
purpose. 

7. In that light if we peruse the record placed on 
record regarding enquiry, we find, the original enquiry 
proceeding is not placed on record. Xerox copy of the 
enquiry proceeding is placed on record with Exhibit 13 
from page Nos. 1 to 52. If we peruse those we find he did 
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not panic ipaxe in the inquiry. He is shown absent on 
30ih July, 1998. Inquiry Officer’s report pages 26 to 38 
levealftind Party Gawade did not particqMte in die inquiry. 
Witnesses of 1st party were examined but not crossed by 
2nd Party and it also reveals he made several 
correspondence and ponded out decision of Supreme Court 
that 1st Party is not an ’’Industry”. As far as this position 
is concerned, it is not disputed even by 1st party. Since 
Apex Court observed that. First Party MTNL is not an 
industry by its earlier judgment, there was no point to 
appear in the enquiry by the 2nd party Workman Gawade. 
However, later on Apex Court reversed the said view and 
observed that. First Party is an “Industry”. Initially in the 
guise that, 1st Party is not an industry during that, particular 
period, as per die decision of Apex Court, there was no 
point to contest the enquiry proceedings. Even by placing 
citations published in 19981CLR p. 184 die Advocate for 
2nd party submitted that, while deciding die case of General 
Manager, Telecom V/s. S. Srini vasan & Ors. Apex Court 
held that, the view taken in case of Bombay Telephone 
Canteen Employees’ Association V/s. Union ofIndia-1997 
II CLR Page 218—and view taken incase of Sub-Divisional 
Inspector of Post, Vaikam & On. V/s. Theyyam Joseph 
&Ors. 1996 H CLR page 237 cannot be treated as laying 
down the correct law. Even this position is not disputed by 
1st Party. Above referred correspondence reveals that. 
Second party did not participate in die enquiry under dial 
guise. Since in 1998 Apex Court observed that, 1st Party is 
also an industry, record and proceedings reveal that, 
meanwhile enquiry was completed and he was removed by 
letter dated 22nd July, 1999. It is matter ofrecoidthatinquiiy 
wasex-parto—2nd Party did not participate in the inquiry. 
So all this reveals that, enquiry as expected, was not 
conducted against Second Party Workman. Even no 
opportunity was availed to by die 2nd Party Workman 
Gawade on the guise that, there was no point in taking part 
in the enquiry, since 1st party does fell under definition of 
‘Industry’ of Section 2(j) of Industrial Disputes Act Now, 
it is clear that, 1st Party is ‘an industry’by recent judgment 
of Apex Court published in 19981 CLR p. 184, General 
Manager, Telecom V/s. S. Srinivasan&Ors. So in the said 
set of circumstances definitely Second Party must get an 
opportunity to particqwte in the enquiry. As per die enquiry 
record, at present which is on record, cannot be called an 
enquiry conducted by following die principles of natural 
justice. It reveals 2nd Party did not participate in the inquiry. 
Enquiry was ex-parte. Even it is a matter of record dial, 
enquiry was ex-parte and that fact is mentioned to by 1st 
Party in Written Argument (Exhibit 39). Stand taken by 
First Party is that, though opprtunity was given to the 
Second Party, he did not avail it and in that, set of 
circumstances it had no option but to proceed against 2nd 
Party Workman exparte had to consider in favour of 2nd 
Party. So this itself reveals that, enquiry was an exparte 
enquiry on the basis of which first decision was taken of 


removal and that, was converted into compulsory 
retirement The decision taken by the 1st party in above 
both forms wap of very serious nature as by that, services 
of the Second Party Workman ‘Gawade’ comes to an end 
and their relations of employee and employer also comes 
to an end. So in my considered view, such an action which 
is taken relying on this type of ex-parte enquiry must be 
considered minutely as, on the basis of the said enquiry, 
1st Party decided to relieve Second Party, from its 
employment and then compelled him to retire. So for die 
1st Party finding of the enquiry was the base to take such 
a decision. So in my considered view such enquiry cannot 
be created as good in the eye of law and it require to 
declared not conducted by following principles of natural 
justice and proper procedure of the enquiry. Besides, one 
has to declare that, the finding given by the enquiry Officer 
cm such ex-parte basis has also no ground So I conclude 
that, enquiry was not fair and proper and the finding 
perverse. Accordingly I answer this issue to thru effect 

Issue No. 3. 

7. The reference sent by the Desk Officer, 
Government of India, Ministry ofLabour, New Delhi, under 
Sub-clause (d) of Sub-section (1) and Sub-section 2(A) of 
Section 10 of the Industrial Disputes Act 1947 is disputed 
by tiie First Party alleging that since 2nd Party Workman 
involved in the reference by name Gawade was not 
terminated but was asked to compulsory retire from the 
services of the 1st Party by way of order of compulsory 
retirement Subject matter of the reference is, ‘compulsory 
retirement’, of Gawade, the workman, and not the 
‘termination’. When he is not terminated 2nd Party cannot 
challenge it On the ’termination’ appeal was referred by 
2nd Party before Competent Authority and after 
reconsidering the grievances made by the 2nd Party 
Workman, Gawade, the order of‘tennination’ was converted 
into “compulsory retirement”. According to 1st Party there 
is difference in ‘termination’ and ‘compulsory re tire m ent*. 
hi tiie termination employee cannot get benefits of gratuity 
and other retirement benefits whereas employee who retires 
gets all other benefits including gratuity. Provident Fund 
and even can work anywhere since there is no stigma of 
termination and difference is there between ‘termination’ 
and ‘compulsory retirement’. The subject matter of the 
reference though worded as the ‘termination’ actually it is 
a ‘compulsory retirement’ and there was no termination 
inflicted by 1st Party as referred by the Competent 
Authority when there is no termination effected on 2nd 
Party workman by 1st Party reference, is not tenable and 
tiie said reference suffers from latches and therefore not 
maintainable. Whereas 2nd Party Workman’s argument is 
that, there is no much difference between ‘termination’ 
and ‘compulsory retirement’. Result of both is one and tiie 
same i.e. services of tiie employees comes to an end with 
tiie employer. By both these terms the employees and 
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employers relationships comes to an end and it does not 
exist. When both gives same result and effect i.e. bring full 
stop in the employment between employer and employee. 
Even retirement should be read in that spirit of the 
termination as it gives same result as secured in the 
termination. Besides, it is submitted that. Section 2(A) of 
the Industrial Disputes Act which reads as under : 

“2(A): Dismissal etc. of an individual workman to be 
deemed to be an industrial dispute : Where any 
employer discharges, dismisses, retrenches or 
otherwise terminates die services off an individual 
workman, any dispute or difference between that 
workman and his employer connected with ..... 
shall be deemed to be an industrial dispute 
notwithstanding than no other workman nor any 
union of workmen is a party to the dispute.” 

According him the retirement made by 1st Party of 
2nd Party workman Gaiwade involved in this reference fall 
under category of “otherwise terminating the services of 
the individual” and dispute raised by the 2nd Party 
Workman purely fall under Section 2(A) of Industrial 
Disputes Act. 

8. It is a matter of record that, 2nd Party Workman’s 
services were terminated and when said punitive action 
was converted by the 1st Party into “compulsory 
retirement” it is a matter of record that, 2nd Party Workman 
•was compulsorily retired at the age of 41 years when the 
retirement age in the 1st Party is 60 years. It is not pointed 
out by the 1st Party in what way Gawade was benefited by 
converting punishment of termination into compulsory 
retirement and how it was lesser punishment that the 
punishment of termination. As suggested and pointed out 
by 2nd Party’s Advocate compulsory retirement cannot be 
considered less than termination as the result of both is 
one and the same i.e. of an end of the relations between the 
employer and employee and it gives full stop to it. It is 
tried to suggest by 1 st Party that, as a result of compulsory 
retirement, 2nd party woikman was benefited and definitely 
said benefits were enjoyed by the Second Party Workman 
than the punitive action of termination. However, it is not 
pointed out in what way Second Party was benefited by 
awarding punishment of compulsory retirement that, too 
at the age of 41 years, when retirement age was 60 years? 
When no such benefits are shown by the 1st Party which 
might have accrued by the 2nd Party Workman as a result 
of “retirement” “than by termination” as pleaded by 1st 
party I am of the considered view that, one cannot find 
such a difference as tried to be made out by the 1 st Party as 
far as employment of the 2nd Party workman Gawade with 
the 1st Party is concerned. According to me, simple reason 
behind is that, as a result of‘compulsory retirement’ at the 
age of 41, he lost his employment like effecting ‘termination’ 
of his employment. Besides this, it tried to appoint out by 
1st Party that, enquiry proceedings and Conciliation 


proceedings were going on parallelly when notice was 
served and enquiry was initiated. After suspending Second 
Party Workman Gawade, 2nd Party workman and union 
raised dispute before ALC and as and when enquiry was in 
progress Second party workman did not bother to attend 
the enquiry and lost opportunity of recording the 
evendence and enquiry officer gave finding holding 2nd 
Party Workman guilty of the charges and suggested 
termination. That, was challenged before Conciliation of 
Officer and at the same time Appeal was preferred by the 
Second Party before the competent authority to reduce the 
punishment. The punishment of termination suggesd by 
the enquiry officer was converted into compulsory 
retirement. Meanwhile reference came regarding 
termination. When actually there was no termination, and 
it is not in dispute that, by virtue of replacement of order of 
compulsory retirement in place of termination. Reference 
on the point of termination does not subsist and survives. 
But as stated above I do not find any different between 
punishment of‘compulsory retirement’ and punishment of 
‘termination’, as result of both is one and the same. Both 
brings end of employment of 2nd Party Workman and it 
ceases his relations with the 1st Party. In my considered 
view, though reference is sent of termination the subject 
matter of‘compulsory retirement’ falls under definition 2(A) 
under “otherwise termination” and definitely can be 
entertained by this Tribunal on the basis of the reference 
sent by the Competent Authority. So I conclude that, the 
reference does not suffer from any latches as pointed out 
by the First Party. So I answer this Issue in the negative. 

9. In that light if we peruse the record placed on 
record regarding enquiry, we find, the original enquiry 
proceeding is not placed on record, Xerox copy of the 
enquiry proceeding is placed on record with Exhibit 13 
from page Nos. 1 to 66. If we peruse those we find by 
letters dated 17th January, 1998, 3rd February, 1998, 1st 
April, 1998 and 3rd April, 1998 2nd Party workman Jain 
informed that, he is not attending the enquiry since the 
provisions of Industrial Disputes Act are riot applicable to 
First Party MTNL since it is not listed as an Industry within 
the meaning of Section 3(j) of Industrial Disputes Act. As 
far as this position is concerned, it is not disputed even by 
1 st Party, as above letters are referred from the documents 
filed by the 1 st Party at Exhibit 13. Then 2nd Party submit 
that, since Apex Court observed that, first Party MTNL is 
not an industry by its earlier judgment, there was no point 
to appear in the enquiry by the 2nd Party Workman Jain. 
However, later on Apex Court reversed the said view and 
observed that, First Party is an “Industry”. Initially in the 
guise that, 1st Party is not an industry during that, particular 
period, as per the decision of Apex Court, there was no 
point to contest the enquiry proceedings. Even by placing 
citations published in 19981CLR p. 184 the Advocate for 
2nd Party submitted that, while deciding the case of General 
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Manager, Telecom Vs. S. Srinivasan & Ore. Apex Court 
held that, the view taken in case of Bombay Telephone 
Canteen Employees’Association Vs. Union of India—-1997 
IICLR page 218—and view taken in case of Sub-Divisional 
Inspector of Post. Vaikam & Ore. Vs. Theyyam Joseph & 
Os. 1996II CLR page 237 cannot be treated as laying down 
the correct law. Even this position is not disputed by 1st 
Party. Above referred correspondence reveals that. Second 
Party did not participate in the enquiry under that guise. 
Since in 1998 Apex Court observed that 1st Party is also an 
industry, record and proceedings reveal that, meanwhile 
enquiry was completed on 30th August, 1998 itself and 
Show Cause Notice was served on 21-10-1998. Then on 
6-11-1998, as well as by correspondence dated 27-11-1998 
and as per arguments advanced by the 2nd Party, that his 
removal order was issued by letter dated24-12-1998. So all 
this reveals that, enquiry as expected, was not conducted 
against Second Party Workman. Even no opportunity was 
availed by the 2nd Party Workman Jam bn the guise that, 
there was no point in taking part in the enquiry, since 
1st Party does fall under definition of‘Industry* of 
Section 2(j) of Industrial Disputes Act. Now it is clear that, 
1st Party is ‘an industry’. So in the said set of circumstances 
definitely Second Party must get an opportunity to 
participate in the enquiry. As per the enquiry record, at 
present which is on record, cannot be called an enquiry 
conducted by following the principles of natural justice. 
Even dates of enquiry reveals that, it was initiated on 
26-9-1997 and finding was given on 30-7-1998. Even it is a 
matter of record, that, enquiry was ex-parte and that fact is 
not disputed by 1 st Party also. Stand taken by First Party 
is that, though opportunity was given to the Second Party 
it did not avail it and in that, set of circumstances it had no 
option but to proceed against 2nd Party Workman ex-parte 
has to consider in favour of 2nd party. So this itself reveals 
that enquiry was an ex-parte enquiry on the basis of which 
first decision was taken of termination and that was 
converted into compulsory retirement The decision taken 
by the 1 st Party in above both forms was of very serious 
nature as by that services of the Second Party Workman 
Gawade comes to an end and their relation of employee 
and employer also comes to an end. So in my considered 
view, such an action which is taken relying on this type of 
ex-parte enquiry must be considered minutely as, on the 
basis of the said enquiry, 1 st Party decided to relieve Second 
party, from its employment and then compelled him to retire. 
So for the 1 st Party finding of the enquiry was the base to 
take such a decision. So in my considered view such enquiry 
cannot be treated as good in the eye of law and it require 
to declared not conducted by following principles of natural 
justice and proper procedure of the enquiry. Besides, one 
has to. declare that, the finding given by the Enquiry Officer 
on such ex-parte basis has also no ground. So I conclude 
that, enquiry was not fair and proper and the finding 
perverse. Accordingly I answer this issue to that effect. 
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10. In view ofthe above discussions carried above 
I conclude that, ordering 2nd Party Workman Gawade’s to 
remove from the employment and then converting it into 
‘compulsory retirement’ from service does not come in the 
way of the Second Party to challenge the same under 
Section 2(k) of Industrial Disputes Act as it is an industrial 
dispute. I also conclude that enquiry was not fair and proper 
and finding taken on such an enquiry was perverse, as 
there was no base before the Enquiry Officer to conclude 
accordingly. So I pass the following order: 

ORDER 

(a) enquiry is not fair and proper and finding is 
perverse ; 

(b) the reference does not suffer from latches and 
reference is maintainable; 

(c) 1 st Party is directed to lead evidence to prove 
the charges leveled against die Second Party 
Workman by appearing on 29th June, 2006. 

Mumbai, 

16thMay,2006. A. A. LAD, Presiding Officer 
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New Delhi, the 27th June, 2006 

S.O. 2820.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. CGJT- 
2/43 of 2000) of the Central Government Industrial 
Tribunal -cum-Labour Court, No. II, Mumbai as shown in 
the Annexure in the Industrial Dispute between the 
employers in relation to the management of Tblecom 
Factory, BSNL and their workman, which was received by 
the Central Government on 27-6-2006. 

[No. L-40012/32/^XXHR(DU)] 
SURENDRA SINGH, Desk Officer 



6450 


[Part II— Sec. 3(ii)] 


THE GAZETTE OF INDIA: JULY 22,2006/ASADHA 31,1928 


ANNEXURE 

BEFORE THE CENTRAL GOVT INDUSTRIAL 
TRIBUNAL NO. n, MUMBAI 

Present: 

A.A. LAD Presiding Officer. 

Reference : CGIT-2/43 of 2000 

Employers in Relation to the Management of Bharat 
San char Nigam Limited. 

The Chief General Manager, 

Telecom Factory, 

Bharat Sanchar Nigam Limited, 

Deonar, Mumbai-400 088. 

AND 

Their Workmen 

The President, 

Rashtriya Telecom Employees & Workers Union, 

63, Sarith Vishwakarma Nagar, 

Mulund (W), Mumbai-400 080. 

(Ashok Kumar Hazarilal Jain) 

General Secretary. 

APPEARANCES 

For the Employer : Mr. B.M. Masurkar, 

Advocate 

For the Workmen : Mr. M.V. Palkar, 

Advocate, 

Date of reserving Award : 

8 th May, 2006. 

Date of passing of Award : 
18th May, 2006. 

AWARD-PART-I 

The matrix of the facts as culled out from the 
proceeding are as under : 

1. The Government of India, Ministry of Labour, 
by its Order No. L-40012/32/2000/IR (DU) dated 
30th May, 2000 in exercise of powers conferred by 
Clause (d) of Sub-section (1) and Sub-section 2(A) of 
Section 10 of the Industrial Disputes Act, 1947, have 
referred the following Industrial Dispute to this Tribunal 
for adjudicaiton : 

“Whether the action of the Management of 
Telecom Factory, now taken over by the Bharat 
Sanchar Nigam Limited, Deonar, in terminating die 
services of Sh. A.H. Jain is legal and justified? If 
not, to what relief the workman is entitled? 

2. By filing the Statement of Claim, at Exhibit 6, 
the 2nd Party Workman and General Secretary of the 
Rashtriya Telecom Employees & Workers Union, submit 


that, enquiry conducted against 2nd Party Workman viz. 
Ashok kumar Hazarilal Jain was not conducted by 
following principles of natural justice. No opportunity 
was given to the 2nd Party Workman to attend the 
enquiry. That, 2nd Party Workman was drawing salary of 
Rs. 10,000/ per month and fall under the definition of 
Workman under Section 2(s) of the Industrial Disputes 
Act as he did 70% of the duties assigned manually and 
30% were clerical. He was having no authority to 
appoint anybody or to remove anybody. He had no 
power to sanction anybody’s leave and had no authority 
to initiate any disciplinary action against any of the 
workman. He had no authority to sign any Bank account 
on behalf of the 1st Party and had no authority to 
withdraw the amount for 1st Party. He was not 
Constituted Attorney of the 1st party. His principle 
duties were of technical and operational in nature and 
there was no even a stinct of supervisory duties as far 
as his duties were concerned. He was working as per the 
instructions received by him from his superiors. False 
allegations were levelled against him. Farce of enquiry 
was made by the 1st Party. Enquiry Officer was bias. 
Other employee by name Rane, though was served with 
similar type of Charge sheet like 2nd Party Workman, 
Jain, he was never placed under suspension like 2nd 
Party Workman. At that particular time Apex Court 
treated 1st Party not an Industry. So employee did not 
attend Inquiry. Later Apex Court decided otherwise and 
observed 1st Party as an Industry. The finding given by 
the Enquiry Officer are perverse. The punishment of 
“compulsory retirement” of 2nd Party Workman is 
nothing but terminating his employment at the age of 52 
years as retirement age with the 1st Party is upto 60 
years. So it is submitted that, action taken by First Party 
in retiring compulsory Second Party Workman by order 
dated 9th July, 1999 is nothing but terminating him from 
employment be set aside with the directions to reinstate 
him with benefits of back wages and continuity of 
service. 

3. This prayer is disputed by the First Party by 
filing exhaustive reply at Exhibit 7 stating and contending 
that, reference is not tenable as subject-matter of the 
Reference “Compulsory Retirement” does not fall within 
the purview of Section under which the Competent 
Authority send the Reference for adjudication. It was 
not the termination. It is further stated that, 2nd Party 
Workman by name ‘Jain’ is not the Workman and as 
such on that count also Reference is not tenable. It is 
also contended that, subject-matter of the Reference 
“Compulsory Retirement” does not fall under the 
definition of “Termination”. This Tribunal has no 
jurisdiction to give verdict on compulsory retirement. 
Besides, this it is contended that, charge sheet was 
served on Second Party Workman. Full opportunity was 
given to 2nd Party Workman ‘Jain’ to participate in the 
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enquiry. Enquiry Officer was having foundation to give 
finding against the 2nd Party Workman. Even the 
punishment awarded by the Enquiry Officer of 
termination was reviewed by the Appellate Authority and 
leniency was shown. In the appeal, 2nd Party was 
permitted to retire by which he got all retirement benefits 
i.e. gratuity, Pension, Provident Fund etc. If at all, he 
would have been terminated, he could not have got 
those benefits and as such relief was given to the 
Second Party Workman by asking him to retire 
compulsorily. 

4. It is further stated that, 20 persons were 
working under him. He is getting his salary more than 
Rs. 10,000/-. He has control over the 20 workers under 
him. He was signing their muster, attendance. and 
sanctioning their leave. He committed serious offence like 
‘forgery’ which is of very serious nature. Such charges 
were levelled and proved against him. Though 
opportunity was given but he did not utilize it and did 
not participate in the enquiry as decision to retire 2nd 
Party Workman, Jain, was taken after conducting enquiry, 
now 2nd Party Workman, Jain, cannot challenge it as 
subject-matter of “compulsory retirement” does not fall 
within the jurisdiction of this Tribunal. Reference is send 
presuming that 2nd Pahy Workman is terminated; 
Actually said punishment of termination was reviewed 
by Appellate Authority and he was compulsorily retired. 
In fact decision of the 1st Party is of compulsory 
retirement. It ought to have been challenged by 2nd 
Party. Since the punishment of termination does ot 
subsists, reference send under said guise be rejected as 
Tribunal cannot travel beyond subject-matter of 
‘Termination’ and give verdict on compulsory retirement 

5. In view of the above pleadings Issues were 
framed by my Ld. Predecessor at Exhibit 12. Out of those 
Issue Nos. 1, 2, 4 and 5 i.e. ‘regarding latches in the 
Reference and Status of 2nd Party as a ‘workman’ along 
with die point of fairness of enquiry and perversity of the 
findings are there. Those are answered as follows c 

Issues Findings 

1. Whether the reference suffers No 

from latches and therefore not 
maintainable as averred in para 1 
of the Written Statement 
(Exhibit 7)? 

2 Whether Shri A.H. Jain is a 

‘workman’ under Section 2 (s) yes 

of the Industiral Dispute Act? 

3. Whether the domestic inquiry No 

conducted against the workman 

was as per the Principles of 
Natural Justice? 

4. Whether the findings of the Yes 

inquiry officer are Perverse? 


Reasons; 

Issue No. 1 

6. The reference sent by the Desk Officer, 
Government of India, Ministry of Labour, New Delhi, 
under sub-Clause (d) of Sub-section (1) and Sub-section 
2 (A) of Section 10 of the Industrial Disputes Act, 1947 
is disputed by the First Party alleging that, since 2nd 
Party Workman involved in the reference by name Jain 
was not terminated but Was asked to retire from the 
services of the 1st Party by way of order of compulsory 
retirement. Subject-matter of the reference is, 
‘compulsory retirement’ of Jain, the workman, and the 
not the ‘termination’. When he is not terminated 2nd 
Party cannot challenge it On the ‘termination ’ appeal was 
referred by 2nd Pary before Competent Authority and 
after reconsidering the grievances made by the 2hd Party 
Workman, Jain, the order of ‘termination’ was converted 
into “compulsory retirement”. According to 1st Party 
there is difference in ‘termination’ and ‘compulsory 
retirement’ In the termination employee cannot get 
benefits of gratuity and other retirement benefits whereas 
employee who retires gets all other benefits Including 
gratuity. Provident Fund and even can work anywhere 
since there is no stigma of termination and difference is 
there between ‘termination’ and ‘compulsory retirement’. 
The subject-matter of the reference though worded as 
the ‘termination’ actually it is a ‘compulsory retirement’ 
and there was no termination inflicted by 1st Party as 
referred by the Competent Authority when there is no 
termination effected on 2nd Party Workman by 1st 
Party reference, is not tenable and the said reference 
suffers from latches and therefore not maintainable. 
Whereas 2nd Party Workman’s argument is that, there 
is no much difference between ‘termination’ and 
‘compulsory retirement’. Result of both is one and the 
same i.e. services of the employees comes to an end 
with the employer. By both these terms the employees 
and employers relationships comes to an end and it 
does not exists. When both gives same result and effect 
i.e. bring full stop in the employment between employer 
and employee. Even retirement should be read in that 
sprit of the termination as it gives same result as 
secured in the termination. Besides, it is submitted that. 
Section 2(A) of the Industrial Disputes Act winch reads 
as under : 

“2 (A) : Dismissal etc. of an individual workman to 
be deemed to be an industrial dispute : Where any 
employer discharges, dismisses, retrenches or 
otherwise terminates the services off an individual 
workman, any dispute or difference between that 
workman and his employer connected with .... 
shall be deemed to be an Industrial dispute 
notwithstanding that no other workman nor any 
union of workmen is a party to die dispute.” 
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According to him the retirement made by 1st Party 
of 2nd Party Workman Jain involved in this reference fell 
under category of “otherwise terminating die services of 
the individual” and dispute raised by the 2nd Party 
Workman purely fell under Section 2(A) of Industrial 
Disputes Act. 

7, It is a matter of record that, 2nd Party 
Workman's services were terminated and when said 
punitive action was converted by the 1st Party into 
“compulsory retirement” it is a matter of record that 2nd 
Party Workman was compulsorily retired at the age of 52 
years when the retirement age in the 1st Party is 60 
years. It is not pointed out by the 1st Party in what way 
S.P. Jain was benefited by converting punishment of 
termination into compulsory retirement and how it was 
lesser punishment than the punishment of termination. 
As suggested and pointed out by 2nd Party’s Advocate 
compulsory retirement cannot be considered less than 
termination as the result of both is one and the same i.e. 
of an end of the relations between the employer and 
employee and it gives fell stop to it. It is tried to suggest 
by 1st Party that, as a result of compulsory retirement, 
2nd Party Workman was benefited and definitely said 
benefits were enjoyed by the Second Party Workman 
than the punitive action of terminatioa However, it is not 
pointed out in what way second Party was benefited by 
awarding punishment of compulsory retirement that, too 
at the age of 52 years, when retirement age was 60 
years? When no such benefits are shown by the 1st 
Party which might have accrued by the 2nd Party 
Workman as a result of “retirement” “than by 
termination” as pleaded by 1st party I am of the 
considered view that, one cannot find such a difference 
as tried to .be made out by the 1st Party as far as 
employment of fee 2nd Party Workman Jain wife fee 1st 
Party is concerned. According to me, simple reason 
behind is that, as a result of ’compulsory retirement’ at 
the age of 52, he lost his employment like effecting 
‘termination’ of his employment. Besides this, it tried to 
point out by 1st Party that, enquiry proceedings and 
Conciliation proceedings were going on parallelly when 
notice was served and enquiry was initiated. After 
suspending Second Party Workman Jain, 2nd Party 
Workman and Union raised dispute before ALC and as 
and when enquiry was in progress Second Party 
Workman did not bother to attend the enquiry and lost 
opportunity of recording the evidence and enquiry 
officer gave finding holding 2nd Party Workman guilty 
of the charges and suggested termination. That, was 
challenged before Conciliation of Officer and at the same 
time Appeal was preferred by the Second Party before 
the Competent Authority to reduce the punishment, the 
punishment of termination suggested by the Enquiry 
Officer was converted into compulsory retirement. 
Meanwhile reference came regarding terminatioa When 


actually there was no terminatioa and it is not in dispute 
that, by virtue of replacement of order of compulsory 
retirement in place of termination. Reference on the point 
of termination does not subsist and survives. But as 
stated above I do not find any different between 
punishment of ‘compulsory retirement’ and punishment 
of ‘termination’, as result of both is one and the same. 
Both brings end of employment of 2nd Party Workman 
and it ceases his relations with the 1st Party. In my 
considered view, though reference is sent of termination 
the subject matter of ‘compulsory retirement’ fells under 
definition 2 (A) under “otherwise termination” and 
definitely can be entertained by this Tribunal on the 
basis of the reference sent by the Competent Authority. 
So I conclude that, the reference does not suffer from 
any latches as pointed out by the First Party. So I 
answer this Issue in the negative. 

ISSUE NO. 2 

8 . This reference is challenged by the 1st Party 
again on one more point stating that, Jain is not a 
Workman as defined under Section 2 (s) of Industrial 
Disputes Act. He was working as a Chargeman. His work 
and designation does not permit him to call as a 
Workman and fall under Section 2 (s) of Industrial 
Disputes Act. The duties casted upon on him, fee work 
done by him, designation given to and role played by 
him does not permit Jain to claim as a Workman. 
Whereas case made out by the Second Party is feat, 
though he is designated as a Chargeman his 70% work 
is of manual nature. He was getting salary of 
Rs. 10,000. He was having no authority to appoint 
anybody, neither having any authority to terminate. He 
was having no power to recommend or sanction any 
leave. He was having no authority to initiate any 
disciplinary action against any workman. He was not 
signing accounts for the 1st Party. Even he was not 
making any correspondence under his signature for 1st 
Party. His principle duties were of technical and 
operational in nature and there was no even stinct of 
supervisory duties as far as his duties are concerned. 

9. To see whether Second Party Workman Jain is 
a Workman or otherwise, we have to see the definition 
of Workman given under Section 2 (s) of Industrial 
Disputes Act, which reads as follows '. 

“2 (s): “workman” means any person (including 
an apprentice) employed in any industry to do 
any manual, unskilled, skilled, technical, 
operational, clerical or supervisory work for hire 
or reward, whether the terms of employment be 
express or implied, and for the purposes of any 
proceeding under this Act in relation to an 
industrial dispute, includes any such person 
who has been dismissed, discharged or 
retrenched in connection with* or as a 
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consequence of, that dispute, or whose 
dismissal, discharge or retrenchment has led to 
that dispute, but does not include any such 
person— 

(i) who is subject to the Air Force Act, 1950 (45 
of 1950), or the Army Act, 1950 (46 of 1950), 
or the Navy Act, 1957 (62 of 1957), or 

00 who is employed in the police service or as 
an officer or other employee of a prison, or 

(Hi) who is employed mainly in a managerial or 
administrative capacity, or 

(iv) who, being employed in a supervisory 
capacity, draws wages exceeding one 
thousand six hundred rupees per mensem or 
exercises, either by die nature of die duties 
attached to the office or by reason of the 
powers vested in him, functions mainly of a 
managerial nature.” 

From this definition one find, number of inclusions 
and exclusions are given to call as a ‘workman’ and to 
bring out employee out of the definition of ‘workman’. 
The definition reproduced above says that, any person 
including apprentice employed in any industry to do 
any manual, unskilled, skilled, technical, operational, 

clerical or supervisory work .. is called as a 

‘workman’. The employee who is appointed in a 
supervisory capacity, draws wages exceeding one 
thousand six hundred rupees per mensem or exercises, 
either by die nature of the duties attached to die office 
or by reason of the powers vested in him, functions 
mainly of a managerial nature is not a workman. 

10. To support die case of Workman he placed 
reliance on the evidence recorded by way of affidavit at 
Exhibit 15 as well as on die cross of the Management 
witness whose evidences are Exhibit 23 and 28. 2nd 
Party placed reliance on number of citations submitted 
with written synopsis at Exhibit 31 & 32. Whereas 1st 
Party placed reliance on above referred evidence and 
citations submitted alongwith synopsis at Exhibit 36. 

11. In die evidence referreed above 2nd Party 
claim that, he does not have die power to sanction leave 
or recommend leave. 1st Party witness states that, he has 
no power to appoint or terminate anybody or initiate 
enquiry proceedings against anybody. It is proved that, 
he cannot write letters on behalf of the First Party and 
his decision is not binding on First Party. In evidence, 
the case of die 2nd Party is that, he not considered as 
a decision making person in the 1st Party’s 
establishment and his opinion is not sought while taking 
any decision. It is die matter of record that, initially he 
joined as an Electrician in 1968 and went upto die post 
of ‘Chargeman’ on salary of Rs. 10,000. According to him 


though he was designated as ‘Chargeman’ nature of his 
duties were of similar nature i.e. of ‘workman’. According 
to him 70% his duties were of manual and 30% were of 
clerical type and reiterated that, he had no power to 
appoint, terminate anybody, no power to sanction leave 
and was not taking part in the decision making process 
of the 1st Party. He is a trade Union leader, look after die 
activities of the Rashtriya Telecom Employees and 
Workers Union. He was charge sheeted alleging that, he 
left the work place without permission and without 
preparing gate pass on 12-2-1997 and for that, he was 
charge sheeted. In the cross this witness admits, he 
maintained Head Mistry’s note book. He admits that, he 
attends the complaints which he received. However, he 
denies that, he gave directions to workmen working 
under him. He also denies that, he was giving 
certificates to tile Workmen working under him regarding 
over time. He also denies that, he sign documents as 
supervisor. He admits that, he passed departmental 
tests like English, Arthematic and Geometry. He also 
admits that, he passed trade tests. Whereas 1st Party 
placed evidence on record by examining Mr. B. Sahu at 
Exhibit 23 reveals that, concerned employee Jain was 
working under him. He admits that, he was required to 
do some clerical work. He admits that he has no authority 
to appoint anybody or rernove anybody. He states that, 
Jain has no authority to sign leave or recommend leave 
or transfer anybody . Even he admits that, Jain has no 
authority to issue charge sheet against any employee. 
He admits tiiat. Assistant Engineer is the Head of the 
Department in which Jain was working. The witness 
examines Exhibit 28 by name P.K. Pawar admits that, he 
has no personal knowledge regarding day to day duties 
of Jain. He also admits that, last designation of Jain is 
Charge man. That means, beyond that, Jain cannot be 
promoted and on that, Jain claim that, it was his 
departmental promotion. So all, this evidence reveals 
that, 2nd Party Workman Jain though designated as 
“Charge man”, has no other status than, that of a 
‘Workman’ by die said designation. He does not attract 
any other benefits or other meaning than what is to die 
workman. Besides, Ld. Advocate for die Second Party 
placed reliance on number of citations. Citation published 
in 1964 1 LLJ page 19, Apex Court while deciding die 
case of South Indian Bank Ltd. v/s Chacko observed 
that if a person occupy post like this by way of 
promotion, cannot cease his status of ‘workman’. 
Another citiation published in 1991 2 CLR Page 789 
where our Hon’ble High Court while deciding the case 
of R.M. Nerlekar v/s The Chief Commercial 
Superintendent, Central Railway observed that, looking 
at the nature of die duties described in die evidence one 
has to ascertain the status of die employee. Even die 
employee working as a Commercial Inspector in Railway 
is treated as a Workman. Here lied on another citation 
published in 1981 LAB. I.C. page 40 and while deciding 
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the case of M/s. Vasant Industrial and Engineering 
Works v/s. Narayan Damodar Desai and anr. Our 
Hon’ble High Court observed that, person working on 
the post of Foreman, though his duties were of 
supervisory but are not of managerial nature as well as 
administrative nature and as such, such employee fall 
under definition of Section 2(s) of Industrial Disputes 
Act, our Hon’ble High Court while deciding case of 
Bombay Dying manufacturing Co. Ltd. vs R.A. Bidoo & 
ors. Published in 1989 II CLR p. 248 observed that. 
Workman initially joined as Camera Operator and then he 
became Assistant Master in Screen making Department, 
without obtaining any degree cannot cross the status 
of Workman. Citation published in 1988 LAB IC p. 384, 
while deciding the case of National Engineering 
Industries Ltd. v/s Kishan Bhageria and ors. It is 
observed that, employee working as Internal Auditor in 
Company and checking the work on behalf of the 
employer, still is the ‘workman’ under Section 2(s) of 
Industrial Disputes Act, Citation published in 1984 LAB 
IC 658 Ved Prakash Gupta v/s. M/s. Detton Cable India 
(P) Ltd. Apex Court observed that, person employed in 
Managerial or Administrative capacity are excluded from 
he definition of ‘workman’. In citation published in 1994 
II LLN p. 559 our Hon’ble High Court while deciding 
the case of Inter Globe Air Transport, A Division of 
inter Glob Enterprises (Pvt.) Ltd. vs Smt. Leela 
Deshpande and anr. Observed that, mere fact that, some 
control over other clerks is given to employee to 
supervise their work, mere power of allocation of work 
between employees is not sufficient to exclude that, 
employee from the definition of the Workman. The 
citation published in 1995 I CLR page 837 our Hon’ble 
High Court while deciding the case of S.A. Sarang vs 
W.G. Forge & Allied Industries Ltd. observed that, 
employee initially join as a Workman can take shelter of 
Section 2(s) to claim as a ‘workman’. Citation published 
in 1998 II LLJ p. 176 (Cricket Club of India and anr. 
vs. Baljit Shyam (Ms) & anr.) Tried to make difference 
between ‘administrative’ and ‘supervisory’ functions and 
observed that, mere recommendation of leave, employee 
does not become Supervisor. So considering all this 
coupled with number of citations referred above, I 
conclude that, the status of 2nd party Workman jain 
cannot be more than status of ‘workman’; and as such 
Jain the aggrieved person is the ‘workman’ and he 
purely fall under definition of Section 2(s) of industrial 
Disputes Act. So I answer this issue to that effect. 

ISSUE NO. 3 AND 4. 

12. 2nd Party claims that, enquiry was not 
conducted by following principles of natural justice. 
Infact original enquiry proceedings are not placed on 
record to substantiate the case of the 1st party that, 
enquiry was conducted and it was fair and proper. 
Whereas case made out by the First party is that, 


enquiry was conducted which was fair and proper. He 
was given opportunity to defend his case. However, here 
fused to participate in the enquiry. It is denied that, 
Enquiry Officer had predetermined mind to hold him 
guilty. 2nd party Workman Jain attended enquiry but 
stayed away from it with ulterior motive to challenge the 
action taken by the 1st party to suit his purpose. 

13. In that light if we peruse the record place on 
record regarding enquiry, we find, the original enquiry 
proceeding is not placed on record. Xerox copy of the 
enquiry proceeding is placed on record with Exhibit 13 
from page Nos. 1 to 66. If we peruse those we find by 
letters dated 17th Januaiy, 1998, 3rd February, 1998, 1st 
April, 1998 and 3rd April, 1998 2nd Party Workman Jain 
informed that, he is not attending the enquiry since the 
provisions of Industrial Disputes Act are not applicable 
to First Party MTNL since it is not listed as and industry 
within the meaning of Section 3(j) of Industrial Disputes 
Act. As far as this position is concerned, it is not 
disputed even by 1st Party, as above letters are referred 
from the documents filed by the 1st Party at Exhibit 13. 
Then 2nd party submit that, since Apex Court observed 
that. First Party MTNL is not an industry by its earlier 
Judgment, there was no point to appear in the enquiry 
by the 2nd party Workman Jain. However, later on Apex 
Court reversed the said view and observed that, First 
party is an “Industry”. Initially in the guise that, 1st 
Party is not an industry during that, particular period, as 
per the decision of Apex Court, there was no point to 
contest the enquiry proceedings. Even by placing 
citations published in 1998 I CLR p. 184 the Advocate 
for 2nd Party submitted that, while deciding the case of 
General Manager, Telecom vs S. Srinivasan & ors. 
Apex Court held that, the view taken in case of Bombay 
Telephone Canteen Employees’Association v/s Union of 
India—1997 II CLR page 218—and view taken in case of 
Sub-Divisional Inspector of Post, Vaikam & ors. v/s 
Theyyam Joseph & ors. 1996 II CLR page 237 cannot be 
treated as laying down the correct law. Even this position 
is not disputed by 1st Party. Above referred 
correspondence reveals that, Second Party did not 
participate in the enquiry under that, guise. Since in 1998 
Apex Court observed that, 1st Party is also an industry, 
record and proceedings reveal that, meanwhile enquiry 
was completed on 30th August, 1998 itself and Show 
Cause notice was served on 21-10-1998. Then on 
6-11-1998, as well as by correspondence dated 27-11-1998 
and as per arguments advanced by the 2nd Party, that 
his removal order was issued by letter dated 24-12-1998. 
So all this reveals that, enquriy as expected, was not 
conducted against Second Party Workman. Even no 
opportunity was availed by the 2nd Party Workman Jain 
on the guise that, there was no point in taking part in the 
enquiry, since 1st Party does fall under definition of 
‘Industry’ of Section 2(j) of Industrial Disputes Act. 
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Now, it is clear that, 1st Party is ‘an industry’. So in the 
said set of circumstances definitely Second Party must 
get an opportunity to participate in the enquiry. As per 
the enquiry record, at present which is on record, cannot 
be called and enquiry conducted by following the 
principles of natural justice. Even dates of enquiry reveals 
that, it was initiated on 26-9-1997 and finding was given 
on 30-7-1998. Even it is a matter of record that, enquiry 
was ex-parte and that fact is not disputed by 1st party 
also. Stand taken by First Party is that, though 
opportunity was given to the Second party it did not 
avail it and in that, set of circumstances it had no option 
but to proceed against 2nd Party Workman ex-parte has 
to consider in favour of 2nd party. So this itself reveals 
that, enquiry was an ex-parte enquiry on the basis of 
which first decision was taken of termination and 
that,was converted into compulsory retirement. The 
decision taken by the 1st party in above both forms was 
of very serious nature as by that, services of the Second 
party Workman ‘Jain’ comes to an end and their 
relations of employee and employer also comes to and 
end. So in my considered view, such and action which 
is taken relying on this type of ex-parte enquiry must be 
considered minutely as, on the basis of the said enquiry, 
1st Party decided to relieve Second Party, from its 
employment and then compelled him to retire. So for the 
1st Party finding of the enquiry was the base to take 
such a decision. So in my considered view such enquiry 
cannot be treated as good in the eye of law and it 
require to declared not conducted by following principles 
of natural justice and proper procedure of the enquiry. 
Besides, one has to declare that, the finding given by the 
Enquiry Officer on such ex-parte basis has also no 
ground. So I conclude that enquiry was not fair and 
proper and the finding perverse. Accordingly I answer 
this issue to that effect. 

14. In view of the above discussions carried above 
I conclude that, the 2nd Party is the ‘Workman’. Besides 
I conclude that, ordering 2nd Party Workman Jain’s 
‘removal’ from the employment and then converting it 
into ‘compulsory retirement’ from service does not come 
in the way of the Seeond Party to challenge the same 
under Section 2(k) of Industrial Disputes Act as it is an 
industrial dispute. I also conclude that enquiry was not 
fair and proper and finding taken on such an enquiry 
was perverse, as there was no base before the Enquiry 
Officer to conclude accordingly. So I pass the following 
order: 

ORDER 

a) Second Party is declared as a ‘Workman’, 

b) the reference does not suffer from latches 
and reference is maintainable; 

c) enquiry is not fair and proper and finding 

is perverse; 


d) 1st Party is directed to lead evidence to 
prove the charges levelled against the 
Second Party Workman by appearing on 
29th June, 2006. 

Mumbai 

18th May, 2006. A.A. LAD, Presiding Officer, 

R’crfl, 27 'J|H, 2006 
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New Delhi, the 27th June, 2006 

S.O. 2821.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 283/ 
2001) of the Central Government Industrial Tribunal-cum- 
Labour Court, Bhubaneswar as shown in the Annexure 
in the Industrial Dispute between the employers in relation 
to the management of National Informatics Centre and 
C. P.W.D. and their workman, which was received by the 
Central Government on 27-6-2006. 

[No. L-42012/16/99-IR (DU)] 
SURENDRA SINGH, Desk Officer 

ANNEXURE 

THE CENTRAL GOVT. INDUSTRIAL TRIBUN AL- 
CUM-LABOUR COURT BHUBANESHWAR 

PRESENT: 

Shri N.K.R. Mohapatra, 

Presiding Officer, CGIT-cum-labour Court, 
Bhubaneshwar. 

INDUSTRIAL DISPUTE CASE NO. 283/2001 
Date of passing Award—24th MAy 2006 
BETWEEN 

1. The Management of the Director, 

National Informatics Centre, Sachivalaya Marg, 

Unit-IV, Bhubaneshwar-751 001. 

2. The Executive Engineer, (Electrical), 

C.P.W.D. Central Electrical Division, 

Bhubaneshwar-751 012 

.....1st Party-Managements. 
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AND 

Their Workman, Shri Rahas Bihari Mallick, 

Plot No. 562, Nayapalli, Kabari Sahi, 

Madhusudan Nagar, Bhubaneshwar-751 001. 

.2nd Party Workman 

APPEARANCES 

M/s U.N. Samal, : For Management No.l 
Advocate 

M/s Subhasish Das, : For Management No. 2. 
Advocate 

M/s. N.K. Mishra, : For 2nd Party Workman. 
Advocate 

AWARD 

The Government of India in the Ministry of Labour, 
in exercise of powers conferred by clause (d) of sub¬ 
section (1) and sub-section 2(A) of Section 10 of the 
Industrial Disputes Act, 1947 (14 of 1947) have referred 
the following dispute for adjudication vide their Order 
No. L-42012/16/99-1R (DU), dated 26-07-1999:— 

Whether the action of the Director, NIC and 
Executive Engineer (Electrical), CPWD, 
Bhubaneswar in terminating the services of Shri 
Rahas Bihari Mallick is legal and justified? If not, 
to what relief the workman is entitled?” 

2. The facts admitted by all parties are as 
follows:— 

The National Informatics Centre (Management 
No.l) is an establishment of the Central Government. The 
office of C.P.W.D. (Management No. 2) used to call for 
tenders periodically and appoint different Contractors 
item-wise to operate and maintain the A.C. Plant and 
other allied equipments of the Management No.l. 

3. It is alleged by the workman that in January 
1987 he was engaged as an A.C. Operator by the then 
Contractor named Venu Gopal Rao. After the tenure of 
the said contractor he continued as such under the 
succeeding contractors engaged from time to time by the 
C.P.W.D. (Management No.2) As the job of NIC 
(Management No. 1) was perennial in nature himself and 
similar other workers engaged by different other 
contractors to work within the premises of NIC formed 
a union and demanded for their regularization some times 
in 1997. The INTUC also espoused their cause for 
permanent absorption. It is alleged by the workman that 
because of the above both the Managements took a 
Joint strategy and did not issue gate passes to them with 
effect from 1-4-1998 with the pretext that the contractor 
engaged had not come forward to renew the contract for 
the next term commencing from 1-4-1998. It is further 
alleged that after engagement of a new contractor M/s. 
Blue Star with effect from 1-5-1998 they though worked 
as usual under him they were not paid their wages from 
May 1998 to Sept. 1998 and ultimately refused 


employment with effect from 23-9-1998 without any prior 
notice oi notice pay. 

4. The Management of NIC (Management No.l) 
has averred that for the operation and maintenance of its 
A.C. Plant and it’s alleged equipments the C.P.W.D. was 
engaged and therefore the NIC is least concerned with 
the workman and others engaged by the C.P.W.D. or any 
other contractor for the above purpose. In other words 
it is averred that for maintenance of the A.C. Plant the 
C.P.W.D. was being paid maintenance cost annually not 
bothering about the mode to be adopted by the C.P.W.D. 
and therefore, the N.l.C. is nothing to do with the 
termination of the workman or any other workmen 
engaged either by the C.P.W.D. or by the contractors. 

5. It is further averred that after the 
computerization of the A.C. Plant and other allied 
electrical equipments there was no necessity of 
entrusting the maintenance work to the C.P.W.D. and 
therefore the earlier practice of entrusting the work to 
the CPWD was given a complete go bye in later years 
and therefore the N.l.C. is not liable for the so called 
termination of the workman. 

6. The C.P.W.D. (Management No.2) who was 
admittedly entrusted with the operational and maintenance 
work of the A.C. Plant of the N.l.C. has taken a stand that 
for execution of the above entrusted work it used to 
engage from time to time different contractor selected on 
tender basis. These contractors were simply asked to 
execute the work as per the specification and terms and 
conditions as contained in their agreement and therefore, 
there was least scope for the C.P.W.D. To know about the 
workers engaged by these contractors. According to it one 
M/s. Utkal Refrigeration had taken the job contract from 
4/88 onwards up till 3/98 (except for the short period 
from 4/89 to 9/89) and then M/s. Blue Star Limited took 
the contract from 5/98 onwards. But the said contractor 
was not allowed by the workman and others to engage his 
own workers until the intervention of police in Sept. 1998. 
In other words it is claimed by the C.P.W.D. with 
necessary implication that when the new contractor 
M/s. Blue Star did not engage the workman & others the 
present dispute was raised as if they were refused 
employment by both C.P.W.D. & N.l.C. and thus the case 
is not maintain able against them. 

7. On the basis of the above pleadings of the 
parties the following issues were framed. 

ISSUES 

1. Whether the reference is maintainable? 

2 Whether the action of the Director, NIC and 
Executive Engineer (Electrical), CPWD, 
Bhubaneswar in terminating the services of 
Shri Rahas Bihari Mallick is legal and 
justified? 

3. If not, what relief the workman is entitled? 
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8 . To establish their respective cases each party 
has examined one witness besides producing some 
documents. 

ISSUE No. 2 & 3 

9. These issues are taken up jointly as they are 
inter-dependant. 

In his evidence the workman claims that since 
1987 till the alleged date of termination in 1998 he was 
working as an A.C. operator being appointed by 
C.P.W.D. (Management No.2) to operate and maintain 
daily the A.C. plant and its other allied electrical 
equipments of the establishment of the N.I.C. 
(Management No.l). According to his evidence his 
above engagement was never through any contractor 
but then the C.P.W.D. used to show him being engaged 
by some sham contractors from time to time. But such of 
the evidence of the workman is found contrary to his 
stand taken in his claim statement. In the claim statement 
it has categorically been mentioned that during the 
above period he used to work under different contractors 
engaged by the C.P.W.D. from time to time. During cross 
examination he has also admitted that in 1987 he was 
engaged by a sub-contractor named Venugopal Nair and 
the said contractor used to pay his wages in presence 
of Junior Engineer of C.P.W. D. He farther, stated during 
cross examination that all along he worked under the 
above sub-contractor till he was refused admission in to 
the NIC premises on 23-9-1998. The subject matter of 
MA 190/98 (Ext-D) and Misc. case No. 136/98 (Ext-E) 
which the workman and many others had respectively 
filed before the Central AdministrationTribunal and Civil 
judge (JD), Bhubaneswar show that after forming and 
Association these cases were filed claiming regularization 
in the establishment of both the Managements.The 
stand taken in these cases shows that the workman and 
other by claiming themselves as contract labourers had 
filed these cases in an effort to get themselves 
regularized. The reading of the above judgment further 
indicates that INTUC had also espoused the above 
claims of the workman in an in vain bid to regularize 
them. The evidence on record especially the judgement 
in MA. 190/98 (Ext.-D) shows that when no contractor 
came forward to take up tile work of NIC after expiry of 
tiie earlier contract on 30-11-1997 the C.P.W.D. Intimated 
such fact to N.I.C. with a request not to issue gate 
passes to the workers until appointment of a new 
contractor. This generated an apprehension amongst the 
workers that they are likely to be retrenched and 
therefore they filed the above noted M.A. 190/98. 
Thereafter when a new contractor M/s. Blue Star was 
engaged from 1-5-1998 the said contractor instead of 
engaging the workers of the out-going contractor tried 
to engage his own. As a result the workman and others 
who were working under the previous contractor filed 
Misc. Case No. 136/98 before the Civil Judge (Jr. 


Division), Bhubaneswar to prevent the said new 
contractor from engaging his own workers. Ext-E further 
discloses that after the engagement of the above new 
contractor the workman and his other colleagues forcibly 
tried to work as before and thereby created problem for 
the said contractor. As a result, the matter was reported 
to the police vide Ext-E. The evidence on record further 
shows that because of the above disturbance the new 
contractor could not taken up the work until October 
1998. 

10. Thus from the above admitted facts it is clear 
that neither the N J.C. nor the C.P.W.D. was the employer 
of tiie workman. The workman was rather an employee 
of tiie earlier contractor who was succeeded by M/s. 
Blue Star. As neither of these contractors are in picture 
tiie non-engagement of tiie workman by M/s. Blue Star 
can not be termed as an act of refusal of employment 
either by NIC or C.P.W.D. The entire gamut of the case 
speak that tiie workman was never an employee under 
N.I.C. or die C.P.W.D. and there was no employee 
employer relationship between them and as such for the 
act of the contractor M/s. Blue Star in refusing to 
engage the workman can not be coloured as an act of 
Management No. 1 and 2 and as such there is no merit 
in the reference. 

ISSUE No. I. 

1 1. The law is well settled that the terms of 
reference must be more specific about the alleged date 
of termination and any mistake or omission made in this 
regard would render the reference bad. In the instant 
case a similar mistake is noticed in as much as tiie 
reference is silent about the date of alleged ter minatio n. 
On this count the reference is also held as not 
maintainable. 

12. For the various discussions made in the fore¬ 
going paras there is no other go except to hold that 
there is no merit in tiie case as also in tiie reference. 

13. Before parting with tiie award I would like to 
make it clear that there is serious lack of coherence 
between tiie real claim of the workman raised before the 
Conciliation Officer and the terms of reference. While the 
said claim of tiie workman was for his regularization the 
reference has been made circumbently on some other 
count leaving sufficient scope for a comment 

14. Accordingly the reference is answered in 
negation. Dictated & Corrected by me. 

N.K.R. MOHAPATRA, Presiding Officer 
^ ft?#, 27 2006 
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M/s Subhashish Das, : For Management No. 2. 
Advocate. 

M/s. N.K. Mishra, : For 2nd Party-Workman. 
Advocate, 
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New Delhi, the 27th June, 2006 

S.O, 2822.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award ( Ref. No. 284/ 
2001) of the Central Government Industrial Tribunal-cum- 
Labour Court, Bhubaneswar as shown in the Annexure 
in the Industrial Dispute between the employers in relation 
to the management of National Informatics Centre and 
C. P.W.D. and their workman, which was received by the 
Central Government on 27-6-2006. 

[No. L-42012/18/99-IR(DU)] 

SURENDRA SINGH, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVT. INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT, 
BHUBANESHWAR 

PRESENT: 

Shri N.K.R. Mohapatra, 

Presiding Officer, CGlT-cum-Labour Court, 
Bhubaneshwar. 

INDUSTRIAL DISPUTE CASE NO. 284/2001 
Date of passing Award—22nd May, 2006 
BETWEEN 

1. The Management of the Director, 

National Informatics Centre, Sachivalaya Marg, 

Unit-lV, Bhubaneshwar-751001. 

1 The Executive Engineer, (Electrical), 

C.P.W.D. Central Electrical Division, 

Bhubaneshwar-751012 

.1st Party-Managements. 

AND 

Their Workman, Shri Bijaya Kumar Panda, 
Ex-A.C.Operator at NIC, At./Po. Rental Colony, 
Bhubaneshwar-751001. 

.2nd Party-Workman. 

APPEARANCES 

M/s. U.N. Samal, For Management No. 1 

Advocate. 


AWARD 

The Government of India in the Ministry of Labour, 
in exercise of powers conferred by clause (d) of sub¬ 
section (1) and sub-section 2(A) of Section 10 of the 
Industrial Disputes Act, 1947 (14 of 1947) have referred 
the following dispute for adjudication vide their Order 
No. L-42012/18/99-IR (DU), dated 26-07-1999:— 

“Whether the action of the Director, NIC and 

Executive Engineer (Electrical), CPWD, 

Bhubaneswar in terminating the services of Shri 

Bijaya Kumar Panda is legal and justified? If not to 

what relief the workman is entitled?” 

2. The facts admitted by all parties are as 
follows:— 

The National Informatics Centre (Management 
No.l) is an establishment of the Central Government. The 
office of C.P.W.D. (Management No. 2) used to call for 
tenders periodically and appoint different Contractors 
item-wise to operate and maintain the A.C. Plant and 
other allied equipments of the Management No.l. 

3. It is alleged by the workman that in May 1992 
he was engaged as an A.C. Operator by the then 
Contractor named Venu Gopal Rao. After the tenure of 
the said contractor he continued as such under the 
succeeding contractors engaged from time to time by the 
C.P.W.D. (Management No.2) As the job of NIC 
(Management No.l) was perennial in nature himself and 
similar other workers engaged by different other 
contractors to work within the premises of NIC formed 
a Union and demanded for their regularization some times 
in 1997. The INTUC also espoused their cause for 
permanent absorption. It is alleged by the workman that 
because of the above both the Managements took a 
Joint strategy and did not issue gate passes tp them with 
effect from 1-4-1998 with the pretext that the contractor 
engaged had not come forward to renew the contract for 
the next term commencing from M-1998. It is further 
alleged that after engagement of a new contractor M/s. 
Blue Star with effect from 1-5-1998 they though worked 
as usual under him they were not paid their wages from 
May 1998 to Sept. 1998 and ultimately refused 
employment with effect from 23-9-1998 without any prior 
notice or notice pay. 

4. The Management of NIC (Management No.l) 
has averred that for the operation and maintenance of its 
A.C. Plant and it’s alleged equipments the C.P.W.D. was 
engaged and therefore the NIC is least concerned with 
the workman and others engaged by the C.P.W.D. or any 
other contractor for the above purpose. In other words 
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it is averred that for maintenance of the A.C. Plant the 
C.P.W.D. was being paid maintenance cost annually not 
bothering about the mode to be adopted by the C.P.W.D. 
and therefore the N.I.C. is nothing to do with the 
termination of the workman or any other workmen 
engaged either by the C.P.W.D. or by the contractors. 

5. It is further averred that after the 
computerization of the A.C. Plant and other allied 
electrical equipments there was no necessity of 
entrusting the maintenance work to the C.P.W.D. and 
therefore the earlier practice of entrusting the work to 
the CPWD was given a complete go bye in later years 
and therefore the N.I.C. is not liable for the so called 
termination of the workman. 

6. The C.P.W.D. (Management No.2) who was 
admittedly entrusted with the operational and 
maintenance work of the A.C. Plant of the N.I.C. has 
taken a stand that for execution of the above entrusted 
work it used to engage from time to time different 
contractor selected on tender basis. These contractors 
were simply asked to execute the work as per the 
specification and terms and conditions as contained in 
their agreement and therefore, there was least scope for 
the C.P.W.D. To know about the workers engaged by 
these contractors. According to it one M/s. Utkal 
Refrigeration had taken the job contract from 4/88 
onwards up till 3/98 (except for the short period from 
4/89 to 9/89 and then M/s. Blue Star Limited took the 
contract from 5/98 onwards. But the said contractor was 
not allowed by the workman and others to engage his 
own workers until the intervention of police in Sept. 1998. 
In other words it is claimed by the C.P.W.D. with 
necessary implication that when the new contractor 
M/s. Blue Star did not engage the workman & others the 
present dispute was raised as if they were refused 
employment by both C.P.W.D. & N.I.C. and thus the 
case is not maintainable against them. 

7. On the basis of the above pleadings of the 
parties the following issues were framed. 

ISSUES 

1. Whether the reference is maintainable? 

2 Whether the action of the Director, NIC and 
Executive Engineer (Electrical), CPWD, 
Bhubaneswar in terminating the services of 
Bijaya Kumar Panda is legal and justified? 

3. If not, what relief the workman is entitled? 

8. To establish their respective cases each party 
has examined one witness besides producing some 
documents. 

ISSUE No. 2 & 3 

9. These issues are taken up jointly as they are 
inter-dependant. 


In his evidence the workman claims that since 
1992 till the alleged date of termination in 1998 he was 
working as an A.C. operator being appointed by 
C.P.W.D. (Management No. 2) to operate and maintain 
daily the A.C. plant and its other allied electrical 
equipments of the establishment of the N.I.C. 
(Management No.l). According to his evidence his 
above engagement was never through any contractor 
but then the C.P.W.D. used to show him being engaged 
by some sham contractors from time to time. But such of 
the evidence of the workman is found contrary to his 
stand taken in his claim statement. In the claim statement 
it has categorically been mentioned that during the 
above period he used to work under different contractors 
^engaged by the C.P.W.D. from time to time. During 
examination he has also admitted that in 1992 he was 
engaged by a sub-contractor named Venugopal Nair and 
the said contractor used to pay his wages in presence 
of Junior Engineer of C.P.W. D. He further, stated during 
cross-examination that all along he worked under the 
above sub-contractor till he was refused admission in to 
the NIC premises on 23-9-1998. The subject matter of 
M.A. 190/98 (Ext.-D) and Misc. case No. 136/98 (Ext. E) 
which the workman and many others had respectively 
filed before the Central Administration Tribunal and Civil 
judge (JD),'Bhubaneswar show that after forming and 
Association these cases were filed claiming regularization 
in the establishment of both the Managements.The 
stand taken in these cases shows that the workman and 
other by claiming themselves as contract labourers had 
filed these cases in an effort to get themselves 
regularized. The reading of the above judgement further 
indicates that INTUC had also espoused the above 
claims of the workman in an in vain bid to regularize 
them. The evidence on record especially the judgement 
in M.A. 190/98 (Ext.-D) shows that when no contractor 
came forward to take up the work of NIC after expiry of 
the earlier contract on 30-11-1997 the C.P.W.D. Intimated 
such fact to N.I.C. with a request not to issue gate 
passes to the workers until appointment of a new 
contractor. This generated an apprehension amongst the 
workers that they are likely to be retrenched and 
therefore they filed the above noted M.A. 190/98. 
Thereafter when a new contractor M/s. Blue Star was 
engaged from 1-5-1998 the said contractor instead of 
engaging the workers of the out-going contractor tried 
to engage his own. As a result the workman and others 
who were working under the previous contractor filed 
Misc. Case No. 136/98 before the Civil judge (Jr. 
Division), Bhubaneswar to prevent the said new 
contractor from engaging his own workers. Ext. E further 
discloses that after the engagement of the above new 
contractor the workman and his other colleagues forcibly 
tried Jo work as before and thereby created problem for 
the said contractor. As a result, the matter was reported 
to the police vide Ext-E The evidence on record further 
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shows that because of the above disturbance the new 
contractor could not taken up the work until October 1998. 

10. Thus from the above admitted facts it is clear 
that neither the N.I.C. nor the C.P.W.D. was the employer 
of the workman. The workman was rather an employee 
of the earlier contractor who was succeeded by M/s. 
Blue Star. As neither of these contractors are in picture 
the non-engagement of the workman by M/s. Blue Star 
can not be termed as an act of refusal of employment 
either by N.I.C. or. C.P.W.D. The entire gamut of the 
case speak that the workman was never an employee 
under N.I.C. or the C.P.W.D. and there was no employee 
employer relationship between them and as such for the 
act of the contractor M/s. Blue Star in refusing to 
engage the workman can not be coloured as an act of 
Management No. 1 and 2 and as such there is no merit 
in the reference. 

ISSUE NO. 1 

11. The law is well settled that the terms of 
reference must be more specific about the alleged date 
of termination and any mistake or omission made in this 
regard would render the reference bad. In the instant 
case a similar mistake is noticed in as much as the 
reference is silent about the date of alleged termination. 
On this count the reference is also held as not 
maintainable. 

12. For the various discussions made in the fore¬ 
going paras there is no other go except to hold that 
there is no merit in the case as. also in the reference. 

13. Before parting with the award I would like to 
make it clear that there is serious lack of coherence 
between the real claim of the workman raised before the 
Conciliation Officer and the terms of reference. While the 
said claim of the workman was for his regularization the 
reference has been made circumbently on some other 
count leaving sufficient scope for a comment. 

14. Accordingly the reference is answered in 
negation. Dictated & Corrected by me. 

N.K.R. MOHAPATRA, Presiding Officer 
27 2006 
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New Delhi, the 27th June, 2006 

S.O. 2823. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 
271/2001) of the Central Government Industrial Tribunal- 
cum-Labour Court, Bhubaneswar as shown in the 
Annexure in the Industrial Dispute between the employers 
in relation to the management of National Informatics 
Centre and C.P.W.D. and their workman, which was received 
by the Central Government on 27-6-2006. 

[No. L42012/19/1999IR (DU)] 
SURENDRA SINGH, Desk Officer 
ANNEXURE 

CENTRAL GOVT. INDUSTRIAL TRIBUNAL- 
CUM-LABOUR COURT, BHUBANESWAR 

Present : Shri N.K.R. Mohapatra, 

Presiding Officer, C.G.I.T.-cum-Labour 
Court Bhubaneswar. 

INDUSTRIAL DISPUTE CASE NO. 271/2001 

Date of Passing Award-25th May, 2006 

BETWEEN 

1. The Management of the Director, 

National Informatics Centre, Sachivalaya Marg. 
Unit-IV, Bhubaneswar-751001. 

2. The Executive Engineer, (Electrical), 

C.P.W.D., Central Electrical Division, 

Bhubaneswar-751012. 

....1st Party-Managements 

AND 

Their Workman, Shri Arjun Ch. Bal, 

Ex. A.C. Operator, At. NIC, At. 40/44, Baragarh 
Brit Colony, P.O. BJB Nagar, 

Bhubaneswar-751001. 

....Ilnd Party workman 

APPEARANCES : 

M/s. U.N. Samal, : For Management No.l. 

Advocate. 

M/s. Subhasish Das, : For Management No.2 
Advocate. 

M/s. N.K. Mishra, 

Advocate. ....For 2nd Party-Workman 

AWARD 

The Governmemt of India in the Ministry of 
Labour, in exercise of Powers conferred by Clause (d) of 
sub-section (1) and sub-section 2(A) of Section 10 of the 
Industrial Disputes Act, 1947 (14 of 1947) have referred 
the following dispute for adjudication vide their Order 
No. L-42012/19/9Q-!R(DU), dated 19/21-07-1999 :— 

“Whether the action of the Director, N.I.C. and 
Executive Engineer (Electrical), C.P.W.D., 
Bhubaneswar in terminating the services of Shri 
Arjun Chandra Bal is legal and justified.? If not, to 
what relief th- 1 workmna is entitled?” 
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2 . The facts admitted by all parties are as 
follows:— 

The National Informatics Centre (Management 
No. I) is an establishment of Central Government. The 
office of C.P.W.D. (Management No. 2) used to call for 
tenders periodically and appoint different Contractors 
item-wise to operate and maintain the A.C. Plant and 
other allied equipments of the Management No. !. 

3. It is alleged by the workman that in May 1992 
he was engaged as an A.C. Operator by the then 
Contractor named Venu Gopal Rao. After the tenure of 
the said contractor he continued as such under the 
succeeding contractors engaged from time to time by the 
C.P.W.D. (Management No. 2). As the job of N.I.C. 
(Management No. 1) was perennial in nature himself and 
similar other workers engaged by different other 
contractors to work with in the premises of N.I.C. formed 
a Union and demanded for their regularization sometimes 
in 1997. The INTUC also espoused their cause for 
permanent absorption. It is alleged by the workman that 
because of the above both the Management took a joint 
strategy and did not issue gate passes to them with 
effect from 1-4-1998 with the pretext that the contractor 
engaged had not come forward to renew the contract for 
the next term commencing from 1-4-1998. It is further 
alleged that after engagement of a new contractgor 
M/s. Blue Star with effect from 1-5-1998 they though 
worked as usual under him they were not paid their 
wages from May 1998 to Sept. 1998 and ultimately 
refused employment with effect from 23-9-1998 without 
any notice or notice pay. 

4. The management of N.I.C. (Management No. 1) 
has averred that for the operation and maintenance of its 
A.C. Plant and it’s alleged equipmetns the C.P.W.D. was 
engaged and therefore the N.I.C. is least concerned with 
the workman and others engaged by the C.P.W.D. or any 
other contractor for the above purpose. In other words 
it is averred that for maintenance of the A.C. Plant the 
C.P.W.D. was being paid maintenance cost annually not 
bothering about the mode to be adoped by the 
C.P.W.D.and therefore the N.I.C. is nothing to do with 
the termination of the workman or any other workmen 
engaged either by the C.P.W.D. or by the contractors. 

5. It is further averred that after the computerization 
of the A.C. Plant and other allied electrical equipments 
there was no necessity of entrusting the maintenance 
work to the C.P.W.D. and therefore the earlier practice of 
entrusting the work to the C.P.W.D. was given a complete 
go bye in later years and therefore the N.I.C. is not liable 
for the so called termination of the workman. 

•6. The C.P.W.D. (Management No. 2) who was 
admittedly entrusted with the operational and 
maintenance work of the A.C. Plant of N.I.C has taken 
a stand that for execution of the above entrusted work 
it used to engage from time to time different contractor 
selected on tender basis. These contractors were simply 
asked to execute the work as per the specification and 
terms and conditions as contained i$ their agreement 
and therefore, there was least scope for the C.P.W.D; fo 
know about the workers engaged by these contracted. 
According to it one M/s. Utkal Refrigeration had taken 


the job contract from 4/88 onwards up till 3/98 (except for 
the short period from 4/89 to 9/89) and then M/s. Blue 
Star Limited took the contract from 5/98 onwards. But the 
said contractor was not allowed by the workman and 
others to engaged his own workers until the intervention 
of police in Sept. 1998. In other words it is claimed by 
the C.P.W.D. with necessary implication that when the 
new contractor M/s. Blue Star did not engage the 
workman & others the present dispute was raised as if 
they were refused employment by both C.P.W.D. & N.I.C. 
and thus the case is not maintainable against them. 

7. On the basis of the above pleadings of the 
parties the following issues were framed. 

ISSUES 

1. Whether the reference is maintainable? 

2. Whether the action of Director, N.I.C. and 
Exeutive ^Engineer (Electrical),X.P.W.D., 
Bhubaneswar in terminating the services of Shri 
Arjun Chandra Bal is legal and justified? 

3. If not, what relief the workman is entitled? 

8. To establish their respective cases each party 
has examined one witness besides producing some 
documents. 

ISSUE NO. 2 & 3 

9. These issues are taken up jointly as they are 
inter-dependant. 

In his evidence the workman claims that since 1992 
till the alleged date of termination in 1998 he was working 
as an A.C. operator being appointed by C.P.W.D. 
(Management No. 2) to Operate and maintain daily the 
A.C. Plant and its other allied electrical equipments,of the 
establishment of the N.I.C. (Management No.l). 
According to his evidence his above engagement was 
never through any contractor but then the C.P.W.D. used 
to show him being engaged by some sham contractors 
from time to time. But such of the evidence of the 
workman is found contrary to his stand taken in his claim 
statement. In the claim statement it has categorically 
been mentioned that during the above period he used to 
work under different contractors engaged by the 
C.P.W.D. from time to time. During cross examination he 
has also admitted that in 1992 he was engaged by a sub¬ 
contractor named Venugopal Nair and the said contractor 
used to pay his wages in presence of Junior Engineer of 
C.P.W.D. He further, stated during cross examination that 
all along he worked under the above sub-contractor till 
he was refused admission in to the N.I.C. premises on 
23-9-1998. The subject matter of M.A. 190/98 (Ext-D) and 
Misc. case No. 136/98 (Ext.-E) which the workman and 
many others had respectively filed before the Central 
Administration Tribunal and Civil Judge (JD), 
Bhubaneswar show that after forming an Association 
these cases were filed claiming regularization in the 
establishment of both the Managements. The stand 
taken in these cases shows that the workman and others 
by claiming themselves as contract labourers had filed 
these cases in an effort to get themselves regularized. 
The reading of the above judgement further indicates 
that INTUC had also espoused the above claims of the 


2057 G1/2006—23 





6462 


THE GAZETTE OF INDIA: JULY 22,2006/ASADHA 31,1928 


[Part II—Sec. 3(ii)] 


workman in an in vain bid to regularize them. The 
evidence on record especially the judgement in M.A. 
190/98 (Ext.-D) shows that when no contractor came 
forward to take up the work of NIC after expiry of the 
earlier contract on 30-11-1997 the C.P.W.D. intimated 
such fact to N.I.C. with a request not to issue gate 
passes to the workers until appointment of a new 
contractor. This generated an apprehension amongst the 
workers that they are likely to be retrenched and 
therefore they filed the above noted M.A. 190/98. 
Thereafter when a new contractor M/s. Blue Star was 
engaged from 1-5-1998 the said contractor instead of 
engaging the workers of the out-going contractor tried 
to engage his own. As a result the workman and others 
who were working under the previous contractor filed 
Misc. Case No. 136/98 before the Civil Judge (Jr. 
Division). Bhubaneswar to prevent the said new 
contractor from engaging his own workers. Ext-E further 
discloses that after the engagement of the above new 
contractor the workman and his other colleagues forcibly 
tried to work as before and thereby created problem for 
the said contractor. As a result, the matter was reported 
to the police vide Ext.-E. The evidence on record further 
shows that because of the above disturbance the new 
contractor could not taken up the work until October 
1998. 

10. Thus from the above admitted facts it is clear 
that neither the N.I.C. nor the C.P.W.D. was the employer 
of the workman. The workman was rather an employee 
of the earlier contractor who was succeeded by M/s. 
Blue Star. As neither of these contractors are in picture 
the non-engagement of the workman by M/s. Blue Star 
cannot be termed as an act of refusal of employment 
either by NIC or C.P.W.D. The entire gamut of the case 
speak that the workman was never an employee under 
N.I.C. or the C.P.W.D. and there was no employee- 
employer relationship between them and as such for the 
act of the contractor M/s. Blue Star in refusing to 
engage the workman cannot be coloured as an act of 
Management Nos. 1 and 2 and as such there is no merit 
in the reference. 

ISSUE No. 1 

11. The law is well-settled that the terms of 
reference must be more specific about the alleged date 
of termination and any mistake or omission made in this 
regard would render the reference bad. In the instant 
case a similar mistake is noticed in as much as the 
reference is silent about the date ®f alleged termination. 
On this count the reference is also held as not 
maintainable. 

12. For the various discussions made in the fore¬ 
going paras there is no other go except to hold that 
there is no merit in the case as also in the reference. 

13. Before parting with the award I would like to 
make it clear that there is serious lack of coherence 
between that real claim of the workman raised before the 
Conciliation Officer and the terms of reference. While the 
said claim of the workman was for his regularization the 
reference has been made circumbently on some other 
count leaving sufficient scope for a comment. 


14. Accordingly the reference is answered in 
negation. 

Dictated & Corrected by me. 

N.K.R. MOHAPATRA, Presiding Officer 
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New Delhi, the 27th June, 2006 

S.O. 2824.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 269/ 
2001) of the Central Government Industrial Tribunal-cum- 
Labour Court, Bhubaneswar as shown in the Annexure in 
the Industrial Dispute between the employers in relation 
to the management of National Informatics Centre and 
C.P.W.D. and their workman, which was received by the 
Central Government on 27-6-2006. 

[No. L-42012/20/1999-IR(DU)] 
SURENDRA SINGH, Desk Officer 
ANNEXURE 

CENTRAL GOVT. INDUSTRIAL TRIBUN AL-CL M- 
LABOUR COURT, BHUBANESWAR 

Present: Shri N.K.R. Mohapatra, 

Presiding Officer, C.G.I.T.-cum-Labour^ 
Court, Bhubaneswar. 

INDUSTRIAL DISPUTE CASE NO. 269/2001 


Date of Passing Award—22nd May, 2006 

BETWEEN 

1. The Management of the Director, 

National Informatics Centre, Sachivalaya Marg, 
Unit-IV, Bhubaneswar-751001 

2 The Executive Engineer (Electrical), 

C.P.W.D., Central Electrical Division, 

Bhubaneswar-7 51012 .... 1st Party-Managements 

AND 

Their Workman, Shri Dhirendra Kr. Tripathy. 

Ex. A/C Operator, At. NIC, C/o. M/s. Maxon 
Refrigeration, N1/293, IRC Village, Nayapalli, 
Bhubaneswar-751001 ....2nd Party-Workman 


APPEARANCES : 

M/s. U.N. Samal, 
Advocate 

M/s. Subhasish Das, 

Advocate 

M/s. N.K. Mishra, 

Advocate 


For Management No. 1 
For Management No. 2 


....For 2nd Party-Workman 
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AWARD 

The Governmemt of India in the Ministry of 
Labour, in exercise of powers conferred by Clause (d) of 
sub-section (1) and sub-section 2(A) of Section 10 of the 
Indistrial Disputes Act, 1947 (14 of 1947) have referred 
die following dispute for adjudication vide their Order 
No. L-42012/2Q/99-IR(DU), dated 19/21-07-1999:— 

“Whether the action of the Director, NIC and 
Executive Engineer (Electrical), CPWD, 
Bhubaneswar in terminating the services of Shri 
Dhirendra Kumar Tripathy is legal and justified? If 
not, to what relief the workman is entitled?” 

2. The facts admitted by all parties are as 
follows 

The National Informatics Centre (Management 
No. 1) is an establishment of die Central Government. 
The office of C.P.W.D. (Management No. 2) used to call 
for tenders periodically and appoint different Contractors 
item-wise to operate and maintain die A. C. Plant and 
other allied equipments of the Management No. 1. 

3. It is alleged by the workman that in May 1991 
he was engaged as an A. C. Operator by the then 
Contractor named Venu Gopal Rao. After die tenure of 
the said contractor he continued as such under the 
succeeding contractors engaged from time to time by the 
C. P. W. D. (Management No. 2). As die job of NIC 
(Management No. 1) was perennial in nature himself and 
similar other workers engaged by different other 
contractors to work within the premises of NIC formed 
a Union and demanded for their regularization some times 
in 1997. The INTUC also espoused their cause for 
permanent absorption. It is alleged by the workman that 
because of the above both the Managements took a 
joint strategy and did not issue gate passes to them with 
effect from 1-4-1998 with the pretext that die contractor 
engaged had not come forward to renew die contract for 
the next term commencing from 1-4-1998. It is further 
alleged that after engagement of a new contractor M/s. 
Blue Star with effect from 1-5-1998 they though worked 
as usual under him they were not paid their wages from 
May 1998 to Sept. 1998 and ultimately refused 
employment with effect from 23-94998 without any prior 
notice or notice pay. 

4. The management of NIC (Management No. 1) 
has averred that for die operation and maintenance of its 
A.C. Plant and its alleged equipments the C.P.W.D. was 
engaged and there fore the NIC is least concerned with 
the workman and other engaged by the C.P.W.D. or and 
other contractor for die above purpose. In other words 
it is averred that for maintenance of the A.C. Plant die 
C.P.W.D. was being paid maintenance cost annually not 
bothering about the mode to be adopted by the C.P.W.D. 
and therefore die N.I.C. is nothing to do with die 
termination of die workman or any other workmen 
engaged either by the C.P.W.D. or by the contractors. 

5. It is further averred that after the 
computerization of A.C. Plant and other allied electrical 
equipments there was no necessity of entrusting the 
maintenance work to the C.P.W.D. and therefore the 


earlier practice of entrusting the work to the C.P.W.D. 
was given a complete go bye in later years and therefore 
the N.I.C. is not liable for die so-called termination of the 
workman. 

6. The C.P.W.D. (Management No. 2) who was 
admittedly entrusted with the operational and 
maintenance work of the A.C. Plant of N.I.C has taken 
a stand that for execution of the above entrusted work 
it used to engage from time to time different contractor 
selected on tender basis. These contractors were simply 
asked to execute the work as per the specification and 
terms and conditions as contained in their agreement 
and therefore, there was least scope for the C.P.W.D. to 
know about die workers engaged by these contractors. 
According to it one M/s. Utkal Refrigeration had taken 
die job contract from 4/88 onwards up till 3/98 (except for 
the short period from 4/89 to 9/89) and then M/s. Blue 
Star Limited took the contract from 5/98 onwards. But the 
said contractor was not allowed by the workman and 
others to engage his own workers until the intervention 
of police in Sept. 1998. In other words it is claimed by 
the C.P.W.D. with necessary implication that when the 
new contractor M/s. Blue Star did not engage the 
workman and others the present dispute was raised as 
if they were refused employment by both C.P.W.D. & 
N.I.C. and thus die case is not maintainable against diem. 

7. On the basis of the above pleadings of the 
parties the following issues were framed. 

ISSUES 

“1. Whether the reference is maintainable? 

2 Whether the action of Director, NIC and 
Executive Engineer (Electrical), CPWD, 
Bhubaneswar iri terminating the services of 
Shri Dhirendra Kumar Tripathy is legal and 
justified? 

3. If not, what relief die workman is entitled?” 

8. To establish their respective cases each party 
has examined one witness besides producing some 
documents. 

ISSUE NOS. 2 &3 

9. These issues are taken up jointly as they are 
inter-dependant. 

In his evidence the workman claims that since 1991 
till the alleged date of termination in 1998 he was working 
as an A.C. Operator being appointed by C.P.W.D. 
(Management No. 2) to operate and maintain daily the 
A.C. Plant and its other allied electrical equipments of the 
establishment of the N.I.C. (Management No. 1). 
According to his evidence his above engagement was 
never through any contractor but then the C.P.W.D. used 
to show him being engaged by some sham contractors 
from time to time. But such of the evidence of the 
workman is found contrary to his stand taken in his claim 
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Statement. In the claim statement it has categorically 
been mentioned that during the above period he used to 
work under different contractors engaged by the 
C.P.W.D. from time to time. During cross examination he 
has also admitted that in 1991 he was engaged by a sub¬ 
contractor named Venugopal Nair and the said contractor 
used to pay his wages in presence of Junior Engineer of 
C.P.W.D. He further, stated during cross examination that 
all along he worked under the above sub-contractor till 
he was refused admission in to the NIC premises on 
23-9-1998. The subject matter of M.A. 190/98 (Ext. D) and 
Misc. case No. 136/98 (Ext. E) which the workman and 
many others had respectively filed before the Central 
Administration Tribunal and Civil Judge (JD), 
Bhubaneswar show that after forming an Association 
these cases were filed claiming regularization in the 
establishment of both the Managements. The stand 
taken in these cases shows that the workman and others 
by claiming themselves as contract labourers had filed 
these cases in an effort to get themselves regularized. 
The reading of the above judgement further indicates 
that INTUC had also espoused the above claims of the 
workman in an in vain bid to regularize them. The 
evidence on record especially the judgement in M.A. 
190/98 (Ext. D) shows that when no contractor came 
forward to take up the work of NIC after expiry of the 
earlier contract on 30-11-1997 the C.P.W.D. intimated 
such fact to N.l.C. with a request not to issue gate 
passes to the workers until appointment of a new 
contractor. This generated an apprehension amongst the 
workers that they ae likely to be retrenched and therfore 
they filed the above noted M.A. 190/98. Thereafter when 
a new contractor M/s. Blue Star was engaged from 
1-5-1998 the said contractor instead of engaging the 
workers of the out-going contractor tried to engage his 
own. As a result the workman and others who were 
working under the previous contractor filed Misc. Case 
No. 136/98 before the Civil Judge (Jr. Division). 
Bhubaneswar to prevent the said new contractor from 
engaging his own workers. Ext E further discloses that 
after the engagement of the above new contractor the 
workman and his other colleagues forcibly tried to work 
as before and there by created problem for the said 
contractor. As a result, the matter was reported to the 
police vide Ext. E. The evidence on record further shows 
that because of the above disturbance the new contractor 
could not taken up the work until October 1998. 

10. Thus from the above admitted facts it is clear 
that neither ihe N.l.C. nor the C.P.W.D. was the employer 
of tite workman. The workman was rather an employee of 
the earlier Contractor who was succeeded by M/s. Blue 
Star. As neither of these contractors are in picture the 
non-engagement of the workman by M/s. Blue Star can 
not be termed as an act of refusal of employment either 
by NIC or C.P.W.D. The entire gamut of the case speak 
that the workman was never an employee under N.l.C. or 
the C.P.W.D. and there was no employee employer 
relationship between them and as such for the act of the 
contractor M/s. Blue Star in refusing to engage the 
workman can not be coloured as an act of Management 
No. 1 and 2 and as such there is no merit in the reference. 


ISSUE No. 1 

11. The law is well settled that the terms of 
reference must be more specific about the alleged date 
of termination and any mistake or omission made in this 
regard would render the reference bad. In the instant 
case a similar mistake is noticed in as much as the 
reference is silent about the date of alleged termination. 
On this count the reference is also held as not 
maintainable. 

12. For the various discussions made in the fore¬ 
going paras there is no other go except to hold that 
there is no merit in the case as also in the reference. 

13. Before parting with the award I would like to 
make it clear that there is serious lack of coherence 
between that real claim of the workman raised before the 
Conciliation Officer and the terms of reference. While the 
said claim of the workman was for his regularization the 
reference has been made circumbently on some other 
count leaving sufficient scope for a comment. 

14. Accordingly the reference is answered in 
negation. 

Dictate and Corrected by me. 

N.K.R MOHAPATRA, Presiding Officer 

M iwt, 27 2006 

2825.-4ril1W 1947 ( 1947 
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[ri. T^-42012/17/ 1999-3TTI 3TR (^t^)] 
fFfi?, arfsps&Tfr 
New Delhi, the 27th June, 2006 

S.O. 2825.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 285/ 
2001) of the Central Government Industrial Tribunal-cum- 
Labour Court, Bhubaneswar as shown in the Annexure in 
the Industrial Dispute between the employers in relation 
to the management of National Informatics Centre and 
C.P.W.D. and their workman, which was received by the 
Central Government on 27-6-2006. 

[No. U42012/17/I999-IR(DU)] 
SURENDRA SINGH, Desk Officer 
ANNEXURE 

CENTRAL GOVT. INDUSTRIAL TRIBUNAL-CUM- 
LABOUR COURT, BHUBANESWAR 

PRESENT : Shri N.K.R. Mohapatra, 

Presiding Officer, C.G.I.T.-cum-Labour 
Court, Bhubaneswar. 

INDUSTRIAL DISPUTE CASE No. 285/2001 
Date of Passing Award—23rd May 2006 
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BETWEEN 

1. The Management of the Director, 

National Informatics Centre, Sachivalaya Marg. 
Unit-IV, Bhubaneswar-751001 

2 The Executive Engineer, (Electrical), 

C.P.W.D., Central Electrical Division, 

Bhubaneswar-751012 

.1st Party-Managements 

AND 

' Their Workman, Shri Bhagaban Biswal, 

At. EB/792, Baragarh Brit Colony, 

P.O. B.J.B Nagar, 

Bhubaneswar-751001 ....2nd Party-Workman 

APPEARANCES: 

M/s. U.N. Samal, : For Management No. 1. 

Advocate 

M/s. Subhasish Das, : For Management No.2 

Advocate 

M/s. N.K. Mishra, 

Advocate ....For 2nd Party-Workman 

AWARD 

The Govemmemt of India in the Ministy of Labour, 
in exercise of powers conferred by Clause (d) of sub¬ 
section (1) and sub-section 2(A) of Section 10 of the 
Indistrial Dispute Act, 1947 (14 of 1947) have referred the 
following dispute for adjudication vide their Order No.l 
42012/17/99-(IR) (DU), dated 26-07-1999:- 

“Whether the action of the Director, NIC and 
Executive Engineer (Electrical), CPWD, 
Bhubaneswar in terminating the services of Shri 
Bhagaban Biswal is legal and justified? If not, to 
what relief the workman is entitled?” 

2. The facts admitted by all parties are as 
follows :— 

The National Informatics Centre (Management No. 
1) is an establishment of the Central Government. The 
office of C.P.W.D. (Management No. 2) used to call for 
tenders periodically and appoint different Contractors 
item-wise to operate and maintain the A. C. Plant mid 
other allied equipments of the Management No. 1. 

3. It is alleged by the workman that in April 1991 
he was engaged as an A. C. Operator by the then 
Contractor named Venu Gopal Rao. After the tenure of 
the said contractor he continued as such under the 
Succeeding contractors engaged from tune to time by the 
C. P. W. D: (Management No., 2). As the job of NIC 
(Management No. 1) was perennial in nature himself mid 
similar other workers engaged by different other 
contractors to work within the premises of NIC formed 
a Union and demanded for their regularization some times 
in 1997. The INTUC also espoused their cause for 
permanent absorption. It is alleged by the workman that 
because of the above both the Managements took a 
joint strategy and did not issue gate passes to them with 
effect from 1-4-1998 with the pretext that the contractor 
engaged had not come forward to renew the contract for 
the next term commencing from 1-4-1998. It is further 


alleged that after engagement of a new contractor 
M/s. Blue Star with effect from 1-5-1998 they though 
worked as usual under him they were not paid their 
wages from May 1998 to Sept. 1998 and ultimately 
refused employment with effect from 23-9-1998 without 
any prior notice or notice pay. 

4. The management of NIC (Management No. 1) 
has averred that for the operation and maintenance of its 
A.C. Plant and it’s alleged equipments the C.P.W.D. was 
engaged mid therefore the NIC is least concerned with 
the workman mid other engaged by the C.P.W.D. or any 
other contractor for the above purpose. In other words 
it is averred that for maintenance of the A.C. plant the 
C.P.W.D. was being paid maintenance cost annually not 
bothering about the mode to be adopted by the 
C.P.W.D.and therefore the N.I.C. is nothing to do with 
the termination of the workman or any other workmen 
engaged either by the C.P.W.D. or by the contractors. 

5. It is further averred that after the 
computerization of the A.C. Plant and other allied 
electrical equipments there was no necessity of 
entrusting the maintenance work to the C.P.W.D. and 
therefore the earlier practice of entrusting the work to the 
C.P.W.D. was given a complete go bye in later years and 
therefore the N.I.C. is not liable for the so called 
termination of the workman. 

6. The C.P.W.D. (Management No. 2) who was 
admittedly entrusted with the operational and 
maintenance work of the A.C. Plant of the N.I.C has 
taken a stand that for execution of the above entrusted 
work it used to engage from time to time different 
contractor selected on tender basis. These contractors 
were simply asked to execute the work as per the 
specification and terns and conditions as contained in 
their agreement mid therefore, there was least scope for 
the C.P.W.D. to know about the workers engaged by 
these contractors. According to it one M/s. Utkal 
Refrigeration had taken the job contract from 4/88 
onwards up till 3/98 (except for the short period from 
4/89 to 9/89) and then M/s. Blue Star Limited took the 
contract from 5/98 onwards. But the said contractor was 
not allowed by the workman and others to engaged his 
own workers until the intervention of police in Sept 1998. 
In other words it is claimed by the C.P.W.D. with 
necessary implication that when the new contractor M/ 
s. Blue Star did not engage the workman & other the 
present dispute was raised as if they were refused 
employment by both C.P.W.D. & N.I.C. and thus the 
case is not maintainable against them. 

7. On the basis of the above pleadings of the 
parties die following issues were framed. 

ISSUES 

1. Whether the reference is maintainable? 

2 Whether the action of Director, NIC and 
Exeutive Engineer (Electrical), CPWD, 
Bhubaneswar in terminating the services of 
Shri Bhagaban Biswal is legal and justified? 

3. If not, what relief the woricman is entitled? 
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8. To establish their respective cases each party 
has examined one witness besides producing some 
documents. 

ISSUE NO. 2 & 3 

9. These issues are taken up jointly as they are 
inter-dependant. 

In his evidence the workman claims that since 1991 
till the alleged date of termination in 1998 he was working 
as an A.C. Operator being appointed by C.P.W.D. 
(Management No. 2) to operate and maintain daily the 
A.C. plant and its other allied electrical equipments of the 
establishment of the N-.I.C. (Management No. 1). 
According to his evidence his above engagement was 
never through any contractor but then the C.P.W.D. used 
to show him being engaged by some sham contractors 
from time to time. But such of the evidence of the 
workman is found contrary to his stand taken in his claim 
statement. In the claim statement it has categorically 
been mentioned that during the above period he used to 
work under different contractors engaged by the 
C.P.W.D, from time to time. During cross-examination he 
has also admitted that in 1991 he was engaged by a sub¬ 
contractor named Venugopal Nair and the said contractor 
used to pay his wages in presence of Junior Engineer of 
C.PW.D. He further, stated during cross-examination that 
all along he worked under the above sub-contractor till 
he was refused admission in to the NIC premises on 
23-9-1998. The subject matter of M. A. 190/98 (Ext-D) and 
Misc. case No. 136/98 (Ext.-E) which the workman and 
many others had respectively filed before the Central 
Administration Tribunal and Civil Judge (JD) 
Bhubaneswar show that after forming an Associatior 
these case were filed claiming regularization in tht 
establishment of both the Managements. The stand 
taken in these cases shows that the workman and others 
by claiming themselves as contract labourers had filed 
these cases in an effort to get themselves regularized. 
The reading of the above judgement further indicates 
that INTUC had also espoused the above claims of the 
workman in an in vain bid to regularize them. The 
evidence on record especially the judgement in M.A. 
190/98 (Ext.-D) shows that when no contractor came 
forward to take up the work of NIC after expiry of the 
earlier contract on 30-11-1997 the C.P.W.D. intimated 
such fact to N.I.C. with a request not to issue gate 
passes to the workers until appointment of a new 
contractor. This generated an apprehension amongst the 
workers that they ae likely to be retrenched and therefore 
they filed the above noted M.A. 190/98. Thereafter when 
a new contractor M/s. Blue Star was engaged from 1-5- 
1998 the said contractor instead of engaging the workers 
of the out-going contractor tried to engage his own. As 
a result the workman and others who were working under 
the previous contractor filed Misc. Case No. 136/98 
before the Civil Judge (Jr. Division). Bhubaneswar to 
prevent the said new contractor from engaging his own 
workers. Ext-E further discloses that after the engagement 
of the above new contractor the workman and his other 
colleagues forcibly tried to work as before and thereby 
created problem for the said contractor. As a result, the 


matter was reported to the police vide Ext.-E. The 
evidence on record further shows that because of the 
above disturbance the new contractor could not taken 
up the work until October 1998. 

10. Thus from the above admitted facts it is clear 
that neither the N.I.C. nor the C.P.W.D. was the employer 
of the workman. The workman was rather an employee 
of the earlier contractor who was succeeded by M/s. 
Blue Star. As neither of these contractors are in picture 
the non-engagement of the workman by M/s. Blue Star 
can not be termed as an act of refusal of employment 
either by N.I.C. or C.PW.D. The entire gamut of the case 
speak that the workman was never an employee under 
N.I.C. or the C.PW.D. and there was no employee 
employer relationship between them and as such for the 
act of the contractor M/s. Blue Star in refusing to 
engage the workman can not be coloured as an act of 
Management No. 1 and 2 and as such there is no merit 
in the reference. 

ISSUE No. 1 

1 1. The law is well settled that the terms of 
reference must be more specific about the alleged date 
of termination and any mistake or omission made in this 
regard would render the reference bad. In the instant 
case a similar mistake is noticed in as much as the 
reference is silent about the date of alleged termination. 
On this count the reference is also held as not 
maintainable. 

12. For the various discussion made in the fore¬ 
going paras there is no other go except to hold that 
there is no merit in the case as also in the reference. 

13. Before parting with the award 1 would like to 
make it clear that there is seroius lack of coherence 
between that real claim of the workman raised before the 
Conciliation Officer and the terms of reference. While the 
said claim of the workman was for his regularization the 
reference has been made circumbently on some other 
count leaving sufficient scope for a comment. 

14. Accordingly the reference is answered in 
negation. 

Dictated and Corrected by me. 

N. K. R MOHAPATRA, Presiding Officer 

M 27 2006 
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New Delhi, the 27th June, 2006 

S.O. 2826. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 211/ 
2000) of die Central Government Industrial Tribunal-cum- 
Labour Court, No. I, Chandigarh as shown in the Annexure 
in the Industrial Dispute between the employers in relation 
to the management of Department of Telecom and their 
workman, which was received by the Central Government 
on 27-6-2006. 

[No. L-40012/68/2000IR (DU)] 
SURENDRA SINGH, Desk Officer 
ANNEXURE 

BEFORE SR RAJESH KUMAR, PRESIDING 
OFFICER, CENTRAL GOVT. INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT-1, 
CHANDIGARH 

CASE NO. LD. 211/2000 

Mrs. Veena Kaila C/o Sh. N.K. Jeet, President, 
Telecom Labour Union, Mohalla Hari Nagar, Lai 
Singh Basti Road, Bhatinda (Pb.) 151001 

....Applicant 

Versus 

1. The General Manager, 

Deptt. of Telecom. Hoshiyarpur-152001. 

....Respondent 

APPEARANCES: 

For the workman : Sh. R.S. Rana 

For the management : Ms. Deepali Puri. 

AWARD 

Passed on 30-5-2006. 

Central Govt vide notification No. L-40012/68/2000/ 
1R(D.U) dated 31-5-2000 has referred the following 
dispute to tis Tribunal for adjudication. 

“Whether the action of the General Manager, 
Telecom, Hoshiarpur (Pb.) in ordering 
disengagement/termination of services of Mrs. 
veena kalia a workman engaged through 
Contractor Sh. Ashok Kumar Sharma w.e.f. 1-3-99 
is legal and justified? if not, to what relief the 
workman is entitled and from which date?” 

2. The case taken up in Lok Adalat at the request 
of the parties. The authorised representative of workman 
Shri R. S. Rana withdraw the present Reference vide his 
statement recorded on 30-5-2006. In vieW of die sane, the 
present reference is returned as withdrawn in Lok Adalat. 
Central Govt, be informed. File be corisiged to record. 
Chandigarh. 

30-5-2006 RAJESH KUMAR, Presiding Officer 

M 27 20i)6 

w.air. 2827.—stem, 1947 (1947 
^>T 14) 17 ^ ^ 


219 / 2001 ) Wt i, ^ 

27-6-2006 WZ f3fn «ITI 

[U X^f-40012/31/2001 -3nf 3TR ] 

New Delhi, the 27th June, 2006 
S.O. 2827. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 219/ 
2001) of the Central Government Industrial Tribunal-cum- 
Labour Court, No. 1, Chandigarh as shown in the Annexure 
in the Industrial Dispute between the employers in relation 
to the management of Department of Telecom and their 
workman, which was received by the Central Government 
on 27-6-2006. 

[No. L-40012/31/2001-IR (DU)] 
SURENDRA SINGH, Desk Officer 
ANNEXURE 

BEFORE SHRI RAJESH KUMAR, PRESIDING 
OFFICER, CENTRAL GOVT. INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT-1, 
CHANDIGARH 
CASE NO. LD 219/2001 

Sh. Mohinder Singh S/o Sh. Mohan Singh C/o 
Sh. N.K. Jeet, 27349, Lai Singh Basti Road, Bhatinda (Pb.) 
151001 ....Applicant 

Versus 

1. The General Manager, 

Telecom, Amritsar, (Punjab) 143001 

....Respondent 

APPEARANCES: 

For the workman Sh. R.S. Rana 

For the management : Sh. G.C. Babbar 

AWARD 

Passed on 30-5-2006. 

Central Govt vide notification No. L-40012/31/2001/ 
1R(D.U) dated 27-04-2001 has referred the following 
dispute to this Tribunal for adjudication. 

“Whether die action of the management of General 
Manager, Telecom, Amritsar in termination of 
services of Sh. Mohinder Singh S/o Sh. Mohan 
Singh is just and legal? if not, to what relief the 
workman is entitled and from which date?” 

2. The case taken up in Lok Adalat at the request 
of the parties. The authorised representative of workman 
Shri R. S. Rana withdraw the present reference vide his 
statement recorded on 30-5-2006. In view of the same, 
the present reference is returned as withdrawn in Lok 
Adalat. Central Govt, be informed. File be consigned to 
record. 

Chandigarh. 

30-5-2006 RAJESH KUMAR, Presiding Officer 
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New Delhi, the 27th June, 2006 
S.O. 2828.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. NO. 217/ 
2001) of the Central Government Industrial Tribunal-cum- 
Labour Court, No. I, Chandigarh as shown in the Annexure 
in the Industrial Dispute between the employers in relation 
to the management of Department of Telecom and their 
workman, which was received by the Central Government 
on 27-6-2006. 

[No. L-40012/22/2001-IR (DU)] 
SURENDRA SINGH, Desk Officer 
ANNEXURE 

BEFORE SHRI RAJESH KUMAR, PRESIDING 
OFFICER, CENTRAL GOVT. INDUSTRIAL 
TRIBUNALrCUM-LABOUR COURT-1, 
CHANDIGARH 

Case No. I.D. 217/2001 

Smt. Asha Rani D/o Sh. Thuru Ram, 

C/o Sh. N. K. Jeet, 

27349, Lai Singh Basti Road, 

Bhatinda (Pb.) 151001 ....Applicant 

Versus 

1. The General Manager, Telecom, 

Amritsar (Punjab) 143001 ..Respondent 

APPEARANCES: 

For the workman : Sh. R. S. Rana 

For the management : Sh. G.C. Babbar 

AWARD 

Passed on 30-5-2006 

Central Govt, vide Notification No. L-40012/22/2001/ 
IR (D.U.) dated 27-4-2001 has referred the following 
dispute to this Tribunal for adjudication : 

“Whether the action of the Management of General 
Manager, Telecom, Amritsar in termination of 
services of Smt. Asha Rani D/o Sh. Thuru Ram is 
just and legal ? If not, to what relief the workman 
is entitled and from which date ?” 

2 . The case taken up in Lok Adalat at the request 


of file parties. The authorised representative of workman 
Shri R.S. Rana withdraw the present reference vide his 
statement recorded on 30-5-2006. In view of the same, 
the present reference is returned as withdrawn in Lok 
Adalat. Central Government be informed. File be 
consigned to record. 

Chandigarh. 

30-5-2006 RAJESH KUMAR, Presiding Officer 

27 2006 
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New Delhi, the 27th June, 2006 

S.O. 2829.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 215/ 
2001) of the Central Government Industrial Tribunal-cum- 
Labour Court, No. I, Chandigarh as shown in the Annexure 
in the Industrial Dispute between the employers in relation 
to the management of Department of Telecom and then- 
workman, which was received by the Central Government 
on 27-6-2006. 

[No. L-40012/27/2001 -IR (DU)] 
SURENDRA SINGH, Desk Officer 
ANNEXURE 

BEFORE SHRI RAJESH KUMAR, PRESIDING 
OFFICER, CENTRAL GOVT. INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT-1, 
CHANDIGARH 
Case No. I.D. 215/2001 

Sh. Raj Kumar 
S/o Sh. Swaran Singh, 

C/o Sh. N. K. Jeet, 

27349, Lai Singh Basti Road, 

Bhatinda (Pb.) 151001 ....Applicant 

Versus 

1. The General Manager, Telecom, 

Amritsar (Punjab) 143001 .Respondent 

APPEARANCES: 

For the workman ‘ : Sh. R. S. Rana 

For the management : Sh. G.C. Babbar 
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AWARD 

Passed on 30-5-2006 

Central Govt vide Notification No. L-40012/27/2001/ 
IR (D.U.) dated 27-04-2001 has refeired the following 
dispute to this Tribunal for adjudication : 

“Whether the action of the Management of General 
Manager, Telecom, Amritsar in termination of 
services of Raj Kumar S/o Sh. Swaran Singh is just 
and legal ? If not, to what relief the workman is 
entitled and from which date T* 

2 . The case taken up in Lok Adalat at the request 
of the parties. The authorised representative of workman 
Shri R.S. Rana withdraw the present reference vide his 
statement recorded on 30-5-2006. In view of die same, the 
present reference is returned as withdrawn in Lok Adalat 
Central Govt be informed. File be 'Consigned to record. 

Chandigarh. 

30-5-2006 RAJESH KUMAR, Presiding Officer 
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New Delhi, the 27th June, 2006 
S.O. 2830.— In pursuance of Section 17 of the 
Industrial-Disputes Act 1947 (14 of 1947), die Central 
Government hereby publishes the award (Ref. No.7/2006) 
of the Central Government Industrial Tribunal-cum-Labour 
Court, No. I, Mumbai as shown in the Annexure in the 
Industrial Dispute between the employers in relation to 
the management of DBS Bank Ltd. and their workman, 
which was received by the Central Government on 
27-6-2006. 

[No. L-12012/225/2005-IR (B-I)] 
AJAY KUMAR, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERMENT 
INDUSTRIAL TRIBUNAL NO. 1, MUMBAI 

PRESENT 

JUSTICE GHANSHYAM DASS 
Presiding Officer 

REFERENCE no. CGIT-07 OF 2006 

Parties: Employers in relation to the management of 
DBS Bank Ltd. 


And 

Their workman 

Appearances: 

For the management Mr. Alva, Adv. 

For the workman Absent 

State : Maharashtra 

Mumbai dated the 14th days of June, 2006. 

AWARD 

1". This is a reference made by the Central 
Government in exercise of its powers under clause (d) of 
sub section J and sub section 2A of Section 10 of die 
Industrial disputes Act*.i947 (the Act for short). Vide 
Government of India, Ministry of Labour, New Delhi 
Order No. L-12012/225/2005 IR(B-1) dt. 16-3-2006. The 
terms of reference given in the schedule are as follows : 

“Whether the action of the Management of DBS 

Bank Ltd. Mumbai in terminating the services of 

Shri Sadiq Deshmukh w.e.f. 9-2-2005 is justified? If 

not, what relief Shri Sadiq Deshmukh is entitled to?” 

2. The workman did not appear to contest the 
matter after the receipt of the notice issued by this 
Tribunal; instead the DBS Bank Ltd. has put in 
appearance through its counsel and filed before this 
Tribunal a copy of the Settlement arrived at in between 
the Bank and the workman under Rule 58 of the 
Industrial Disputes (Central) Rules fqr record and 
information whereby it is being reported that the dispute 
has been settled in between the parties and the 
workman has received a lumpsum amount of Rs. 3,00,000 
(Rupees Three lakhs only) in lieu of his claim as full and 
final settlement and the workman has no claims of 
whatsoever nature against die Bank. 

3. In view of the aforesaid settlement, the 
reference is hereby disposed of. 

Justice GHANSHYAM DASS, Presiding Officer 
27^, 2006 

. tET.srr. ftrarc. srfafwr, 1947 (1947 
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H<wfVio ^ 27-6-2006 ^ MM 

§3TT «TTI 

[R. 13^-12012/83/2003-3^ Csft-I)] 
3T3TC ^TR, 3Tfi^Rt 
New Delhi, die 27th June, 2006 

S.O. 2831.— In pursuance of Section-17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 9/2006) 
of the Central Government Industrial Tribunal-cum-Labour 
Court, Emakulam now as shown in the Annexure in the 
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Industrial Dispute between the employers in relation to 
the management of Catholic Syrian Bank Ltd. and their 
workman, which was received by the Central Government 
on 27-6-2006. 

[No. L-12012/83/2003-IR (B-I)] 
AJ AY KUMAR, Desk Officer 

ANNEXURE 

IN THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL-CIJM-LABOUR COURT 
ERANKLLAM 

Preaent; Shri P.L. Norbert, B.A., LL.B., presiding 
Officer 

(Friday the 16th day of June, 2006/26th Jyaistha 1928) 

I.D, 9 of 2006 

(I.D. 44/2003 of Labour Court, Ernakulam) 

Workman/Union : The General Secretary 

Catholic Syrian Bank Staff 
Association 

A.I.B.E.A. House, P.B. No. 506 
Kaliath Royal Square. Palace 
Road, Thrissur. 

By Advocate Shri Rapjlth 
Thampan 

Management The Chairman 

Catholic Syrian Bank Limited 
Head Office, 

Thrlssur-680020. 

By Advocate-M/s B.S. 
Krishnan Associates. 

AWARD 

This is a reference made by Central Government 
under Section 10(1) (d) of Industrial Dispute Act. 1947 
for adjudication. The dispute referred is:— 

“Whether the action of the management of 
Catholic Syrian Bank Limited In imposing the 
punishment of lowering of two stages in the scale 
of pay of Shri Jimmy C. Akkarapatty, Cashier of 
the Marathakkara Branch is proper and justified? If 
not, what relief the workman concerned is entitled 
to?” 

2. On notice both sides entered appearance and 
filed statement of claim and written statement. 

3. According to the worker, on an allegation that 
he had misbehaved and disobeyed the Assistant General 
Manager and acted prejudicial to the interest of the 
bank, the bank had initiated a domestic enquiry and a 
punishment of lowering of two stages in the scale of 
pay was imposed. Ths charge-sheet contained vague 
allegations. Different charge were clubbed together. A 
prior incident was unnecessarily included in the charge. 


The relevant previsions of Bipartite Settlement regarding 
misconduct are not mentioned in the charge-sheet. The 
nature of misconduct is not properly described in the 
charge-sheet. He had neither misbehaved nor disobeyed 
the AGM. Whei AGM instructed the bank staff to take 
active participation in deposit mobilization he had 
requested AGM that certain doubts regarding the 
functioning of the bank had to be cleared first in order 
to answer the queries of customers. This was not liked 
by AGM and he reported to the Chairman of the bank 
that the worker had misbehaved to him. That is how 
disciplinary proceedings were initiated against the 
worker. The vigilance manager of the bank had 
conducted a preliminary enquiry and had taken 
statements of bank staff with a view to compel them to 
repeat the same version before the enquiry officer. The 
evidence adduced on the side of the delinquent was not 
properly analyzed and assessed by the anquiry officer. 
The enquiry officer was prejudiced. He was an officer 
junior to the complainant and was obliged to the letter. 
The complainant is short-tempered. He had exhibited his 
temper during his visit of another branch. The 
disciplinary authority without properly considering the 
explanation of the worker imposed the punishment. 
Though an appeal was filed it was rejected. The worker 
was transferred to a distant place pending enquiry in 
order to harass him. Therefore he prays to set aside the 
enquiry report and punishment. 

4. The management filed written statement 
contending that the reference is not maintainable. The 
worker was employed as a cleric in Marathakkara branch 
of Catholic Syrian Bank. On 31-7-2001 when AGM of 
Thrissur Zonal Office had visited Marathakkara Branch 
for assessing developmental activities of the branch. 
During discussion with the staff about savings bank 
deposit campaign the worker had shouted and said to 
AGM that he was not Interested in the campaign as the 
functioning of the bank was not proper, that higher 
officers were more interested in visiting the houses of 
Directors and paying their respects to them than proper 
functioning of the bank and that certain doubt about the 
functioning of the bank had to be cleared first before 
speaking about deposit mobilization. On another 
occasion the workman had ignored the presence of AGM 
pretending that he had not identified the person. This 
behaviour was considsred improper and hence charge- 
sheeted for indecent behaviour, wilful insubordination, 
doing acts prejudicial to the interest of the bank and 
failure to show proper consideration and courtesy to 
superior officer. Since the explanation of the worker was 
not satisfactory a domestic enquiry was ordered. The 
workman was given opportunity to defend the charge. 
He was assisted by a defence representative. The 
management witnesses were cross-examined. Defence 
evidence was adduced. At the end of the enquiry the 
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workman was found guilty of the charges Accept the 
incident of 20-6-2000. The disciplinary authority after 
going through the enquiry proceedings, evidence on 
record and explanation of the workman concurred with 
the findings of the enquiry officer. The misconduct 
alleged affected discipline and morale of fellow 
employees of the bank. Considering the gravity of the 
misconduct the disciplinary authority imposed the 
punishment of lowering of 2 stages in' the scald of pay. 
Before imposing punishment the woikman was heard* 
The appeal filed by the workman was dismissed. The 
charges alleged in foe charge-sheet are not vagtrf. The 
allegations are specific and clear. The enquiry officer 
conducted the domestic enquiry proceedings in full 
compliance with principles of natural justices The 
allegation that the enquiry officer is junior to the de facto 
complainant is not true. The allegation foot the enquiry 
officer has not property considered the evidence oa foe 
side of the workman is not correct Every opportunity 
was given to the workman. The transfer of workman 
from Maraihakkara branch to Chavakkad was purely an 
administrative action and a routine transfer. WilfUl 
insubordination, indecent behaviour and doing ddts 
prejudicial to the interest of the ‘bank are mqor 
misconduct as per Bipartite Settlement. Failure to show 
proper consideration and courtesy to a senior officer is 
a minor misconduct. A prsliminary enquiry was 
conducted by a senior officer of foe bank to find out 
whether there was a prima facie case against the 
workman. It is based on that report that a charge-sheet 
was issued to the woikman. No witness was compelled 
to give evidence. Therefore the action of the 
management in imposing punishment is proper. 

5. In the light of the above pleadings, the 
following points arise for consideration :— 

(0 Whether enquiry proceedings were fair and 
proper? 

(li) Are the charges vague and bad for 
compounding? 

(iii) Is the enquiry report sustainable? 

(iv) Is the punishment proportionate to the 
misconduct? 

(v) * Reliefs and costs. 

The evidence consists of oral testimony of MWi 
and Ext. Ml on the side of the management and WW1 
on the side of the workman. 

6 . POINT NO. Is 

There is a contention in paragraphs 4 and 8 of the 
claim statement that principles of natural justice woe not 
followed in the enquiry proceedings. It is alleged that foe 
enquiry officer was biased and inclined to favour the de 
facto complainant since foe letter was a superior officer. 
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7. What exactly is foe violation of principles of 
natural justice is not specifically pleaded rathe claim 
statement. When the workman was in the box and 
examined as WW1 he admitted in the cross-examination 
(pages 8 and 9) that he was represented by Canara Bwk 
Employees Union Secretary as defence representative 
Throughout the enquiry himself and the defence 
representative had participated in the enquiry 
proceedings. The management witnesses were cross- 
examined. On the side of the defence, hlmselCand 
another witness were examined. He was given sufficient 
opportunity to adduce evidence. This being his 
admission I foil to understand what was the violation of 
principles of natural justice and what was foe illegality 
in the proceedings of enquiry. The enquiry officer MWI 
has affirmed the above foct that foe workman was given 
ample opportunity to adduce evidepee and cross-examine 
the management witnesses. At foe close of foe evidence 
argument note was also submitted by defence 
representative. During the enquiry proceedings the 
workman had not raised any complaint. In foct when 
MWI was cross-examined there was no effective 
challenge of the above aspect. 

8 . The next allegation is that the enquiry officer 
MWI was junior to the de facto complainant and hence 
the enquiry officer had to be loyal to him. This is denied 
by foe management in the written statement. At the time 
of domestic enquiry MWI was AGM, Zonal Office, 
Errtttkulam. The de facto complainant, was AGM, Zonal 
Office, Thrissur. Thus both officers belonged to the same 
rank. Assuming that enquiry officer was junior to the de 
facto complainant it does not necessarily foilow that foe 
former had to show obligation to the letter. At any rate, 
foe de facto complainant was not a superior officer of 
foe enquiry officer. Any bank Officer can be appointed 
by the disciplinary authority as enquiry officer. MWI 
wni appointed as Enquiry Officer by the Head Office and 
not by foe Zonal Officer. Therefore foe enquiry officer 
was completely free to conduct the enquiry in an 
independent manner. The workman was not able to show 
any specific instance of favouritism or acts of obligation 
to the management during the enquiry proceedings. The 
workman has not brought out during cross-examination 

of MWI that the enquiry officer was junior to the de % 
facto complainant. Thus the allegation of bias or 
prejudice or favouritism is not proved by the workman. 

9. Hence I find that the enquiry was conducted 
in a feir and proper manner complying with principles of 
natural justice and without creating any occasion for any 
complaint. 

10. POINT NO. 2 : 

According to foe workman, the charges levelled 
against him were vague. They were compounded and 
considered together by the enquiry officer. The relevant 
clauses of Bipartite Agreement relating to foe misconduct 
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were hot mentioned in the charge-sheet. It was not 
specified whether disciplinary proceedings were for minor 
or major misconduct. As a result, the workman was not 
able to adequately meet the allegations levelled against 
him. These defects have vitiated the enquiry. Ext. Ml is 
thfc enquiry file. Ext ME1 document in Ext Ml (enquiry 
file) is the copy of charge-sheet issued to the workman. 
The allegation is that on 31-7-2001 when AGM of 
Thrissur Zonal Office, Shri Jacob J. Arakal visited 
Marathakkara branch to assess the developmental 
activities of the branch and during exhoration of the staff 
for Savings Bank Deposit campaign the workman 
intercepted and shouted at AGM saying that he was not 
interested in the campaign and that AGM and the other 
officers of his cadre were frequenting the corridors of 
Directors of the Bank, that he .cannot participate in the 
campaign for deposit mobilization, that the functioning of 
the bank was not proper and that certain doubts 
regarding functioning of the hank had to be cleared first 
before speaking about deposit mobilization. This 
behaviour is alleged to be unbecoming of an employee 
of the bank. It was also alleged that the above acts 
amount to misconduct of indecent behaviour on the 
premises of the bank, failure to show proper 
consideration and courtesy to superior officer, willful 
insubordination and doing acts prejudicial to the interest 
of the bank. The charges afore-mentioned appears to be 
clear. The misconduct alleged is described in the charge- 
sheet. The conduct of the workman at the time of the 
incident is described and the words uttered by the 
workman against AGM are also narrated. It is true that 
the four heads of charges are not paragraphed and dealt 
with separately. But Ext. ME 4 (I) and (II) reply to the 
charge-sheet shows that the workman has recognized the 
four heads of charges levelled against the workman in the 
charge-sheet. It is stated “From above it is clear that I 
have not behaved indecently on the premises of the 
bank, that I have not failed to show proper consideration 
and courtesy to my superior officer, that there was no 
willful insubordination and that I have done noting 
prejudicial to the interest of the bank”. He does not say 
in Ext. ME 4(1) and (II) that he was not able to 
understand the allegations levelled against him or the 
grounds of charges mentioned in the charge-sheet. 

11. There is no prescribed form for charge-sheet 
The only criteria is that the charges should be clear so 
as to enable the delinquent to understand and make out 
clearly the charges levelled against him so that he may 
meet the charges adequately. To fortify this aspect the 
learned counsel for the management drew my attention 
to a passage from B. R. Ghaiye’s “Law and Procedure of 
Departmental Enquiries in Private and Public Sectors”, 
page 335, Vol. I, 3rd Edition. The passage says that there 
is no form prescribed for a charge-sheet and it may be 
even in the form of a letter. Management K. Tea Estate 


v. A. B. G Mazdoor Sangh 2004 LAB IC 4074 was a case 
in which tlie workman of tea estate demanded bonus of 
20% as against the offer of 8.33% by the company. The 
workman gheraoed the Manager and threatened him. 
When police came to the spot, the mob became violent 
and damaged the bungalow and other properties of the 
estate. The manager was wrongfully confined and 
compelled to sign a document agreeing to pay 20% 
bonus. Disciplinary proceedings were initiated against 
concerned workmen and after the enquiry on the basis 
of the enquiry report the workmen were dismissed from 
service. This was questioned in Court. The Labour Court 
found that the manager was wrongfully confined and 
there was extortion of the document and hence the 
finding of the enquiry officer was .upheld and the 
punishment of dismissal was also found proper. This was 
challenged in the writ petition and the High Court held 
that the Labour Court went wrong in concluding that 
there was extortion of document by the workmen as the 
charge-sheet had not mentioned about extortion of 
document. An appeal against the judgement of Single 
Bench to the Division Bench, was dismissed. Thus the 
matter was taken up in appeal to Hon’ble Supreme Court 
In para 21 of the judgement it was observed by Hon’ble 
Supreme Court as follows: “From the above it is seen 
even in a criminal trial if there are omissions to state a 
particular offence in the charge, that by itself does not 
occasion a failure of justice unless the accused satisfies 
the court that the same has occasioned a failure of 
justice. In the instant case as noted above, in the 
statements filed by the management before the Labour 
Court, this act of extortion is specifically alleged and in 
the reply statement of the workmen, the same is 
specifically denied and parties have led evidence in 
regard to their respective cases on the question of 
extortion, therefore, it cannot be said that the workmen 
were misled by the omission to mention the charge of 
extortion. Having joined issue on this question of fact 
they cannot also plead that they have been in any 
manner prejudiced by the said omission or misled by 
such omission nor can they contend that the said 
omission has occasioned a failure of justice.” Thus, what 
is important is clarity about the misconduct or offence 
committed by the delinquent. That is there in the 
charge-sheet Ext. ME 1 of Ext. Ml. 

12. Regarding compounding of charges it is 
contended by the workman that two incidents of 
31-7-2001 and 20-6-2000 are clubbed together and 
considered by the enquiry officer. It is found in page 11 
of the report that considering the delay in levelling a 
charge regarding the incident of 20-6-2000 and in the 
absence of satisfactory explanation by AGM, the 
enquiry officer was not entering any finding regarding 
the incident of 20-6-2000. Thus the incident of 31-7-2001 
alone was considered and discussed on merits by the 
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enquiry officer. The other charges pertain to a series of 
acts forming part of the same transaction and hence they 
are considered together by the Enquiry Officer. There is 
no infirmity in the procedure. 

13. It is alleged by die workman that die relevant 
clauses of Bipartite Settlement regarding misconduct are 
not mentioned in the charge-sheet. It is held in D. T. 
Undertaking v. Industrial Tribunal AIR 1965 SC 1503 that 
omission to mention standing order, Regulations or 
sections is not a flaw in the charge. In B. R. Ghaiye’s 
‘Law and Procedure of Departmental enquiries in Private 
and Public Sectors’ referred supra, at page 340 it is 
explained by the author “The sole purpose of framing a 
charge is that the workman should be made to 
understand the charge against him. If the charge is 
clearly described in the charge-sheet then the plea that 
clause of the standing order was not referred under 
which the purported charge-sheet was issued is 
immaterial.” The learned counsel for the workman relied 
on Rasiklal Vaghjibhai Patel v. Ahmedabad Municipal 
Corpn. and another 1985 I LLJ 527 to canvass for the 
converse position. It is held by Hon’ble Supreme Court 
in para 4 of the judgement as follows: “It is thus well- 
settled that unless either in the certified standing order 
or in the service regulations an act or omission is 
prescribed as misconduct, it is not open to the employer 
to fish out some conduct as misconduct and punish the 
workman even though the alleged misconduct would not 
be comprehended in any of the enumerated misconduct.” 
The position is different in the instant case. Bipartite 
Settlement provides for different acts of misconduct. The 
Bipartite Settlement dated 19-10-1966, Clauses 19.5 and 
19.7 refer to ‘gross misconduct’ and ‘minor misconduct’. 
Clauses 19.8 and 19.12 refer to punishment. Thus the 
Bipartite Settlement is very clear as to what kind of acts 
would constitute what kind of misconduct. Hence there 
was no difficulty for the workman to understand the 
offences alleged in the charge-sheet with reference of 
the clause in Bipartite Settlement. 

14. For all these reasons, I find that the charges 
framed are clear and proper and there is no infirmity in 
the charge. 

15. Point No. 3: 


the discussion, the workman lost his temper and spoke 
in an indecent manner to AGM. The AGM sent Ext ME2 
report to the Chairman on 1-8-2001 narrating die incident 
and also referring to a prior incident when the same 
workman had given a cold shoulder to him on his visit 
to the branch on 20-6-2000. A preliminary enquiry was 
conducted through the Vigilance Manager of the bank. 
He took statements of bank staff as well as questioned 
the workman. Later the same witnesses including the 
de facto complainant were examined in the domestic 
enquiry. Though the enquiry officer in his report has 
extracted the words uttered by the workman against 
AGM, once again I reproduce the relevant portions of 
the statements of the witnesses examined before the 
enquiry officer. 

17. MW1 (in Ext. Ml) is the Manager ofVigilance 
Department. He had conducted a preliminary enquiry. He 
has stated that the witnesses whose statements were 
recorded by him at the time of preliminary enquiry had 
narrated the incident and the words uttered by the 
workman against AGM on 31-7-2001. 

MW2 is the de facto complainant. He has stated 
that while he was speaking to the staff about deposit 
mobilization the workman shouted and said : 

- -- 

MW3 is Manager, Marathakkara branch. 
According to him the workman had uttered the following 
words when AGM was talking to the staff about deposit 
mobilization: 

'' tfijp . r> 1 »*» ««jL _ ^rafn!S!?. 
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. .tr>. 1... : ... 


MW4 is Clerk-cum-Cashier of Marathakkara 
branch. He stated : 


It is alleged by the workman that the versions of 
management witnesses examined before the enquiry 
officer are inconsistent, that they are tutored witnesses 
and that the defence evidence is not properly discussed 
and considered by the enquiry officer. 



_i [... jgd .ih f) J. . 


16. The incident as already mentioned took place 
on 31-7-2001 at Marathakkara branch when AGM of 
Thrissur Zonal Office had visited the branch to assess 
the functioning of the branch and seek cooperation of 
the staff for deposit mobilization. It is alleged that during 
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MW5 is CJerk-cum-Cashier of the same branch. He 
stated : 


.'jCtov^A. hAorn^.. rlmrl.n. «*?.'»* 4.^. . 
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MW6 is peon of same branch. He stated : 
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Thus, the incident is narrated by all the management 
witnesses almost in the same manner. Though the 
remarks uttered by the workman are reproduced by the 
witnesses in their own words, the substance is the same. 

18. The allegation of the workman is that except 
the vigilance manager and de facto complainant, other 
witnesses are tutored witnesses. It is true that the 
statements recorded by the vigilance manager at the time 
of the preliminary enquiry were produced before the 
enquiry officer and relied on by the management. But 
the workman had opportunity to cross-examine all the 
management witnesses. He was not able to bring out 
during cross-examination that their versions are 
Inconsistent or there was any compulsion from any 
quarters to speak in favour of management. It is to be 
noted that the workman was an office-bearer of 
employees' union at that time. Hence the bank staff 
would not try to victimize him by spinning a yam against 
him. It is relevant to note that the workman (DW 2) 
admits in courts that while AGM was exhorting staff for 
deposit mobilization he had intervened and said that the 
public had certain doubts regarding stability of the bank, 
particularly non-declaration of dividends and non¬ 
attaining of capital adequacy. Then AGM asked him not 
to put questions, but to obey him. Then the workman 
told AGM that there was no point in taking part in the 
discussion when he was not permitted to ask questions. 
Though the workman does not admit having spoken 
indecently to AGM, the tenor of his statement is 
indicative of the resentment the workman was nursing 
against AGM. The talk between AGM and workman took 
place in the presence of manager and staff of the branch. 
The remarks were offensive and in bad taste, naturally, 
lowering the esteem of AGM before his subordinates. 
The workman was trying to raise a major issue about the 
bank during discussion in a branch with respect to a 
smaller issue of deposit mobilization. Major issues are to 


be handled at a higher level in a different platform. The 
stability of the bank cannot be discussed and decided 
between an AGM of a zonal office and staff of a branch. 
The conduct of the workman, whether he had uttered the 
words spoken by the witnesses as such or not, was not 
appropriate and lacked respect to a superior'officer of the 
rank of AGM. 1 am not persuaded to accept the 
contention of the workman that he had not uttered the 
words spoken by management witnesses. The enquiry 
officer has rightly found that the behaviour of the 
workman was not proper and he had spoken to AGM 
impolitely and indecently. 

19. The defence evidence was considered and 
discussed by the enquiry officer. The documents 
produced by the defence before enquiry officer are 
identity badges, transfer orders, leave applications and 
judgement of Industrial Tribunal Palakkad. DW1 is Cleric 
of Kunnathangady branch. He was Vice-President of 
Catholic Syrian Bank Staff Association at that time. He 
refers to an incident of 9-10-2001 when the same AGM 
had visited his branch. According to him he had 
interfered during discussion and requested AGM to 
explain about NPA recovery and hear the grievances of 
staff. This was not liked by AGM and he was angry. He 
asked DWl to obey his direction and said that matter 
relating to NPA recovery will be decided by higher 
officers. DWl again requested AGM to hear patiently 
the grievances of the staff. The AGM muttered 
something in reply and left the venue. This incident has 
nothing to do with the incident of 31-7-2001. Probably 
DWl is trying to stress the aspect that the AGM by 
nature is short-tempered. A superior officer may be so 
by nature. But that does not justify insubordination or 
disrespectful conduct by a subordinate. The statement of 
DWl can in no way support the workman and show that 
die incident either had not happened or had happened 
in a different manner. DWl was not there at 
Marathakkara branch at the time of the incident on 
31-7-2001. 

20. The words spoken by the workman to AGM 
speak for itself about the misconduct alleged in the 
charge-sheet, namely, indecent behaviour, failure to show 
courtesy and proper consideration to a superior officer, 
willful insubordination and doing acts prejudicial to the 
interest of the bank. Clause 19.5 of 1966 Bipartite 
Settlement refer to ‘gross misconduct’. Sub-clause (c) 
refers to indecent behaviour on the premises of the 
bank; (e) willful insubordination or disobedience of any 
lawful and reasonable order of the management or of a 
superior; G) doing any act prejudicial to the interest of 
the bank. Clause 19.7 is regaining ‘minor misconduct’. 
Sub-clause G) refers to failure to show proper 
consideration, courtesy or attention towards officers. 
Thus, charges 1, 3 & 4 are ‘gross misconduct’ and 
charge 2 is a minor misconduct as per the Bipartite 
Settlement. It is on the basis of the evidence on record 
that the enquiry officer has found that the workman is 
guilty of all the charges leveled against him. There is no 
reason for this court to strike a different note. 
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APPENDIX 


Witness for the Union 


21. The workman has a case that he is being 
victimized and harassed by the management ever since 
the alleged incident. Pending the domestic inquiry he 
was transferred to Chavakkad branch on the ground that 
he would influence the witnesses of the management. 
But, even after die enquiry he was not retransferred to 
Marathakkara branch or any other branch near to his 
home town (Thrissur). The distance from *Chavakkad 
branch to his home is 35 KMs., but can commute. The 
management says that it was a routine transfer and not 
an act of harassment. Whatever be the reason for 
transfer, it can have no bearing on the issue under 
adjudication. The subsequent action of the management 
has nothing to do with the incident regarding which 
there was an enquiry. For the reasons stated above, I 
find that the enquiry report is sustainable. 

22. Point No. 4 ; 

The punishment imposed is lowering of two stages 
in the scale of pay of die workman. Clause 19.6 of 
Bipartite Settlement refers to the punishment for ‘gross 
misconduct*. The punishment could be dismissal, 
censure, fine, stoppage of increment and discharge. 
Clause 19.8 provides for punishment for ‘minor 
misconduct*, such as censure, adverse remarks entered 
in the service book and stoppage of increment for a 
period not longer than six months. Of the four charges, 
three are ‘gross misconduct’ and one ‘minor 
misconduct*. The workman had spoken to AGM in an 
indecent language with a view to snumb him and belittle 
him before the staff and he had bluntly refused to obey 
the direction of AGM. It is an act of indiscipline and a 
grave misconduct. When these acts were committed in 
the presence of the staff the offence becomes more 
grave. The superior officer will find it difficult to discipline 
the other staff. Therefore, deterrent punishment is 
warranted. Lowering Of two stages in the pay scaje can 
not at all be said to be a severe punishment for ‘gross 
misconduet* (See Clause 19.6 of the Bipartite Settlement). 
The workman was an office-bearer of the union and he 
was more responsible than any other staff to show 
respect to AGM. The management has taken only a 
lenient view in the matter of punishment. I have no 
hesitation to say that the punishment imposed is 
proportionate to the gravity of the misconduct 
committed by the workman. In the circumstances, no 
interference in the punishment is called for. 

23. In the result, an award Is passed holding that 
the finding of the enquiry officer is correct and the 
punishment imposed by the disciplinary authority is 
proportionate to the guilt and the claim of the workman 
to set aside the finding and punishment is rejected. No 
cost. 

* 

Dictated to the Personal Assistant, transcribed and 
typed by her, corrected and passed by me on this the 
16th day of June, 2006. 

P. L. NORBERT, Presiding Offleer 


WW1—Shri Jimmy C. Akkarapatty, 

Witness for the management: 

MW 1—Shri Joseph Bemad Mathew, 

Exhibits for the Union : 

Nil 

Exhibited for the Management: 

Ml—Domestic enquiry file. 
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New Delhi, the 27th June, 2006 
S.O. 2832.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (No. 38/2006) of 
the Central Government Industrial Tribunal/Labour Court, 
Emakulam now as shown in the Annexure in the Industrial 
Dispute between the employers in relation to the 
management of Catholic Syrian Bank Ltd. and their 
workmen, which was received by the Central Government 
on 27-6-2006. 

[No. L-l 2012/73/1994-IR (B-I)] 
AJ AY KUMAR, Desk Officer 

ANNEXURE 

IN THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT 
ERNAKULAM 

PRESENT: 

Shri P.L. NORBERT, B.A., LL.B., Presiding Offleer 
(Wednesday the 31st day of May, 2005/10th Jyaistha 
1928) 

I.D. 38 of 2006 

Workman/Union The General Secretary, 

Catholic Syrian Bank Staff 
Association, 

47, Unity Building, Mannadiar 
Lane, Thrissur—680001. 
fyUqfgemant The Chairman, 

Catholic Syrian Bank Limited 
HernlOfim^ 
SU^arry^lBfijgi Rotd, 

By Advocate—M/s. B.S. Krishnan Associates. 
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AWARD 

This is a reference made by Central Government 
under Section 10(1) (d) of Industrial Dispute Act, 1947 for 
adjudication. The reference was originally made to the 
State Labour Court. Later it was transferred to this court 
as per the order of the Hon’ble High Court of Kerala. 
The dispute referred is :— 

“Whether the action of the management of 
Catholic Syrian Bank Limited in not paying special 
allowance to sub-staff on transfer is justified? If 
not, to what relief the workmen are entitled to ?” 
2. Union is absent Management present. Nobody 
has filed Vakalath for union after a lapse of two years. 
No claim statement is also filed. Today there is no 
representation also. Hence there is no existing dispute 
and the claim is dismissed and an award is passed 
accordingly. The award will take effect one month after 
its publication in in the official Gazette. 

Dictated to the Personal Assistant, transcribed and 
typed by her, corrected and passed by me on this the 
31st day of May, 2006. 

P. L. NORBERT, Presiding Officer 
APPENDIX : NIL 

^ f^ft, 27 2006 

^T.3tT. 2833.-3?fcilPRFfa4R 3Tf¥w, 1947 (1947 
14) qRT 
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a faiifi i y ^ (ft^ft wn 357/2004) 
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[Rf. T^T-12012/109/2004-31^ 3TR (ftt-I)] 

New Delhi, the 27th June, 2006 

S.O. 2833.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (No.357/2004) 
of the Central Government Industrial Tribunal-cum-Labour 
Court Chennai as shown in the Annexure in the Industrial 
Dispute between the employers in relation to the 
management of Lakshmi Vilas Bank Ltd. and their workman, 
which was received by the Central Government on 
27-6-2006. 

[No. L-12012/109/2004-1R (B-l)] 
AJ AY KUMAR, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVT. INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT, CHENNAI 

Monday, the 3rd April, 2006 
Present : K. JAYARAMAN, Presiding Officer 
Industrial Dispute No. 357/2004 


(In the matter of the dispute for adjudication under 
clause (d) of sub-section (1) and sub-section 2(A)of 
Section 10 of the Industrial Disputes Act, 1947 
(14 of 1947), between the Management of the Lakshmi 
Vilas Bank Ltd. and their workmen.) 

BETWEEN 

Sri A. Selvakumar : I Party/Petitioner 

AND 

The Chief Manager, : II Party/Petitioner 

The Lakshmi Vilas Bank Ltd., Karur 
APPEARANCES : 

For the Petitioner : Mr. S. Girija Advocate. 

For the Management : Mr. A.K. Mylsamy, Advocate. 

AWARD 

The Central Government, Ministry of Labour vide 
order No. L-12012/109/2004-1R(B-I) dated 13-5-2004 has 
referred this industrial dispute to this Tribunal for 
adjudication. The Schedule mentioned in that order is— 
“Whether the action of the management of The 
Lakshmi Vilas Bank Ltd. in terminating the 
services of Shri A. Selvakumar w.e.f. 26-2-94 
without conducting any enquiry is justified ? If 
not, to what relief he is entitled to?” 

2. After the receipt of the reference, it was taken 
on file as I D. No.357/2004 and notices were issued to 
both the parties and both the parties entered appearance 
through their advocates and filed their Claim Statement 
and Counter Statement respectively. 

3. The allegations of the Petitioner in the Claim 
Statement are briefly as follows 

The petitioner was working as a clerk under the 
Respondent/Management from 1980 onwards in various 
branches and finally in Kandhili branch at Thiruppathur 
Taluk. He was suffering from continuous illness and has 
sent leave applications for four spells from 1-12-93 to 

23- 2-94 along with medical certificates. On 28-1-2004 the 
Respondent/Management sent a communication stating 
that his absence from 27-10-93 is an unauthorised one 
and there by calling upon him to report for duty within 
30 days from the date of notice based on Section 17 of 
Bipartite Settlement dated 10-4-89. After receiving the 
said notice on 1-2-94, the Petitioner reported for duty on 

24- 2-94 in Kandhili branch and handed over the joining 
letter buLthe Branch Manager bluntly refused to permit 
the Petitioner to join duty. Immediately, the Petitioner 
sent a telegram to Divisional Manager, Salem and 
Chairman at Karur stating that Branch Manager is not 
permitting him to join duty on 24-2-04. On the next day, 
he sent a telegram notice to the Manager, Kandhili 
branch stating that action of the Respondent in refusing 
to provide job is unlawful and unethical. He also sent 
registered representation to Assistant General Manager 
through Branch Manager on 24-2-94. Again on 25-2-94, 
he again sent a registered letter to Divisional Manager 
and also met the Industrial Relations Manager of 
Personnel department of Respondent/Bank and told him 
that he was not permitted by Branch Manager to join 
duty and the Industrial Relations Manager advised the 
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Petitioner to act according to the instructions of 
Assistant General Manager. On 26-2-94 the Petitioner 
sent registered letter to AGM narrating all the above 
facts and requested him to provide a special letter to the 
Branch Manager. But, the AGM has abruptly sent a 
communication on 28-2-94 stating that since t)}e 
petitioner has not reported for duty till 26-2-94 his name 
was deleted from 26-2-94 without considering the various 
efforts taken by the Petitioner, which is illegal and 
deletion of his name from roll is without considering 
his representation is arbitrary and against principles 
of natural justice. Even though the Respondent/ 
Management alleged that all die leave applied for by the 
Petitioner are unauthorised one, they have neither 
rejected nor returned the leave applications. Further, 
deleting the name of Petitioner from rolls on 26-2-94 
without issuing any notice, fanning charges and even 
without conducting any enquiry is unlawfjil. It is a clear 
case of victimisation done against principles of natural 
justice and also provisions of Section 25F of l.D. Act. 
The Petitioner then filed an appeal before the Deputy 
Commissioner of Labour under Shops & Establishment 
Act in TSE No. 8/94 challenging order of termination 
and the appeal was allowed on 13-3-97. Against that 
order, Respondent/Management preferred a Writ Petition 
before the High Court and High Court by and order 
dated 12-12-2003 without going into the merits of die 
case, allowed the same on the ground that authority has 
no jurisdiction to decide the Matter. Hence, die Petitioner 
raised this dispute before Assistant Commissioner of 
Labour (Central). Therefore, the petitioner prays to pass 
an award to set aside the order of termination and to 
reinstate the Petitioner into service with hill back wages, 
continuity of service and other attendant benefits. 

4. In the Counter Statement, the Respondent has 
contended that though die Petitioner was working as a 
clerk he was not really interested in die job. He was not 
available for employment continuously for long periods. 
In the year 1991 he reported for work only for 12 days, 
in 1992 for 25 days and in the year 1993 for 12 days, the 
Petitioner has exhausted all the leave entitled for an 
employee and even after exhausting his, leave he 
continued to submit his leave application from time to 
time. The said leave applications were rejected by the 
Respondent/Bank with an endorsement ‘unauthorised 
absence with consequent cut in salary*. Leave 
applications for the period from 30-10-93 to 5-11-93, 
6-11-93 to 30-11-93,1-12-93 to 21-12-93,22-12-93 to 10-1- 
94 and 11-1-94 to 5-2-94 was never sanctioned by 
Respondent/Bank. Therefore, his continuous absent for 
90 days attracted provisions of Section 17 of Bipartite 
Settlement dated 10-4-89. Since the Petitioner absented 
for duty unauthorisedly as per the terms of para 17 of 
settlement, notice dated 28-1-94 was issued to the 
Petitioner calling upon him to show cause why para 17 
of Bipartite Settlement should not be invoked and he 
was further called upon to report for duty within 30 days 
thereof and to give satisfactory explanation and in the 
absence of reply, his name will be deleted on the expiry 
of 30 days notice which expired on 26-2-94. The 
Petitioner was not reported for duty on 24-2-94 as alleged 


by him. Para 17 of the Bipartite Settlement does not 
speak of receipt of notice i. e. only the date of notice. It 
is false to allege that foe Petitioner reported for duty on 
24-2-94 and he was prevented from joining ditty. The 
Respondent/Bank neither received any commimication at 
its Kandali branch nor at its administrative office. 
Cessation of employment of Petitioner brought about in 
the said circumstances would not amount to a 
termination by the Respondent/Bank. Therefore, deletion 
of Petitioner's name from the iplls cannot be said as 
arbitrary and agaisnt the principles of natural justice. 
Previously, the Petitioner has abstained from duty 
unauthorisedly from 29-4-93 and when his unauthorised 
absence crossed 90 days a notice dated 28-4-93 was 
issued in terms of para 17 of Bipartite Settlement dated 
10-4-89 and immediately here ported for duty on 
20-10-93 with a view to avoid deletion of his name in 
terms of settlement dated 10-4-89. Subsequent to that he 
had again indulged in unauthorised absence from 

27- 10-93 and from 30-10-93. Since foe Petitioner having 
failed to get favourable orders under Tamil Nadu Shops 
& Establishment Act has come before this Tribunal with 
the same baseless allegatjpns. But, the mere fact that foe 
Petitioner from January, 1991 to 28-1-94 has reported for 
duty only for 49 days shows how much interest he has 
got towards employment. The countenance of foe claim 
of Petitioner would amount to gross abuse of process of 
law. Hence, for all these reasons, the Respondent prays 
that foe claim may be dismissed with costs. 

5. Again, in the rejoinder, foe Petitioner alleged 
that notice dated 28-1-94 of the Respondent/Bank was 
received by him on 1-2-94 and therefore, he has got time 
3-3-94. Though the Respondent alleged that the time 
prescribed in the ncrtice^expired on 26-2-94, he has 
approached the Respormefit/Bank on 24-2-94 and 
submitted his joining report Qnly because he was not 
permitted to join duty, he sent a telegram on the same 
day i.e. 24-2-94 regarding actual happenings to the 
Assistant General Manager, Divisional Manager and 
Chairman of the Respondent/Bank. Even the AGM 
received foe representation given by the Petitioner on 
26-2-94 and without considering the above 
representation, the AGM issued a communication dated 

28- 2-94 to foe effect that foe Petitioner's name has been 
removed from foe rolls w.e.f. 26-2-94. Even after that he 
has sent a detailed reply to Divisional Manager and it 
was received by him on 1-3-94. When there was a 
difference of opinion regarding issue of joining duty, foe 
Respondent/Bank ought to have conducted an enquiry 
to clarify foe issue and foe Petitioner should have given 
an opportunity to explain foe genuineness of his case. 
Therefore, without conducting any enquiry the order & 
passed by the Respondent/Management is illegal and 
against the principles of natural justice. Even the High 
Court in number of decisions held that ‘date of notice’ 
has to be read as “date of receipt of notice” otherwise 

it will be liable to be struck down as violative of Article 
14 of the Constitution. Since the striking of his name 
from rolls of bank is a clear case of termination which 
amounts to retrenchment, the same is illegal and invalid 
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in the absence of complying with mandatory provisions 
of Section 25F of the l.D. Act. Hence, he prays for an 
award in his favour. 

6. Again, the Respondent/Management filed an 
additional counter alleging that Petitioner had been 
Charge sheeted on three prior occasions for his frequent 
unauthorised absence and appropriate punishment was 
also imposed on three occasions. In all these cases, the 
Petitioner reported for duty purposely and willfully 
before expiry of notice period and worked for few days 
and again remained absent from duty. He had been 
referred to medical board/DMO on several occasions for 
his continued absence on various days to find out his 
fitness to resume duty but the Petitioner did not appear 
before the medical board and prolonging the matter. 
Therefore, the Petitioner is not entitled to any relief and 
hence, the Respondent prays to dismiss the claim of the 
Petitioner with costs. 

7. In these circumstances, the points for my 
determination are— 

(0 Whether the action of the Respondent/ 
Management in terminating the services of the 
Petitioner Sri A. Selvakumar w.e.f. 26-2-94 
without conducting any enquiry is justified ? 

(ii) To what relief the Petitioner is entitled ? 

Point No. 1:— 

8. The case of the Petitioner is that while he was 
working as a clerk in Kandhili branch at Thirupathur 
Taluk of the Respondent/Bank, due to his ulcer problem, 
he submitted leave application for the period from 
27-10-93 to 30-11-93. Since his illness continued, he sent 
leave application for further period of four spells from 
1-12-93 to 23-2-94 alori| with medical certificates. But all 
these leave were not sanctioned and by a communi¬ 
cation dated 28-1-94, the Respondent/Bank stated that 
his absence from 23-10-93 was unauthorised one and 
called upon him to report for duty within thirty days 
from the date of notice as per para 17 of Bipartite 
Settlement dated 10-4-89. This communication was 
received by him on 1-2-94 and as per notice he has got 
time till 3-3-94. Further, he reported for duty on 24-2-94 
itself before the Branch Manager of Kandhili branch of 
Respondent/Bank. But, the Branch Manager has not 
permitted him to join duty and immediately he has 
informed the same to the Divisional Manager, Salem and 
Chairman of the Respondent/Bank at Karur. Even 
though'he has taken immediate action against the illegal 
act of the Branch Manager, the Respondent/ 
Management on 28-2-94 sent a notice that the Petitioner 
has not reported for duty till 26-2-94 and hence his name 
was deleted from 26-2-2004 without considering all the 
efforts taken by the Petitioner. Hence, he raised this 
dispute. 

9. But, as against this, the Respondent denied the 
allegation that the Petitioner was not permitted to join 
duty on 24-2-94 and they reiterated their stand that the 
action taken by them is legal. 


10. To substantiate his claim, the Petitioner 
examined himself as WW1 and on the side of the 
Petitioner 12 documents were marked as Ex. W1 to 
W12. As against this, on the side of the Respondent 
one Sri N. Subramanian who is working as Chief 
Manager, HRD of Respondent/Bank was examined as 
MW1 and on their side 48 documents were marked as 
Ex. Ml to M48. 

11. At this stage, the point to be decided in this 
case is ‘whether the allegation made by the Petitioner 
that he had ready to join duty on 24-2-1994 is true and 
whether the action taken by the Respondent/ 
Management is legal ? 

12. Learned counsel for the Petitioner contended 
that Ex. W4 namely the notice alleged to have been 
sent on 28-1-94 was sent through recorded delivery, but 
the Respondent/Management has not produced any 
document to show that Ex. W4 was despatched to the 
Petitioner. MW1 who was examined on die side of the 
Respondent has stated that he did not knbw the correct 
date of despatch of Ex. W4. On the other hand, the 
Petitioner has received Ex. W4 notice on 1-2-94 and 
therefore, learned counsel for the Petitioner contended 
that the Petitioner has got time till 3-3-94 to report for 
duty as per Ex. W4 notice i.e. thirty days from 1-2-94, 
but even before this date, the Petitioner reported for duty 
on 24-2-94 but the Branch Manager of Kandhili branch 
has not permitted him to join duty. This fact was 
recorded by the Petitioner by way of telegram to various 
officers of the Respondent/Management. But, the 
Respondent/Management having successfully prevented 
the Petitioner from joining duty, hastily removed the 
name of the Petitioner from the rolls as early as 
26-2-94 itself, which is against the principles of natural 
justice. Learned counsel for the petitioner further relied 
on the rulings reported in 1994 WRIT L.R. 408 
BAKTHAVATSALAM Vs. INDIAN OVERSEAS BANK, 
wherein the High Court of Madras while dealing with 
the same provision in the case of Indian Overseas Bank 
with regard to date of notice, it has held that “date of 
notice has to , be read as date of receipt of notice 
otherwise, the said clause will be struck down as 
violative of Article 14 of Constitution . ” Therefore, 
teamed counsel for the Petitioner relying on this 
judgement argued that it Js established from this decision 
that term of thirty days from foe date of notice must be 
construed from foe date of receipt. But, in this case even 
prior to this date, foe Petitioner had approached the 
Respondent/Bank branch at Kandhili, but foe Branch 
Manager has refused to permit him to join duty. 
Therefore, the order passed by the Respondent/ 
Management invoking foe provisions of Section 17 of 
Bipartite Settlement is not valid. Learned counsel for foe 
Petitioner further contended that the Respondent 
witness namely MW1 has clearly admitted that he was 
not working in the II Party/Bank during foe year 1994, 
therefore, he did not know personally anything in this 
matter and he speaks only through records. Therefore, 
MW1 is not a competent person to say anything about 
the receipt of Ex. W5 series telegrams. In this case, 
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apart from Ex. WS telegrams, on 25-2-94 the Petitioner 
caused telegraphic notice through his lawyer to the 
Branch Manager, Kandhili of II Party/Management to die 
effect that he was not permitted to join duty and stated 
that his action is illegal. Even with regard to this 
document, the management witness has stated that he 
has no knowledge About the receipt or non-receipt of Ex. 
W6. Even assuming for argument sake without 
conceding that telegrams were sent by die Petitioner 
without actually reporting for duty on 24-2-94 nothing 
prevented the Respondent/Management to immediately 
reply to the Petitioner on receipt of telegrams that he 
has not reported to duty. The Petitioner has also sent 
Ex. W7 letter dated 24-2-94 to the Assisant General 
Manager with a copy to the Divisional Manager of 
Respondent/Bank stating that he reported for duty on 
that date i.e. 24-2-94 and it was also received on 
26-2-94 and it was known from the copy of 
acknowledgement filed by the Petitioner. Even for this 
Respondent/Management witness deposed in die cross 
examination that he has no knowledge about Ex. W7 
letter. Apart from this, the Petitioner has also sent Ex. 
W8 letter dated 25-2-94 to the Divisional Manager of 
Respondent/Bank appraising all the above happenings 
and it is also clear that he has received this letter on 1- 
3-94. The Petitioner has also sent Ex. W9 letter dated 26- 
2-94 to die Assisant General Manager and the same was 
also received by die Assisant General Manager. Even for 
this, MW1 has stated that die original of Ex. W1 is not 
on die bank records. But, on the side of die Respondent/ 
Bank letter dated 25-2-94 was marked as Ex. M14 which 
was sent by the Petitioner to Assistant General 
Manager. But during the cross examination, MW 1 has 
stated that he has no knowledge of date of receipt of Ex. 
M14. Further, he has stated that we have not given any 
reply to the same. In the absence of any document to 
proved that it was received subsequent to 26-2-94, it can 
be presumed that the same was received by Assistant 
General Manager even on 26-2-94 itself. Since the 
Respondent management having received all the 
telegrams, registered letters sent by the Petitioner that he 
was not permitted to join duty and the Respondent/ 
Management having not chosen to give reply for all 
these communications, the contention of the 
Respondent that all these documents are created for 
foe purpose of this case cannot be believed. Therefore, 
foe action of foe Respondent/Management in deleting 
the name of foe Petitioner from foe rolls of Respondent/ 
Bank is illegal and against foe principles of natural 
justice. Learned counsel for the Petitioner further 
contended that even assuming for an argument sake that 
the Petitioner without actually reporting for duty on 
24-2-94 and he has created all these documents, nothing 
prevented foe Respondent/Management to immediately 
initiate disciplinary enquiry against foe Petitioner to 
know the real facts. But, without doing all these 
things, the Respondent/Management want only 
terminated foe Petitioner from the services of foe 
Respondent/Bank. Hence, an award is to be passed 
against the Respondent/Bank to reinstate foe Petitioner 
into service as prayed for. 


13. As against this, learned counsel for the 
Respondent contended that even prior to this incident 
foe Petitioner has been charge sheeted on prior 
occasions for his frequent unauthorised absence and 
after holding enquiry appropriate punishment was 
imposed on foe three occasions. On 26-12-1983, foe 
petitioner was punished with stoppage of one increment 
postponing his future increments and again, the 
Petitioner was charge sheeted on 17-8-88 and 30-11-90 
and punished further with stoppage of three increments 
and five increments respectively. Even after these 
punishments foe Respondent/Management invoked foe 
provisions of para 17 of Bipartite Settlement dated 
10-4-89 and issued notice to foe Petitioner on 3-7-92, 
19-2-93 and 28-9-93 for his continued absence. To be 
treated as voluntary cessation of service. The Petitioner 
immediately reported for duty purposely and willfully 
before expiry of notice period and worked for few days 
and again remained absent himself from duty. Further, foe 
petitioner had been Referred to Medical Board on 
serveral occasions for his continued absence on various 
dates. Thus, he was referred to appear before Medical 
Board on 26-9-88,20-10-89,27-6-91,27-1-93 and 18-8-93 
of which he did not appear before foe medical board 
on 27-6-91,27-1-93 and 18-8-93 despite having received 
instructions. Therefore, in these circumstances, foe 
Petitioner is not entitled to any relief and he is a chronic 
absentee for duty and he has no interest in employment 
and he has created all these documents for foe purpose 
of this case and contented that he has reported for duty 
on 24-2-94. 

14. Though I find some vehement in the arguments 
of foe learned counsel for the Respondent, it is clear from 
the documents produced by foe Petitioner namely 
Ex. W5 to W7 namely copy of telegrams dated 24-2-94 
to 25-2-94 that he was ready to join duty and only foe 
Branch Manager has refused to permit him from joining 
duty. Even assuming for argument sake that 8s per 
notice dated 28-1-94, thirty days notice expired on 
26-2-94, even prior to this date, foe Petitioner has taken 
steps to join duty and he was prevented by the 
Respondent/Management. Therefore, I find without 
giving any reply to foe action taken by foe Petitioner, 
foe Respondent/Management waited till 28-2-1994 and 
issued notice under Ex. W10 that they have invoked foe 
provisions under para 17 of Bipartite Settlement and his 
name has been removed from the rolls of foe bank. I find 
there is no bona fide on foe part of the Respondent/ 
Bank to contend that foe Petitioner has not joined duty 
before 26-2-94. No doubt, provisions of para 17 of 
Bipartite Settlement state that when an employee reports 
for duty within thirty days of notice and gives 
explanation for his absence within the said period of 30 
days satisfying foe Respondent/Management that he has 
not taken up another employment or a vacation and that 
he has no intention of not joining duty, the employee will 
be deemed to have voluntarily retired from foe bank’s 
service on foe expiry of the said notice. In foe event of 
foe employee submitting satisfactoiy reply, he shall be 
permitted to repot for duty thereafter within thirty days 
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from the date of expiry of the above said notice without 
prejudice to the bank's right to take any action under 
the law or rules of service of the bank. Even assuming 
that the Petitioner is a chronic absentee wthout any 
leave, in such circumstances, the Respondent/Bank has 
got right to take action under law or rules of service for 
his unauthorised absence. In this case, since the 
Petitioner has established before this Tribunal that he 
has joined duty before the expiry of thirty days and it 
was only the Respondent/Management prevented him 
from joining duty, I find the action taken by the 
Respondent/Bank by invoking provisions of para 17 of 
Bipartite Settlement is not legal. Therefore, I find this 
point against the Respondent/Bank and in favour of the 
Petitioner. 

Point No. 2 :— 

The next point to be decided in this case is to 
what relief the Petitioner is entitled? 

15. In view of my foregoing findings that the 
action of the Respondent/Bank in terminating the 
services of the Petitioner with effect from 26-2-94 without 
conducting any enquiry is not justified. I find the 
Petitioner is entitled to the relief as prayed for. However, 
with regard to back wages, since the Petitioner has not 
adduced any evidence that he is all along without any 
employment, I find in the circumstances of the case, the 
Petitioner is entitled only to half of the bank wages. 
Therefore, I direct the Respondent/Bank to reinstate the 
Petitioner into service with continuity of service and all 
other attendant benefits and with regard to back wages, 
the Petitioner is entitled to half of the back wages. It is 
further ordered that there is no prohibition in taking 
departmental action again by way of conducting 
domestic enquiry against the Petitioner by the 
Respondent/Bank with regard to his unauthorised 
absence from 27-10-93. No costs. 

16. Thus, the reference is answered accordingly. 

(Dictated to the P.A., transcribed and typed by 
him, corrected and pronounced by me in the open court 
on this day the 3rd April, 2006.) 

K. JAYARAMAN, Presiding Officer 

Witnesses Examined :— 

For the I Party/ : WW1 Sri A. Selvakumar 
Petitioner 

For the II Party/ : MW1 Sri N. Subramanian 
Management 

Documents Marked:— 

For the I Party/Petitioner :— 

Ex. No. Date * Description 

W1 18-11-80 Xerox copy of the appointment 
order issued to Petitioner. 

W2 22-6-81 Xerox copy of the confirmation 

order of Petitioner. 

W3 27-08-87 Xerox copy of the promotion order 

of Petitioner. 


Ex. No. 

Date 

Description 

W4 

28-01-94 

Xerox copy of the letter from 
Respondent to Petitioner. 

W5 

Nfl 

Xerox copy of the telegram series 
sent to Respondent. 

W6 

Nfl 

Xerox copy of the telegram sent by 
Petitioner’s counsel to Respondent. 

W7 

24-02-94 

Xerox copy of the letter from 
Petitioner to Respondent with A.D. 
card. 

W8 

25-02-94 

Xerox copy of the letter from 
Petitioner to Respondent/ 
Management. 

W9 

26-02-94 

Xerox copy of the letter from 
Petitioner to Respondent with AD 
card. 

W10 

28-02-94 

Xerox copy of the letter from 
Respondent/Bank to Petitioner. 

Wll 

Nil 

Xerox copy of the S.B. Account 
opening slip of N.A. Central Co-op. 
Bank . 

W12 

13-03-97 

Xerox copy of the order in T.S.E. 
No. 8/94. 


For the n Party/Management:— 


Ex. No. 

Date 

Description 

Ml 

17-08-88 

Xerox copy of the Charge Sheet 
issued to Petitioner. 

M2 

074)9-89 

Xerox copy of the proposed order 

M3 

03-11-89 

Xerox copy of the final order. 

M4 

30-11-90 

Xerox copy of the Charge Sheet 
issued to Petitioner. 

M5 

21-11-91 

Xerox copy of the notice issued by 
Disciplinary Authority. 

M6 

27-12-91 

Xerox copy of the final order . 

M7 

10-11-93 

Xerox copy of the Charge Sheet 
issued to Petitioner. 

M8 

03-07-92 

Xerox copy of the notice to 
Petitioner to report for duty. 

M9' 

19-02-93 

Xerox copy of the notice to 
Petitioner to report for duty. 

M10 

02-03-93 

Xerox copy of the reply given by 
Petitioner. 

Mil 

28-09-93 

Xerox copy of the notice. 

M12 

13-10-93 

Xerox copy of the reply given by 
Petitioner. 

M13 

28-01-94 

Xerox copy of the notice issued to 
Petitioner. 

M14 

25-02-94 

Xerox copy of the reply submitted 
by Petitioner. 

M15 

28-02-91 

Xerox copy of the notice from 
Respondent to Petitioner. 
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Ex. No. 

Date 

Description 

M16 

03-07-92 

Xerox copy of the notice from 
Respondent to Petitioner 

M17 

30-01-92 

Xerox copy of the certificate of 
fitness to retun to duty. 

Ml 8 

12-10-93 

Xerox copy of the letter from 
Respondent to Petitioner. 

M19 

27-11-93 

Xerox copy of the Charge Sheet 
issued to Petitioner. 

M20 

09-7-83 

Xerox copy of the circular issued by 
Personnel department 

M21 

16-05-87 

Xerox copy of the letter from 
Respondent to Petitioner. 

M22 

24-06-87 

Xerox copy of the letter from 
Respondent to Petitioner. 

M23 

19-08-87 

Xerox copy of the letter from 
Respondent, to Petitioner. 

M24 

29-08-87 

Xerox copy of the assurance letter 
from Petitioner. 

M25 

194)6-89 

Xerox copy of the letter from 
Respondent to Petitioner. 

M26 

09-11-89 

Xerox copy of the letter from 
Respondent to Petitioner. 

M27 

16-12-89 

Xerox copy of th^. letter from 
Respondent to Petitioner. 

M28 

27-12-89 

Xerox copy of the letter from 
Respondent to Petitioner. 

M29 

234)4-90 

Xerox copy of the letter from 
Respondent to Petitioner. 

M30 

17-02-93 

Xerox copy of the letter from 
Respondent to Petitioner. 

M31 

28-05-88 

Xerox copy of the letter from 
Respondent to Petitioner. 

M32 

254)8-88 

Xerox copy of the letter from 
Respondent to DMO. 

M33 

05-10-89 

Xerox copy of the letter from 
Respondent to DMO. 

M34 

304)5-91 

Xerox copy of the letter from 
Respondent to Petitioner. 

M35 

044)6-91 

Xerox copy of the letter from 
Respondent to Petitioner. 

M36 

204)6-91 

Xerox copy of the letter from 
Respondent to Petitioner. 

M37 

14-12-91 

Xerox copy of the letter from 
Respondent to Petitioner. 

M38 

284)7-93 

Xerox copy of the letter from 
Respondent to Joint Director of 
Medical Services. 

M39 

18264)8-93 

Xerox copy of the notice sent by 
Joint Director of Medical Services, 


Vellore to Petitioner. 


Ex. No. 

Date 

Description 

M40 

084)7-91 

Xerox copy of the letter from 
Divisional Office of Respondent to 
Personnel Department, Karur. 

M41 

304)1-92 

Xerox copy of the certificate of 
fitness to return to duty. 

M42 

194)3-93 

Xerox copy of the certificate of 
fitness to return to duty. 

M43 

27-12-93 

Xerox copy of the letter from 
Divisional Office to Kandhili Branch 
Regarding sanction of leave of 
Petitioner. 

M44 

05-01-94 

Xerox copy of the letter from 
Respondent to Petitioner. 

M45 

214)1-94 

Xerox copy of the letter from 
Divisional Office to Kandhili branch 
Regarding sanction of leave of 
Petitioner. 

M46 

204)1-94 

Xerox copy of the letter from 
Personnel Department ot Kandhili 
Branch Regarding sanction of leave 
of Petitioner. 

M47 

044)2-94 

Xerox cpy of the telegram sent by 
personnel department to Petitioner. 

M48 

214)1-94 

Xerox Copy of the letter from 
Divisional Office to Kandhili branch 
Regarding sanction of leave of 

Petitioner. 


fa#, 27 ^T, 2006 

W.3IT. 2834.-3fteltfa> fan< #%rfal*T, 1947 (1947 
y>T 14) # 3TO 17 "4, «h*s(ta $T4> 

sfor ^ Tm«m ^ fafry# ypN# ^ 

3T5^T 3 3?#fa?> faTR 3 ^#3 *TC*R 

aMfw 3Tf^m wife ^ tfgn (*faf 31/00) # 
H+lfrld 3>#’$, # ^#3 ^FR # 27-6-2006 # W3 
^atn «m 

1 la,y&12012@169@9&v fcB Ig (cltJ)] 

aryy ^hr, #fe3# 

New Delhi, the 27th June, 2006 

S.O. 2834.—In pursuance Of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No.31/00) 
of the Central Government Industrial Tribunal/Labour 
Court Bangalore now as shown in the Aimexure ki the 
Industrial Dispute between the employers in relation to 
tiie management of State Bank of Mysore and their 
workman, which was received by the Central Government 
on27-6-2006. 

[No. L-l2012/469/99-IR(B-I)] 
AJ AY KUMAR, Desk Officer 




6482 


THE GAZETTE OF INDIA: JULY 22,2006/ASADHA 31,1928 


[Part II—Sec. 3(ii)] 


ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT, 
BANGALORE 

Dated : 7th June, 2006 

Present : 


A.R. SIDDIQUI, Presiding Officer 
C.R. No. 31/00 

I PARTY II PARTY 


Sh. M.T. Krishnappa, 
S/o Thimmaiah, 

C/o Hanumaiah, 

No. 4/101, ‘B’ Street, 
J agajeevanaramnagar, 
Bangalore-560 018 


The Managing Director, 
State Bank of Mysore, 
K.G. Road, 

Banglore 


AWARD 


1. Central Government by exercising the powers 
conferred by clause (d) of Sub-section 2A of the 
Section 10 of the Industrial-Disputes Act, 1947 has 
referred this dispute vide order No. L-12012/469/99 
dated 24th May, 2000 for adjudication on the following 
schedule : 


“Whether the action of the management of the 
State Bank of Mysore is justified in terminating 
the services of Shri M.T. Krishnappa w.e.f. April 
1998 ? If not, to what relief the workman is entitled T 

2. The case of the first party workman as made out 
in the Claim Statement, to put in nut-shell, is that he 
worked with the management Maddur Branch, Mandya 
District continuously from 01-03-1983 till October 1985 
and for no good reasons his services were terminated. 
After some time he was again called back and discharged 
his duty at the said Branch continuously till 1995 thereby 
putting in 14 years of continuous service without proper 
payment or his services being confirmed. Once again he 
was terminated from service in November 1995 and was 
taken back in service on 7-12-1995 and was working at 
Mandya main Branch till July 1996. He was transferred 
to Bangalore from Mandya Branch in August 1996 and 
from August 1996 to November 1996 he worked at 
Richmond Road Branch, Bangalore adn then he was 
shifted to Dr. Ambedkar Veedhi Branch where he worked 
up till April 1998 and then he was refused work once 
again for no good reasons; that he was twice interviewed 
for the permanent post in the year 1986 and 1991 but has 
not been selected though fulfilled required qualifications 
and worked for a period of 219 days as on 31 -10-1984, 
despite the bulletin dated 6-1-1988 issued by the 
management which provides for service of 90 days on 
or before 31-10-1984. He protested against hi$ non- 
selectionfor permanent post but of no avail. Therefore, 
since he worked with the different branches of the 
management bank right from the year 1983 uptill 1988, 
the action of the management in not making him 


permanent with job and then terminating his services 
without valid and sufficient reasons much less 
conducting any enquiry tent amounts to illegal 
termination and it is the case of clear victimization. 
Therefore, he initiated conciliation proceedings ending 
in failure report and resulting in to the present reference. 
He prayed for award with a direction to the 
management to reinstate him in service with full back 
wages, continuity of service and other consequential 
benefits. 

3. The management by its Counter Statement 
resisted the claim of the first party interalia, contending 
that he was just working as a casual worker on 
temporary basis from time to time being provided work 
at his request by managers of different branches but 
he never worked at any branch and in any calendar year 
continuously for 240 days or more and therefore, 
cannot be allowed to the reliefs sought for or to maintain 
the dispute under I.D. Act; that the first party 
intermittently worked as a casual worker for 219 days 
during the years 1983-84 & 1984-85 and never worked 
subsequent to the year 1985 at the said Mandya Branch. 
He worked in different branches during the period from 
1995 to 1998 intermittently on casual basis but never 
worked continuously for a period of 240 days and more 
in a block period of 12 months. He was given certificates 
for having worked in different branches just to enable 
him to get work atleast on casual basis, that too, on the 
requests made by him. At para 4 of the Counter 
Statement the management gave the details of total 
working days the first party was engaged in various 
branches of the management bank disclosing that he 
worked at Maddur Branch in the year 1983-84 & 1984- 
85 for a total period of 219 days, at Mandya Branch in 
the year 1995-96 for a period of 127 days, at Richmond 
Road branch for 89 days from august 1996 to December 
1996, 91 days at Sampangiramnagar Branch from March 
to June 1997 and lastly inthe year 1998 for a period of 
90 days, once again at Richmond Road Branch, 
Bangalore, therefore, the management contended that 
in none of those branches the first party workman 
continuously worked for a period of 240 days and more 
much less in a particular calendar year nor he was found 
suitable for the selection of sub-staff post when he was 
interviewed twice having fulfilled the condition of 90 
working days as on 31-10-1984 as per the circular issued 
by the management bank. In the result the management 
requested this tribunal to reject the reference there being 
no case of termination or violationof any of the 
provisions of law. 

4. During the course of trial, the management 
examined one witness as MW1 and got marked the 
extract of record for having paid wages to the first part 
at different branches at Ex. Ml series. His statement in 
examination chief relevant for the purpose is as under :— 

“I know the facts of the case. I am giving evidence 

on the basis of the records. I know the workman 

by way of records. I party was employed as 
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Casual Labourer inthe year 1983. In 1983 he 
worked for 65 days. Again in1984, he worked for 
17V 2 4ays at Maddur. In 1985 he worked for 74V 2 
days. He also worked at Mandya. He worked at 
Mandya for 10 days. First party was engaged as 
Casual labourer whenever permanent employer was 
not available. He was appointed as Casual 
labourer whenever there was work. Again in 1996 
he worked at Mandya for 117 days between 
January and July 1996. He also worked in 
Bangalore at Richmond Road for 90 days, between 
August 1996 to December 1996. In 1997 he worked 
for 91 days. It was from March to June. He 
worked for 90 days from September 1997 to 
November 1997. Again he worked for 90 days i.e. 
January 1998 to april 1998. Ex. Ml series are die 
extracts of the record for having pad wages for the 
workman at different branches. He has never 
worked contmu^y for 240 days in any year. First 
party was siinMfened by die bank. He was not 
a penTwiei^e wpkmx . Reference may be rejected. ” 

5. The first party on his party examined himself as 
WW1 by filing his affidavit evidence, almost, repeating 
the various averments made by him in the Claim 
Statement and in his further examination chief got marked 
9 documents at Ex. W1 to W9. His further examination 
chief with reference to documents and his statement in 
cross examination is as follows : 

“Today, I have produced service certificates at SI. 
No. 1, 6 to 11 and 2, they are marked as Ex. W1 
series. Bulletin at SI. 3 is at Ex W2. Appointment 
letter is at Ex. W3 is at SI. No. 4. Interview letter at 
SI. No. 5 is at Ex. W4. Circular at Ex. W5. Legal 
notices at SI. No. 13 and 14 is at Ex. W6 series. 
Reply to that is at Ex. W7 TC extract (Xerox copy 
is at Ex. W8. From No. 1 (Xeroxoopy) is at Ex. W9 ” 

tk Cross Examination :—I. was engaged by the 
management as a Casual Labourer, Maddur Branch. 
It is not true to say that I was being engaged 
whenever permanent employee was going on leave. 
It is true that I have worked for a period of 
65 days indie year 1983, so also for 17 and half 
days in 1984 and 74 and half day in 1985 at 
Maddur branch. I have worked as Temporary peon 
for 3 days and & days as Watchman in December 
1995. Like wise in January 1996 I have worked as 
casual labourer and watchman for a total period of 
10 days. From February 1996 to July 1996,1 have 
worked for 100 days in that Capacity at Madhya 
Branch. At Richmond Road, Bangalore I have 
worked as a Temporary peon for a period of 
89 days from August 1996 to December 1996. It is 
true that there after at Sampangiramnagar Branch 
I have worked for 91 days from March 1997 to June 
1997. Likewise at Dr. Ambedkar Veedhi Branch, I 
have worked for 90 days from September 1997 to 
November 1997. 1 again worked at Richmond Road 


branch from January 1998 to April 1998 for a 
period of 90 days. I have received the payment as 
per Ex. Ml. I bad attended interview held by the 
bank once in 1986 and 1991. It is not true to 
suggest that I did not share well both the 
interviews and therefore, was not selected for the 
temporary peon. It is not true to suggest that in 
no calendar year at any branch, I have worked for 
a period of 240 days continuously and that I am 
not entitled to any relief” 

6 . I would like to come to the oral testimony of 
MW1 & WWl and die documents as and when found 
relevant and necessary. 

7. Learned counsel for the management in his 
argument w$ile taking support of the very statement of 
the first party in his cross examinationand the 
documents produced by him as well as the statement of 
MW1 and the above said extract of record for payment 

* of wages to the first party marked at Ex. Ml series, 
submitted that admittedly die first party has not worked 
at any branch of the management bunk for a period of 
one year continuously nor he worked for the above said 
period continuously in any calendar year, and that his 
services being engaged on casual basis temporarily, there 
was no qu&tion of termination of the services and in die 
result he cannot seek any relief on die ground of alleged 
illegal termination and therefore, he should not be 
considered for reinstatement etc. He cited the following 
seven decisions in support of his aforesaid argument. 

1. JT 2002(2)SC 238 

2. 2994 (Vol. 107) FJR 264 SC 

3. 2004 LAB IC 4041 SC : - 

4. 1996 (10) SCC 597 

5. AIR 1997 SC 3657 
6.1992(4) SCC 9 

7. 1999(iii) LU (Supp.) 320 SC 

8 . Whereas, learned counsel for the first party 
argued that die first party has been in die services of the 
management bank in about 5 branches working right form 
the year 1983 up till 1998 but has been termirkifcid from 
services now and then and that die managemenbalso did 
not maintain proper records so as to deny the first party 
service benefits and die right available to him to be 
continued in service as a permanent worker in violation of 
the provisions of Section 25-F of the ID Act and Section 
2 (oo) thereof. His contention was that though the 
management engaged the services of the first party for 
a period of more than 240 days in a particular cal radar 
year but failed to maintain proper records and die records 
produced by the management at Ex. Ml do not depict the 
correct details of the working days for which the first 
party was engaged. He also submitted that though the 
first party was interviewed twice ^ the purpose of 
selection to permanent post but was list selected despite 
his fulfilling the required conditions including the 
condition of service of 90 days as on 31-10-1984. 
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9. After having gone through the records, I do not 
find much substance in the argument advanced for the 
first party. As could be read from the very service 
certificates produced by the first party (four in numbers) 
marked as Ex.Wl series and so also from his statement 
in cross-examination, he undisputedly worked for a period 
of 65 days in the year 1983, 79 Vi days in the year 1984 
and 74 Vi days in the year 1985 i.e. in total, for a period 
of 219 days. He worked as a temporary peon for 3 days 
and 7 days as a Watchman in December 1995, worked for 
10 days as a Watchman in January 1996 and then as a 
casual worker from February 1996 to July 1996 for a 
period of 100 days. At the first spell at Richmond Road 
branch i.e. from August 1996 to December 1996 he 
worked for a period of 89 days and at Sampangiramnagar 
branch he worked for 91 days from March 1997 to June 

1997. Likewise, he worked at the above said Ambedkar 
Veedhi Branch for a period of 90 days from September 
1997 to November 1997 and in the second spell at 
Richmond Road Branch he worked for a period of 90 
days from January 1998 to April 1998. Therefore, as per 
the very admissions of the first party in his cross 
examination and the very documents namely the service 
certificate produced by him obtained from the respective 
Branch Managers, his period of total working days 
comes to 219 days during the yedrs 1983 to 1985. He 
worked for 10 days in the year 1995 and in the year 1996 
he worked for a period of 206 days i.e. he worked for 89 
days at Richmond Road Branch and worked at Mandya 
Branch for a period of 117 days and whereas, from 
January 1988 to April 1988 he worked for a period of 89 
days during the year 1997 at the above said Ambedkar 
Veedhi branch and then worked for 90 days once again 
at Richmod Road Branch from January 1998 to April 

1998. This’oral testimony of WW1 and the aforesaid 
documents produced by him further got support from the 
above said statement of MW 1 in his examination chief 
and the extract of records showing the payment of 
wages to the first party marked before this tribunal at 
Ex.Ml Series. Therefore, the oral and documentary ev 
idence produced by the first party himself as well as by 
the management would make it crystal clear that at no 
branch of the management bank and in no particular 
calendar much less block of 12 calendar months, the first 
party worked with the management bank branches 
continuously for a period of 240 days and more. His 
contention that though he worked for a period of 240 
days and more in a particular calendar year under 
different branches, the management did not maintain 
proper records so as to deny him service benefits and 
the rights available under the provisions of ID Act has 
to be rejected on its face itself as the first party has been 
very much alert and prompt in getting the above said 
service certificates obtained from the respective branch 
managers from time to itme and it is not his case that he 
had protested with the respective branch managers for 
not showing the correct working days in the certificates 
issued by them. Had he worked for a period more than 
the period shown in the respective certificates, then 


nothing prevented him to protest about the same with 
the respective branch managers so as to give the proper 
and correct details of his working days in those 
certificates. It is also as noted above, not his case that 
he had raised such objections with the respective 
managers nor such case was made out by the first party 
either in his Claim Statement or in his statement before 
this tribunal except to say that proper record was not 
maintained by the management and those records have 
not been produced b efore this tribunal to defeat his 
rights. His contention that though he was interviewed on 
two occasions i.e. once in 1986 and again in 1991 and 
has not been selected despite his fulfilling the required 
qualifications is again without any basis and substance. 

10. As could be read from the records, since the 
first party had put in total working days of more than 90 
days as on 31-10-1984 he had been afforded an 
opportunity of participating in the interview proceedings 
to be considered for the permanent post of sub-staff. 
The management’s contention is that since he did not 
fulfil the required conditions, he was not selected for the 
said post. Moreover, under the present facts and 
circumstances of the case we are not concerned here as 
to whether the management was not justified in not 
considering the case of first party for permanent post in 
pursuance to the interviews held by it. We are now 
concerned as to whether the first party to get the relief 
of reinstatement, back wages etc. has fulfilled the 
requirements of continuous service of 240 days and more 
in a particular calendar year under the management. As 
noted above, in none of the calendar year and in none 
of the management branch he worked for a period of 240 
days and more continuously and therefore, it cannot be 
said that there was any violation of the provisions of 
I.D. Act much less Section 2 (oo) and 25B read with 
section 25F of the I.D. Act. In the result it cannot be 
said that the management was not justified in terminating 
the services of the first party. However, keeping in view 
of the fact that the first party has been asssociated with 
the management bank for the last 14 years working on 
casual basis, temporarily, whenever he was provided 
with the work by the aforesaid branches, it appears to me 
that it will be in the interest of justice to call upon the 
management to provide work to the first party on casual 
basis whenever the work is available with the branches. 
Hence the following award :— 

AWARD 

The reference stands dismissed. The management 
is directed to consider the case of the first party on 
humanitarian ground by providing him the work of 
temporary peon on casual basis as and when the 
branches under it are in need of such a work in the same 
way as was being done in the past. No costs. 

(Dictated to PA transcribed by her corrected and 
signed by me on 7th June, 2006) 

A. R. SIDDIQUI, Presiding Officer 
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^Rtft t, tfl TR^R ^F* 27-6-2006 ^ 31TRT ^ «H I 

[tf RSM2012/312/2002-311$ 31R(tfl-I)] 
3T^ <$MK, 

New Delhi, the 27th June, 2006 

S.O. 2835.—In pursuance of Section 17 of the In¬ 
dustrial Dispute Act, 1947 (14 of 1947), the Central Govern¬ 
ment hereby publishes the award (30/2003) of the Central 
Government Industrial/TribuitabLabour Court, Bangalore 
now as shown in die Annexure in the Industrial Dispute 
between the employers in relation to the management of 
State Bank of India and their workman, which was received 
by die Central Government on 27-6-2006. 

[No. L-12012/312/2002-IR(B.I) 
AJAY KUMAR, Desk Officer 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL RTIBUNALCUM-LABOUR COURT, 
BANGALORE 

Dated 9th June, 2006 
PRESENT 

ShriA.R. SIDDIQUI 
Presiding Officer 

C.R. No. 30/2003 

I PARTY n PARTY 

Shri Kartikaya Swamy, The Chief General ' 

C/o Shri Jagadeesh Sangavi, Manager, 

Station Road, State Bank of India, 

Jafiargons, St. Marks Road, 

Chittapur, Bangalore-560001 

Gulbarga Karnataka State. ~ , 

Karnataka State 

AWARD - 

1. The Central Government by exercising the powers 
conferred by clause (d) of sub-section 2 A oftheSeddon 10 
of the Industrial Disputes Act, 1947 has referred this dis¬ 
pute vide Order No. L-12012/312/2002-[IR(B-I)] dated 31 st 
March, 2003 for adjudication on the following schedule: 

SCHEDULE 

Whether the action of the managsnwpt 4 of State Bank 


of India is justified ip terminating the services of Shri 
Karthikaya Swamy, Daily Wager, with effect from 
November2000? If not, what relief he is ratified to?” 

2. The case of the first party workman, as made in the 
Claim Statement, to be precise and concise is that having 
studied and passed 9th Standard and coming from poor 
family of Chittapur district, he joined die services of the 
management bank w.e.f. 2-9-1988, initially working at 
Mudbi branch as a messenger up till 10-3-1989 and there¬ 
after, he rendered the services at different branches of die 
management as per the details given by him at Para 5 of die 
Claim Statement running as under :•— 

That the service rendered by him indifferent branches 
of the Second Party management are produced in 
the form of the statement below: 


Branch 

Name 

Fran 

Tb 

w 

Days 

Mudhbi, 
Basavakalyan 
Taluk, Bidar 

2^9-1988 

10-3-1989 

49 

Station Bazaar, 
Gulbarga 

298-1992 

April 1993 

204 

Lead Bank, 
Gulbarga 

204-1993 

234-1993 

4 

Jevergi Colony, 
Gulbarga 

April 1993 

June 1993 

45 

Main Branch 
Gulbarga 

July 1993 

Dec. 1993 

162 

Gulbarga 

Main Branch 

Feb. 1994 

Dec. 1994 

158 

Gulbarga 

Main Branch 

Jan. 1995 

Dec. 1995 

117 

Gulbarga 

Main Branch 

Jan. 19% 

Dec. 19% 

150 

Gulbarga 

Main Branch 

Jan. 1997 

Dec. 1997 

174 

Gulbarga 

6-5-1997 

28-5-1997 

23 

Gulbarga 

Main Branch 

Jan. 1997 

Dec. 1997 

139 

SITTumkur 

26-3*1999 

274-1999 

29 

Bangalore 

Rajajinagar 

5th Block 

June 1999 

Jan. 2000 

195 

Bangalore 

Rajajinagar 

5th Block 

May 2000 

Aug. 2000 

103 

Electronics 

City, Bangalore 

Aug. 2000 

18-11-2000 

83 


2087 Gt/2006—26 
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3. He contended that as seen above, the manage¬ 
ment utilized his services of 83 days in the above said 
Electronic City branch from August 2002 to 18th Novem¬ 
ber 2002 and thereafter thrown him out of the job without 
any reason and did not reinstate him in service despite his 
several requests. Therefore, the first party contended that 
since he worked with the management in different branches 
continuously from 02-01-1988 till he was denied work in 
the month of November 2000, the action of the manage¬ 
ment amounts to illegal retrenchment and in violation of 
the provisions of Section 2(oo) read with Section 25F of 
the ID Act He also contended that provisions of section 
25H, G & N of the ID Act have also been contravened by 
the management in refusing work to him and therefore, he 
is entitled for relief of reinstatement, back wages and other 
consequential benefits. 

4. The management by its Counter Statement among 
other things contended that as per the law laid down by 
the Apex Court reported in AIR 1976 SC Page 1111, it is 
only such of those temporary workers who had completed 
continuous service of 240 days and more in a preceding 
calendar months as provided under Section 25B of the ID 
Act and have been discontinued from service without 
notice and payment of retrenchment compensation, are 
entitled for reinstatement. The management contended 
that as per the very admission of the first party workman 
he has worked on temporary basis from 02-01-1988 to 
November 2000 and therefore, he is not entitled to be con¬ 
sidered as a candidate for absorption or the relief of rein¬ 
statement, there being no violation of the provisions of 
Section 25 F of the ID Act in as much as refusal of work to 
the first party did not amount to retrenchment as defined 
under Section 2(oo) of the ID Act, he being a temporary 
employee working under the management being provided 
job of casual worker subject to availability of the work with 
the bank. Therefore, in the light of the above, the point to 
be considered would be whether the first party worked 
with any of the branch of the management bank continu¬ 
ously for a period of 240 days and more in a particular 
calendar year or during the period of 12 calendar months 
immediately preceding his termination from service so as 
to attract the provisions of Section 25 B and 2(oo) read 
with section 25F of the ID Act. 

5. During the course of trial, the management filed 
affidavit evidence of one Mr. Vadi Raj P. Bhatt said to have 
been working as Dy. Manger (Personnel & HRD), Zonal 
Office, State Bank of India, Bangalore and in his further 
examination chief got marked 3 documents namely the Bi¬ 
partite Settlement entered into between the management 
and the union representatives, statement showing the par¬ 
ticulars of the working days of the first party in different 
branches and the details of his working days at Ex. Ml to 
M6, respectively. On his part, the first also filed his affida¬ 
vit evidence and got marked one document at Ex.Wl ap¬ 
pointing him as a temporary Sweeper in the cross examina¬ 
tion of WW1 and in his further examination chief got marked 


die various Service Certificates at Ex. W2 to W16 issued by 
different branches of the management disclosing tile num¬ 
ber of working days, he was engaged in those branches. 
Both MW1 & WW 1 have filed their affidavits just reiterat¬ 
ing the respective cases made out by them in their plead¬ 
ings and therefore, averments in the affidavits may not be 
repeated. I would like to come to the statements of MW 1 & 
W W1 in their cross examination and tile documentary evi¬ 
dence produced as and when it is found relevant and nec¬ 
essary. 

6. Learned Counsel for the management, vehemently, 
argued that as per the very particulars of the working 
days shown by the first party in his claim statement at Para 
5 and the aforesaid documents namely certificates issued 
by the branches in his favour from EX.W2 to W16 and 
documents at Ex.M3 to M6, it gets abundantly clear that 
the first party in no calendar year and with no particular 
branch worked continuously for a period of 240 days and 
more and therefore, he cannot seek relief of reinstatement 
and other reliefs on the grounds that he fulfilled the re¬ 
quirements of Section 25B of the ID Act and that there was 
violation of Section 25F of the ID read with Section 2(oo) 
thereof by the management. 

7. Whereas, learned counsel for the first party with 
equal vehemence argued that the certificates of service at 
Ex.W 2, 3, 4, 5 & 6 issued by the respective branch 
managers, genuineness of which is not disputed by the 
management and on the other hand supported by their 
own documents marked before this tribunal at Ex. M3 to 
M6 would make it abundantly clear that the first party 
worked in various branches of the management 
continuously for a period of240 days and more and thereby 
be fulfilled the requirement of section 25B of the ID Act 
particularly in the year 1993 and since he has been 
removed from service without the compliance of 
mandatory provisions of Section 25F of the ID Act, the 
action of the management amounts to illegal retrenchment 
as defined under section 2(oo) of tile ID Act and therefore, 
he is entitled for reinstatement and back wages and other 
reliefs. He submitted that it is not necessary for tile first 
party to have substantiated that he worked continuously 
for 240 days and more in 12 calendar months immediately 
preceding the date of his retrenchment as it is not the 
condition precedent to require to be fulfilled as per Section 
25B of the ID Act. On this point learned counsel relied 
upon the following four decisions : 

I. 1985(4) SCC 201 
1 1983(l)LUPage30 

3. 1985(4) SCC Page 71 

4. 2002(3) LU Page 885 

8. After having gone through the records and the 
principle laid down in the aforesaid ruling so also the plain 
reading of the Section 25B of the ID Act, I find substance 
in the arguments advanced for the first party. In tile instant 
case it is not in dispute rather has been proved in the very 
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documents produced by the management at Ex.M 2 to M6 
that die first party has been working with the various 
branches ofthe management bank right from the year 1988 
till the month of April 2000. The only relevant question to 
be considered would be whether die first party worked for 
a period of 240 dais and more in 12 calendar months 
fulfilling the requirements of Section 2SB of the ID Act so 
as to attract the provisions of Section 2(oo) read with 
Section 2SF of the ID 4 ct In this pase one need not go into 
the oral testimony of MW1 & WW1 in die face of die 
documentary evidence produced by the parties with 
regard to the working d^vs ofthe first party m each of five 
branches ofthe management bank. From the perusal ofthe 
documents namely the Inters at Ex.M2 to M6 and die 
service certificates produced by the first party at Ex.W2 to 
W16 it is not disputed and cannot be disputed that the 
party has not worked for 240 days and more in die year 
1988,89,91,92,94,95,96,9^, 98,99 &2000. However, the 
above referred service certificates at £x.W2 would reveal 
that die first party worked tylth Station Bazar Branch, 
Gulbafga for a period of 80 days during die months of 
January 1993 to April 1993. Ex.W3 would reveal that he 
worked for 41 days during the months of May and June 
1993 and Jewargi Colony Branch, Gulbarga. Certificate at 
Ex. W6 reveals that the first party worked at main branch of 
Super Market at Gulbarga for a period of 162 days during 
the months of July, August, September, October, Novem¬ 
ber & December1993. As noted above, these are the certifi¬ 
cates issued by the respective branch managers and the 
last certificate at Ex. W6 intact has been issued by the Chief 
Manager of State Bank of India. Therefore, they are not 
disputed and cannot be disputed by die management. That 
apart, as noted above, die management also produced die 
letters at Ex. M6 to M6. The letter at Ex. M3 is again issued 
by the Chief Manager of State Bank of India noting down 
number of working days as 162 days from the months of 
July to December 1993. The letter at Ex.M5 would read to 
the effect that the first party worked for 31 days in die 
month of Januaiy 1993,28 days in the month of Fehruary 
and 16 days in the month of March 1993. The letter at 
Ex.M6 is to disclose that the first party worked for a period 
of 45 days during the months of April 1993 to June 1993. 
Therefore, from these undisputed documents produced 
by the first party at Ex.W2 to W16 and the very documents 
produced by die management referred to supra it has been 
very much established that the first party worked in vari¬ 
ous branches of the'management bank continuously for a 
period of 280 days and more. As noted above, there is no 
dispute here that the first party has worked less than 240 
days in a particular calendar year for the rest of die years 
between 1998 to 2000. As far as the working days of die 
first party during 12 calendar months before he was 
refused work in the month of April 2000. It can be seen 
from the documents at Ex. W13,14,15 & 16 that in the year 
1999 for die months of June to December 1999 die first 


party worked for a total period of 191 days and during die 
year2000he worked for total period of 210 days in between 
the months of January 2000 and November2000, the month 
in which he was refused work by die management. If we 
calculate the working days backward from the date of 
retrenchment i.e. 18th November 2000 backward up till 
October 1999, certainly die first party has not worked 
continuously for a period of240 days or more dining die 
aforesaid 12 calendar months. In this context I must also 
appreciate die arguments advanced by die first party that 
the management purposely in order to deny him die 
benefits and the right available to him under the 
provisions of ID Act did not engage him for a period of240 
days and more during die aforesaid 12 calendar months 
and had given an artificial break in the service ofthe first 
party during die months of November, March and April 
2000. Even otherwise as noted above, die provisions of 
Section 25B do not mandate that continuous service of 
one year must necessarily be during the 12 calendar months 
immediately preceding the date on which the workman was 
refused work. The principle laid down by their lordship of 
our Hon'ble High Court in a decision reported in 1983 1LLJ 
page 30 after having taken into consideration die principle 
laid down by their Lordship of Supreme Court in Mohanlal 
V/s. Bharat Electronics Ltd. repented in 1981 11 LLJ page 
70(111) have made die position of law on this point very 
clear ruling that it is not necessary for an employee to have 
worked for 240 days and more in the year immediately pre¬ 
ceding the date of discharge so as to get the benefits of 
Section 25F of the ID Act Same principle of law have been 
laid down in the other three decisions cited on behalf of 
the first party referred to supra. Therefore, since 
undisputedly, die first party has worked with die various 
brandies of die management for a period of240 days and 
more during die 12 calendar months of die year 1993, there 
cannot be any hesitation for this tribunal to come to die 
conclusion that he fulfilled die requirements of Section 
25B of die ID Act If we proceed on the assumption that 
die first party worked for a period of240 days and more 
continuously during the aforesaid then it goes without 
saying that refusal or denial of work to him by die manage¬ 
ment without die compliance of Section 25F of die ID Act 
was in violation of die provisions under Section 2(oo) of 
die ID Act It was a clear case of die retrenchment and 
illegal termination and therefore, the action of the manage¬ 
ment was not justified in terminating the services of die 
first party and therefore, die first party of die reference to 
this effect is to be answered in favour of the first party. 

9. Now coming to die question of relief of reinstate¬ 
ment, back wages, continuity of service and other 
benefits, it is not disputed and cannot be disputed that die 
first party has been working with die management branches 
intermittently as temporary Messenger-cum -sweeper. He 
has been in die service of die management by his own 
admission subsequent to the year 1988. The contention of 
the management that the first party joined its services w.e.f. 
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2-9-1988 has not been disputed on behalf of the first party. 
Therefore, when the first party admittedly was not in the 
service of the management in between 1-7-1975 to 
31-7-1988 he cannot stake the claim of permanent 
absorption in the post of Messenger or Peon for that 
matter as a sub staff in the light of the various settle¬ 
ments taken place between the management and All India 
State Bank Staff Federation as indicated at Para 21 of the 
Counter Statement filed by the management and not dis¬ 
puted by the first party. Therefore, keeping in view the fact 
that the first party was being povided with the work in the 
aforesaid branches subject to availability of the'work purely 
on temporary basis, it will not be advisable to burden the 
management with the reinstatement of the first party once 
again to be engaged from time to time on temporary basis, 
or to be terminated from services in compliance of Section 
25F of the ID Act. For the very same reason he was 
working with the management branches as a casual worker 
on temporary basis subject to availability of the work, in 
my opinion, he does not deserve back wages from the date 
of his retrenchment till thtydate of passing of this award. 
Therefore, taking all these factors into consideration, the 
only proper order to be passed in favour of the first party 
and against the management would be to pay him a lump 
sum amount of Rs. 60,000 by way of compensation 
towards his full and final settlement of claim against the 
management. Since the first party has been associated 
with the management branches for a period of about 12 
years it appears to me in the interest of justice to call upon 
the management to take the services of the first party in the 
manner in which he was being engaged earlier to his termi¬ 
nation. Hence the following award : 

AWARD 

The management is directed to pay a sum of 
Rs. 60,000 to the first party by way of compensation 
towards his full and final settlement of the claim 
against it. The Management is asked to consider the 
case of the first party and provide him the very same 
temporary work which was being given to him earlier 
to his termination from service, of course, subject to 
the availability of the work in the management bank 
branches. No costs. 

(Dictated to PA transcribed by her corrected and signed by 
me on 9th June, 2006) 

A. R. SIDD1QUI, Presiding Officer 
^ teft, 27 2006 

mjstl. 2836.—frm arfafWT, 1947 (1947 
14) 17 ^3*3^3 

^ arpra 


^ W (wrf 64/95) ^ 

WJSK T& 27-6-2006 ^ 3HRT &31T I 

[U Rp!-41012/88/94—3^ am(^t-I)] 

3r|fM e bl'0 

New Delhi, the 27th J^rne, 2006 

S.O. 2836.—In pursuance of Section 17 of the In¬ 
dustrial Disputes Act, 1947 (14 of 1947), the Central Gov¬ 
ernment hereby publishes the award (Ref. No. 64/95) of the 
Central Government Industrial Tribunal/Labour Court, 
Jabalpur now as shown in the Annexure in the Industrial 
Dispute between the employer^ in relation to the manage¬ 
ment of Central Railway and their workman, which was 
received by the Central Goverhment on 27-6-2006. 

; [No. L-41012/88/94-IR(B-I) 
AJAY KUMAR, Desk Officer 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT, 
JABALPUR 

No. CGIT/LC/R/64/95 
Presiding Officer: Shri C. M. Singh 
Shri Purushottam Ahirwar, 

S/o Shri Shankar Lai Ahirwar, 

Oo Shri Shankarlal, Chief T. N. C, 

Railway Quarter No. R.B./2/34-A, 

Railway Colony, Damoh(M. P.) ...Workman 

Versus 

The Divisional Railway Manager, 

Central Railway, Jabalpur. ...Management 

AWARD 

Passed on this 12th day of June, 2006 

1. The Government of India, Ministry of Labour 
vide its Notification No. L-41012/88/94-IR(B-I) dated 
20-4-95 has referred the following dispute for adjudication 
by this Tribunal:— 

m *RT (H U.) ^ 

urcr 3 tf&m, 

19-11-89 3 WW<[ frPTfrfcT 

3tfrT«F T ^ 14^161 ?ft 

2. Workman Purushottam Lai Ahirwar was 
employed under the control of Signal Inspector, Central 
Railway, Damoh as casual mazdoor and he worked under 
him from 23-4-79 to 18-4-82 and 1-4-87 to 18-11-89. His 
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services were terminated w.e.f. 19-11-89 without notice and 
without being given any opportunity of being heard. His 
termination from the service amount to retrenchment within 
the meaning of Sec-25 (B) of the I.D. Act, 1947 and no 
retrenchment compensation was paid to him, therefore his 
termination is void-ab-initio. Junior to him in service have 
been retained by the management. This is clear cut violation 
of die principle “Last come First Go”. The workman fifed a 
petition before the Central Administrative Tribunal, 
Jabalpur which is registered as O. A. 179 of 1992 and the 
Honourable Court dismissed the petition on the ground of 
delay. The Honourable Court did not consider the case on 
merit. Since the provisions of the Limitation Act are not 
applicable to the !. D. Act, 1947 and the case ofthe workman 
was not dismissed on merit, therefore the workman has still 
right to approach this Honourable Tribunal under the 
I.D. Act, 1947. It is prayed by the workman that the tribunal 
be pleased to hold that the action of the management of 
termi natin g his service is illegal and not justified and the 
management be directed to reinstate the workman in service 
with all consequential benefits. 

3. The management contested die case and filed 
their WS. Their case in brief is as follows. It has been 
pleaded by die management that the case in not maintainable 
as it is not against the employer. That the employer in the 
instant matter is not the Divisional Railway Manager. That 
the management is not industry under I.D. Act, 1947 and 
the Industrial Disputes Act, 1947 is not applicable, 
therefore the claim is liable to be rejected. The workman 
having availed the remedy before the CAT in O.A. 179 of 
1992, wherein, he agitated his discontinuation from service 
and the matter was duly adjudicated by die Honourable 
CAT, Jabalpur. That the Honorable Court dismissed the 
same on 23-7-1993 and thus the workman having availed 
die remedy of the forum of the Central Administrative 
Tribunal cannot reagitate die same. The workman by virtue 
of the employment card, wherein it was shown that he has 
worked under Inspector of Works (Maintenance) Jabalpur 
for various period from 23-4-79 to 18-7-82, obtained the 
temporary work of installation of Electro Photo Signals 
from Gatera to Baghora. That the management disputes 
the authenticity and bonafide of the employment card on 
the basis of which the workman obtained the temporary 
work under the Chief Signal Inspector, Damoh. Actually 
the work of installation of Electro Photo Signals comprised 
ofthe installation of 72 signals on 18 Railways Stations. 
That the work was of purefy temporary nature and came to 
end within 3 mouths. Th« Workman was therefore 
temporarily engaged as casual lafeour and on completion 
ofthe said work of installation, die services ofthe workman 
were no required. It has been denied by the management 
that the workman continuously Worked from 23-4-79 to 
18-4-82 and 1 -4-87 to 18-11 -89. It has been denied by the 
management that there was any termination and submitted 
that the workman was not in service of the management. 


therefore, the question ofhis termination from service does 
not arise. It has been specifically pleaded that a few days 
of working does not entitle the workman for a continuity 
and reengagement in service. It has been further denied 
by the management that the workman is entitled to any 
relief under Sec-25-F of the I.D. Act, 1947 or for any 
retrenchment compensation. The workman has failed to 
name any junior who is similarly placed and retained in 
service. For the reasons stated above, the workman is not 
entitled to any relief whatsoever. 

4. The workman examined himself in support ofhis 
case. The management in order to defend the reference 
filed affidavits of Shri Motilal Sharma, an employee of the 
management and Shri S.G. Digvelkar, an employee of foe 
management. 

5. It is worthwhile to mention here that the 
management failed to produce their witness Shri Motilal 
Sharma for cross-examination and therefore the affidavit 
filed by him connot be read in evidence. Another witness 
ofthe management Shri S. G. Digvelkar was cross-examined 
on behalf of the workman therefore his entire evidence is 
perfectly legal and may be considered for deciding the 
case on merit. 

6. The parties have failed certain Photostat copies 
of documents on record. It is worthwhile to mention here 
that the Photostat copies of the documents filed by foe 
parties have neither been admitted nor denied by the other 
party. Those copies have not been proved in accordance 
with law of evidence and therefore those copies cannot be 
read in evidence. 

7. I have heard Shri R. C. Srivastava, Advocate the 
learned counsel for the workman and Shri M.D. Pandey, 
Advocate the learned counsel for the management. I have 
veiy carefully gone through the entire evidence on record. 

8. In their Written Statement, the management has 
taken preliminary objection that the Divisional Railway 
Manager, Central Railway, Jabalpur was not the employer 
of the workman and therefore the reference is not 
m ain tainab le for this preliminary objection. But during foe 
course of argument, the learned counsel for the 
management did not put forward a word regarding this 
preliminary objection. Not only this, no oral or, 
documentary evidence has been adduced by the 
management on this preliminary objection. Therefore, foe 
aforesaid preliminary objection has no legs to stand and 
consequently foe same is rejected. 

9. The management has also taken the plea in their 
written statement that the department in which the workman 
was allegedly employed is not an industry under the 
Industrial Disputes Act, 1947 and therefore the said Act is 
not applicable and consequently the reference is liable to 
be rejected. On this point too, foe learned counsel for the 
management did not make any submission during the 
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course of argument. No evidence has been led on behalf of 
the management on this point. It is very well settled that 
the Indian Railways comes under die definition of 
“Industry” as defined in Sec-2 (j) of I.D. Act 1947. It is 
therefore, held that the reference is maintainable before 
this tribunal. 

10. It has been pleaded by the management that 
the workman having availed the remedy before the Central 
Administrative Tribunal in O.A. 179 of 1992, wherein he 
agitated his discontinuation from service and the matter 
was duly adjudicated by the Hon’ble Central 
Administrative Tribunal, Jabalpur. Central Administrative 
Tribunal dismissed the case of the workman vide order 
dated 23-7-93 and the workman having availed the remedy 
from the above forum cannot reagitate the same. The 
workman in his rejoinder averred that the Central 
Administrative Tribunal has dismissed his case on the point 
of limitation and not on merits and therefore this tribunal 
has jurisdiction to entertain the reference. The learned 
counsel for the workman submitted that the Central 
Administrative Tribunal, Jabalpur had dismissed the 
application filed by the workman on the ground of 
limitation. He further added that the dismissal of application 
by the aforesaid forum on die point of limitation does not 
debar the workman in raising the industrial dispute 
regarding his termination before this tribunal. A certified 
true copy of order dated 23-7-93 passed by Central 
Administrative Tribunal, Jabalpur bench, Jabalpur in O.A. 

179/1992/3396 Purushottam Lai Ahirwar versus Union of 
India and another is on record of this reference which clearly 
indicates that the petition of the workman was dismissed 
by the Central Administrative Tribunal, Jabalpur being 
barred by time. It is a settled principle of law that the 
provisions of Indian Limitation Act do not apply to the 
industrial disputes raised under the provisions of the 
Industrial Disputes Act, 1947. I am, therefore, of the 
considered opinion that the reference is maintainable in 
this tribunal. 

t 

11. It has been submitted by the learned counsel 
for the workman that the workman has examined himself 
and submitted that he worked continuously for more than 
240 days prior to his date of termination and the 
management has not produced attendance register and in 
the absence of filing the said register, inference is to be 
drawn that the case of the workman is true that he worked 
continuously for more than 240 days prior to the date of 
his termination. Against the above, the learned counsel for 
the management submitted that the work for which the 
workman was engaged was of purely temporary nature 
and came to an end within 3 months and the averments 
made by the workman that he continuously worked from 
23-4-97 tol 8-4-82 and 1-4-87 to 18-11-89 is specifically 
denied. It has been further submitted by the learned counsel 
for the management that merely because the workman has 
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forked for some days, it does not mean that he is entitled 
tp reinstatement. Workman Purushottam Lai Ahirwar, no 
doubt, stated in the evidence of his examination-in-chief 
that he worked in Central Railway, Jabalpur since the year 
1979 to 1982. That he worked at Damoh w.e.f. 1-4-87 to 
1|-11-1989 but on being cross-examined, the witnesses 
stated that he did not produce any record for showing his 
working days. He further stated that he did not work in the 
Railway continuously. He clearly stated that he worked 
w||h the Railway intermittently in several parts. The 
workman has not given any documentary evidence for 
proving that he worked with the Railways continuously 
for ?40 days in any calendar year. The submission of the 
learped counsel for the workman that he management has * 
not produced the attendance register and in the absence 
of filing the said register inference is to be drawn that the 
case pf the workman is true that he worked continuously 
for more than 240 days prior to the date of his termination, 
has no substance. The averment that the workman worked 
continuously for more than 240 days has been made by the 
workman. And it becomes the duty of the workman to prove 
the said averment by documentary as well as oral evidence. 

I have gone through the record. The workman never 
requested the tribunal to direct the management to produce 
attendance register so that his working days may be 
counted. Thus there was no order or direction to the 
management to produce attendance register of the workman. 

The onus of disproving that the workman did not work 
continuously for 240 days or more in any calendar year 
does not rest on the shoulders of the management. Under 
the above circumstances no adverse inference can be 
drawn against the management and in favour of the 
workman. Shri S. G. Devalkar, the management’s witness 
deposed ip his affidavit that the workman never 
continuously worked and has only worked in broken period 
from 1-4-87 to 18-5-87, 21-4-89 to 18-7-89, 19-9-89 to 
18-11-89. It has been admitted by the workman in his 
evidence of cross-examination that he never continuously 
worked with the management and always worked in broken 
periods. It is therefore not proved that the workman worked 
with the management in any year continuously for 240 
days. Under the above facts and circumstances of the case, 
die w.e.f. 19-11-89 does not suffer from any illegality or 
irregularity. 

12. It is concluded from the above that the act of % 
management of Central Railway, Jabalpur (MP) in terminating 
the services of the workman w.e.f. 19-11-89 and not 
regularising him is just and legal and the workman is not 
entitled to any relief. Considering the facts and 
circumstances of the case, I am of the opinion that the 
parties should bear their own cost of this reference. The 
reference is therefore decided in favour of the management 
and against the workman as follows with the direction that 
the parties to the reference shall bear their own costs of 
this reference. 
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“ratrcrir ww (-r. it) ^ inmf ?fer ?ft 

aiflFWK, ij. sfrwr^ftTtariffaifar 19-11-89 

^ iwm fa# t# ^ faqfan flfav*r fa# 

-Mfafl frl W?T: *fa*» fa#t aqtifa *ST Wr 

13. Copy of the award be sent to die Government 
of India, Ministry of Labour as per rules. 

C. M. SINGH, Presiding Officer 
^ P\crft, 27 ^p, 2006 
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qpR, aiftre# 

New Delhi, the 27th June, 2006 

S.O. 2837. —In pursuance of Section 17 of the In¬ 
dustrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes die award (Ref. 21/2001) of 
the Central Government Industrial Tribunal-cUhi-Labour 
Court, Mumbai No. 2 as shown in die Annetture in the 
Industrial Dispute between the management of Syndicate 
Bank and their workmen, which was received by the Cen¬ 
tral Government on 27-6-2006. 

[No. L-12012/151/2000-IR(BJI)] 
AJAY KUMAR, Desk Officer 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUS¬ 
TRIAL TRIBUNAL Nan MUMBAI 

PRESENT: 

A. A. Lad, Presiding Officer 
REFEERENCE: CGIT-2/21 OF2001 

EMPLOYERS IN RELATION TO THE MANAGEMENT 
OF SYNDICATE BANK 

The Deputy General Manager, 

Syndicate Bank, 

SB, Zonal Office, 

Mayker Towers, ‘E’ Cuffe Parade, 

Colaba,PlotNo. 85, 

Mumbai 400021 

AND 

THEIR WORKMEN 

Kashinath K. Ovhal, 

C/o. S.A. Borkar, RBI Officers Quarters, 

A/23, Dhanastra, 122,N.P. Marg, 

Colaba, Mumbai 400 005 


4 IPPARANCE: 

For the employers Mr. R. N. Shah, 

Advocate 

For the workman Mr. Vasant J. Amberkar, 

Advocate. 

Date of reserving Award: 12th May, 2006 

Date of passing of Award: 22nd May, 2006 

AWARD-PARTI 

The matrix of the facts as culled out from the 
proceeding are as under 

1. The Government of India, Ministry of Labour, 
by its Order No. L-12012/151/2000/IR (B-II) dated 6 th 
February, 2001 in exercise of powers conferred by Clause 
(d) of Sub-section (1) and Sub-section 2(A) of Section 10 
of die Industrial Disputes Act, 1947, have referred the 
following Industrial Dispute to this Tribunal for 
adjudication: 

“Whether the action of die management of Syndicate 

Bank, Mumbai by dismissing Shri Kashinath K. Ovhal 

from die services of die Bank is justified and proper? 

If not, then what relief the workman is entitled to?” 

2. The Second Party Workman raises the dispute 
regarding his dismissal of 1989, first raising it before 
Competent Authority who sent it to this Tribunal for 
adjudication, by its letter dated 6 th February, 2001, 
contending that, the charges leveled against him were 
vague and not to the point. Enquiry was not conducted 
properly. Charges were not proved against him. 
Opportunity was not given to him to participate in the 
enquiry. Haste was made by the Enquiry Office. Enquiry 
Officer was bias and determined to convict die Second 
Party Workman. There was no evidence of any type before 
die Enquiry Officer of the concerned witnesses like M/s. 
Shakti Enterprises or Gaikwad. The allegations leveled 
against 2nd Party Workman were of vague nature since 
these woe not proved and since there was no enquiry as 
expected 1st Party cannot take such a drastic action of 
dismissal against Second Party Workman on this type of 
Inquiry and its finding. So it is prayed that dismissal issued 
against Second Party be set aside with directions to 1st 
Party to reinstate him with benefits of back wages and 
continuity of service. 

3. This claim ofthe 2nd Party is disputed by the 1st 
Party by filing exhaustive reply at Exhibit lOcontaining 16 - 
pages, initially dening the case ofthe 2nd Party, then giving 
explanation and again answering each point para wise of 
die 2nd Party taken in die Statement of Claim, as well as 
point wise and made out the case that, charges leveled 
against 2nd Party were Hue and correct. TlMse «W»froved 
against him. Enquiry was conducted by following principles 
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of natural justice. Full opportunity was given to the 2nd 
Party Workman. 2nd Party participated in the enquiry; Cross 
examined die witnesses of the 1st Party. There was sufficient 
evidence against 2nd Party Workman before Inquiry Officer 
to answer those charges leveled against him and convict 
him. It is denied that, there was no evidence before the 
Enquiry Officer who gave finding against the 2nd Party. So 
it is submitted that, enquiry conducted be observed as just 
and proper and finding not perverse. It is submitted that, 
punishment given to 2nd Party is just and does not require 
any interference. 

4. In view of the above pleadings my Ld. 
Predecessor framed Issues at Exhibit 12. Out of those, Issue 
No. 1 and 2 which are on the point of enquiry and perversity 
of the finding are taken as preliminary Issues which I answer 
as follows: 


Issue 

Findings 

1. Whether the domestic inquiry conducted 


against the workman is as per the Principles 


of Natural Justice? 

Yes 

2. Whether the findings of the Inquiry Officer 


are perverse? 

No 


REASONS 


Issue Nos. 1 and 2 

5. To prove that enquiry was fair and proper, 
actually no evidence was led by 1st Party and by filing 
closing purshis at Exhibit 21 as, 1 st Party chose not to lead 
any evidence and wanted to place reliance on the enquiry 
proceedings placed on record with Exhibit 15. To prove 
that the enquiry was not fair and proper 2nd Party placed 
reliance on his own evidence placed on record in the form 
of affidavit, filed at Exhibit 17. In the said affidavit it is 
stated that, no opportunity was given. He was unable to 
lead any evidence due to his cataract operation which he 
was to undergo during the relevant period. He was 
compelled to sign the documents. He actually did not 
participate in the enquiry. No documents were placed on 
record. There was no evidence of M/s. Shakti Enterprises 
and C. L. Gaikwad in which connection charges were leveled 
against him. However, in the cross examination taken by 
1st Party’s Advocate in this reference we find that, this 
witness answered the question like this : 

“15: It is correct that I received charge sheet dated 
18-1-88. It is correct after reading the charges 1 had 
given reply pg. 52/Exhibit-15. It is correct 1 have 
mentioned in the said reply that the charges are 
vague, baseless and false. It is correct letter now 
shown to me pg. 28/4 (Ex-15) bears my signature of 
which contents are correct. It is correct I had 
participated in the domestic inquiry. It is correct 
inquiry proceedings pg. 1-18/Ex-15 now shown to 
me bear my signatures. It is correct on the first day of 


hearing inquiry officer had explained me the nature 
of inquiry and that 1 was given opportunity to bring 
DR. It is correct I had told the inquiry officer that I 
would personally defend the charges. It is Correct I 
did not examine, myself in the inquiry. 

16. It is correct I had never requested the inquiry 
officer to allow me to examine owner of Shakti 
Enterprises and Mr. Kharadkar. It is correct inquiry 
was not conducted during the period my eyes were 
operated. It is correct inquiry officers report is based 
on the documents and evidence led before him. It is 
correct I was given full opportunity.” 

6. If we peruse this cross-examination of Second 
Party Workman we find that, it reveals he received charge 
sheet, in January, 1988 itself. Even he gave reply to it. He 
admits that, in the reply he did not claim that, charges were 
vague and baseless. He also admits that, he participated in 
the inquiry and admits his signatures from pages 1 to 18 of 
Exhibit 15. He admits that, on the first day of the enquiry 
proceedings were explained to him by the Enquiry Officer. 
He also admits that he intimated Enquiry Officer that he 
will defend himself in person. He admits that, opportunity 
was given to him to cross examine the witnesses. He also 
states that, he did not examine himself to defend his case. 
He admits that, full opportunity was given to him in the 
enquiry. He also admits that, documents were considered 
by the Enquiry Officer before giving finding. 

7. So, if we peruse these admissions of the 2nd 
Party which are before this Tribunal, in this reference, 
question arises what more required to conclude that, 
opportunity was given to 2nd Party Workman and he 
enjoyed it? The admissions given by the 2nd Party which 
are reproduced as above from his depositions (Exhibit 17) 
clearly reveals that, he participated in the enquiry. He cross 
examined the witnesses. Documents were placed on record 
by the 1st Party in enquiry on the basis of which. Enquiry 
Officer concluded and what not? 

8. The grievances of the Second Party is that 
witness like M/s. Shakti Enterprises and Mr. Gaikwad were 
not examined before the Enquiry Officer. After all examining 
witnesses is the choice of the concerned party. If at all 
there was no substance in the charge connected with M/s. 
Shakti Enterprises and Mr. Gaikwad then 2nd Party 
Workman was having full opportunity to examine both 
witnesses on his behalf and disprove the case of the 1st 
Party. Here it is worth to note that 2nd Party himself did not 
step into witness box the enquiry and not requested the 
management or Enquiry Officer to summons M/s. Shakti 
Enterprises or Mr. Gaikwad. If we consider that 2nd Party 
was well educated, well versed with the English and work 
in the Bank then how now it fits in his mouth to say that, 
enquiry was not fair and proper? 
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9. The charges leveled against 2nd Party Workman 
were the charges of misconduct. In fact those charges are 
based on the documents filed by the 1st Party in connection 
with 2nd Party Workman. Those are in die file and on 
enquiry proceedings also. It is pertinent to note that, 
nothing is stated by die 2nd Party about those documents 
and charges leveled against him and regarding those 
transactions. Charge of misguiding Mr. Chanderkant 
Gaflcwad and representing falsely before First Party to raise 
loan on die guise of renovation of house with false 
quotations from M/s. Shakti Enterprises are concerned are 
of very serious nature. Those are connected with Bank 
transactions and activities. Even 2nd Party has not stated 
anything regarding those charges but simply make hue 
and cry stating that, since he was undergoing cataract 
operation and was unable to see and die enquiry is not fair 
and proper and hue and cry is made by the 2nd Party 
Workman regarding conduct of the enquiry and conclusion 
of it on the very day i.e. 23*12-1988. We find that on 
22-12-1988 enquiry was adjourned to 12-1-1989. Thelreedrd 
and proceedings reveal that 2nd Party Workman reported 
before the Enquiry Officer at 2.45 pjn. on 22-12-1988 itself 
and expressed apology about his absensee in the morning 
session and shown willingness to proceed with die enquiry. 
Though, enquiry was adjourned to 12-1 -1989, die enquiry 
was initiated widi the consent of 2nd Party on 22-12-88 and 
the witness. R.P. Mallayas appears to have been examined 
by the 1 st Party. Evidence of Mr. Mallayas is recorded in 7 
hand written pages and it is signed by the 2nd Party 
Workman also. Then on the very next day cross was taken 
by the 2nd Party of said Mr. Mallayas and it is signed by 
2nd Party Workman. Then record and proceedings reveal 
that on 23-12-1998 die enquiry was concluded widi die 
consent of the 2nd Party and then finding was given. So 
from this it cannot be said that, enquiry was not conducted 
fairly and properly. Besides it cannot be said that there is 
no evidence before the Enquiry Officer to conclude that, 
finding was perverse as Claimed by die 2nd Party. On the 
contrary record and proceeding reveal that enquiry was 
conducted fairly and properly. It reveals that. Enquiry 
Officer was having documents and evidence to give finding 
and said finding is not perverse as claimed by the 2nd 
Party Workman. In the finding Enquiry Officer concluded 
that 2nd Party was guilty of the charges leveled against 
him. Enquiry Officer considered charges leveled against 
the 2nd Party Workman. Those were connected with the 
business of the 1st Party which indulge in Banking 
activities. So definitely ail this reveals that, there was an 
enquiry which was fair and proper. No other substknce is 
shown by the 2nd Party Workman to observe that, enquiry 
was not fair and proper. Besides, documents placed on 
record by the 1 st Party were considered by die Enquiry 
Officer and Enquiry Officer concluded relying on die 
evidence placed in the enquiry. 

10. In view of the discussion made hereinabove t 
observe that, the enquiry was fejqr Bid proper and findings 


were not perverse. Accordingly I answer these issues to 
that effect and pass the following order: 

ORDER 

(a) Enquiry was fair and proper; 

(b) Finding hot perverse; 

(c) Both the parties are directed to appear on 
17-7-2006 for adjudication of Issue Nos, and 4. 

Mumbai 

22ndMay,2006 A. A. LAD, Presiding Officer 

^ 27 2006 

2838.—1947 (1947 
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27-6-2006 %t. W*13TT VfU . , 

* [tf W12011/153/2005-3^3!R (tf-H)] 
3F5PT 

New Delhi, the 27di June, 2006 
S.O. 2838.—In pursuance of Section 17 of dm 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (No. 7/2006) of 
the Central Government Industrial Tribuna 1-cum-Labour 
Court, Lucknow as shown in the Annexure in the 
Industrial Dispute between the management of Allahabad 
Bank and their workman, received by the Central 
Government on 27^06-2006. 

[No. L-1201 l/153/2005-IR(B-II)] 
AJAY KUMAR, Desk Officer 
ANNEXURE 

CENTRAL GOVT. INDUSTRIAL TRIBUNAL-CUM- 
LABOUR COURT, LUCKNOW 

Pfeseht : 

Slirikant SKukla : Presiding Officer 
I.D. No. 7/2006 

Ref. No. L-12011/153/2005-IR(B-n) 

Dt. 23-02-2006 

Between : 

The Secretary, 

Allahabad Bank Staff Association, 

C/o Allahabad Bank, 

Main Branch, 

Hazratganj, 

Lucknow-226002 

And 

The Asstt. General Manager, 

Allahabad Bank, 

Regional Office, 

New Building, 1st Floor, 

Hazratganj, 

Lucknow-226001 


2057 G1/2006—27 
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AWARD 

The Government of India, Ministry Of Labour, 
New Delhi referred the following dispute No. L-12011/ 
153/2005-IR (B-II) dated 23-02-2006 for adjudication to 
Presiding Officer, CGIT-cum-Labour Court, Lucknow; 

“Whether the action of the Management of 

Allahabad Bank, Lucknow in not giving full 

wages to Smt. Geeta, Safai Karmchari w.e.f. 7-3- 

2001 is legal and justified? if not to what relief the 

concerned workman is entitled?” 

The case has been taken in the Lok Adalat today 
after the regular working hours, Sri T.B. Singh 
representative of the Secretary, Allahabad Bank Staff 
Association, Hazratganj Lucknow and Sri J.K. 
Ambwani, Sr. Manager (Personal) of the Allahabad 
Bank accompanied by his Legal Advisor Sri M.K. 
Verma appeared. They stated that they have resolved 
the dispute amicably through the negotiations held in 
the Lok Adalat and accordingly the management has 
accorded full wages to the worker Smt. Geeta, Safai 
Karmchari and there ramains no dispute. The statement 
of Sri J.K. Ambwani and Sri T.B. Singh has been 
recorded which is paper No. A-7. Since the dispute 
resolved amicably in the Lok Adalat and the full wages 
have been accorded to Smt. Geeta Safai Karmchari 
therefore the reference stands disposed off. The 
statement of the representatives of the parties paper 
No. A-7 shall be part of the award. Award passed 
accordingly. 

Lucknow : SHRIKANT SHUKLA, Presiding Officer 
Dt 13-06-2006 

A-7 

13-6-2006 
I.D. No. 7/2006 

Smt. Geeta Vs. Allahabad Bank Statement of 
Sri J.K Ambwani, rep. of Allahabad Bank, Zonal Office, 
Lucknow : 

Subsequent upon receipt of reference order the 
disputes amongst the parties are resolved & Smt. Geeta 
has been accorded full wages. Accordingly the case 
may be disposed of as compromise by way of 
negotiations in Lok Adalat. 

Sd/- 

J.K. AMBWANI, SM (Pers.) 

Statement of Smt. T.B. Singh, Representative of 
Trade Union. 

As stated by the rep. of the bank, I agree that 
the case is finally settled. The relief given. There is no 
grievance as to past wages. 

Sd/- 

T.B. SINGH, AR for Union 


M 27 ^T, 2006 

W.3IT. 2839.—sfeltfw 1947 

(1947 14) mi 17 ^ 
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New Delhi, the 27th June, 2006 

S.O. 2839.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (No.23/2001) 
of the Central Government Industrial Tribunal No. I, 
Chandigarh as shown in the Annexure in the Industrial 
Dispute between the management of The Regional 
Manager, Punjab National Bank, and their workman, 
received by the Central Government on 27-6-2006. 

[No. L-12011 H 16/2000-IR (B-II)] 

AJAY KUMAR, Desk Officer 

ANNEXURE 

CENTRAL GOVT. INDUSTRIAL TRIBUNAL-CUM- 
LABOUR COURT, CHANDIGARH 

Case No. I.D. No. 23/2001 

The President, 

Punjab National Bank Workers Union (NZ), 

EG-810-A. Mohalla Gobindgarh, 

Jalandhar City (Punjab) 

144001 .Applicant 

Versus 


The Regional Manager, 
Punjab National Bank, 
Regional Office, 

Delhi Road, 

Rohtak (Haryana) 

.Respondent 

APPEARANCE 


for the workman 

: None. 

For th^ management 

: Sh. Ashok Sharma. 


AWARD 

Passed on 31-5-2006 

Central Government vide No. L-12011/216/2000-IR 
(B-II) dated 16-01-2001 has referred the following 
dispute to this Tribunal for adjudication : 
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“Whether the action of the Management of 
Punjab National Bank, represented by S t 
Regional Manager, PNB, Rohtak in withdrawing 
payment of cyclostyling machine operator 
allowance, to Shri Attar Singh, Peon, w.e.f. April, 
1998 and ordering recovery of allowance already 
paid w.e.f. July, 1997 to April, 1998 is just mid 
legal? If not to what other relief the workman is 
entitled to?” , \ 


ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO II, 
MUMBAI 

PRESENT: 

A. A. Lad, Presiding Officer 
Reference: CGIT-2/36 of 2000. 


In this case of mgt Adv. Sh. Ashok S harm a is 

appeared. 

2. None appeared on behalf of the workman even 
today. Learned AR of the management Shri Ashok 
Sharma requested that the present reference may be 
dismissed as workman is not interested in this to 
persue and not appearing. I have also seen that 
workman did not appear on four dates earlier. Notice 
was also issued to the workman; It appears that 
workman or his advocate is not interested in persuing 
this case. Hence, the reference is returned for non¬ 
prosecution. Central Govt, be informed. File be 
consigned to record. 

Chandigarh : RAJESH KUMAR, Presiding Officer 

Dt 31-05-2006 

27 2006 

W.3TT. 2840.- 4ei)Pl4> PM13 1947 (1947 

^FJT 14) <mt 17 ^ 4', jmtt 

^4<hi<T^ 4* Prfo; 4«ilPi+ Pwrc H 
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■#S*TT 36/2000) ^ ^ 

27-6-2006 ^ 9P*T ^TT «TT1 

[R. 12011/204/1999-3^3?R (tft-H)] 

am ^*TR, 

New Delhi, the 27th June, 2006 

S.O. 2840.—In pursuance of Section 17 of the 
industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No.36/ 
2000) of the Central Government Industrial Tribunals 
cum-Labour Court, No. II, Mumbai as shown in the 
Annexure in the Industrial Dispute between the the 
mqpagement of Oriental Bank of Commerce, and their 
workman, received by the Central Government on 27-6- 
2006. 

[No. L-12011/204/!999-IR(B i II)] 
AJAY KUMAR, Desk Officer 


Employers in relation to the Management of Oriental 
Bank of Commerce 

The General Manager, . 

OBC Regional Office, 

Western Region, 

Kama Nwala Chambers, 5th Floor, 

Sir P.M. Road, 

Mumbai-400 001. 

And 

Their Workmen 
The General Secretary, 

Oriental Bank of Commerce Employees Union, 

Jash Chambers, Gr. Floor, 

Sir P.M. Road, Fort, 

Mumbai400 001. 

Vinod K. Khuman 

APPEARANCE: 

For the Employer : M/s. C.R. Naidu & 

■ Co. Advocate 

For the Workman : Mr. M.B. Anchan, 

Advocate. 

Date of reserving Award : 9th May, 2006. 
Date of passing of Award : 23rd May, 2006 
AWARD—PART-I 

The Under Secretary to the Government of India, 
Ministry of Labour, (Bharat Sarkar), New Delhi, sent 
this reference in exercise of powers conferred by clause 
(d) of Sub-section (1) and Sub-section 2(A) of Section 
10 of the Industrial Disputes Act, 1947 to this Tribunal 
for adjudication and the Schedule of reference is as 
follows : 

“Whether the action of the Management of 
Oriental Bank of Commerce to withdraw the 
Special Allowance payable to Shri Viond Khuman 
is legal and justified? If not, what relief is the 
L workman concerned entitled to?” 

2. As per the case of the 2nd Party Workman the 
action taken of withdrawing the special allowances 
payable to Shri Vinod Khuman, 2nd Party Workman, by 
the 1st Party Bank on the basis of the alleged enquiry 
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which was conducted on the basis of the chargesheet, 
is not legal and justified. To substantiate that, 2nd 
Party filed his Statement of Claim through Union at 
Exhibit 5 mentioning and stating that, 2nd Party 
Workman was working as “E” Grade Head Cashier at 
Kalbadevi Branch at Mumbai at the relevant time. 
During that period shortage of memory received in the 
branch was noted. He was working as head cashier in 
the branch. On 29th July, 1995 charge sheet was served 
after suspending him from the employment by order 
dated 21st May, 1995 of the charges of shortage of 
amount as mentioned on page 2 of Exhibit 5 viz. : 


Date 

Denomination 

No. of 
Notes 

Total 

amount 

20-8-1994 

Rs. 500 

9 

4,500.00 

27-1-1995 

Rs. 500 

50 

25,000.00 

10-5-1995 

Rs. 100 

170 

17,000.00 

15-5-1995 

Rs. 100 

20 

2 ,000.00 

15-5-1995 

Rs. 50 

10 

500.00 


were mentioned in it and charge under clause I9.5(j) of 
the Bipartite Settlement dated 19-10-1966 for doing the 
act prejudicial to the interest of the-Bank was levelled 
against him. Shri C.A. Joseeph was appointed as an 
Enquiry Officer to conduct inquiry of chargesheet 
issued against him. According to Union Second Party 
did not get an opportunity to submit his explanation 
on the chargesheet. Even list of documents and list of 
managements witnesses was not provided to Second 
Party Workman to see into the gravity of the charges. 
In support of that, though 1st Party has examined 3 
witnesses, no sufficient opportunity was gi\en to 2nd 
Party Workman to cross those witness and closing 
enquiry hastily it was observed by the Enquiry Officer 
that, 2nd Party was responsible for shortage of 
Rs. 25,000 and Rs. 2,000. However, Enquiry Officer 
acquitted the 2nd Party Workman from remaining 
charges. Show Cause notice was served on charge 
sheeted employee with the finding of the enquriy 
asking to him to show as to why punishment of 
stoppage of Special Allowance granted to him to the 
post of “E” grade ‘Head Cashier’ and stoppage of any 
wage, allowance, annual increments and any other 
service benefits and recovery of Rs. 27,000 from his 
salary should not be imposed upon him. By the said 
show cause notice he was also given an opportunity of 
personal hearing and after personal hearing the 
competent authority imposed the punishment of 
stoppage of Special Allowances of “E” Grade Head 
Cashier, increase in wages, allowances, annual 
increment and any other service benefits and recovery 
of Rs. 27,000/- was conferred. Being aggrieved by the 
said order charge sheeted employee preferred an appeal 
before the Disciplinary Authority and requested to set 
aside the said order. However, his appeal was not 


considered and while rejecting the said appeal. Chief 
Manager waived the punishment clause of recovery of 
Rs. 27,000/- noted on account of the shortage of cash, 
from his salary but maintained the order of stoppage to 
Special Allowances of “E” Grade “Head Cashier”. 
According to Second Party Workman Union, the 
charges levelled against charge sheeted employee were 
baseless. He was not responsible for the shortage of 
amount as pointed out by the 1st Party. In fact shortage 
was at the Reserve Bank of India’s level as said 
amount was received by the charge sheeted employee 
and 1st Party from ‘Chief Currency Officer’, Reserve 
Bank of India. He immediately noted shortage and 
informed to the Chief Currency Officer, Reserve Bank of 
India. The enquiry was conducted in which it was 
observed that, the bundles of notes which were 
received by the charge sheeted employee and the 
Manager of the 1st Party from the Reserve Bank of 
India were new bundles of notes and absolutely intact 
and they were pinned recently. It was also reported that, 
those were not tampered with and pins were freshly 
pressed. Then it was also noted that, pink wrapper 
snugly fitted on the said bundles. Accordingly to 2nd 
Party Union as far as shortage of Rs. 27,000 is 
concerned, in new bundles of notes which were 
received from the Reserve Bank of India through the 
Central Cash Department on 27th January, 1995 is not 
concerned with the charge sheeted employee. Beside^ 
other shortage of Rs. 2,000/- was noted during the 
tenure of Mr. C.S. Chawan who was working as a Clerk- 
cum-Cashier and for that charge sheeted employee 
cannot be held responsible. As far as other shortage 
noted at the complaint of the customer, regarding Rs^ 
17,000/- and Rs. 4500/- charge sheeted employee is not 
with the said customer did not inform alleged shortage 
immediately. Said customer kept quiet for days together 
after receiving the amount from the charge sheeted 
employee and did not lodge complaint in the prescribed 
days for which concerned employee cannot be held 
responsible as he keeps silent for days together about 
shortage which gives benefit to the charge sheeted 
employee and not to the customer. 

3. According to the 2nd Party, enquiry was held 
against charge sheeted employee without following 
principles of natural justice. He was not asked to give 
explanation to the charges leveled against him. Enquiry 
was conducted hurriedly. No special appointment order 
was issued to the Enquiry Officer. Even Enquiry Officer 
did not advise the charge sheeted employee to submit 
his explanation. Documents like cash and cash 
summary book was not provided to the charge sheeted 
employee. The appeal of the 2nd Party Workman was 
also not considered by the Appellate Authority. The 
finding given by the Enquiry Officer on such type of 
enquiry is perverse. The Enquiry Officer was biased and 
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he gave finding to oblige 1st Party. When charge 
sheeted employee demanded time for cross, only period 
of 2 days were given observing that enquiry was to be 
completed at the earliest. This remark itself reveals that. 
Enquiry Officer and 1st Party were eager to punish the 
charge sheeted employee by hook or crook. Even report 
of die Branch in which the charge sheeted employee was 
working reveals that, it is not physically possible to 
count each and every bundle as on that day amount 
more than Rupees Nine Lakhs was received by the 1st 
Party and entire amount was kept in strong room of 
which ojp key is with the charge sheeted employee and 
one with Branch Manager of the said Bank. For the 
entire episode charge sheeted employee is not 
responsible and he alone cannot be held responsible. It 
is submitted that, farce made by the 1st Party of holding 
enquiry, taking finding from the Enquiry Officer and 
punishing the charge sheeted employee of withholding 
special allowance of Cashier is illegal and an prayed that, 
this Hon’ble Tribunal to hold that the action of the 1st 
Party in withdrawing the Special Allowance to 2nd Party 
Workman is illegal and that the same be released from 
the date of withdrawal. 

i 

4. This prayer is disputed by the 1st Party by 
filing exhaustive reply at Exhibit 9 denying the 
contention and contending that, enquiry conducted 
against charge sheeted employee was conducted by 
following principles of natural justice. It is contended 
that, full opportunity was given to the charge sheeted 
employee. He was aware of the proceedings. He was 
responsible for the amount received in the 1st Party’s 
Branch as he was Head Cashier, He was custodian of the 
amount and responsible for the shortage of the amount. 
Sufficient opportunity was given to the Charge Sheeted 
Employee and there is no substance in the 2nd Party 
Union’s say that, enquiry was conducted hastily and 
without giving proper opportunity to the charge sheeted 
employee. The charge of shortage of amount from the 
bundles given to the customer, who complained after 
some days was exonerated by the Enquiry Officer and for 
that the charge sheeted employee was not held 
responsible. However, he was held responsible for the 
shortage of amount in the new bundles as said were 
handled by the 2nd Party only. It is noted that notes 
were skillfully removed, from the bundles and for that he 
cannot be excused. Branch Manager did not 
suspect any other staff number at that point. Even no 
doubt was taken against the charge sheeted employee. 
The said amount was received by the Bank. It was noted 
that in 5 packets 10 notes were missing at the Branch 
level. The pm^ were freshly pressed and the pink 
wrapper snugly fitted. The counting revealed that 10 
notes in serial order were missing in five packets and for 
that he is held responsible. However, review application 
was also considered by the Appellate Authority and just 


punishment of withholding of special allowance is 
maintained by the Appellate Authority exonerating the 
charge of shortage noted on the complaint of the 
customer who complained after some days from 
withdrawing amount. In fact Bank is sufferer. It bear all 
that shortage. Did not punish the Charge Sheeted 
Employee and just withheld special allowance, since he 
is not working now as Head Cashier. In fact relief was 
given by the Appellate Authority to the Charge Sheeted 
employee and now he cannot make any grievance about 
leniency shown by the 1st Party. As enquiry was 
conducted by following due process of law and evidence 
was before the Enquiry Officer to conclude that the 
Charge sheeted employee was responsible and he was 
held guilty of the misconduct. As leniency was shown 
and only meager punishment of withholding special 
allowance was maintained by the disciplinary authority 
against charge sheeted employee, now he has no voice 
to make grievance against 1st Party and its decision. So 
it is submitted that, the reference sent of withholding 
special allowance require to be rejected as it does not fall 
within the definition of‘industrial dispute’ i.e. u/sec. 2(k) 
of Industrial Disputes Act. 

5. In view of the above pleadings my Ld. 
Predecessor framed Issue at Exhibit 10. Out of them Issue 
Nos. 1 to 3 are treated as preliminary issues and ordering 
to decide those first by asking the parties to take note 
of it, which I answer as follows : 

Issues Findings 

1 . Whether the reference is not No 

maintainable as averred in para- 
5(g) of the Written Statement? 

2 Whether the domestic enquiry Yes 

held against the workman was 
as per the Principles of Natural 
Justice? 

3. Whether the finding of the No 

inquiry officer are perverse 4 ? 

REASONS 
Issue No. 1: 

6 . Charge sheeted employee, through 2nd Party 
Union made out the case that enquiry conducted against 
charge sheeted employee was not fair and proper. The 
finding given on it is perverse. Action taken by the 1st 
Party of withholding special allowances is not legal and 
proper. Whereas case of the 1st Party is that, the subject 
matter of punishment of withholding special allowance 
of charge sheeted employee cannot fall under Section 
2(k) of Industrial Disputes Act as that cannot be called 
as industrial dispute. To verify this let us see the 
definition Section 2(k) of the Industrial Disputes Act and 
what it says. 

“Sec. 20c) : “industrial dispute” means any dispute 

or difference between employers and employers, or 
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between employers and workmen, or between 
workmen and workmen, which is connected with 
the employment or non-employment or the terms of 
employment or with the conditions of labour, or 
any person 

As per it industrial dispute means any dispute or 
difference between employers and employees.... Here the 
wording ‘any dispute ' or ‘any difference ’ is covers under 
Section 2(k) of the Industrial Disputes Act. 

7. Here charge sheeted employee, through 2nd 
Party Union raises dispute, regarding punishment given 
to the chargesheeted employee of withholding special 
allowance of “E” Grade Head Cashier. So as per 2nd 
Party and concerned employee are concern decision 
taken by 1 st Party of withholding special allowance of 
Cashier though he is working as a Cashier is difference 
or dispute between employer and employee and it is 
difference between employer and employee and it falls 
under Section 2(k) of the Industrial Disputes Act, 1947 
and the competent authority has referred the said dispute 
to this Tribunal. In my considered view, this Tribunal is 
competent to try and entertain such a dispute. 
Apparently and prima-facie there appears dispute 
between the 1st Party and charge sheeted employee on 
which dispute is raised by 2nd Party Union. 
Accordingly to 2nd Party Union, chargesheeted 
employee’s special allowance was withhold though 
charge sheeted employee is working as a cashier is not 
legal and proper. Whereas case of the 1st Party is that, 
merely giving such type of punishment i.e. of 
withholding special allowance of Cashier when charge¬ 
sheeted employee is not working as a Head Cashier 
though he is still as a cashier, is just and proper. As it 
was token punishment given to him and no other action 
was taken though 1st Party suffered loss, actually in 
terms of the deficiency of cash as well as in terms of 
‘good will’ and its ‘reputation’. Against that, charge 
sheeted employee, does not suffer any loss but to only 
loose special allowances that too is available to Head 
Cashier and not to all Cashiers. Besides chargesheeted 
employee is not working as Head Cashier. The Cashier 
who is working elsewhere, when he is not working as 
Head Cashier, he is not entitled for the said allowance.. 
However, there that is the dispute and difference. When 
Section 2(k) of Industrial Dispute Act cover any “dispute 
or difference ” in my considered view, the reference sent 
by the Competent Authority or the grievance of the 2nd 
Party Union of the charge sheeted employee is 
maintainable. So I answer this issue in the affirmative 
and observe that reference is maintainable. 

ISSUE NO. 2 & 3 : 

8 . Second Party Union further states that, enquiry 
conducted was not just and proper and was not 
conducted by following principles of natural justice. It is 


also contended that, finding was perverse since enquiry 
itself was not conducted by following the principles of 
natural justice. Whereas 1 st Party submits that, enquiry 
was conducted by following principles of natural justice. 
Full opportunity was given to the chargesheeted 
employee. He did not examine himself nor offered for 
cross. It is not shown how enquiry is not fair and proper. 
It is not pointed out that how principles of natural justice 
are not followed. Even in the proceedings itself, charge 
sheeted employee chose not to step into the witness 
box as happened at the enquiry level. Just he is taking 
about evidence of the 1st Party and purposely hiding 
himself away from the proceedings. 

9. In that light if we peruse evidence placed on 
record by 1st party in the form of the documents, 
submitted at Exhibit 11, we find, enquiry proceedings are 
placed on record along with finding of it. It is not 
disputed by the charge sheeted employee and 2nd Party 
Union. The evidence recorded by the Enquiry Officer. As 
per that, the 1st Party, examined 3 witnesses and said 
fact is not disputed by the 2nd Party Union or charge¬ 
sheeted employee. Only by grievance of the Second 
Party is that, opportunity was not given to charge¬ 
sheeted employee to cross-examine these witnesses. For 
that if we peruse the stand taken by the 2nd Party Union 
that, only 2 days were given to cross-examine the 
witnesses observing that, enquiry is to be completed 
speedily, we find opportunity of two days was given to 
cross examine witnesses. Pausing for a moment, order 
was passed by the Enquiry Officer permitting charge¬ 
sheeted employee to cross-examine the witnesses within 
two days, question arises, how it can be said that 
opportunity was not given to him? It is a fact that, 
period of 2 days was given. It does not mean that no 
opportunity was given at all as tried to be pointed out 
by the 2nd Party Union and chargesheeted employee. It 
records that two days time was given. It does not mean 
that time was not given. So in my considered view, there 
is no substance in making grievance saying that no 
opportunity was given to cross-examine the witnesses. 
Apart from that no evidence was led by the charge¬ 
sheeted employee. It is pertinent to note that, in the 
enquiry as well as before this Tribunal, chargesheeted 
employee chose to stay away from recording. The 
evidence either at the level of the enquiry as well as at 
the level of recording evidence in this reference is not 
enjoyed by the chargesheeted employee. It is pertinent 
to note that, there is only evidence of the management 
witnesses. Not a single witness is brought on record by 
the chargesheeted employee to substantiate his case. On 
that point citation referred by 1st Party Advocate of 
Supreme Court published in AIR 1999 SC p. 1441 while 
deciding the case of Vidhyadhar v/s Manikikrao and Ors. 
wherein it is observed that, “Where a party to the suit 
does not appear into the witness box and states his own 
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case on oath, and does not offer himself to be cross- 
examined by the other side, a presumption would arise 
that the case set up by him is not correct. This view 
does not support the act of Charge sheeted Employee of 
staying away from the Enquiry proceedings as it 
observed that, said decision of staying away from the 
inquiry is not just and legal. 

10. Regarding the grievance made by the charge- 
sheeted employee that the documents were not provided 
viz. summary books for the last two years. However, on 
that it is not pointed and explained by chargesheeted 
employee for what purpose he was requiring cash 
summary books of last 2 years? No intention is 
projected in asking for such a document neither in the 
arguments nor in the pleadings. In such a case view, 
taken by Apex Court while deciding the case of State 
Bank of Patiala & ors. v/s S.K. Sharma published in 1996 
II CLR page 29 by not producing documents which were 
demanded without any explanation or without pointing 
purpose behind it, does not vitiate the enquiry and lead 
to conclude that, it was not fair and proper. Even such 
non-production does not observed that, enquiry so 
conducted by violating the principles of natural justice 
as nothing is shown in what way such a non-production 
affect. 

11. It is a matter of record that, enquiry was 
conducted by the Enquiry Officer which is under 
(Challenge before this Tribunal. It is matter of record that 
Inquiry Officer recorded evidence and gave opportunity 
to the charge sheeted employee. In this situation our 
Hon’ble High Court while deciding the case of Cosmos 
India Rubber Pvt. Ltd. v/s Mumbai Mazdoor Sabha and 
ors. published in 1989 I CLR page 432 observed that, it 
is not open to the Labour Court, which is not sitting as 
a Court of Appeal, to sit upon judgement or finding of 
the Enquiry Officer, in domestic enquiry unless those 
findings were perverse. As per this ruling, unless and 
until those findings are perverse this Tribunal cannot sit 
as Appellant Court over the findings of the Enquiiy 
Officer in the domestic enquiiy. Here too, it is matter of 
record that, there was shortage of notes. It was brought 
to the notice of the chargesheeted employee. Facts reveal 
that, there was shortage, complaints were made at 
various levels. It is a matter of record that, charge 
sheeted employee was the Head Cashier during the 
relevant period. Definitely he being the Head Cashier, 
some responsibilities lies with him and for said shortage 
of amount if Cashier is held responsible, and charge- 
sheet was served, and enquiry was conducted, evidence 
was recorded and finding is given by the Enquiry 
Officer. On such exercise and on evidence if finding 
given by Enquiry Officer question arises, how it could be 
said that enquiiy was not fair and finding perverse. As 
stated above, neither the 2nd Party Union nor charge¬ 
sheeted employee stepped into the witness box either 


Enquiry Officer nor before this Tribunal when the 
evidence was recorded in the reference when he got 
opportunity to step into the witness box and dispute the 
case of the 1 st Party or made out his own case on oath. 

12. In view of the discussions made above and the 
facts placed on record in the form of evidence by First 
Party, I conclude that, enquiry is fair and proper and 
finding not perverse. Accordingly I answer this Issue to 
that effect and pass the following order : 

ORDER 

(a) Enquiry is fair and findings are not perverse; 

(b) I also observe that. Reference is maintainable; 

(c) Both the parties are directed to appear in this 
reference on 27th July, 2006 for remaining Issues. 

Mumbai, A.A. LAD, Presiding Officer 

23rd May, 2006. 

M 28 2006 
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[U ^-12012/151/1999-3^^ (^t-II)] 

New Delhi, the 28th June, 2006 
S.O. 2841. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 1/2000) 
of the Cent. Govt Indus. Tribunal-cum-Labour Court, 
New Delhi No. 1 as shown in the Annexure in the Industrial 
Dispute between the management of Punjab National 
Bank (North Zone) and their workmen, received by the 
Central Government on ^8-6-2006. 

[No. L-12012/151/1999-IR(B-II)] 
AJAY KUMAR, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT, 
No. 1, NEW DELHI 

I. D. No. 1/2000 

In the matter of dispute between : 

Shri Rajinder Kumar Sharma, 

R/o 1-12, LIC Colony, 

Dilshad Garden, 

Delhi. Workman 
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Versus 

The Zonal Manager, 

Punjab National Bank, 

P.N.B., Z.O. Sector-12/8, 

Bank Square, 

Chandigarh-160017. Management 

APPEARANCES : None for workman. 

Shri T.C. Chaudhary Manager (Law), 

PNB 

For management. 

AWARD 

The Central Government in the Ministry of Labour 
vide its Order No-L-12012/151/99/IR (B-II) dated 29-9-1999 
has referred the following industrial dispute to this 
Tribunal for adjudication :— 

“Whether the action of Dy. General Manager, 
Punjab National Bank, Zonal Office, Sector 17, 
Chandigarh and Regional Manager, Punjab 
National Bank, The Mall, Shimla in terminating the 
services of Sh. Rajinder Kumar Sharma S/o Shri 
M. L. Sharma w.e.f. L5-97 is just and legal? If not, 
what relief the workman is entitled to ?” 

2. Brief facts of this case as culled from record are 
that the workman was appointed in the permanent 
capacity as clerk-cum-typist on 1-6-85 by the erstwhile 
New Bank of India at its Shimla branch and transferred 
to Delhi in November, 1987 and posted at R.K. Puram 
Branch, New Delhi. From R.K. Puram Branch he was 
transferred to Regional Office, New Delhi of the New 
Bank of India on 30-11-90. The New Bank of India was 
merged with the P.N.B. in September, 1993 as per Govt, 
of India notification and consequently all employees of 
the bank became the employees of the P.N.B. with 
continuity of service without any break. The management 
of P.N.B. declared large number of New Bank of India 
employees in clerical cadre as surplus and transferred 
several employees from Delhi to far off places in U P., 
Rajasthan and other places in October/November, 1993. 
The seperation from family and>wife had caused lot of 
mental tension and depression to the workman and he 
had lost his mental equilibrium due to acute depression 
and mental problems of being living alone in isolation for 
a long time. It is stated by the workman that due to 
home sickness, mental problem and other various 
problems, the workman had to rush to Delhi where his 
wife and parents were residing. The workman had got 
two days leave sancitoned i.e. for 3rd and 4th December, 
1996. After reacing Delhi the workman had got an attack 
of neurological problem and as such was not in a 
position to join duty. His ailment was so serious that it 
affected mental faculties of the workman. He got 
treatment from Co!. Dr. C. Lai (Nita Clinic) Ex. Army, and 
Railway Medical Officer and was declared fit by the said 
doctor to join duty from 25-11-1997. After the workman 


was declared fit he reported for duty on 25-11-97 but the 
workman was not allowed to join duty and was told that 
his services had since been terminated by the 
Management. 

3. Management filed written statement denying the 
claim of the workman and prayed that the workman is 
not entitled to the relief claimed. 

4. Written statement was followed for rejoinder 
wherein the facts mentioned in the written statement were 
denied and those of claim statement were reiterated to be 
correct. 

5. The case was adjourned for cross examination 
of the workman on 17-6-03 and thereafter case has been 
adjourned for cross examination of the workman on 
various dates. Perusal of record shows that the workman 
has not been appearing in this case for the last sO many 
hearing on 15-03-05, 31-5-05, 22-8-05, 21-3-06 and 15-6-06. 
It appears that the workman is not interested in the 
prosecution of this case. Hence No Dispute Award is 
passed. File be consigned to record room. 

Further it is ordered that the requisite number of 
copies of this award may be forwarded to the Central 
Govt, for necessary action at their end. 


Dated : 15-6-06. S.S. BAL, Presiding Officer 

M teft, 28 ^1, 2006 
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wn 122/98) SHhlftNcI ^ fR<6R ^ 

28-6-2006 ^ TO *JTI 

[U V&- 12012/342/ 1997-3flf3irc (4t-II)] 
3TSFJ c&HK •I**! 3lf*I4>lO 

New Delhi, the 28th June, 2006 

S.O. 2842.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 122/98) 
of the Cent. Govt. Indus. Tribunal-cum-Labour Court, 
New Delhi No. 1 as shown in the Annexure in the Industrial 
Dispute between the management of Oriental Bank of 
Commerce and their workmen, received by the Central 
Government on 28-6-2006. 

[No. L-12012/342/1997-IR (B-T [)] 
AJAY KUMAR, Desk Officer 
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ANNEXURE 

BEFORE SHRI &S. BAL : PRESIDING OFFICER 
CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT NO. 1, 
NEW DELHI 

I. D. No. 122/98 

In the matter of dispute between : 

Shri Satbir Singh S/o Lilia Singh 
Peon-cum-Gunman, 

R. Z. 60-D, Gali No. 25, 

Vashist Park, Opp., Janak Cinema, 

New Delhi-110 046. Workman 

Versus 

Oriental Bank of Commerce, 

Govt, of India : Undertakings, 

Regional Office 8/1, Abdul Aziz Road, 

W.E.A. Karol Bagh, Delhi. 

Through its General Manager. Respondent 

APPEARANCES : Shri J. Buther for the workman. 

Shri Sunil Park ash A/R for the 
management 

AWARD 

The Central Government in the Ministry of Labour 
vide its Order No. L-12012/342/97-I.R. (B-1I) dated 21-4- 
98 has referred the following industrial dispute to this 
tribunal for adjudication : 


“Whether the action of the management of Orintal 
Bank of Commerce in dismissing the services of 
Shri Satbir Singh w.e.f. 25-10-96 is legal and 
justified? If not, to what relief the said workman 
is entitled ?” 

2. The facts of the case as culled from record are 
that the workman-applicant was appointed as a peon- 
cum-Gunman in the bank on 16-6-82. The applicant has 
served the bank faithfully and has a clean record of 
service. The applicant was neither served any charge 
sheet nor awarded any punishment during his long 
period of service. The workman was granted increments 
of pay every year in appreciation of his service. 

The respondent bank has struck of the name of 
the applicant-workman from the rolls of the bank without 
complying with the provisions of section 25-F of the I.D. 
Art (hereinafter referred to as the Art). The applicant 
workman was ill and had submitted application for leave 
supported by Medical Certificate which were duly 
received by the bank. He was not informed that leave 


has not been sancitoned. The application for leave was 
also sent on 19-11-96. It is further stated that the 
applicant workman on 3-12-96 sent a registered notice 
through his counsel against the order passed by the 
bank on 28-11-96 and the bank has not cared to send 
any reply thereto. It is further stated that the termination 
of service of the workman is illegal for foe reasons given 
above. The management has not complied with section 
25-F and 25-G of the Act and retained as peons-cum- 
Gunmen who are juniors to the workman. It is, therefore, 
prayed that the award be passed in favour of the 
workman awarding him reinstatement with full back 
wages in the interest of justice. 

3. In the written statement the management 
admitted that the workman was appointed as Peon-cum- 
Guard on 16-6-82 and not as Peon cum Gunman. In reply 
or para 2 it was stated that the workman was in the habit 
of avoiding to perform his duties on one pretext or the 
other and also in the habit of remaining unauthorisedly 
absent from his duty. It is also stated that the workman 
in cullusion with some other persons in the year 1995 
tried to defraud the management bank. F.l.R. No. 303 of 
1995 under Section 420 I.P.C. was also lodged at Naraina 
Police Station. In reply to para 3 it is stated that the 
workman was never granted any increment in 
appreciation of his services. The increments given to him 
were as per the rules and service conditions applicable 
to the workman. In reply to para 4 it is admitted that the 
name of the workman was struck off from the rolls of the 
bank on 28-11-96 and it is stated that in the case of 
cessation of services by the workman the provisions of 
section 25 of the Act does not apply and so no quesiton 
of compliance of the above said provisions arise. It is 
stated that the workman remained unauthorisedly absent 
from 28-10-95 when he was posted at Extension Counter 
Gita Rattan Jindal Public School, Rohini. He was advised 
repeatedly vide registered A.D. letters dated 10-11-95, 
16-12-95 and 12-3-96 to report for duties and to submit 
explanation for his unauthorized absence which he never 
did. The workman sent a letter dated 18-3-96 alongwith 
a medical certificate and on 27-3-96/2-4-96 tire workman 
was advised to reoport within 3 days of the receipt of 
this letter on 25-10-96 the workman was issued a notice 
under the provisions of para 17(A) of the Bipartite 
Settlement dated 10-4-89 and he was advised to report 
within 30 days of the date of issue of this notice. No 
reply was received to the notice nor the workman 
reported for duty. Hence the name of the workman was 
struck off from the rolls of the management on 28-11-96 
with retrospective effect. 

4. Written statement was followed by rejoinder 
wherein the controverted facts of the written statement 
were denied and those of claim statement were reiterated 
to be correct. 


2057 GI/2006—28 
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5. It is not disputed that the workman remained 
absent from duties w.e.f. 28-10-95 onward till he moved 
application dated 28-5-97 requesting the Assistant 
Manager to condone his absence because of his illness 
of his wife and to take him back on duty. He also placed 
on record his medical certificate from private clinic of 
Dr. K. Khastgir, M.B.B.S. of Friends Poly Clinic in 
respect of his illness and medical certificate of his wife 
dated 6-5-96 from Base Hospital Delhi Cantt. He was 
requested by the bank vide registered A.D. letters dated 
11-10-95, 16-12-95, 12-3-96 to report for duties and to 
submit his explanation for unauthorized absence. The 
workman sent a letter/application dated 18-3-96 alongwith 
medical certificate. He was again advised to report for 
duty within 3 days of the receipt of this letter on 27-3- 
96/2-4-96 and to furnish explanation for his absence but 
he failed to do so and lastly the workman was issued 
notice under the provisions of Para 17-A of Bipartite 
Settlement dated 17-4-89 advising him to report for duty 
within 30 days from the date of issue of the notice or to 
give satisfactory explanation in respect of his 
unauthorized absence but he failed to do so and 
thereafter the respondent informed the workman that his 
name has been struck of from the rolls of the respondent 
bank vide letter dated 28-11-96. Thus the services of the 
workman was terminated i.e. his name was struck off 
from the rolls of the respondent bank when he failed to 
report for duty within 30 days in respondent to the notice 
issued under the provisions of clause 17A of the 
Bipartite Settlement which are reproduced as under : 

“When an employee absents himself from work for 
a period of 90 or more consecutive days, without 
submitting any application for leave or for its 
extension or without submitting any application for 
leave or for its extension or without any leave to 
his credit or beyond the period of leave sancitoned 
originally/subsequently or when there is 
satisfactory evidence that he has taken up 
employment in India or when the management is 
satisfied that he has no intention of joining duties, 
the management may at any time thereafter give a 
notice to the employees at his last known address 
calling upon him to report for duty within 30 days 
of the notice, stating interalia, the grounds or 
coming to the conclusion that the employee has 
no intention of joining duties and furnishing 
necessary evidence, where available. Unless the 
employee reports for duty within 30 days of the 
notice or give and explanaltion for his absence 
within the said period of 30 days satisfying the 
management that he has not taken up another 
employment or avocation and that he has no 
intemtion of not joining duties, the employee will 
be deemed to have voluntarily retired from the 
bank's service on the expiry of the said notice. In 


the event of the employee submitting a 
satisfactory reply, he shall be permited to report for 
duty thereafter within 30 days from the date of the 
expiry of the aforesaid notice without prejucice to 
the bank's right to take any action under the law 
or rules of service. ” 

6 . According to the said provisions die workman 
is deemed to have voluntarily retired from the services 
if he fails to report for duty within 30 days from the 
service of the aforesaid notice and his name is struck of 
from the rolls of the service of the bank. The questions 
which require determination herein are (1) whether the 
said notice was served upon the workman and (2) 
whether the explanation tendered by the workman is 
satisfactory. In the instant case the respondent bank 
claims to have sent various letters to the workman dated 
10-11-95,16-12-%, 12-3-%, 27-3-96/2-4-%, requesting him 
to report for duty through postal receipts (1) dated 
13-11-95, (2) dated 18-12-95, (3) dated 26-7-95 (4) date 
not legible receipt No. 1423, but the workman failed to 
report for duty despite the said letters and ultimately the 
workman was issued notice dated 25-10-96 to report for 
duty within 30 days from date of issue of notice. 
Workman did not report for duty despite said notice and 
thereafter the services of the workman were terminated 
vide, order/letter dated 28-11-96. The respondent has 
placed on record postal receipts in respect of letters 
dated 25-10-96 and 28-11-%. The notice dated 25-10-96 
has been sent to the workman Satbir Singh, Peon-cum- 
clerk on his residential address RZ-60D Gali No. 25, 
Vashist Park, Delhi. The workman has also mentioned the 
said address in his claim statement and the said address 
is also mentioned in the reference order. The said address 
is as follows: 

“Satbir Singh S/o Lilia Singh, 

Peon-cum-Gunman, Rz 60-D 
Gali No.25, Vashist Park, 

Opp. Janak Cinema, 

New Delhi-110046.” 

7. In these addresses the words “Opposite Janak 
Cinema.” are also mentioned which are not mentioned in 
the address of the workman on above said letters which 
were sent by the management to the workman but the 
non mentioning of the said words i.e. “Opposite Janak 
Cinema” in the address on the letters to my mind does 
not make much difference as the letters sent through 
post on the address sans the words “Opposite Janak 
Cinema” will also reach the addressee (workman) and the 
same has been received by him. Letter posted to the 
correct address is presumed to reach its destination/i.e. 
the addressee. In this case the letter has t been sent 
through post on the correct address of the workman and 
a presumption arises under the provisions of Section 
114(f) of evidence Act. (see Illustration if to Section 114 
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(f) that the said letter sent through post has reached at 
its destination i.e. addressee (workman) and the same 
has been received by him. This fact that the letter has 
been received by the workman also receive 
corroboration from the workman’s reply dated 28-5-97 
wherein it is mentioned that he received some letters 
after some delay (though he has not specifically 
mentioned as to which of the letters he received after 
delay. Therefore I am of the opinion that the notice 
dated 25-10-96 which has been sent to the correct 
address of the workman has been received by 
addressee i.e. workman and his statement that he did 
not receive the same is incorrect. This notice must 
have been received within a week or 10 days from its 
posting on 28-10-96. It was sent at die local addre s 
within Delhi as any letter posted in Delhi (Local 
Address) can be easily received by the addressee 
within such time but the workman did not furnish any 
reasonable explanation within one month in compliance 
of the notice dated 25-10-96. The workman furnished 
explanation of his long absence from duty from 
28-10-95 till 18-3-96, that he could not report for duty 
during the period w.e.f. 25-10-95 to 18-3-96 due to his 
illness and illness of his wife. He submitted his medical 
certificate along with his application dated 18-3-96 that 
he suffered from Hypertension and Angina from the 
Friends Poly Clinic, Janak Puri, New Delhi 58 as well 
as the certificate of his wife showing that she has 
undergone operation for gyane problem and she has 
received treatment from Base Hospital Delhi Cantt. on 
6-5-96. It is thus evident that the workman has not 
furnished the certificate within one month from the 
receipt of the aforesaid notice as per provisions in para 
17A of the Bipartite Settlement. The genuineness of 
these medical certificates have not beCn disputed by 
the management. Therefore it is evident that the 
workman as well as his wife were ill. It may be possible 
that due to their illness he has not been able to furnish 
his explanation within time but it appears that he has 
taken incorrect plea that he did not receive the 
aforesaid notice just to avoid the consequence. 
However, die delay if any in furnishing his explanation 
can be condoned in view of his long illness followed 
by die illness of his wife. I, therefore, am of the opinion 
that the action of dispensing with/ dismissing his 
service is too harsh and is not justified and legal and 
the same is liable to be set aside. The workman is, 
therefore, ordered to be reinstated in service. 

7. There is no evidence that the workman has been 
employed gainfully during the period w.e.f. 25-10-96 
onward till date. Taking into consideration die entire 
facts and circumstances it would serve the ends of 
justice if he is given 20% back wages. 

Dated: 21-6-2006S.S. BAL, Presiding Officer 
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New Delhi, die 30th June, 2006 

S.O. 2843.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Cental 
Government hereby publishes the award (Ref. No. 174/ 
2001)ofthe Cent. Govt. Indus. Tribunal-cum-Labour Court, 
Lucknow as shown in die Annexure in the Industrial 
Dispute between die management of Central Bank of India 
and their workmen, received by the Central Government on 
3006-2006. 

[No. L-12012/146/2001-m (B-II)] 
C. GANGADHARAN, Undo- Secy. 
ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNALnCUM-LABOUR COURT, LUCKNOW 

Present : Shrikant Shukla, Presiding Officer 
I. D. No. 174/2001 

Ref. No. L-12012/146/2001-IR(B-II) Dt 29-11-01 
BETWEEN 

Shri Kailash Kumar, 

S/o Sri Ramesh Kumar, 

Mohalla Lotanpura, 

Budaun (U.P.) 243601 

AND 

The Regional Manager, 

Central Bank of India, Regional Office, 

B-88, Civil Lines, 

Bareilly (UP.) 343001 

AWARD 

The Government of India in the Ministry of Labour, 
New Delhi, Referred die following dispute No. L-12012/ 
146/2001-IR(B-I1) dated 29-11-01 for adjudication to the 
Presiding Officer, CGIT-cum-Labour Court, Lucknow :— 

“Whether the action of die management Central 
Bank of India, Bareilly in terminating the services 
of Sri Kailash Kumar S/o Ramesh Ram Part time 
sweeper w.e.f. 10-11-99 is far andjrtnrt? Ifnot, 
what relief the workman is entatie&tp ?* 
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Worker’s case in brief is that he was engaged in 
the bank’s service by the Branch Manager, Budaun in 
the clear vacancy of part time sweeper on 10-1-99 to 
9-11-99. It is further stated that he was engaged in place 
of Ram Babu part time sweeper who was promoted as 
full time peon and posted at Bisharatganj, Bareilly 
Branch. It is further stated that he performed the duties 
of Subordinate Staff in whole day and bank has paid him 
daily wages @ Rs. 10/- per day. Thus he has put in for 
more than 304 days in a calendar year. Worker has 
stated that Dy. Manager S.P. Mehrotra of Budaun branch 
was taking his personal work from the worker as Coolie. 
He daily purchased 60 to 70 Kg foodable items from the 
market and forced the worker to cany the same from bank 
or market to Railway Station either on his shoulder or on 
bicycle. Railway station 1.5 Km far from the branch. 
Worker did so, but one day worker fell down with the 
luggage as he was not feeling well on that day. 
Mr. Mehrotra became very much' angry on him. Next day 
the same problem was there, worker refused to carry the 
foldable items weight of them was not less than 70 kg. 
Dy. Manager Sri Mehrotra became very much angry on 
him and refused NOT TO COME BY TOMORROW. The 
worker reached on duty on 10-11-99, But Dy. Manager, 
Sri Mehrotra did not allow him to Work. Worker asked 
for reasons for termination, but the Sri Mehrotra did not 
disclose the reasons to the worker for his termination for 
the bank service. Worker therefore approached the 
Branch Manager Sri M.M. Saxena but he showed his 
inability in interfering the branch matter. Sri Saxena 
informed that Dy. Manager Sri S.P. Mehrotra is 
empowered to take the decision in this matter. It is 
further stated that Sri Mehrotra engaged a junior to me 
namely Sri Vinay Kumar Rohil on 10-11-99 as a part time 
sweeper in my place, although union leader opposed it, 
but he did not listen them and instructed Sri Vinay Kumar 
Rohil to work as part time sweeper in the branch. Sri 
Vinay Kumar Rohil Paid Rs. 25/- per day for the worker 
of part time sweeper, Sri Mehrotra was paying me Rs. 10 
per day for the same work. Worker represented on 
31-1-2000 to Regional Manager, Central Bank of India, 
Bareilly region informing him full facts but no response 
was given to the worker. Worker thereafter sent a 
reminder dt. 24-5-2000 narrating the full facts in this 
matter, but no response was given by the Regional 
Manager. Worker again representatioii 18-6-2000, 3-8- 
2000 and requested for reinstatement in the bank’s 
service but no response was given to him. Worker has 
therefore prayed that he should be reinstated in the 
bank’s service and the difference of wages paid to him. 
He has further requested appropriate action be taken 
against Sri Mehrotra. Opposite party has filed written 
statement wherein the Management of the bank has 
denied the claim. It is submitted that the worker was 
never engaged by the Branch Manager Budaun on any 
post. Moreover branch manager has no power to engage 


any person on permanent or temporary post. The 
management has stated that it is false and incorrect to 
say that the worker was appointed in place of Ram 
Babu, Part time sweeper. It is further submitted that the 
story submitted by the worker is concocted. It is further 
submitted even Dy. Manager has no power to appoint 
any one at any service of the bank. It is submitted that 
the worker was supplying water to the bank and was paid 
the cost of the water and after doing this job some 
casual labours are required in particular branch for which 
they are duly paid according to the work taken from 
them. However it does not create any relationship of 
employer and employee. It is also submitted that the 
worker has not worked for 304 days in a calender year. 

The worker has filed following photo copies of the 
documents: 

1 . Worker’s own application dt. 31-1-2000, 
24-5-2000, 18-6-2000 and 3-8-2000. 

2. Bank’s circular No. RP: RS :2000-01:1387 dt. 
17-8-2000. 

3. Bank’s response before ALC(C) Dehradun 
dt. 304-01. 

Worker has examined himself as witness. 

Opposite party has filed affidavit of Sri S.P. 
Mehrotra Dy. Manager, Central Bank of India, Budaun 
During August 99 to June 2001. 

Worker or his representative has not turned up to 
cross examine Sri S.P. Mehrotra 

It is pertinent to mention here than 6-7-2004 the 
worker examined himself and closed his evidence and 
21-9-04 was fixed for evidence of the opposite party. On 
21-9-04 the opposite party sought adjournment and 
therefore 22-12-04 was fixed for opposite party’s 
evidence. On 22-12-04 the application paper No. D-28 
was filed on behalf of the worker for adjournment which 
was allowed and the next date fixed was 4-4-05 for 
evidence of opposite party. On 4-4-05 the application 
paper No. D-29 was moved for adjournment of the case 
which was allowed and 12-7-05 was fixed for evidence. 
On 12-7-05 opposite party moved adjournment 
application which was allowed and 19-7-05 was fixed for 
evidence of the opposite party. On 19-7-05 none 
appeared for the worker and D-32 application moved for 
adjournment on behalf of the opposite party, therefore 
23-8-05 was fixed for evidence. On 23-8-05 also the 
worker did not turned up and opposite party was present 
with Dy. Manager Sri S.R Mehrotra therefore court 
ordered the case proceeded ex-party against the 
workman and 2-9-05 was fixed for opposite party 
evidence. Opposite party was directed to file affidavit of 
his witness on 2-9-05. On 2-9-05 the opposite party filed 
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affidavit C-33 and the worker moved application C-34 for 
setting aside order for ex-party hearing or 23-8-05 with 
affidavit 24-11-05 fixed for disposal of C-34. On 24-11-05 
C-34 was disposed of and in the interest of justice ex¬ 
party ofder dt. 23-8-05 was setting aside at. the cost of 
Rs. 200/- and the next date fixed for opposite party 
evidence was 20-2-06. On 20-2-06 opposite party’s 
representative appeared worker remained absent and 
since presiding officer was on leave the case was fixed 
for opposite party evidence on 24-4-06. Worker remained 
absent on 24-4-06 worker also did not pay the cost for 
setting aside ex-party order dt. 23-8-05. It was therefore 
believed that the worker was not interested to contesting 
the case. 14-6-06 as fixed for opposite party’s evidence. 
Opposite party was directed to file affidavit in support 
of his case. On 14-6-06 the opposite party’s 
representative Sri C.K. Seth stated that opposite party 
has already filed affidavit paper No. C-33. Worker was to 
cross-examine the witness but the worker has not turned 
up nor his representative has turned up nor worker has 
paid cost as imposed on 24-11-05. He has also stated 
that the cost was preconditioned for setting aside the ex¬ 
party order therefore the case shall be deemed to be 
proceed ex-party against the worker. Since the cost was 
not paid and the worker was not present therefore on 
14-6-06 the case was again ordered to proceed ex-party 
against the worker and 15-6-06 ex-party argument is 
heard. I have perused the evidence on record carefully. 
Worker has stated in the cross-examination that he was 
given the appointment letter. However, the said 
appointment letter is in the possession of the bank on 
being questioned what salary was written in the 
appointment letter whether the salary was mentioned. The 
worker replied that the salary was not written in the 
appointment letter. The worker was asked whether the has 
moved any application for summoning the appointment 
letter to which the worker answered in negative. 

On the one hand the wbrker states that he was 
appointed part time sweeper and has also stated that he 
was given appointment letter but no such appointment 
letter has been filed by the worker nor has been 
summoned from the bank. Worker testimony is not 
trustworthy as had the appointment letter being issued 
by the bank it could have narration about salary and the 
period for work if he was part time sweeper. 

Worker on being questioned as to who appointed 
him in the bank, the worker stated that Sri S.P. Mehrotra 
appointed him. Thereafter he stated that Sri M.M. Saxena 
appointed him. He has not stated that who is appointing 
authority according to the bank regulations in the case 
of part time sweeper. 

Worker has stated in his cross-examination that he 
was signing the attendance register and thereafter he 
denied his statement. He has also stated that he has not 


got the attendance register summoned. As the worker 
himself denied signing, on the attendance register 
therefore there was no question of getting attendance 
register summoned. Had the worker been part time 
sweeper he could have been asked to sign the 
attendance register for the purposes of his salary. He 
has also stated in the cross examination that he never 
attended the bank during the holidays in the bank. 

It is noteworthy that he was getting Rs. 10 per day 
on being questioned whether he complained against 
such payment the worker denied having made any 
complaint. He has also stated that he was not paid Rs. 10 
per. day instead he was paid after a week or 15 days. 

From statement of the worker it appears that he was 
a casual labour @ Rs. 10 per day. 

Sri S.P. Mehrotra has stated in affidavit that he 
was Dy. Manager in Central Bank of India during 
August 99 to 2001 and was posted in Central Bank of 
India, Budaun on the post of Dy. Manager. He has also 
stated that the worker Kailash Kumar never appointed in 
the bank nor Kailash Kumar ever worked in the Central 
Bank of India. It is further stated by him in affidavit that 
“It is wrong to say that Kailash Kumar was appointed 
part time sweeper on 10-1-99 to 9-11-99. It is further false 
to say that Kailash Kumar was appointed part time 
sweeper in place of Ram Babu who was promoted as full 
time peon at Bareilly.” He has also stated that it is false 
to say that Kailash Kumar performed the duties of 
Subordinate staff and was paid wages @ Rs. 10 per 
day.” 

Sri S.P. Mehrotra has also stated in his affidavit as 
follows: 

That the Branch Manager of the Bank no powers 
to appoint any person at any post It is further false to 
say that the deponent used to take personal work from 
Kailash Kumar. It is false to say that the deponent used 
to purchase 60-70 Kg. Foodable items and Kailash Kumar 
used to carry thlm and that it was the deponent who 
asked the applicant not to come to the bank. The story 
stated by the worker is totally false. 

That Kailash Kumar used to supply water for 
which he was paid cost of the water. 

That Kailash Kumar was never paid any wages. 

That the deponent never seen Kailash Kumar 
worker at any post in the bank during his tenure. 

That it is absolutely false and incorrect to say that 
Kailash Kumar worked in the bank for 324 days. As a 
matter of fact he did not work even for single day at any 
post in any capacity. 

That it is again false and incorrect to say that 
Kailash Kumar was paid wages. 
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That as per records of the Bank no vouchers of 
paymbnt in the name of Kailash Kumar are there. 

That it is false to say that it was the deponent who 
on 10-11-99 asked the applicant not to work. Since the 
applicant never worked in the bank there was no such 
occasion. It is further false to say that the deponent 
engaged Vinay Kumar Rohil in place of the applicant. 

Form carefully going through the evidence of the 
parties I come to the conclusion that worker used to 
supply water for which he was paid the cost of the 
water. Sri S. P. Mehrotra has not been cross examined 
and therefore there is no question to dis-believe his 
statement in affidavit. Worker has not filed any document 
or any other evidence to support his case that he was 
the employee of the bank and was paid Rs. 10 per day. 
Worker’s own testimony is therefore not sufficient to 
prove that he was part time sweeper of the bank and was 
appointed as such as he has alleged in the statement of 
claim. Therefore there is no question of his termination 
by the bank authorities as alleged. The issue is therefore 
answered accordingly and the worker is not entitled to 
any relief whatsoever. 

Lucknow, the 26-6-2006. 

SHRIKANT SHUKLA, Presiding Officer 

30 ^T, 2006 
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New Delhi, the 30th June, 2006 

S.O. 2844.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 7/2000) 
ofthe Central Government Industrial Tribunal-cum-Labour 
Court, Asansol as shown in the Annexure in the Industrial 
Dispute between the employers in relation to the 
management of ECL and their workmen, which was 
received by the Central Government on 29-6-2006. 

[No. L-22012/255/1999-JR(C-II)] 
AJAY KUMAR GAUR, Desk Officer 


ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT, 
ASANSOL 
PRESENT: 

Shri Md. SARFARAZ KHAN, Presiding Officer 
REFERENCE NO. 07 OF 2000 
PARTIES 

The Agent, Sarnia Colliery of 
M/s. E.C.L. Pandaveshwar, Burdwan. 

Versus 

Asstt. General Secretary, 

Koyala Mazdoor Congress, 

Asansol. 

REPRESENTATIVES 

For the Management : Sri S. P. Roy, Sr. P. O. 

For the Union (workman): Sri S. K. Pandey, General 

Secretary, Koyala Mazdoor 
Congress, Asansol. 

Industry : Coal 

State : West Bengal 

Dated the 10-05-2006 

AWARD 

In exercise of powers conferred by clause (d) of 
sub-section (1) and sub-section 2(A) of Section 10 of the 
industrial disputes Act, 1947 (14 of 1947), Govt, of India 
through the Ministry of Labour vide its letter 
No. L-22012/255/99-lR(CM-II) dated 30-12-99 has been 
pleased to refer the following dispute for adjudication by 
this Tribunal. 

SCHEDULE 

“Whether the action of Management of South 
Samla Colliery, M/s. Eastern Coalfields Limited in not 
forwarding the age dispute in respect of Sri Muimilal 
Harijan, Locoseman to the Apex Medical Board for 
assessment of his age is legal and justified? If not, 
what relief the workman is entitled to ?” 

After having received the Order No. L-22012/255/ 
99-IR(CM-II) dated 30-12-1999 of the aforesaid reference 
from the Govt, of India, Ministry of Labour, New Delhi 
for adjudication of the dispute, a reference case No. 7 of 
2000 was registered on 18-1-2000/10-10-01 and 
accordingly an order was passed to issue notices to the 
respective parties through the registered post directing 
them to appear and file their written statements along 
with the documents and the list of the witnesses in 
support of their case. In compliance of the said order 
notices through the registered post were sent to the 
parties concerned. 
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On perusal of the record it transpires that after 
having received the registered notice Sri S. K. Pandey, 
General Secretary of the union appeared on behalf of the 
workman and Sri S. K. Roy, Sr. P. O. South Samla Colliery 
appeared on behalf of the management along with the 
letter of authority duly authorized by Dy. CME Sri A. K. 
Dhar, South Samla Colliery and subsequently filed written 
statement on behalf of the management. 

From perusal of the record it tanspfres that 7-3 ^06 
was he date fixed for filing written statement on behalf 
of the Union but the union remained absent and no step 
was taken on behalf of the union and Sri S. K. Pandey, 
the representative of the union submitted in the court 
that he has got no instruction from the side of the 
workman so he does not want to proceed with the case 
further. In such circumstance it is not proper and 
advisable to keep the record pending any more specially 
when the workman and the union itself is not interested 
to proceed further with the case. As such it is hereby. 


ORDERED 

that Tet a “No Dispute Award” be and the same is 
passed. Send the copies of the award to the Ministry of 
Labour, Govt, of India, New Delhi for information and 
needful. The reference is accordingly disposed of. 

MD. SARFARAZ KHAN, Presiding Officer 


CORRIGENDUM 
New Delhi, the 11th July, 2006 

S. O. 2845.—In the notification of the Government 
of India, Ministry of Labour & Employment Published in 
the Gazette of India Part-II, Section 3, Sub-section (ii) 
dated 4th March, 2006 vide S. O. No. 886, the word 
“Klsha ii pur” shall be substituted by the word 
“Kbhanpura”. 

[No. S-38013/11/2006-SS.-I] 
K. C. JAIN, Director 
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